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'TFT II—T^trg: 3—3TT-T3ir^(ii) 

PART II—Section 3—Sub-section (ii) 

'TTTrT 7TTd>TT £ T&TWXf ( T$T FdTdRI dfl ) £RT dTTt feRT diT TTTfdfdcR 3TT^?T 3^T 3Tfd7JddKf 

Statu ton Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


TJf n'j||M<I 

M ftcrft, 6 ftTdHL 2012 

5TT. 3TT. 2897.—SFFT7, WTNI (7FT ^ WFfrlq 
STTTddt ^ fdR[ fm, 1976 ^fWT 10 ^ dR~f=RTR 
(4) ^ TJ? RdTdR ^ ftHfrlfeld +Rld4 $ fed* 

<+>l4t0^eh dR did 4>“4^lf<4l 7T754T 80 yfd¥l4 7^ 

df^ 4^ ^a^SKi aTffcTTjfdcT ^Mcfl ^ ; 

^jfdTT d9 RFTP*r 1*!TF TR^-TJfTRfld-TF^, 

ftd^ Jjfd'H dd, 0 '*i 4 H<, fdFTC I 

[RTT.K 12017/1/2012-f^tj 
3T^7I fa**, fT<VI4> (7Td*TTRT) 

MINKTRY OF HOME AFFAIRS 

New Delhi, the 6th September, 2012 

S. O. 2897.—In pursuance of sub-rule (4) of Rule 
10 of the Official Languages (Use for Official Purpose of 
the Union) Rules, 1976, the Central Government hereby 
notifies the following office of the Ministry- of Home 
Affairs wherein the percentage of the staff having working 
knowledge of Hindi has gone above 80%. 


Office of the Deputy Inspector General, Reemit 
Training Centre. CRPF. Rajgir. Bihar 

| F. No. 12017/1/2012-Hindi | 

AVADHESH KUMAR M1SHRA, Dircctor(OL) 

10 PudHT, 2012 

3TT, 2898.- ^ TIHf+I) 4 Jl4WHI 

1976 (R*TT7Tdifa?l ( 1987) ^fWT 10 
T> P-14H (4) ^ R, Hdldd 47 fTRfdfe^T 

^Rldd R fed! 47T dd TW did d>4dlf<4 ^ 

TRdT 80 yLll/lct 7T 3Tfd47 ?n^H^ 'Tddb’l dd .T^^RT 

f- :-•• 

1. 47.4Tl.TJ. dd 4TR.ifl.7Ti. dTdt (TTd7*TH) 

2. ^.4Tt.TJ. dd TT.R7T.di. "CRdT (fdfR) 

X ^/dl.TJ. dd ?4d? R7T.7Ti.Rd. HlfUdl (W) 

4. T.4t[. dd J3n\i T 7 .R 77 di, ^rpf7 (TTd7dH) 

5. =F.3Tt7J. dd Rd7 dl^ (TrRt m ) RTsdTdd, 4 i f^edi 
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6. ^.3Tt.7|. ^ R.TRTt. ^R (iW^Tei TO’) 

7. 7.34,7f 77 $47^ R,T^R.T5ft, 77T (fsiSK) 

8 . 97 R.TTR.Tt. (3. TOO 

9 -£. 3 .% 97 f£§9T77 9TO9 (9R7) 

10. ^.3TUj. 77 TTTt 

11. 7r.3Tt.7f 77 TO? Tt.SniRR. 39RT (3^n) 

12 . 77 tot? ^.T^.TTt.'QTT./^r.it.^t. 

4)^h< (7DR«FO 

13. 7271.^. 77 TO^ 7t.9t.RR.Rt.97. 7TTO (RIWsTO 

14. TT.Stt.R, 77 TOT i 3n£3tt.Rt.TT7. feTOf ATOI) 

15. TT.^.^. 77 TO^ TRt.Rt.TO (TATO; 

[90. R. 12017/1/201 : -TTO 
337771 ^TR foet, TTOTO TOTAi} 

New Delhi, the IOth Septcmoer, 20 X 7 

S. O. 2898.—In pursuance of sub -nun (4) oi Rule 
10 of the Official Languages (Use for Official. Pu pose of 
the Union) Rules, 1976 (as amended, 1.987) the Centra' 
Government hereby notifies the following office a' ti e 
Ministry of Home Affairs wherein the percentage o' - a: 
staff having working know ledge of Hindi has gon« above 
80%. 

1. CISF PTC Deoli (Rajasthan) 

2. CISF Unit ASG Patna (Bihar) 

3. CISF Unit SCLMohali (Punjab) 

4. CISF Unit ASG Udaipur {Rajasthan) 

5. CISF Airport (North Zone) Hqrs New Delhi 

6. CISF Unit ASG Bhunter (H P . 

7. CISF Unit ASG Gaya (Bihar) 

8. CISF Unit ASG Kanpur 

9. r ISF Group Hqrs., Cochin (Ke rala) 

10. CISF Unit ASG Ranchi (Jharkhand) 

11. CISF Unit B.I.M. Tensa (Orissa) 

12. CISF Unit N.L.C.M./T.P.PBarsinghsar, Bikaner 
(Rajasthan) 

13. CIS? Unit B.P.S.C.L. Bokaro (Jharkhand) 

14. CISF Unit I.O.C.L. Digboai (Assam) 

15. CISF Unit M.C.F. Hassan (Karnataka) 

[F. No. 12017/1/20; T-D ii) 
AVADHESHKUMARMISHRA l)i> ch n.) 


OffTOft, 10 facRR, 2012 

TFT. 3TT, 2899.—RTOR, WW (RRt£ VTKTOfa 
SPTT3TTT T fm. TO!) fTO, 1976 (7*11 Wlfad, 1987) ^ 
fTOt jo ■% nq-fTO (4) ^ 3t^<ui r, ^ wi tt 
t^Fjfcqftsld ATBCaT 4 M 77 WTRATO TIFT MsH 7T7 
77t wm\ 80 TffTYlcT R 3#TO it ^ ^ ^vHTO'T 
3^' 3#Rjf77 TOTt t 

1. 7.7t.7t;. 77- 3TR.zt.Rt. XRcft (TOR9R) 

2. • 7.:4.7f 77 TOT^ R.TTR.Tt 9371 (t7?R) 

3. 7T..3Tt.7J. 77 TO ti 9,R'Rt.R7- %T7t (7717) 

4. TvSTtTf 77 $*iT| RRRTO 377^7 (T7R7H) 

T.TT.R. 47 077 trfC (TO) 77) ^7777, 7? TO# 

6. 9TO3J va rj to# 7,ur.# ijrr (%RT77 TOO 

7. 7T.37.-7. 77 TO”? TT-bR.#. 771 (f7?R) 

8. Tv. A'% TO# 7 v RR.7t. 933^ (3. TOT) 

'• A ■ A •- 77 RR? RATTOr TOTO (#1) 

10. '4M V 77 TO# T3T.RR.7ft. R7T <$URsfU4) 

1 i. 72 4 a. ' a . v.i'i 7I,.;#.-4R. 34AT (3#RI) 

' ■’. '# : i T4# R3R7.^.RR/3t.9t.7t. 4<fRCRC 

'TOTO ( THRV ;t ) 

13. TTOi.ff ^ ^Tt.TRf.^.Trf. 7RFR1 (ftRCCR) 

it 7x37 ^ 3Ti|.:A7f.R7. feTTtf (3RR0 

15- 7f.3ft.f y 77 RR.-Rt.RTF, 3TR7 (7H)2<4») 

[97. R. 12017/1/2012-%7t] 
W47 ^RR 1R3T, fTOTTt (R7RT9I) 

New Delhi, the 10th September, 2012 

S. O. 1899.—in pursuance of sub rule (4) of Rule 10 
of the Official Languages (Use for Official Purpose of the 
Union) Rules, 1976 (as amended, 1987) the Central 
Govemmcni hereby notifies the following office of the 
Mmisiry ofHome Affairs wherein the percentage of the 
staff having weekmy knowledge of Hindi has gone above 
80% 

1. CISF PTC Deoli (Rajasthan) 

2. CISF Unit ASG Patna (Bihar) 

3. CISF Unit SCL Mohali (Punjab) 

4. CISF Unit ASG Udaipur (Rajasthan) . 

5. CISF Airport (North Zone) Hqrs. New Delhi 

6. ClSf I Tm ASG Bhunter (H P.) 
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7. CISF Unit ASG Gaya (Bihar) 

8. CISF Unit ASG Kanpur 

9. CISF Group Hqrs., Cochin (Kerala) 

10. CISF Unit ASG Ranchi (Jharkhaad) 

11. CISF Unit B. FM Tcnsa (Orissa) 

12. CISF Unit N.L.C M./T.P.P Barsinghsar, Bikaner 
(Rajasthan) 

13. CISF Unit B.P.S.C.L. Bokaro (Jharkhand) 

14. CISF Unit I.O.C.L. Digboai (Assam) 

15. CISF Unit M.C.F. Hassan (Karnataka) 

IF. No. 12017/1/2012-Hindi) 
AVADHESH KUMAR MISHRA, Director (OL) 
Rlftcrft, 12 fRd*«K,2012 

W. 3tT. 2900RTFTR, REblO M3 (RRlfa 
F^T ^RRlfRFT FTt ^ dl, 1971 (1971 FTT 40) 

R>t RRT 3 £RT TTfFRFt F>T RF1R FRR |TTT ttrKt F|HR 
ta, fRFRFr, chi^ihi ^jr, fa# ft! rt erfttt 

FT tMMfad SrfRFTRt t, TO fR? ^ RFTR R7 
RfafRFR FT y did HI FT frTU RMR Rfafat f#FF FRF f 
fa fafa fa t fa T3FR fa-IFTEt, PfalF, cHIt^HI fa!, 
fa fa# FT ffafallfar RR! RTF# 3RRTR fafa-JT fa Rf«r*4 
R, '<5Fa RfafWT fa £TR FT t^FFT 3Efa Wl falF# F7I 
RTF faFFF! FTT RFfR fa Rffafar FT?!# FTT FEET 
FTRTTI 

| FTT. R. 6#.- 2/2006( 10)#.RFT-II-3442] 
tl'-fa ffa fafa 3tcH RfRR 

New Delhi, the I2ih September, 2012 

S. O. 2900.—In exercise of the powers conferred 
by Section 3 of the Public Premises (Eviction of 
unauthorised occupations) Act, 1971 (40 of 1971), the 
Central Government hereby appoints Shri Sashish Kumar 
Misra. Assistant Director, Intelligence Bureau, New Delhi, 
a Gazetted Officer of the Government to be the Estates 
Officer vice Shn Mangal Singh. Assistant Director, for the 
purpose of the said act and directs that the Estates Officer 
shall exercise the powers conferred and perform the duties 
imposed on the Estates Officer by or under the said Act in 
respect of ail Government accommodation under the 
control of the Director, Intelligence Bureau at New Delhi. 

|F No 6/C-l I/2006( 10)-PF-II-3442) 
RAJENDER SINGH KHICHi, Under Secy. 


cfclftcfc, #FT fiffsraa 7TOT falR RFETO 
(cFrftcF fa fariam farm) 

fa fa#, 10 fFd'^K, 2012 

FTT. FTT. 2901 fa#F RTFTR Fd^RI fa# faTE 
faTR RTTFET farfFFR, 1 946 ( 1946 FTT fafaFE R 25 ) FT! 
riRT 3 ?RI FFF 7TTFFFT FT7 StdFl FRF |Tq Ken! TF7TF falR 
EFTFET ^TR 3E#R ffa fa FTH ffafaj PlHIFd 3RRTRT 
ETEF:~ 

(FT) FRTRFT fa (^faRR FT fafa) fafaFE, 
1991 Fi R#T fafa 3TWR; FRT 

(fa FFTRT, $m»\\ ERT ^RR R*FHS E^FFT RRFT 
EFfa fa#fa RFTTO fa W1 R ERT fa fajFfTR R fa 
RR RRFT ^ R FTT^ 3EF 3TW-T FT aRRmt I 

[FTT. R. 228/49/2012-RF^-II] 

R3ftF 4 f, 3TFT RfFF 

M INISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 10th September, 2012 

S.O. 2901.—In exercise of the powers-confe r red by 
section 3 of the Delhi Special Police Establishment Act, 
1946 (Act No. 25 of 1946), the Central Government hereby 
specifics the following offence which is to be investigated 
by the Delhi Special Police Establishment namely:— 

(a) Offences punishable under the Karnataka Land 
(Restriction on Transfer) Act, 1991; and 

(b) Attempts, abetments and conspiracies in relation to 
or in connection with the above mentioned offence 
and any other offence or offences committed in 
course of the same transaction or arising out of the 
same facts. 

[F. No. 228/49/2012-AVD-II j 
RAJIV JAIN, UnderSecy. 
F^fFerft, 12 fRdHT, 2012 

FTT. 3TT. 2902.—Fv?! RTFTR ^ FfsfiFT Rf^TT, 1973 
( 1974 FTT 3TfafFFR R. 2) Fit RRT 24 Fft FF-riRT (2) j*RT 
RFtT RfFrRf FTT FFPl FR?! Kerft ^TR TRFFTl 
(rIfW) ^TR RTRlfFF RTRclf if FTKPF -FIFIcIFT 3^ RF^T, 
■JFTKtr!' FT f¥V ^IR TRlfRF RRfcftR FT "5#^ 'MTFTcTF! R 
?R RTRvff ^ R^ER 3EF RTReff FR RfRFtRR TRTR!f 
R f?R Rpjcr) $rr<tsrd tef RRifrra frf ^ 

FpTR 1W, FFTfcT FT! #Rf!F RMRR ^ ETTFT 3 RrfKtFT 
^ iR^R FRrf! tl 

[R5T. R. 20275/2011 II] 

tlRtri ^R, RFT RfFF (V-II) 
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New Delhi, the 12th September, 2012 

S. O. 2902.—In exercise of the powers conferred 
by sub-section (2) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints Shri Kundan Kumar Sinha 
Advocate in Centra! Bureau of Investigation as Public 
Prosecutor for conducting the prosecution of cases in the 
local area comprising the whole State of Jharkhand 
instituted by the Delhi Special Police Establishment (CBI) 
in trial courts and appeals, revisions or other matters arising 
out of these cases in revisionat or appellate Courts, 
established by law'. 

IF. No. 202/5/2011-AVD-1I] 
RAJIV JAIN, Under Secy (V-II) 
12 2012 

^T. 3TT. 2903.—FRTR T^gKT TrfSFRf 
1973 ( 1974 TT U 2) ^1 W 24 ^ 

(2) SRT VTfafldT TT WT *FRF ftr 
■jfdR ( tMr*) TR! TRdlfT,; ' TPHeff A T TTT J 9T r5 T ^ 
sfa 3PflHT t ^fRtepnt f¥d gro **#rd strata di 


^rntt^pTT n; Ttn^ -n -y=cpr . :T Z7J -qpT^' iTfWrR 
wfpt tfBfl RR v FR W, fdtr 

3R5R WT, ddTfd ^71 +.-/H ^FWrj 7s%T\ ^ ~rr^ 
3tf«raF3Rf» 3F Rq R f V$F\ dTRT F! 

[TT. 77. 202/5/2012-W5T-H)] 
TRTTd W{, 3RR rife (V-11) 

New Delhi, the 12th September. 2012 

S. O. 2903.—In exercise of the powers conferred by 
sub-section (2) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints Shri Akhtar Hussain Khan 
Advocate in Central Bureau of Investigation as Public 
Prosecutor for conducting the prosecution of cases in the 
local area comprising the whole State of Bihar instituted 
by the Delhi Special Police Establishment (CBI) in trial 
courts and appeals, revisions or other matters arising out 
of these cases in revisional or appellate Courts, established 
by law. 


[F. No. 202/5/2012-AVD-II] 
RAJIV JAIN, Under Secy.(V-II) 


f^frT WTdR 


(ftrcftq ^rarnr Prum) 
dSf^dt, 16 3RR, 2012 

W. 3TT. 2904.—*k«bk1 (3Rfdfd dft «k<9dl) 3##RTR, 1971 ( 1971 TH 40) ^ *7RI 3 "gJTT 3d7f 

Ylfdddl MPT sffc RRcT 7RTR, j^rf R3TdR, Pcitfld fadFT ^ f^HPR 20-4-2009 Tl^dl 3TK7T kMI 1484(37) 

20-4-2009 3rf*RJdd 'TT 33f?i37Rd ^7R ^ ( pR]9 <R dl 3TfAj^HUf ^ f^Tl Tgl 

RJ), <sf>-sOH W«hK, ^n^grr, PTRfdftld' W! <bldH (2) ri 3f?fdfecT 3Tfa«FTfcqf ^ 3TpypH4H T 
^ fdTJ dRcft I 3TtT 3TFT dF fdFTT ^eft f % "3377 3Jp£d7Rt RRT srfqftftR 5R[ dT 3773i SdRT 

»ifW0 ^ 3KxT VlPcwuT 37fc 3Tfa#d dvcMt <fi7, 37tflfdftsld TTRdt ^ dTTdri (3 ) 3 PdPdRki sfa 3TrF% 37R ^Td 
*K<*iO W7f ^ 7RN t?, Wri 

wrufr 


^r»T U 3TfWft, ^ ^RRT Ft, H^ilH FrAFK) ^«inf 3TR ■#7Tlf 


<0 ___( 2 )_ 

1. 3T^cf ^FlfrR, HR.U./FJi.l?. T T?TT, 

TFR %FRT INr, 6-1 -73, <R? Rf, 

t^W-500004 


1 3T^el ^'I4fd'4, ■ 5 WFT 53 ^ HR.'Si.R.'q.Sr. I'^n 
RFT, ^VHd ^R, -"RsT 97^3, 


_(3)_ 

3JTAI 3I^7T TFR 3RR5T 4)!dld4 ^ Wrife fdWT 

R TFR ^ 37&RT ^RT TC feR Rtr 

37«7^T ^FRRt FAR ^ fTRT^ Tt fd^ T9, ifRR, fdRR’ ^cfHH R 
did AlVdRsId 23 ^IlfMd f :— 

^ %Tdft fddT, fdcJJ, hjFZK, TFRl, TTtWR, 
C ?R H, II > R^^ddM<, 3T%33- HiduTsi, 4cnk, fddTRRd, 
3m7R, TkR^t, #SRI^dH, PdVIltstm^dH, f dddMOR , 
dKMId, hPVdHt h'Kldfl fddf, RTRF^t, 3Hp4dldKI 

fdFR TriR V 3Tdd TP7tdF TJdWTJ* ^ WRfdT f^TWT 
V FdR ^Idd 1^7 ^ d«TdT FRT ^RT I^RTR ^R fd^ 



[SIR II—'gO£3(ii)] 


W^TITO :f49H7 22,2012/*TIX 31, 1934 


7075 


0 ) ( 2 ) 


^formal, ^tw^-842001 


3. 37RH ^FFTfcrc, 9799T 4 7T.9.9./3.9.9. c|4hh 99 T, 
4*im 4Nf» 9749f opHTf^PTcT 'STB7T, e4f79T7T7R, 
WH-846001 


4. 3TO TOfcR, 9991 4 7T.9.9./9.9.9. Wcfan 99T, 
TOR 49HH 44 TOT ‘V, 3TT7 m WT 94*7, 
TOT-842001 


5 . 37RH 999frT9, 3971 4 TTR.IL/SR.*. w4tH 991, 
tor 44 -sit. 7 ft. 79377 , 9$ttot wjs, 

3TRT 


6. 3TOH WTRfeH, 5flO*+> 4 77 . 9 , 9 ./ 3 . 9 . 9 . c4hh 

TO, TO 4?T9H 44, 7T99R^7, fTOT 
744-8031010 


7. 3TO 9TT9fH9, TO 4 77.9.9.93.9.9. TOTH TO, 
TOR 4tHH 44, ‘ 9 ’ 400 94 99c44, TO- 82 3001 


8. 3TTO TO#H, TFT^T 4 77.9.9./S.9.9. W^TH TO. 

TOW ^Hd 44, TONT 9J4 cT 99TO TT5, 
79737 , wtw 


9. 374cT TOlfaw, 9l4 f4=# 4 77.9.9. Z3.9.9. TOTH 
TO, TOR 97HH 44, THF? TOW, TORT 9977, 
W^fWcHT 


__ (3) __ 

9991 BTOat d<4> 4 14719 "97 fom, 99 914T7, P*H9 97f9R 9 
44 oPenPod 9 f44 TTlfror i? :— 

4ft!T93t, fTOH, 49THTO, ^4 TOTH, wfroft 
TOTH, 7TT79, 4 yTP 4, f Wm I 

fTO7 TO 4 37RH TO#R 97991 4 TORTfTO fWTOT 9 
TOR 4tHH 44 4 3TTOT 394 £171 f47I9 97 %9 99 37 TOT 

37T4t 9797 9 f«h<l9 97 fcT9 99 47777, faH9 R^TH "4 44 

3f4rf799 12 f44 TTTfror t :— 

9^94, 9974^, 4^9719, 77^7771, ^\, 97f79I, ^T9T, 
WTfagTT, feHTO, WTT, 9^7T I 

fTO7 TO 9 37RH 9 Tt4cR 9391 4 TOTTfTO fTOTO 9 
TOR 4vidd 44 4 37TOT 99=4 SKI f47T9 97 fH9 99 9TOT 
3941 cT79> 4 f47P7 97 firm, 99 9f77T7, f9w4 4 44 
3f4473RT 1 fWHT VIlfHci i> :— 

939T 

fTO7 TO 4 9TOT 999frR 9T7T 4 M¥ ll 9Pd9> fTOTO 9 
TOR 4?T9H 44 4 3TTOT 97T^ ?T9 fWB9T9 97 fcT9 99 3TTOT 
BTPFt W ^ fTO9 97fH9 99 9f797, f9w4‘ 9cf9H 4' 4H 
yPedfed 4 f9H TTTfTOT f :— 

9P39T, 9R97, TO7T7, #919 

fWFR TTO 4’ 3T9H TOlfcR fWfR TTTP^ ^ TORTfTO f*TTO u I 
4 TOR 47HH 49T ^ 3TTOT WTO ^TTT %7T9 97 %9 99 
9TOT "37T94 9795" 4 f9JTT997 fci9999f797, f9w9 qrfnM 4 
4H <jfrdP<2fd 8 fRH 7TTf9H 4 :— 

HTOhTTPT, 9TTOT, TORT, 9^, itW^l, TOTH^T, ^97, 
WFFT I 

f«T5T7 7FR 4 3T9H =hiafdM 99T 4 97TT7Tf99T Pi4^ u l 4 TOR 
4?HH W4 v 4 37TOT 97TO ski f99T9 97 lelM, 99 9TOT BTO9 
979> 4 l=b<J9 97 fcT9999f4T7, t9H9 W99H 4 49 wf^rTfeW 
4 f44 7TTf9H ^ :— 

99T, 3^0INK, RTTO9K, 3T7WH 

7594799 7F9 4 3T99T 999479 719^7 4 97TT9I99T fTOTOT 4 

TOR 4?HH 4WT 3TTOT 9774 ^T9 1TO9 97 fd9 99 37 TOT 
97794 979> 4 fTO9 97 %9 99 9f77T7, 1499' 999H 4 44 
wfcdPTsld 14 f44 TTTfTOT t :— 

9797, fWHR9J7, 9994, ^ 1 , TO94-TOT. WTTTWT, TO179T, 
99T7149. 7T9TO. 7T997. 7HHT9R, 9199757. RTTJT, 9R9T I 

f^crll TTTO 4 37 l T 9T 9991799 WT9 Pjc-rlt 4> 99TT7TfW97 fWTOd 
4 TOR 99HH TOT 4 37 TOT W7TO ^RT R7T9 97 lH9 99 
3799T 'iff'+Tl 9797 4 P=h < 19 97 Pci 9 99, mP<. 7K . f999 999H 4 

44 ^Prdf^d 6 f44 ?TTf4H j :— _ 
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(1) _(2)_(3)__ 

p4f f4#, P^PT fm4, orRt fpc#, Tfeft, PfVPPtdT 

fpml, Pfm4 fm4 i 


10. 3Rd ^r#R, PSP pm 4 P.P.P./PP.-5. PPPr? 
w, 4mm 44, pp4 m^rt 4 ptpp, ^nrfr 

ITT, 37T3IP P5, WKRK-380006 


II. 3l4cT chlPldP, ^st*TS 4 7T.P.P./3.P.P. PPPR 
PPT, PPR ^TKid 44, NIZHNI FT3P, 4«Fd<- i 7-4, 
160017 


12. 3fm dmldP, fSPR 4 P.P.P./3.P.P. PPPP PTlT, 

PPR 4mm 4pT, 3#3T1^4 4 TU^, 1H37 4-K. 

4PR-125005 


13. 3T^T <6l4dP, cfcTHTd 4 P.P.P./3.P.P. ^fpTi PPi, 

w 4mm 44, 4p pt 4 pppiqp 4i4, 4 4 

P5, *Hld-132001 


14. 3TPTT c P! i lId4, TlSd4> 4 77.P.P./3.P.P. mPR Pdl, 

PPTR 4?ldd 4p7, PlpT ddd)4, PROFIT Tip, 

■fe?T-124001 


15.. 3Rm 444fd'4, fm&\ 4 P.P.P.PJ.P.P. PPPR 441, 
PPR ^TTTd 44, ft4^ fRRf, fp 4m, 
ta-196001 


16. 3?m 4>l4id4, ttfvildl 4 14.U./3.4.4. r4th 
ppt, pp 4TiPd 44, «h^(l t 4, '444 4 mp4, 

*4?TmT-1762l5 


TJPTR Tim 4 3-Tm PTIPldP 3TSPPTP1P 4 PmPfmT f4RP 

4 pm 4mm % 4 arerai ptt4 sri f4nu pt fap pp 

3P-RT pp4t PTP> 4 f4pp PT fdp pp PTTTT, 144' p4pR 4 

44 444 26 f44 m4m t :— 

3TPPPTPTP, 3RT4 > 37RP, PTRd, ^P-HPT, PTPldPT, PIHd'K, 
pirns, 4si, m*?, %ttpi, mr4t, pirn, p44pt, w, 

WMRT, ^PT, TfPTPPT, RPtpP, mPFS, PPTTR>T3T, PT?4, 

4p,44pt, <tt 4,wrm i 

fnrPTPi pm p 3pm pirpmp mptp 4 pttttifrt Tmm 
4 mm 4mm 44 4 3rmn ptt 4 f4np pt f4p pp 
372RI pp4t ptt 4 f4np pt %p pit pftrnt, fm4 p4ph p 
44 4mf4p 3 fm mfm t :— 

m4pp, p^di, awmT 

44tpt pm 4 3 tpp mr4dP %ttit 4 f44p 4 

psfR 4mm 44 4 3 t?tpt <5p4 «tu f4pp pt f4p pp stsrt 
mr4i PT4' 4 14 pp. p-i m p pp 4 tpt, i 4=4 pppr 4 44 
pfmfep 3 f44 PlrfPcI t :— 

%PTT, fpTPT, p4?mp 

pfmim p^q 4 3 tpp ptppp ch<nid 4 pra4 fmmr 4 
ppr 4mm pm 4 3 P-rt ptf4 ^tp tmpp pt f4p pp p ? rt 
ptrp pop 4 f4np pt fdp pp pftpr, 4m' p4m 4 44 
pfppfer 3 144 mfpp t:— 

mrpm, pt4pp, 44pp 

4tpfpt pm 4 3TPP m4cm 4mm 4 pmpfpm fm>i 4 
pptp 4mm 44 4 37 ppt pp4 ?tp f4rrp pt f4p pp pppi 
ptt41 pt 4 414pp pt f4p pp p4pt, fmm p4pp 4 44 

44df4p 5 4m m4m 4 :— 

4fTP, fmiTT, tPRt, PTTPTel, fp^l4 

feoNd K7T pm 4 34m m4dP fmmi 4 ppirafp^ 
Ipppp 4 p4tp 4th cri 4 pt pt pppt pti4 ski 14ttp PT fdp 
pp pppt ptt41 ptp 4 f4rrp pt f4p pp pftTR, fm4 
p4pp 4 44 pfmfep 4 f44 mfm t :— 

fpmtr, fviHdi, fPTPtr, 4mp 

f?prm ktt pm 4 34m m#m %i4mdi 4 ptttt4rt 
f44m 4' p4r 4mm 44 4 pppt pp4 ^ip f4pp pt fdp 
pp 3pjpf pp41 tipf 4 fchTip pt f4p pp PftPT, fm4 
^4 ph p 44 pfmfep i fm mfm f : 

pprt, prt 


i i 


d| M • l'W ! 


UT1 


I iftllitf 


T 


,w mwr 


nvf ^ti INI t i :.|^H K^lbflmnw *«1 
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17. ddd RiTRfdR, 5 hIvj<. R» RIR.31./R.R.3T. q^HI-1 RRT, 
mm #?r, ^ 4s, shUjjr-177001 


18. 3t^t Rjpqfapq, wt ^ R.R.3f./3.R.3i. r&th m, 
RRfR fe, R*^t fte, RTCcTT 

wt-175001 


19. 3RRd +Nld9, ^ RT.R.R./R.R.3f. RcfapT RRT, 
mm %Hd anf rirr td RfRRR, 

RF^r 180012 


20. 3T^f cWiiid^, RNt ^ RT,R.3t./R.R.3t. RRfRFT RR1, 
i^Hd RRT, <3 J H1R RTRkI, RR RT5, RRt-834001 


21 . arRci <*>Mfd4, w^h ^ rt.r.r./3.r.r. rrj, 
RRIR 4?FRR ®Ni, 26-27, RR Tte, Ri?RIT diq*f, 
RRrflR-560001 


22. 3TRd RFlfrlR, ^ RT.R.31./3.R.31. RcfRTR 

RRT, RRR ^TPTcT #?>, ?MKl RRR, fRRt 
Rfe, Rteft, RR, mIRk^O, *Wl<*>U-673016 


23. 3T^f <6IRfd9, Rfald ^ RT.R.3l./^.R.3I. RtfalR RRT, 
R31R ^TTRcl 4 rT, fWRSRTf W, 4 r +M<H1 
sWmiNK 4?>, ^frmoi-462201 


_(3)_ 

feHMd 31^1 RF?R 4 3RR?T RRRfdR SRIoJR ^ miKtPffi 
PH9>I R mm 4?TRd 4^ 4 R*PR 3RR7 -gm fSFiTRT RR fdR 
RR 2R*R1 cH'-fc 4 fR>RIR RR IdR RR rRw, P4r4 

RcfRTR 4 4P4 jRdHsId 3 f^ RTlfad t :— 

^RkjR, ^RT, P^dHl^R 

IpRRd 31^1 RF?R 4' 3TRd cbl^dR Wt ^ SWIUP-1+ PR^I 
R ^Hd Ri 3?fc|cH sKI fRJRIR RR fdR 7 1R 
3R^.^Rl^t cTOP 4 PfiRTR RR ftfR RR RfRRTR, 14 r 4 RtfRFT4 

44 aPcdfisM 3 ^llfOd f :— 

TR^t, cgcrk ^d1 J l 

W*l T& WftR RCT ^ 3T^T cblRld^l ^ H«l«Pl4» 
R#T^‘ ^RtT Ifc ^ 5T?^T ^IRT f^RTTR m f^RTT 
m 3R2M cnTF ^ f^RFR "RR fd^ 7 TR RfRRTR, f3R^f 

ckfOH 3 vifedifRalfl 19 ^iiPmci ^ :— 

^3RT. RTTSTT, RT^ft, ^T, fR^mfl, RFRm, 
9f^FTR, 3TR'cPFT, 4j,d J IN, ^d=HRI, 4VHH, 
^TRT^1T,^T<^, %, ‘ta, •iWrIRI 

9R7SWS rfr 3T^r chwfd^ Rf# ^ uvimP^ f^m ^ 

W ^VHd ^ 3W^1 <i^i«h ^IRl PhRiR, RR fd"R TpR 3R«TRT. 

1R7# RTRRT ^ f^RTTR RR %R 7^ xrfR^R ; f3R^ R#RH 4 
<tfrcif< 2 ifl 24 Riif+in i? :— 

RTRt, fRl^JR, RfTRRt, IW^R, RUN^dl, R^TRt, VRRR, 
RRR 7 ^ dlrl^K, R^RT, PlP^I^, WCtRR, RRR1, dV<4»II, 
R^T, R2RR, 5*7*n, Rpldl, RflRcflRT, R^t, RRT5RRT, RT^R, 
RIW, RTT^RRRI, fRiRiRl 

RrRteRT RFR H SRRcT RRRTRTR RRdlR *b bl^ftRlH=b PTRSTR R 
RRTR ^RHcl ^ R> 3R8RRI ^TR? Pt>RIR RR P?1R RR, '3RRRT 
^RTR>t cTRR> ^ iRvRTR RR fcTR RR RfRRTR, t^f RcfRH ^f Rt# 
3fcrlfe 19 fac* TTrfRd t :— 

RR#R, RTRRRR, %RTR, fRRR, R%R RFT5, RTRRT5, 

RSR, 'Jd^lf, WT, R^tdlR, RTSRT, RRRt, RFP5, 
fTTRtRT, ^H^R, •iPs'Pl, <^cniO 

^Rd RF5R ^ 3RRd RJTRfcfR R5^ft«pte ^ !4Rll^lPi«h fRRRR 

RRR ^l-ld ^R> ^ 3RRRT ^1R PbRUR RR %R RR -3RRRT 
RRTRit RRR? ^ fR>RTR RR fdR RR RfRRTR, f^RR RcfRR R rM 
^PrdPati 6 "f^R% TTlfRd ^ :— 

RFJR, RRRTRR^T, RTdTRRR, Rldl^, RTRRT5 

R^R 31^1 RT^R -4* 3TRd RRRidR RtRTd ^ yVMRpRR) fRRRR 
4 R5JR 4yiRd ^ ^ 3RRRT dRW> £TRT lR>RTR RR fdR RR 
3RRRT ^R*Hl RRR> ^ fRTRIR RR t^TR RR RlRRTR, f^TT^’ RrfRH 4 
4P4 vifWiPaa 12 pRc^ TflfRd 4 :— 
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24. 3TR?T ^ UR.TJ./3.R.3I. RiffRp HWI, 

T^l*! ^<-20, *A? 'PR, 520001 


25. STRrT 4>!<lidR, RRd3< UR.R./3.R.3I. ReFf, 
A^iid 1227, 


26. 3TRc3 RRRfdR, ^ UR.R./3.R.T TV* Rflf, 
RRTR "AtHcI H^S, 7Rft Rpifd RRR Z1RT 

RRT, 3*^-400005 


27. 3T^T R>TRfaR, RfR^ ^ R.R.R./i.'R.y. RtfalR '<T1, 
rwr hIrt^ ftttt, f^^-4. 

RFT^-440001 


28. 3f^eT 4>Nld^, 3^ <£ UR.R./3.R.3I. RcfalR RdT. 
W ^TTRd 3RkT ZPR$, #3f#T W^h. 9 
AdKlH m, "3^ ^*T, 3^-411001 


29. 3T^T RPRfdR, 3W2t ^ R.R.R./3.R.T ‘#RH HRI, 

RRTR %Rd AldPlfl W4K ^ RR 


_O)_ 

R^ld, RPlRT, sWlMMK, *3RT, fa?k, fafom, ^ifcPR, 
ftRRF, Mr, fw 

R^R y^l TFR R 3TRd ^inlelH ^7 R> yjfliRpi«b PlR5pn Af 
TSTIR A^Md 3R«fcj| g|<| fip|R Tfq a^Ef^| 

■S’HhA tRH> 'k fRRTR H7 (dR RR Rft?R, P*hA ^tfHH A dNI 
^firdfisM 17 RTlfHcT I :— 

RWlt, mA, RrAA, %TR, TXWV5, 3% 3T7fNR 
RRT, WSRT, RTdTR, TTRTy, fwjd, ^N, 

RR, 

RSR VlAvi 7FR R 3TRd RRRfdR R<4d3< *£ RTTRlpRF PinAd 
A Wi %TRd Ar> ^ RRRT SRi fRRTR RT fdR RR 
RRRT 3RR?[ cRRT A fRRTR R 7 fdR RR RfRR, PiffA Rtf HU A 
RtARfcdfaR 15 iAA RlfAdf :— 

RTdTRR, WRJT f&^m, R%, *Hd^<, RZRt, RffSRT, 

R3fR?3<, An, fR3TPft, RPR, RcIRT, fAAt, ffrlM 

RFRTRJ 7FR ^ 3T^el RPRfeTR 3 ^ ^ yVIWfH* f3#l ^ 
R3TR A^Hd ^Nf> ^ 3T«IRT ^RRt SRI PtKU< R3 RR 3TRRT 
3R«bl cKHi f^RIR R7 fdR RR hR^K, F^hA RefRTR "A *flA 
aft^RaTtl 3 f^ VIlPHd t :— 

3 ^ 3WR, rM, rrrr 

RFRIR^ TF^R Af 3TRd WTRfdR RIR 33 ^ ^Vll^RlH) fRR^R ^ 
H'JIW ^TRd ^ 33RRT SRI f^RR R7 fdR RR 3TRRT 
3RRft RRR ^ iRRTTT tr fdR ttR RfTRT, fiffR' RRRR Af RtR 
^RdRsId 16 f5Td TTTfRd f :— 

RRitdT, SRRIRcff, 3 d^Tf, Rlf^RF, *ldOM , RIR^, 

RT^, m, WRTel, CT 53 , qRFft, R^T, RSf^M, 

Rrftrc 

H?K 1 ^ 7 RR ^ ^TRd RIRltdR 3 ^ ^ 3RTTRfW RPRIR Af 
RRTR AvHd ^ ^ 33RRT SRT RfTTR R3 fpR RR 3TRRI 

RRTT f^FRTR TR iRfR RR, RftSR, fsr-lR RtfRR ^ RH 
^RrdRsici 17 viiFAd ^ :— 

3 ^t, 375RRRR3, 4tRRIR, gfdRT, =hWl^<, RlfRRI, RTReft, 
RfdTRT, RtHlfnfl, fR^, 7RTRT, R 33 RR, RT^, 3llHHMNK , 
Old'll, ^RTt RfRT, R%R RlRT 

3R3R "A 3TRd «t>iMidH 3 ^^^ ^ RRTTRfRRF fRR^T "A 
RRTR A^Hd 1^7 ^ 3T«IRT SRI t^RTR R3 %R RR 33RRT 
3^«hi tU’H) ^ fRRIR R7 fdR RR mRw, RhA RHfRIR "A RtA 
<jRdRsld 24 fsti TTlfRd f :— 

RRAhI, RTR^TTR, <*m, oldlMIH, RTR^TE, 

RRtRRR, RlcTRRTt, RRR, RIRTR, rTHcI^, RRf 

RRlt %dR, rW'IW, 3 #, RtRiy, 3R^d, RfePRST, 
^FTd RfTRR, RTRR^, fRRRPR, RftRRf fTRR 


H 1 ‘ 


l|| H 


1 f»i> 


>i» w*«m 


• HIM* ■ 


I Iplliw ■• iH'-Hi«'t.|>U -It, *« 
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3a ^ t79:si/3.9.ti ^Ntb 

99T, T faiR }*nei ^P, ^sft 9fo<rf, <0'i<^^i<n 999, 
3T9Tt4F» 997, ^TT9*7, *£93*97-751009 


31. W^ci 9 } 7T.9.9./9.9.9. c»^Hli Hdl, 

W( ^7iiei A*1d *l^ Tte, 9>fl717T 4<t^jn 

^tir#, 143001 


31 99R Wh 4?R, ^ 719.31/3.9.9. 9cf9H 

1 91, 9^fR A*T9R $P, HT997 its t infwrjc-146001 


i 

33. 3f^r *99^9, ^ 7T.9.9./3.9.9. 97N9 991, 

93|R AvMM $P, fttfacT elHRT, *TT<9V7-144004 


34. 3fo^? 9>T9faq, 9f£ST $ 719.9./3.9.9. 9tf9I9 99T, 
T FBR ^VHd «fo, f9R>7 9T9TT, *#51-151001 


35. 3T^T ^fa9RT ^ 71.9.9./3.9.9 9tf9Fr 

W, 93T9 3fa, fokfo 9T9t 99#, 9*a)qid 
fis,gfa9i9i-i4iooi 


36. 3T3cl 9>T9fo9, ^ 7T.9.9./3.9.9. 9tf9FT 9eTT, 

Wl^RrT 3*F, ihRtf 5T37T, 2 %?: ^71, 
^,■^-*302015 


37. 3T9R9 «?»r<4ciH, WJ? ^ 77.9.9./9.9.9. 9m, 

9 S 31R A*inci 41 ^h41 5T37T, 7J97 9RT7, 


^ 999fa?19 9> M^HtiT'l**) f995T9 ‘A 

99R A*Hei 9> 3*«R1 37?^ SRI foTR 97 foTC[ 99 3?«[9T 
971<Pt 979> 3 fo7R 97 tcT9 9*7 9f77?7, fo3»}' 9ef9T9 3 9fo 
dfirtfow 24 fo^ TTlfa^T t :— 

3?3gcT, ^rarak, < 41795 , w, m397, 9 %ftir, wr, 
.^ 37 , wgrjsT, 9*fe, Tgsf, 9 * 57931 , 9W, 

wry, Tj^rnraf, ^idistel, 71995 , wttr, 

^krnk,#^ 

99R 7P9 4’ sfocl TOfipM 3PJcT7?7 ^ 9 ?r mPH* Pdq> t k‘ 
9*IR 3vMd$*>9) 3?99T '39c£ £91 foRT^ 97 f^ 99 3T99T 
■aw>t 979> ^ foTHJ ‘97 Tf^ ^ftTTT, ^HH k‘ ^ 
■SfcrlkSIcl 2 foe} TTlfacT f :— 

3^717, 7179 CTT79 

'kra 7FFJ k‘ 3foef WlfeFT ^ 97TT7fpRT fopi i} 

■foR ^Hcrl ^Nf ^ 3m^r ^RT foTT^ 97 ^ 3T«7^T 

TR^t 71797 ^ foTR 97%^^ 9fol7, fo#’ ^f*TH 3 ifo 
^fTrlfoRT 2 foe} TTlfoR f :— 

#7191737, W71?7 

^foR 7P9 A’ 3T9R 9iT9fo9 «1TR97 ^ 97TR#T9r f}#I k 
■foR ^719^ ^ ^ 3T«R1 ^371^ SR foRR 97 fo^ 9^ 3T«19T 
"37R»t 7179> ^ foTR 97 fo^ 99 9f797, fo9^f 9ef9H k 9fo 
"Sfc^lfoRl 1 foeii Tllforl ^ :— 

9HR97 

■foR 7F9 k‘ 3foR 99^rR 9feT 9} WTTrf^FF 19999 
931R ^(dci 4fo ^ 3WI SW fo-W; 97 fo^ 9^ 3T99T 
99^1 9797 k foTItr 97^999 9fo?t, fo9k' 97f9T9 Af 9fo 
aferdfold 5 foe} TITforf t :— 

9fe51, 979Tc9, fokfo^, 9 k1^9»k , ^9777 

931R 7159 ^ 3T9R 999^9 ^9FIT ^ W9f99T f995T9 k'. 
95fR AtHcT ®Nt 3FR197F^ &tei Rn<.i y, 97 fem, 9^ 3799T 
97Rft 7!79» ^ fo7H7 97 foR 9^ 9ffo7, fo9tf 9?f9R $ 9fo 
•dfcedfofd 2 foe} TTlfacl t :— 

7jfa919T, 9kTT 

7197979 7P9 9 3T977 9>T9fo9 99^7 ^ 9W7#R719999 
99T9 97T9FT ^97 ^ 3799T 971^ S19 fo7T9 97 %<7 99 37991 
9719it 7179T ^ fo7R 97 fcF7 99 98*7, fowAf 9^9 W k‘ 9fo 
9ferlfold 7 foe}7nfoRt >- 

919^7, ^79, ifa, ^Sf, R79, *Wl 

TFiTsiH tf? 9 A' 4-dd P i ^m k‘ 

H«j|s( 9?H^T ^9 ^ 31«RT97f^ SR^»99 97fol791737«RT 


3417 GI/12—2 


70S0 


THE GAZETTE OF INDIA: SEPTEMBER22, 2012/BHADRA31,1934 


[Part II —Sec. 3(ii)] 


U>_(2) 

TO^-302001 


38. 3rror TOHfaH, ^ tt.'h.h./s.'h.h. ^hfi tot, 
TOR «Nf», 802, HC<rfl HfT^uri, RlHlftFlt Tfe, 

^1^-302003 • 


39. 3RTOT «6l4rH, #TWTR ^ RT.H ! HY3.‘R,H. HcfHR 
TOT, TOR «Nr, HliRd41 sHTTOT, TOtg WTn 
TOR, «ftTOTO-335001 


40. 3RTOT TOTHfcR, ^ URH.AJ.'R.H TO, 

TOR ^FRl «N>, 3#fe4 TITO , 

TOT TO 158, TOT^, ^4-600002 


41. 3TTO TOlfro, trot ^ TT.TOH./TOTOH. TO, 

TOR ^TTTO #*7, HitRTOl 
TOSfa4s,fTOt-620014 


42. 3TTO TORfiTO, TOTTI ^ UTOTO/S.H.H. ^HTH TO, 
TOR ^TTTO "t^T, 1-2, T^TO TO, xrq Rt fl^, 
TORT-282002 


43. 3TTO TO#PT, ^ RT.TOH./TOH.H. H4HH TO, 
tor ^ttto 156, frrfro ciP, R27H Tte. 

^eft-243001 


44. 3TTO TOTH^R, k ^d4VI*R ^ TO.TOH.AJPi H, ^"-TR 
to, tor fcrro hIiRTOI STTO. TOf-HRH ; 


_ (3) _ 

toto4 tot 3 froR hr ten?; to x fftro fror ^cfan 4‘.4tro 

^feelf^sici 4 f^Tcf TTlfTO "f" :— 

tortojr, «^tjr, TOtgr, 

ttrttot tor to 'SiTOf HTRfcR 41fei^< «4 TOimfro’ (44?< o i 4f 
TOR ^ TO^RT TOTO4 SRT fTORTTR HR fTO TO 3?«RT 

rtrht "4 fR>ro tor fro. to toIttor, fro4 ^fro 4i 4t4 

4f^cf 15 fTOt TTTfTO t :— 

3Rt4t, TOTO5T, «Tr4r, TORTOT3I, frobro, T^JR, '&RT4R, 
RT^R, afapjR, TOPfk, HTeft, TORTO, TORTTO, fTORttft, TOTTOJR 

TORTOH TOR "4 3TTOT TOTHforR Hi HTTTTOfTOT f'i t i4 u i 

4f TOR ^TTO - 4 Nft ^ 3T$RT 3*t 4> SKI fTORTR TOR ftrIH, TO 
3TTOT TOFt TOT 4 %TO HR t?R TO TOfRTOR, Prf TOER 4f 
4t4 5 TTlfTOT t :— 

4l4>H< , Tp. ^FJ.. ^TOTTOR, hWmHTOR 

dpHcrt’TO TO '33^1 HTTHTcR ^ y^lltlPlch Pir4 u i E 
TOE* ^T RT 3T¥RT TOE ^RI f^TTO fTO; TO. 

"3to>I cR r>v fi fTFTO Tf fro TO nftro, Hn'iA e i14 

7 fjr^ ^nfEef t :— 

TO'TOv-;, T f1r#rt, fd*4<^, fTO^ro, 

fTORlTOiri 

clfTORl^l TO^T •3TTOT TO^ltTO trot ^ TORlfTOT Pim 4 u I E 
TOTR ^TTTO ski f^TTO "HT feiM, TO 33TOT 

T3TO^ TOT ^ f^TO ^ fTO TO 1 feT, fTOR‘ drlHM ^ 
'iRrlfed 26 iRcT wITOf ^ :— 

aritrop;, +^i^hiO, 

4TO, HMIIH^dE, TOTORTET, dldPlil, 

RRETOTO, TOR.. fWRTT, TOT^f, TOft, fTOTOT^Elt, fTOTO, 

trot, toitoto. fro^RR, tp^rt, twJiiPid, ^tto^, froj* 

TOT 31^1 TOR ^ 3TTOT TORtcR 3TFTTT ^ TOTR#RT fTOTO ^ 
TOR ^TTTOT "tsFT ^ 33TOT ^T# fTOTO TO fTO TO 33TOT 

^rofl tot ^ fTOT hr fro. to Rftro, fror4' TOfrot ^ 

^froifRTO 9 frot TTTfro t :-• - 

TORT, TO1, fHTRbfl^TT, TOJRI, ^RT, fTTOTT, HTOftTR 

TO, TO^faRT? 

TOR RTO "4 3TTOT HTRlfeR TOcft ^ TOTTRlfTOT iTOTO 4 
TOR 47TTO 44t TO 3? TOT TOT^ pRT fTOR TO fTO to 33 TOT 
TORTt RTTO ^4 %TO TO tTO TOR HfRRR, fTOT4’ TOTO 4i 4t4 
aRTlPiaci 6 f4<rl TTlfTOT 'f' :— 

TOTJ, cTOtTOJR 1%ft, HiETHIh, TITTOTO^, 

TOT T H^TTRTO 1 ? 3RTOT HTFlfeTH ^[dXvi^R ^ TOTRTpRT fTOTO 
4f H STR TO1TO-T TOT n 3TTOT TOT^ ^TRT %TO HR fEHR TO 


.:<» >t iit 


' ; • 


if | M I f«H 


'1PT 


l liini 


"’T 


i .-mi. ■ IMI W^)II» M .( I ^mii*4t!<<«*»**4l “•<- ><*•-*«»#«*-'W**»'»~*> 
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203001 


45. 3T^T W& 4 UR.3./3.R.7J. W, 

W3T 44, 4s, w4-284001 


46. 3Tr?rT crsts; 4 R.R.s./s.R.'sr. m, 

4m #?>, 94, T^q 4s, d<SH*-226001 


47. 3T^cl 4>l4<rH, ‘lU^T. 4 R.R.3./3.R.3J. 4<fHM 73T, 

^?R?| 44, JCltfl 5<K < t>l4'*l 4 
RTR4, 4473^-273001 


48. 3T^r <fc[qf<riq, qK|u|«| 4 '^T.'*T.3r/^.'R.TL q^HM W, 
'P*iiq 4*t>, 20/56 - si, Hid, «hAsl Tte, 

3rph4 4^-221002 


49. -EFFTfC 4 R.R.3I./3;R.J1. 3RfaFf W, 

H^iiq ^i-id 44, 59/29, PausMi 4s, 4>H^<-206001 


50. 3RRT ^rqfcPT, 4*3 4 K^.^./^.-R.TI. 3<faFT 73T, 
V'fliq 44, ^*3 <t>qeO 4^, 4*3-250001 


51. 3Rd ^T#PT, ^<14WK 4 UR.3./3.R.3. 3cfal3 
■TcTT, T'JTT'sl ^TRd 44, f*iP*id dT$-*l, 

^07^-244001 


_ (3) _ 

3?*rar 3*i4t <rt> 4 14*n* 7 * 14* m, 44*, 14*4 ^th 4 
44 <j fen Had 2 f^ VIlH-fd 4:— 

^cWHS*, 3T#W 

<5tH 3&T *P3 4 3T^rT q>i«kiM W*ft *4 y?!lHpl<fi frPT3(01 4 
W'Jfiq }*Md ®4 4 3T«Wf SRI 14<H< 7* 14* 71* 3RW1 
3 *i 4I tR7» 4 Pmi<<, 7* %i* 71* hP<*k, 14*14 4 44 

dPdP<ad 7 f44 ?nf4cr t :— 

W4, dPdd^, mtm, 44, r^ddjd, 7TT*4 t 

33 * t4?t *F3 4 s4rr Tinfaq diaH* 4 hviirPh* 14np>r 
4 ^im 4% 4 3RI3T <5«q> skI fW>*U* 7* Id*4, T I7[ 
sro^r 3*41 trtt 4 ton? 7* %t* tt* t1**r, f4*i4 *RfaR 4 

44 ^Prcifisid 5 144 dlfnd 4 :— 

ru§H3>, 3Ri44t, 4krj(, tfttM, wrfd ^4t rfrfjt 
77* 

33* 3f4n *F?7 4 dqd «r»i«ildM 4*73^* 4 77TR*f4> Pi<n u i 
4 4 sir ^im 4^r 4 •37^1 ’3^4 ^RT Pt>im TT f47 ^ 
3T«rai 3^1 tR7> 4 f^RR 7* ^ ’Tft^R, te4 ^f»TPT 4 
44 #dlw 5 f44 7Tlf4^ t :— 

ttm, hwr, ^Wwi, m t4Iwr 

3tTT Tr^T 3F ? T 4 3T^d WTfrTC ^RTd4t 4 TI7Mf4^> Piqq u l 
4 T^tiq 44 4 3fr^qt <j«4 ski t4rr7 ’’R fVm, "n^ 
3T«R1T 3^417R7T 414^ -<R 14^^TfRR, 14 *t 4 ^f*TPT 4 
44 <Jtcnf4ci 13 f44 ynfHd 4^:— 

§di^NK, 3TRW, 44iNt, 44 *tt, ^44,44d, > ii41 y , 
44^, tt3>, 144^, WTO, 44^5, ^riurD 

3'tH U^TT TF7 4 44d q>iqf^iq 4 3T7TRlf*T^> Piqq^i 
4 4m 4?nd 44r 4 st«wt srt 14m?; f4^ np; 

37*7^1 3V3 4 f^Rl^ 7T fem, 1 TP HRtii, t4*l4 q^HH 4 

44 afedRad 6 f44 7nf4d t :— 

'*$%'${, a44n, -^4m, f44, w=r^: ~&m 

3m 3^7T Tl^ 4 3d4cT +ldld7 4 t 3 4 uvnufa* f44trr 4 
H^tiq 4?Hd 4 t? 4 &{m\ 3r4 sri m %p; 3 t«wt 

3^41 tR7> 4 f4up; m feR ^ 44 r, Rr4 *#tr 4 44 

dRdHsid 3 144 "JfTlfad 4 :— 

-wm, Tjtfrnm, 4^3 

3rR 34 tT Tl 33 ! 4 3l4el <^Nfdd 4 ’5T?TRlpR> 

4 4m 4thr 4t> 4 br4 ^rt 14rfr m f4^ ^ 
37 «t^t 3r4 crtt 4 14rt^ tr 14^ 4rr, f4*r4 4 

44 dfcdftad 4 144 ^iiPid ^ : — 


fe4i, »i<l4ldl^, v^lPddl ^4 *RR, TRTgt 
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52. 3T^r ^ TT.R.R./3.R.R. RcfaR 

RIT, RTO WTO 4r>, 68 TO? RTR, 

^49><^K -251001 


53. 3TRT RnR&RT, ^ R.R.31/3.R.R. RRRH M, 
RRTR ^THef 44?, ^Rt RRT, R^=t TOR, 
%^-248001 


54. 3TR?f RTRfcrFT, IjftSTC 4> RR.R./H.R.'SL RtfRR RRT, 
MRW ^h’, 4^*f4l FT3R, 44d<-4 , Rtq.RVjrl 
R7R<4rI, ■#5R 


55- 3ra« is4m, wty 4 ur.*/3J7~i. R?faFr rtt, 

RTO 4fa» f TOR 4«, RJTTt^-244713 


56. 3TRW ^Hm, RiVlRddl ^ RR.R./&R.U R?fRR 
RP.RRIR^fRWt#*, 4*44!^? RTF* m$, 15, 
RT*4 Tjfe, ^RTRIT-700016 


57. 3tm W7T#R , R^RH ^ R.R.31/3.H 5T. RRiH RH, 
TTO 4?TT5? 44>, 4tr4 RT^Z RR*4RT, 
r4rr-7I3101 


58. kRW wmwi, fRRRPf 4 R.R.R./KR.'E Rc4tR RH, 
rrtr 'ta 4 r, fRwraiR 4r rra 4N ; 

^^-721001 


59 . anmaq^M^#“ *4»TV 

_ >. 4>_ _ t #>■■_■ -k 

RRfT, 4RW RTR$H W», Rf K^RT 


[Past II—Sec. 3(ii)| 

_on__ 

RR 31^71 7F=q 4 3TRrF RWlm TpfWRTR 4 ’3T7TP#R7 
P(*45|«| 4 4*11*1 ^5fMd «Nr 4 31RRT 4*|4 £RT PtKiq, R f^TR 
RT* TORI RT4t RR 4 fTOR R RT 4tR, faR4* 
RfRFT 4 4)4 ■^frrrf^fcT 2 [44! TtrfRR I* :— 

R9R=T£, -JSTWTRR 

<5Tl<lW« <l^f 4 'STRcrf «blRfcl4 <1^1 4 yJfU’Hpl't) Pl^R 
4 RRTR R7TRT <&*> 4 3TRRI <j!h 4 SIR f^RTR R f^TR RR 
<nm\ Rl4t 4 fRRR R f^RRR RfRR, f4l4 RfaH 4 

414^x4^1 3 f44 VllfHcr! f :— 

%R£T, dtK+IJfi), 

'dRNsUS RRT 4 3TRI RTRfcfR ^%R 4 RTTRfRF faRTR 4 

H*iM ^VHd ^N7 ^ 3TRRT <7A'<+i glRf f^RT^ R R^ 3TRRT 
RRFt RT ^ iRRTTJ R t?R, HR RfRR, f^f RRIR $ 
yfWlRad 4 f^ TTlfRc* f :•— 

^R, RTOt, WI 

'TxRTSrS' TFJR 4* <HR<rt ^TRtcRf RTTlt^ ^ RTRlfR^> PiM5l u l 

'4‘ RTR ^TRT ^ ^ 3M ^R %RT7 R %l RT 

3TRR RRRi RR f*.'T< R f%F^ RR ''rfRR, t^FR^ RrfRH "4* 

Hl4 ^fcrtftsid 6 f^l4 TTTfRcl 'f :— 

3RRteT, 44dlel, W7 fm RK, WH)vR , TOIRd 

mOmH WIRT TR 4 TOeT RTTOR '^Vw ^ RTTRf^R 

fRRRn 4 RTO 4?TRT 4^7 ^ ^RT tRHR R feR; 

RtT afRIRI RqRt OTT 4 4 rr r RR RftR, I^r4' 
RaIRH 4 414 ’3f^Fffed 5 f^lel TTlfRcT :— 

RlrTRTdl, 24 RRR (R13R), 24 RRRT (RT«f), FTR5I, RT^ 
3TRTR (42 *4R) 

qfTRR RHlrf R3R 4 TOrf «hl*rf<H4 r4rFT R RTTRfRR 
fTOiT 4 RTO 4?TO 4 3TRRT Rl4 ?TO f^TR R 1?R 
RI RRRT RIRl RTF 4 fRRi RtRR qflR, fRT4 
RcfRH 4 44 ^frrTfed 12 iflrfHH- f .*— 

RIRH, RT^R, ^ifSlfdM, Rk^R, Rr^I, 

^KHK. TR t^TO^, RlfeRI, RR3Wir 

RfTRR RTfFT TFR 4 3TRT RTIR^TR tR^Riy 4 URTRfRR? 
fRTRR 4 W 4 r 7 4 3TRR1R1^ SRT%RR R 
TR RRRT RTRl RR 4 fRR R^?^ R^R, fRR4 
RfRT 4 414 'dfcrdnad 3 f44 TllJRI f :— 

RfTRRt f4^rjj<, l4f tRTR^T, ^fctRl 

Kcrll RR R 3TRT RTRTcTR 41«H u n Kcrfl «n RRflRRT TtRRR 
4 RRTR ^IHd 447 4 3^8TRI rt4 sir R RR 
TORTR7^RR7 4%R^Rl^R^Rf^ f f^R4RIR4 
RTR <ITcTl! ^9d 7 tRcT TTTlReT e :— 


[TOI_j@rErS3(ii)] 


iftTCPR* 22,2012/RB? 31, 1934 


7083 


( 1 ) ( 2 ) 


6 a 3 rh ^ r.r.r,/3.r.r. w, 

H'3ii<y ^N>, 4q«Nd) Tte, 4 r RRT, 

^v^i<m<^-224001 


61. STRd ' fr i nfcn , feK^gffgfl ^ R.R.R./3.R.R. RcfRFT 
RRI, R3fIR 4* I id «N>, TCT3R, WQ iKiqi 

Rfa Tte, *»JWdf-144601 


62. 5TRrT RRRfdR, RfZRIcW R* R.R.R./3.R.R. RtNlR RcTT, 
RSira 4fc>, RfeRMT RRR 
Tte, MfiWItil-147001 


63. STRcT 4>lRid4, ^ R.R.R./R.R.R.' *MhH RcTT, 
W YvHd ^M1 4>n^)fcfR, RlRcft Tte, 
Rfpsfa-136118 


64. SRcT RRRfcfR, 3TcT5R ^ R.R.R./3.R.R. RcfRH R^R, 
RUR ^TR?T ®Nf, HW, 29, RT? RPf, 
3T^57TTS, 3TeR7-301001 


65. 3T^f RTTRtdR, R^ll^dM ^ R.R.R./R.R.R. RcfRTR 
RRT, W? ^Hd ^RT, 40/1461, RTRiR 
R*fa^R-682011 


_ (3) _ 

f^cxA, R^ f^crfl, RftTTR RfTRRt fccdl, tl«*uq, Md^d, 
9><l4IqK, 

’4 i cK y^i 4f 3TReT q»jqldq R> R?TR7f4R» fi^i^l 

4f WR 4?TRd ^ 3TRRT RR^ STO iRJRR RT fdR RR 
3TRRT <3 *h3 cTTR> ^ fovCTR R^ fdR RR RfaR, f*TR4f RcfRTR 
^ il^ <ifcrdf<s<cT 7 KliPlti f :—— 

RcRIR^C, 4^€4>< W, 4JdflH^<, RFR*R, 
RlfeT, yiR'Ml 

WR TF4 4f 3T3d +NfdR +<J<*Tdl ^ MlKlPN» PRRRd 4f 
R5TTR ^?Hd «Nr R» 3TRRI RR^ £RT f<$URR*fdRRR «W*IT 
RRR& R*«P^ faRR m f$?RRR Rft*R, t^f RcfRFT 4f 4H 
<SPcdP«M 2 f^RBfRdt :-r 

7 J^TRTJ[, Rf^RdT 

RRIR RPR 4 r 3TR^T RRRfrTR MPiRldl R* RRTRfRR* pTRSIR "4 
R5IIR 4?!RcT *4 3WRT RR*4 SKI P*><IR R^ fdR RR 5TRRI 

RRR4 RRP 3 ftFRR R^ RR RfRTC, PRR4 RtfRTR 4f 
vJpc-nPted 6 f^Tc% TTlfRcl % ;— 

RR?q, R%R^, RI%R, ^R5, R^fl#, MPiRldl, RRRT 

(sRmi u ii 4 ■3TRd 4)i4d^ 5wntiPi*ii Pi < hh u i 4f 

R5JIR }sfHd ^R>" ^ 3i*iq? Ski RT fd^, RR 3?*?RT 
■4%Wi1 tRR ^ fR7tn< RR t^TR RR 4 Rr<, P<h4 r4rH 4f 
-sfedPaa 4 farR ?nf*td ^ :— 

^Rd, R^WR, Rft^R 

TTRfRR TF5=q 3RRd RRRfdR a^rT^ R? «^il'HPi#> PfRRd R 
R5IIR %!Fm ^ 3T«W1 SIR fR>RR R^ f^TR RR 3TRRT 

<JW4ft RTR> ^ fRRIR RT t?fR RR hR^K, Rh 4 R?fRH R 

iPedRa'fl 2 f^H s/flPMoi f :— 

3TdRT, RRR 

%Td TFR ^ 5Rd RRRfdR Rdf^^R ^ yVtWpH+ fRWT '4' 

R5nR4?TRrT4N»^«r«lRT^4> SKI tRTRR RT f^TR RR 3?RRT 
RT9* ^ RMIR RT fdR RR R&*R, f^R4f qcfnl'i 4f 4t4 
<jfcnRsia 8 <fiRun ^ :— 

RRTpm, W^WR, ^RRTl, R^RZTRR, 9dHRTdl, 
<HidY^^ TR, I^C, r^HI 


[RR. 4/1/2011-^4r 3 
RR. RR. ^IdR, 3PR Rp4^ 
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MINISTRY OFFINANCE 
(Department of Financial Services) 

New Delhi, the 16th August, 2012 

S.O. 2904. — In exercise of the powers conferred by section 3 of Public Premises (Eviction of Unauthorized Occupants) 
Act, 1971 (40 of 1971) and.in supersession of the Notification of Government of India in the Ministry of Finance, Department 
of Financial Services published under S.O. No. 1484(F) dated 20-4-2009 except in respect of things done or omitted to be 
done before such supersession, the Central Government thereby appoints the Officer mentioned,in column No. 2 of the 
table below to be Estate Officer for the purpose of the said Act and further direct that the sa.'d officer shall exercise the 
powers conferred and the duties imposed on a Estate Officer by or under the said Act within the l^cal limits of his 


jurisdiction in respect of the public premises falling under area as specified in column no. 3 of the table below :— 


S. No. 

Designation of the Officer, Administrative Head, 
whatsoever designation called 

Categories of public premises and local limits of 
control of jurisdiction 

0) 

(2) 

(3) 


1. AGM/DGM, Circle Office, Hyderabad, Present Premises belonging to or taken on lease by or on behalf 

address, Punjab National Bank, 6-1-73, Lakadi Ka of Punjab National Bank within the administrative control 
pul, Saifabad, Hyderabad-500004 of Circle Office Hyderabad, in the State of Andhra Pradesh, 

presently consisting 23 Districts, mentioned below : 

Eeasi Godavari District Guntur, Chittor, Hyderabad, 
Kadapa, Karim Nagar, Krishna, Kumool, Mohaboobnagar, 
Ananthpur, Nalgonda, Nellore, Nizamabad, Prakasam, 
Ranga Reddy, Srikakulam, Visakhapatnam, Vizianagaram, 
Warangal, West Godavari, Distt. Sangareddy, Khammam 
Adilabad. 

2. AGM/DGM, Circle Office, Muzaffarpur, Punjab Premises belonging to or taken on lease by or on behalf of 

National Bank, Present address, Muzaffarpur, Punjab National Bank w ithin the administrative control of 

i-unkaj Pocket Saraigang, Muzaffarpur-84200 i Circle Office Muzaffarpur, in the State of Bihar, 

presently consisting 9 Districts, mentioned 
below: 

Muzaffarpur, Sitamarhi, Si wan, Gopalganj, East Champaran, 
West Champaran. Saran, Vaishali, Sheohar. 

3. AGM/DGM, Circle Office, Dharbhanga, Punjab Premises belonging to or taken on lease by or on behalf of 

National Bank, Darbhanga, Commercial House, Punjab National Bank within the administrative control of 

Laharia Sarai, Daibhanga-846001 Circle Office Darbhanga, in the State of Bihar, presently 

consisting 12 Districts, mentioned below: 

Madhubani, Samastipur, Begusarai, Saharsa, Supaul, 
Araria, Pumia, Katihar, Kishanganj, Darbhanga, Khagaria, 
Madhepur. 

4. AGM/DGM, Circle Office, Patna, Punjab National Premises belonging to or take n on lease by or on behalf of 

Bank, Patna ‘ A’, R. Blow, Chanakya Place, Patna- Punjab National Bank w ithin the administrative control of 

842001 Circle Office Patna, in the State of Bihar, presently 

consisting 1 District, mentioned below: 

Patna. 

5. AGM/DGM, Circle Office, Arrah, Punjab National Premises belongi ng to or take non lease by or on behalf of 

Bqnk, Arrah, GC. House, Maharaja Compound, Punjab National Bank within the administrative control of 

Anah. Circle Office Arrah, in the State of Bihar, presently 

consisting 4 Districts, mentioned below: 

Bhabhua, Bhojpur, Buxar, Rohtas 

6. AGM/DGM, Circle Office, Bihar Shrif, Punjab Premises belonging to or taken on lease by or on behalf of 

National Bank, Ramchanderpur, Bihar Punjab National Bank within the administrative control of 
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Sharif-8031010 


7. AGM/DGM, Circle Office, Gaya, Punjab National 
Bank, Gaya ‘A’ 400 AP Colony Gaya-823001 


8. AGM/DGM, Circle Office, Raipur, Punjab 
National Bank,Madina Manjil Medical College 
Road, Raipur, Chatisgarh 


9. AGM/DGM, Circle Office, North Delhi, Punjab 
National Bank, Rajendra B ha wan, Rajendra Place, 
NewDlehi. 


10. AGM/DGM, Circle Office, Ahmedabad, Punjab 
National Bank, Ahmedbad, facing MJ Library, 
Elice Pul, Ashram Road, Ahmedabad-380006 


11. AGM/DGM, Circle Office, Chandigarh, Punjab 
National Bank, PNB House, Sector 17-B, 
Chandigarh-160017 


12. AGM/DGM, Circle Office, Hisar, Punjab National 
Bank, Hisar, Opposite IIT, Dabur Chown, Hisar- 
125005. 


13. AGM/DGM, Circle Office, Karnal, Punjab 
National Bank, Meera Ghati Sadbhawna Chowk, 
GT. Road,Kamal-132001. 


_(3)_ 

Circle Office Bihar Sharif, in the State of Bihar, presently 
consisting 8 Districts, mentioned below: 

Lahksarali, Nalanda, Nawada, Jamui, Sheikhoura, 
BhagalpurMunger, Banka. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Gaya, in the State of Bihar, presently 
consisting 4 Districts, mentioned below: 

Gaya, Aurangabad, Jehanabad, Arwal. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Raipur, in the State of Chatisgarh, presently 
consisting 14 Districts, mentioned below: 

Bastar, Bilaspur, Dhamtari, Durg, Janjgir-Champa, Korba, 
Korea, Mahassmund, Raigarh, Raipur, Rajnandgaon, 
Dantewada, Jaspur, Kawardha. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office North Delhi, in the State of Delhi, presently 
consisting 6 Districts, mentioned below: 

East Delhi, North East Delhi, North Delhi, Central Delhi, 
North West Delhi, West Delhi. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Ahmedabad, in the State of Gujarat, presently 
26 consisting Districts, mentioned below: 

Ahmedabad, Amreli, Anand, Bharuch, Bhavnagar, 
Gandhinagar, Jamnagar, Junagarh, Kheda, Kutch, 
Mehsana, Navsari, Patan, Porbandar, Rajkot, Sabarkantha, 
Surat, Surendranagar, Vadodara, Valsad, Banaskantha, 
Dahod, Dang, Narmada, Tapi, Panchmahal. 

Premises belonging to or taken on lease by or on behalf ot 
Punjab National Bank within the administrative control of 
Circle Office Chandigarh, in the State of Haryana, presently 
3 consisting Districts, mentioned below: 

Chandigarh, Panchkula, Ambala. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Hisar, in the State of Haryana, presently 
consisting 3 Districts, mentioned below: 

Hisar, Sirsa, Fatehabad. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Karnal, in the State of Haryana, presently 
consisting 3 Districts, mentioned below: 

Karnal, Panipat, Sonepat 
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14. AGM/DGM, Circle Office, Rohtak, Punjab 
National Bank, Rohtak, Geeta Colony, Circular 
Road, Rohtak-124001 


15. AGM/DGM, Circle Office, Bihar Shimla. Punjab 
National Bank, Shimla, Regent House, The Mail, 
Shimla-196001 


16 AGM/DGM, Circle Office, Dharamshah, Punjah 
National Bank, Kachehri Road, near GPO, 
Dharamshala-176215 


17. AGM/DGM, Circle Office, Hamiipur, Punjab National 
Bank, Hamiipur, New road, Hamirpur- IT/O' ! ■ 


18. AGM/DGM, Circle Office, Manis. Punjab National 
Bank, Mandi, Jal Road, Batala Cbowk, Mandi- 
175001 


19. AGM/DGM, Circle Office, Jammu, Punjat) 
National Bank, High Land Tower Ran Head 
Complex, Jammu-180012 


20. AGM/DGM, Circle Office, Ranchi Punjab 
National Bank, Bagrai Market, Main Road 
Ranchi-834001 


21. AGM/DGM, Circle Office, Bangalore, Punjab 
National Bank, 26-27 M.G Road, Rahcja Towers, 
Bangalore-560001 


_(3)_ 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Rohtak, in the State of Haryana, presently 
consisting 5 Districts, mentioned below: 

Rohtak, Jhajjjhar, Revan, Namaul, Bhiwani. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Shimla in the State of Himachal Pradesh, 
presently consisting 4 Districts, mentioned below: 

Kannaur, Shimla, Sirmaur, Solan. 

Prertiises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Dharamshala, in the State of Himachal 
Pradesh, presently consisting 2 Districts, mentioned 
below: 

Kangra, Chamba. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Hamirpur, in the State of Himachal Pradesh, 
presently consisting 3 Districts, mentioned below : 

Hmiarpur, Una. Bilaspur. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Mandi, in the State of Himachal Pradesh, 
presently consisting 3 Districts, mentioned below : 

Mandi, Kullu, Kcviong 

Premises belonging to or taken on Se.-usc by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Jammu, in the State of J and K. presently 
consisting 19 Districts, mentioned below : 

Jammu, Kathua, Samba, Poonch, Rajouri, Doda, Rcasi, 
Ramban, Udhampur, Srinagar, Ansntnag Kulgam, Pulwama, 
Badgam, Barmulia, Kupwara, Lch, Ganderbai, Bandipora. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Ranchi, sn the State of Jharkhand, presently 
consisting 24 Districts, mentioned below: 

Ranchi, East Sinehbhum, West Singhbhutn, Saraikcla, 
Bokaro, Dhanbad, Palamu, Latchar, Garhwa. Giridih, 
Hazanbagh, Chatra, Lohardaga. Godda. Dcoghar, Dumka, 
Gumla, Jamatra, Khunti, Koderma, Pakur, Ramgarh, 
Sahcbgang, Simdcga. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Bangalore, in the State of Karnataka, presently 
consisting 19 Districts, mentioned below : 



[WI—S"53(ii)] 


:te3R22,20I2/»m?31, 1934 


7087 


O) (2) 


22. AGM/DGM, Circle Office, Kozhikode, Punjab 
National Bank, Shatabadi B ha wan, Mini Bypass 
Road, PO. AA Govindpuram, Kozhikode-673016 


23. AGM/DGM, Circle Office Bhopal, Punjab National 
Sank, Bhopal, Shikharvait Btavan, Press Complex 
Hoshangabad Road, Bhop.il-462201 


24. AGf* IDGM/Cirde Office, Indore, Punjab National 
Bank, Indore 20, Sneh Nagar, Indore-520001 


25. AGM/DGM, Circle Office, Jabalpur, Punjab 
National Bank, Jabalpur, 1227, Naper Town, 
Jabalpur-482001. 


26. AGM/DGM, Circle Office, Mumbai, Punjab 
National Bank, Mumbai, Cuffe Parade, 7th floor. 
Maker Towar F. Mumbai-400005. 


27. AGM/DGM, Circle Office, Nagpur, Punjab 
National Bank, PNB House, Kingsway, Nagpur- 
440001. 


28 AGM/DGM, Circle Office, Pune, Punjab National 
Bank, Arora Towers Meznine Floor, 9 Meladine 
Road, Pune Camp Pune-411001. 


_( 3 )__ 

Bangalore, Ramnagara, Belgaum, Bidar, Bijapur, Dakshin 
Kannada, Dharwad, Davangere, Gadag, Guibarga, Hassan, 
Kolar, Mandya, Mysore, North Kannada, Shimoga, Tumkur, 
Udipi,Bellan. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Kozhikode, in the State of Kerala, presently 
consisting 6 Districts, mentioned below: 

Kannaur, Kasargod, Kozhikode, Malapuram, Palakkad, 
Wyanad. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Bhopal, in the State of Madhya Pradesh, 
presently consisting 12 Districts, mentioned below: 

Betul, Bhopal, Datia, Hoshangabad, Harda, Sehore, 
Vklisha, Gwalior, Morena, Sheopur, Risen, Bhind. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Indore, in the State of Madhya Pradesh, 
presently consisting 17 Districts, mentioned below: 

Indore, Badhwani, Khargone, Mandsaur, Neemuch, 
Rajgarh, Guna, Ashok Nagar, Khandwa, Burhanpur, 
Ratlam, Shajapur, Shivpuri, Ujjain, Dewas, Dhar, Jhabua. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle. Office Jabalpur, in the State of Madhya Pradesh, 
presently consisting 15 Districts, mentioned below: 

Balaghat, Chhatarpur, Chhindwara, Dindore, Damoh, 
Jabalpur, Katni, Mandra, Narsinghpur r Rewa, Seoni, Sagar, 
Satna, Sidhi, Singrauli. 

Premises belonging to or taken on teoneby or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Mumbai, in the State of Maharashtra, 
presently consisting 3 Districts, mentioned below: 

Mumbai Suburban, Thane,.R8igBd. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the admmstnati ve control of 
Circle Office Nagpur, in the State of Maharashtra, presently 
consisting 16 Districts, mentioned below: 

Akola, Amravati, Buldhana, Chandrapur Gondia, Jalgaon, 
Nagpur, Nanded, Wardha, Yeotmal, Latur, Pabhani, 
Bhandara, Gadchirnlli ,;Hi opiii , ^Mmn 

Premises belonging tocor takenczmttanred^ or on behalf of 
Punjab National Bank wtfemt rirjrimniMna tivp control of 
Circle Office Pune, in theStetecd B li MbBMB htra, presently 
consisting 17 Districts,' mentioned below: 

Pune, Ahmednagar, Aurangabad, Dhulia, Kolhapur, Nasik, 
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Sangli, Solapur, Ratnagiri, Sindudurg, Satara, Nandurbar, 
Beed, Osmanabad, Jalna, North Goa, South Goa. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Guwahati, in the State of Assam, Meghalaya, 
Manipur, Tripura, Nagaland, Mizoram, presently consisting 
24 Districts, mentioned below : 

Baipeta, Bongaigaon, Cachar, Dibrugarh, Goleghat, Jorhat, 
Kamrup, Karimganj, Nalbari, Darrang, Nagaon, Tinsukia, 
Sonitpur, East Khasi Hills, Ri-Bhoi, Morigaon, Dhubri, 
Dimapur, Aizawl, Goalpara, Imphal West, Papumpare, 
Sibsagar, West Tripura 

Premises belonging to or taken on leas&by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Bhubaneshwar, in the State of Orissa, 
presently consisting 24 Districts, mentioned below: 

Anugul, Biiiasorc. Bargarh, Bhadrak, Cuttack, Dhenkanal, 
Gajapati, Ganjam, Jaipur, Jharsuguda, Jagat Singhpur, 
Keonjhar Khurda, Mayurbhanj, Nayagarh, Puri, 
Kciiiiiapaia. Samba!pur, Sundergar, Kalahandi, Rayagada, 
Kandhamaia, Bolangir, Soncpur. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Amritsar, in the State of Punjab, presently 
consisting 2 Districts, mentioned below : 

Amritsar, Taran Taran 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Hoshiarpur, in the State of Punjab, presently 
consisting 2 Districts, mentioned below : 

Hoshiarpur, Nawashahar. 

33 AGM/DGM, Circle Office, Jalandhar, Punjab Premises belonging to or taken on lease by or on behalf of 
National Bank, Civil Lines, Jalandhar-144004 Punjab National Bank w ithin the administrative control of 

Circle Office Jalandhar, in the State of Punjab, presently 
consisting ! Districts, mentioned below: 

Jalandhar 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Bathmda, in the State of Punjab, presently 
consisting 5 Districts, mentioned below: 

Bathinda, Barnala, Firozepur, Faridkot, Muktsar. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Ludhiana, in the State of Punjab, presently 
consisting 2 Districts, mentioned below: 

Ludhiana, Moga. 

36. AGM/DGM, Circle Office, Jaipur, Punjab Nations! Premises belonging to or taken on lease by or on behalf of 


35. AGM/DGM, Circle Office, Ludhiana, Punjab 
National Bank, Firozc Gandhi Market, Pakhowal 
Road, Ludhiana-141001. 


34 AGM/DGM, Circle Office, Bathinda, Punjab 
National Bank, Bathinda, Kikar Ba/ar, Bathinda- 
151001. 


32. AGM/DGM, Circle Office, Hoshiarpur, Punjab 
National Bank, Hoshiarpur, Jalandhar Road, 
Hoshiarpur-146001. 


31. AGM/DGM, Circle Office, Amritsar. Punjab 
National Bank, Maiqil Yard Road. Opposite b; - 
Franccrs School. Amritsar-14300 i 


30 AGM/DGM, Circle Office, Bhubaneshwar. Punjab 
National Bank, 4th Floor, Dccndayal Bhawan, 
Ashok Nagar, Janpath, Bhubaneshwar. Onssa- 
751009. 


29. AGM/DGM, Circle Office, Guwahati, Punjab 
National Bank, Neelgiri Maintion, Bhangadhar 
GS. Road, Guwahati. 
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Bank, Jaipur, PNB House, 2 Nehru Place, Tonk 
Road, Jaipur-302015. 


37. AGM/DGM, Circle Office, Bharatpur, Punjab 
National Bank, Bharatpur, PNB House, Super 
Bazar, Bharatpur-302001 


38. AGM/DGM, Circle Office, Jodhpur, Punjab 
National Bank, Jodhpur, 802,1st Floor, Chopasini 
Road, Jodhpur-302003. 


39. AGM/DGM, Circle Office, Sriganganagar, Punjab 
National Bank, Sriganganagar, PNB House, 
Meera Marg, Jawaharnagar, Sriganganagar- 
335001. 


40. AGM/DGM, Circle Office, Chennai, Punjab 
National Bank, Chennai, IZO Royala Towers 
Third Floor, New No. 158, Salai Chennai-600002. 


41. AGM/DGM, Circle Office, Trichy, Punjab 
National Bank, Trichy, PNB House, BHEL 
Kailashpuram, Tanjore Road, Trichy-620014, 


42. AGM/DGM, Circle Office, Agra, Punjab National 
Bank, Agra, 1-2, Raghunath Nagar, M.G Road, 
Agra-282002. 


43. AGM/DGM, Circle Office, Bareilly, Punjab 
National Bank, Bareilly, 156, Civil Lines, Station 
Road, Bareilly-243001. 


Punjab National Bank within the administrative control of 
Circle Office, Jaipur, in the State of Rajasthan, presently 
consisting 7 Districts, mentioned below : 

Jaipur, Dausa, Tonk, Kota, Bundhi, Baran. Jhalawar 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Bharatpur, in the State ofRajasthan, presently 
consisting 4 Districts, mentioned below: 

Bharatpur, Dholpur, Sawai Madhopur, Karauli. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Jodhpur, in the State ofRajasthan, presently 
consisting 15 Districts, mentioned below: 

Ajmer, Banswara, Barmer, Bhilwara, Chittorgarh. 
Dungarpur, Jaisalmer, Jalore, Jodhpur, Nagore, Pali, 
Pratapgarh, Rajasmand, Sirohi, Udaipur. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Sriganganagar, in the State of Rajasthan, 
presently consisting 5 Districts, mentioned below : 
Bikaner, Chum, Jhunjhunu, Hanumangarh, Sriganga¬ 
nagar. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle (Mice Chennai, in the State of Tamilnadu, presently 
consisting 7 Districts, mentioned below: 

Chennai, Kanchipuram, Pondicherry, Tiruvallur, Vfellore. 
Villupuram, Tiruvanamalai. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Trichy, in the State of Tamilnadu, presently 
consisting 26 Districts, mentioned below: 

Ariyalur, Coimbatore, Cuddalore, Dindigul, Erode, 
Kanyakumari, Karur, Madurai, Nagapatinam, Namakkal, 
Nilgiris, Pudukottai, Ramanathapuram, Salem, Sivaganga, 
Thanjavur, Theni, Thirunelveli, Tiruvarur, Trichy, Tuticorin, 
Virudunagar, Dharampuri, Krishna gin, Perambalur, Tirupur. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Agra, in the State of Uttar Pradesh, presently 
consisting 9 Districts, mentioned below: 

Agra, Etah, Firozabad, Mainpuri, Mathura, Etawah, 
Hathras, Kasiram Nagar, Farrukhabad. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Barelilly, in the State of Uttar Pradesh, 
presently consisting 6 Districts, mentioned below: 
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Bareilly, Budaun, Lakhimpur Kheri, Pilibltit, Shahjahanpur, 
Hardoi. 

44. AGM/DGM, Circle Office, Bulandshahr Punjab Premises belonging to or taken on lease by or on behalf of 

National Bank, Bulandshahr, PNB House, Punjab National Bank within the administrative control of 

Yaimmapuram, Bulandshahr-203001. Circle Office Bulandhahr, in the State of Uttar Pradesh, 

presently consisting 2 Districts, mentioned below: 

Bulandshahr, Aligarh. 

45. AGM/DGM, Circle Office, Jhan si, Punjab Premises belonging to or taken on lease by or on behalf of 

National Bank, Kanpur Road, Jhansi-28400 \. Punjab National Bank within the administrative control of 

Circle Office Jhansi, in the State of Uttar Pradesh, presently 
consisting? Districts, mentioned below: 

Jhansi, Lalitpur, Mahoba, Banda, Chitrakoot, Hamirpur, 
Jalaun. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Lucknow, in the State of Uttar Pradesh, 
presently consisting 5 Districts, mentioned below : 

Lucknow, Barabanki, Sitapur, Raebareli, Chhatrapati Sahu 
Ji Maharaj Nagar. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Gorakhpur, in the State of Uttar Pradesh, 
presently consisting 5 Districts, mentioned below : 

Gorakhpur, Deoria, Maharajganj, Kushinagar, Sant Kabir 
Nagar. 

Premises belonging to or taken on lease by or an behalf of 
Punjab National Bank within the administrative control of 
Circle Office Varanasi, in the State of Uttar Pradesh, 
presently consisting 13 Districts, mentioned below . 

Allahabad, A/amgarh, Kaushambi, Ballia, Bhadohi. 
Chandaul, Ghazipur, Jaunpur. Mau, Mirzapur, Pratapgarh. 
Sonbhadra. Varanasi. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the acfammfflBBttive control of 
Circle Office Kanpur, in the State of Uttar Pradesh, 
presently consisting 6 Districts. mention^, ladaw : 

Fatehpur, Auriya. Kannauj, Kanpur City. Kanpur Dehat. 
Unnao. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Meerut, in the State of Uttar Pradesh, 
presently consisting 3 Districts, mentioned;below : 

Baghpat. Ghaziabad. Meerut 

51. AGM/DGM, CircleOffice, Moradal sad i ■ Premises belonging to or taken on lease by or on behalf of 

National Bank Moradabad Ci U ! nes Punjab National Bank within the administrative control of 

Moradabad-244001 Circle Office Moradabad. in the Stale of Uttar Pradesh. 


50. AGM/DGM, Circle Office, Me r»., Punjab 
National Bank, Meerut, East Ka i hn Read 
Meerut-260801. 


48: AGM/DGUfi Circle Office, Ka'p r Punjab 
National: Btenke Kanpur, 59/29, Birhana Road, 
KanpMr-2O600T. 


48. AGM/DGM, Circle Office, Vhranasi, Punjab 
National Bank, Miranasi, S-20/5 -D, The Mall, 
Canady Road, Vhranasi Cantt.-221002 


46. AGM/DGM, Circle Office, Lucknow, Punjab 
National Bank, Lucknow, 94, M G. Road, 
Lucknow-226001. 


47. AGM/DGM, Circle Office, Gorakhpur, Punjab 
National Bank, Gorakhpur, Alladpur Opposite 
Tulsi Inter College, Gorakhpur-273 00!. 
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presently consisting 4 Districts, mentioned below: 
Bijnor Moradabad, Jyotiba Phule Nagar, Rampur. 


52. AGM/DGM, Circle Office, Muzaffamagar,, Punjab 
National Bank, Muzaffamagar, 68 Kurnbal Wala 
Bagh, Muzafffamager-251001. 


53. AGM/DGM, Circle Office, Dehradun, Punjab 
National Bank,Dehradun, PNB House, Paltan 
Bazar. Dehradun-248001. 


54. AGM/DGM, Circle Office, Hardwar. Punjab 
National Bank, Hardwar, PNB House, Sector-4, 
BHL Complex, Hardwar 


55. AGM/DGM, Circle Office, Kashipur, Punjab 
National Bank, Kashipur. Bazar Road. Kashipur- 
244713. 


56 AGM/DGM, Circle Office, Kolkata, Punjab 
National Bank, Kolkata, 4th Floor, APJ House. 
15, Park Street. KoIkata-7(MXH6. 


57. AGM/DGM, Circle Office, Burdvvan. Punjab 
National Bank, Burdwan, Fancy Market Complex, 
Buidwan-713101. 


58. AGM/DGM, Circle Office, Midnapore, Punjab 
National Bank, Midnapur, Vidyasagar Road, 
Batala Chowk, Midiapur-721001 


59. AGM/DGM, Circle Office, South Delhi, Punjab 
National Bank, New Delhi 


Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Muzaffamagar, in the State of Uttar Pradesh, 
presently consisting 2 Districts, mentioned 
below': 

Saharan pur, Muzaffamagar. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Dehradun, in the Slate of Uttarakhand, 
presently consisting 3 Districts, mentioned below: 

Dehradun, Uttarkashi, Tchri. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within ‘ he administrative control of 
Circle Office Hardwar, in the State of Uttarakhand, 
presently consisting 4 Districts, mentioned below : 

Hardwar. Cliamoli. Pauri, Rudraprayag 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Kashipur. in the State of Uttarakhand, 
presently consisting 6 Districts, mentioned below': 

Almora. Nainital, Udham Singh Nagar. Pithoragarh, 
Bageshwar. Cliampawat. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Kolkata. in the State of West Wcngal, 
presently consisting 5 Districts, mentioned below : 

Kolkata. 24 Parganas (South). 24 Parganas (North), 
Howrah. South Andaman (Port Blair). 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank w ithin the administrative control of 
Circle Office Burdwan, iu the State of West Bengal, 
presently consisting 12 Districts, mentioned below': 

Burdwan. Bankuni. Darjeeling. Birbhum. Malda. Dakshin 
Dinajpur, Hoogly. Jalpaiguri. Murshidabad, Uttar Dinajpur. 
Nadia. Gangtok 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Midnapore, in the State of West Bengal, 
presently consisting 3 Districts, mentioned below : 

West Midnapore, East Midnapore. Purulia. 

Prcmiscs-bclon’ing to or taken on lease by or on behalf of 
Punjab Nations Bank within the administrative.control of 
Circle Office South Delhi, in the State of Delhi, Haryana, 
presently consisting 7 Districts, mentioned below : 
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.60. AGM/DGM, Circle Office, Faizabad, Punjab 
National Bank, Faizabad Raidganj, Devkali Road, 
Acharya Narendra Dev Nagar, Faizabad-224001 
(UP) 


61. AGM/DGM, Circle Office, Kapoorthala, Punjab 
National Bank, Kapoorthala, PNB House, Satya 
Narain Mandir Road, Kapoorthala-144601 


62. AGM/DGM, Circle Office, Patiala, Punjab 
National Bank, Patiala Karam Complex, Sirhmd 
Road, Patiala-147001 (Punjab). 


63. AGM/DGM, Circle Office, Kurukshetra, Punjab 
National Bank, Kurukshetra; Chhata Complex. 
Pipili Road, Kurukshetra-136118 (Haryana) 


64. AGM/DGM, Circle Office, Alwar Punjab National 
Bank, Alwar Harsil Tower, 29, Naru Marg, Hawai 
Adda Road, Alwar-301001 (Rajasthan) 


6|5. AGM/DGM, Circle Office, Emakulam, Punjab 
National Bank, Emakulam, 40/1461 Market Road, 
Emakulam-682011. 


13 facFSR, 2012 

2905.— 22-9-2010 3\ 3 

-R, RfafaRti, 1987 ( 1987 3\ 53) 

^ »4RT 6 3\ ^3-^Kr ( 1) ^ 13*5 (S) IRI Trf^RPTT 3] 
^R«bR, 

Tlfe, RTCcT W&K, STTefTCT f^FT, TTRfq f^FTCT 
fWT, 3\ TF^TT, TTpT Rfe (RRR), 

W33., TJPTtr Wl, ^ WH RT 33\ri SRFI 7t 3^ 
333 Bft 33 $3 <£ f^ l <k W?33 R 

P333 3 33 3 fRW RTdt i\ 

[m R 24/17/2010-3TT^-H] 
<*i u l J lW, 3TRT 
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South Delhi, New Delhi, South-West Delhi, Gurgaon, 
Palwal, Faridabad, Mewat. 

Premises belonging m or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Faizabad, in the State of Uttar Pradesh, 
presently consisting 9 Districts, mentioned below : 

Basti, Siddarthnagar, Balrampur, Arnbedkar Nagar, 
Sultanpur, Bahraich, Faizabad, Go^ia, Srawasti 
Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Kapoorthala, in the State of Punjab, presently 
consisting 2 Districts, mentioned below: 

Gurdaspur, Kapoorthala 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank w ithin the administrative control of 
Circle Office Patiala, in the State of Punjab, presently 
consisting 6 Districts, mentioned below: 

Sangrur, Fatehgarh Sahib, Ropar, Mohali, Patiala, Mansa. 
Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Kurukshetra, in the State of Haryana, 
presently consisting 4 Districts, mentioned below': 
Kaithal, Kurukshetra, Yamunagar, find. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Alwar, in the State of Rajasthan, presently 
consisting 2 Districts, mentioned below : 

Alwar, Sikar. 

Premises belonging to or taken on lease by or on behalf of 
Punjab National Bank within the administrative control of 
Circle Office Emakulam, in the State of Kerala, presently 
consisting 8 Districts, mentioned below: 

Alapuzha, Emakulam, Idukki, Kottayam, Pathanmitha, 
Quilon/Kollam, Trichur, Trivcndram. 

[F.N.No. 4/1/2012-BOA) 

M. M. DAWLA. Under Secy. 

New Delhi, the i3th September, 2012 

S.O. 2905.—In continuation of the Notification 
dated 22-9-2010, in exercise of the powers conferred by 
clause (e) of sub-section (1) of Section 6 of the National 
Housing Bank Act, 1987 (53 of 1987), the Central 
Government hereby appoints Smt. Vijaya Srivastava, Joint 
Secretary' to the Government of India. Rural Housing Wing, 
Department of Rural Development as a Director on the 
Board of Directors of National Housing Bank in place of 
Shri Sanjay Kumar Rakesh, Joint Secretary' (SA) to the 
Government of India, Ministry of Rural Development, with 
immediate effect and until further orders. 

[F. No. 24/17/2010-II-II] 
RAMAN KUMAR, GAUR, Under Secy. 
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333rf%3 fiwnr 
ftle£, 12 ftfflWR, 2012 

TO". 33T. 2906.—'ftft 4 ! tK«hK, iM'Hi'ii (33 ft 7ll<3«bt4 . 
Wjpff ft fall 33%) Pm, 1976 ft fWT 10 ft •33%33 
(.4) ft 333737*1 -4' tt^ki Prm ft P-tHfdRsta 

TO3Td3, %Rft 80 3%7TcT % 37fa3> TOldlftft 3 f%ft TO 
to4*H133v ?IH WT! 33 fd3T "t, ftl 33^* «btdl 1? I 

1. 17^33 ^ft^ 
ft.ftt3TO3-7ft 

7 % 7ft%, 3^ft Tte 
dtsH* -226 021 (STRUCT) 

2. 37^33 ^ft^f 
s^Tftsrf^n 
sTft TO! 

3% -744 103 

[TO 8/1/10/2011-fe] 
33. 3^lf3 7733, 3337 73f33 
DEPARTMENT OF SPACE 
Bangalore, the 12th September, 2012 

S. O. 2906.—In pursuance of Sub-rule (4) of the 
Rule ! 0 of the Official Language (use for official purpose of 
the Union) Rule, 1976, the Central Government, hereby 
notifies the following Offices of the Department of Space, 
whereof more than 80 per cent slafT have acquired the 
working knowlcpgc of Hi ndi. 

1 ISTRAC Ground Station 

P. O. Scctor-C 

Silapur Road Scheme, Kursi Road 
Lucknow-226 021 (UP) 

2. ISTRAC Ground Station 
Department of Space 
Dolly Ganj 
Port Blair-744 103 

[F No. 8/1/10/2011-HJ 

_ N, PATTABH1 RAMAN,UnderSccy. 

TfERT aftr u'rkui mVm<i 
24 3373%, 2012 

TO. 373. 2907.—f77 Mftdfl ftt fftTT33 19-1-2012 
3ft UHflWh 3#77£5RI ft TO3 ft* 7T*7T ^dfTO (iTHPJH ) 
fWT, 1983 ft fTO 7 3 8 ft 73T3 ft%c7 ddfTO 3#FR, 
1952 (1952 TO 37) 3ft TOT 5 3ft ^3-*IT7l ( 1) ^RT 35?3 
TTfftfft TO #1 33% §3 ft%3 73733T7 ftsfa fft?3 yHIUH 

3% ft 3%%7 Udl$«hK ^3d ft PHUtiM sftftlft 3^ 
3?TOd W ft % 3% 371 373fa ft f%3 3733T 333% 

333, "31 'ft 3ftft ft, 733331 eft ^3 ft Pl^«W 337% ft : 


353 73. 3T3 

1. 

ft 73T. U 

2 

ft3ftft3Tftf%ft 

3. 


4. 

ftrtft 7ft. 33. 313d^ft 

5. 

ft ft. ft. 7337^31 

6 

ft W- ft. iftff 

7. 

ft 373. 3^3*917 

8. 

ft ft. 33. TOT737 33d 

9. 

ft ft373fftjdl 


[33. 73. 809/4/2011-395 (#)] 
faSTHI ftte, %<?!+ (13>?3) 


MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 24th February, 2012 

S. O. 2907. —In continuation of this Ministry's 
Notification of even number, dated 19.01.2012 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) Rules, 
1983, the Central Government is pleased to appoint the 
following persons as members of the Bangalore Advisory 
panel of the Central Board of Film Certification with 
immediate effect for a period of two years or until further 
orders, whichever is earlier; 

SI. No. Name 

1. Shri Sa. Ra. Govindu 

2. Smt. Hema Chowdari 

3. Smt. Vijayalakshmi Singh 

4. Smt. C. S. Mahalakshmi 

5. Shri D.K. Ramakrishna 

6. ShriS.V Suresh 

7. Shri S. Madhu Kumar 

8. Shri PS. GnaneshwarAithal 

9. Shri Thomas D'Souza 

[F. No. 809/4/2011-F(C)] 
NIRUPAMA KOTRU, Director (Films) 
3^%crft, 29 3T3, 2012 

33. 337. 2908.—-W 33TO9 3ft fftftF 22-2-2012 3ft 
7737fts935 STfftTJTOT ft 333 ft 7T3T 3dfft3 (33TTO ) fftT3, 
1983 ft f%T3 7 3 8 ft 77T3 3%3 ddfri* 33fft%33, 1952 
(1952 TO 37) ftt TO! 5 3ft 33-3RT ( 1) gfff 33oT VIH r I^V 
TO 33% 37% 4UTO< ftftp Pt»rn 93T*H «f% ft 
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TdI$«bK ippl 3 9ftRpt T- FRT1T 3H*Kiy F TFT FT 

fftt wm if rnfawfow Frit i i 

[FT. T. 809/7/2011 -TT (Tit) ] 
Pwm FPTF, f^STF (f TR) 
New Delhi, the 29th March, 2012 

S. O. 2908.—In continuation of Ministry’s 
Notification of even number dated 22-2-2012 and in exercise 
of the powers conferred by sub-section (1) of Section 5 of 
the Cinematograph Act, 1952 (37 of 1952) read with rules 7 
and 8 of the Cinematograph (Certification) Rules 1 983 , the 
Central Government hereby removes the name of 
Smt A. Kamala Anbarasu from the Chennai Advisoiy Pane! 
of Central Board of Film Certification with immediate effect 

[F. No. 809/7/20 M BO) 
NIRUPAMA KOTRU. Director (Films) 

29 Rfi, 2012 


FR T. RTR 

17. 5ft it. TdFRl 

18. 9ft FT WjRf 

19. Tf. TP- TP- F. F^RTt 

20. 9ft it. TP. TT5RPT 

21. 5ft 3TR. 

22 . 5ft 3TR. cT^Rt 3THFT 

23. 5ft it. ijm ^iTK 

24. 5ft tTPFTTFcft 

25. 5ftRcft it. RTTdSRt 

26. 5ft afR. 

27. 5ft it.ir. qiitic'HH 


W. 3TT, 2909 .—W Hildd Ft f^RTF 22 -2-2012 
Ft 3ff*RJFTT ^ SFT if R8ff rfdfi* (WAR ) 

fm, 1983 ^ 7 *r 8 f ttc Rfes vAifcrnr, 

1952 (1952 FT 37) Ft *IRT 5 Ft 723-TIP (1 j : \RT TFP 

TifFrii tt trim fta ftc a&ffa t?fr fttr If- -*< trfp 

Tti ^ ^ AdISFK fact i‘ fWffdfW ^RPETI TT FFHrf 
Trqm iitFiFt 3T=rf^r ^ far 3=r«r^t strf awm* 
it T^it ftj ^ fr i’ Frit t : 

mti fr 

1. cTSlgqjl Tfi 

2. FdlSMIMIHl TP- 

3. # ^Hldtfd FRtfcR 

4. 5ft rvNivifcw tt. Tfferr 

5. 5ft TP- TRRFfRt 

6. 5ft Ft TP- ffFFspf 

?. 5 ft snt wpnip 

8. 5ft m, PlfUMH 

9. 5ft it. TFTRtMT 

10. 5ft TP- T Wt?i 

11. 5fT (y^dldl? 

12. 5ft Ft. 9ftfpFTR 

13. 9ftRcft faFTT dNI«H 

14. ?ft TP- ititTm 

15. ffMtFFfmv# 

16. 9ft IfR itljWflC fafPI?> 


28. 

5ft TP. PdFT 

29. 

9ft F. TR FRR 

O 

30. 

5ft TTR. Fft^T? HI Ml 

31. 

5ft TP- T %TFcJcvff 

32. 

5ft t TP- "wirtR 

33. 

5ft CTFRT5R 

34. 

5ft TFPP 

35. 

5ft TP- ai^iimr<3R 

36. 

5ft Tim FPK 

37. 

5ft 3TR Wi 

38. 

5ft it.it. 7f4TF7 

■o x 

39. 

9ft F. TtT 7 

40. 

5ft TP- 

41. 

5ft TP- Ronrom 

42. 

5ft TP- RtlFRP Fc4T3Trf 

43- 

T J >fr it. fFhoi 

44. 

5ft ttwot 

45. 

9ft T- TRJJ 3T# 

46. 

5ft TP- F. TTRH FdilPlf 

47. 

5ftRitit. FTTfrT 

48. 

5ft 3TR. TP- SFjulWI 

49. 

5ft TP- 5 FPPt 3TFd 

50. 

5ft T- 


[FT Rf. 809/7/2011 -T* (Pt)l 
fwm FtTF, M?TF (fFTR) 






[FPTH—*TO3(ii)] 


22,2012/F1531,1934 
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New Delhi, the 29th March, 2012 

S.O. 2909. —In continuation of Ministry's 
Notification of even number dated 22*2-2012 and in exercise 
of the powers conferred by sub-section (I) of Section 5 of 
the Cinematograph Act, 1952 (37 of 1952) read with rules 7 
and 8 of the Cinematograph (Certification) Rules, 1983, the 
Central Government is pleased to appoint the following 
persons as members of Chennai Advisory Panel of Central 
Board ofFilm Certification with immediate effect for a period 
of two years or until further, whichever is earlier: 

1. Kaiaimamani Vazhuvoor Ravi 
2 Kaiaimamani M.Kumarimuthu 

3. Shri. Gunanithi Amirtham 

4. Shri. Sivasakthi S.D.Pandiyan 

5. Shxi.N.Ramaswamy 

6. Shri.K S Ravichandran 

7. ShrilParanthamen 

8. Shri.RGirirajan 

9. ShriP.Nagarathinam 

10. Shri.M.A.Murugesh 

11. Shri. Viduthalai 

12. ShriGSrinivasan 

13. Smt. Vijaya Thayanban 

14. ShriS.Gopinath 

15. SmtSankaravalli 

16. Shri.Hassan Mohamed Jinnah 

17. Shri.D.Dango 

18. Shri.\fela Kamamoorthy 

19. Dr.N.SX.Padmini 

20. ShriT.M.Rajendran 

21. Shri.R.Anand 

22. ShriRLakshmi Anandan 

23. Shri P. Suresh Kumar 

24. Shri Ilaiyabarati 

25. Smt PMahalakshmi 

26. Shri. RMurugesan 

27. Shri. P T.Pandichelvan 

28. Shri. MSelvam 

29. Shri.K. Piem Kumar 

30. Shri.M. Arivudai Nambi 

31. Shri SA.Hidyathulla 

32. ShriA.N.Purusotham 

33. Shri.Thiyagarajan 

34. Shri. Murugan 

35. Shri.JS.Arumugapandian 


36. Shri Sathish Kumar 

37. ShriRGanesh 

38. ShriPV Sudakar 

39. Shri.K. Suresh 

40. Shri.NAfelmurugan 

41. ShriN. Malairaja 

42. Shri M. Mohamed Jalaudeen 

43. Ms. B. Kanniga 

44. Shri Dhanasekaran 

45. Shri A. Mansoor Ali 

46. Shri S. J. Simon Baldesingh 

47. Smt. T. Shanthi 

48. Shri RN. Amirtharaja 

49. Shri S \bnmani Arul 

50. Shri A. \fenkatachalam 

[F. No. 809/7/2011 -F(C)] 
NIRUPAMA KOTRU, Director (Films) 

2 Sffor, 2012 

w. air. 2910.—16-2-2012 

^ (3RPB ) Pm, 

1983 ^ fWT 7^8^ TferT SlfafWT, 1952 

(1952 37) tim 5 77-VRT (1) £RT VTfartf 

^ <^$0^ Pf>C"H hhi u i*i 

4WIG«hK 3 fHHfcdOaid *4P«M4T 
3WW 3 RF? ^ ^ 3W(T 3TT^ft' IRT, Tff 

1. sftPrarc? 

2. 9ft Tfa ^FR 

3. 94T ^FTFT 

[FiT.^ 809/5/2011(#)] 

Pi^hki ) 

New Delhi, the 2nd April, 2012 

S.O. 2910.—In continuation of Ministry's 
Notification of even number dated 16-2-2012 and in exercise 
of the powers conferred by sub-section (1) of Section 5 of 
the Cinematograph Act 1952 (37 of 1952) read with rules 7 
and 8 of the Cinematograph (Certification) Rules, 1983, the 
Central Government is pleased to appoint the following 
persons as members of Hyderabad Advisory Panel of 
Central Board ofFilm Certification with immediate effect 
for a period of two years or until further orders whichever 
is earlier: 


3417 GI/12—4 
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S.No. Name __ 

1. ShriPaidi SrinivasRao 
Z ShriPebbili Ravi Kumar 

3. Shri\£mamaVfenkateshwarlu 

__ [F.No. 809/5/201l-F(C)] 

NIRUPAMA KOTRU, Director (Filins) 

*1$ toft, 3 2012 

W. 37T. 2911,—f^TFFi 19-1-2012 

1983 ^ fW7 7 R 8 771*7 Rfefl ^dP^ 37p*ifwr, 1952 

(1952 37) VRT 5 3ft ^7-«lRf (1) STO TOT Tltoft 

to ^ in trsrr i&to to ijrfh ^ ^ 

gfttdU 'fad ft' to#fto qft wra 

ft ft R'ft 3ft 373fa ^ fcF( 37«73T ato 3TT^?fi (T3T, ftt ft 

■q^ ft, ftqd ft wn ft ^7 ft tore 3R?ft f : _ 

5TR 77. 3R7__ 

1. ftrift ¥4IHdl ftSlft 

1 ftRft WTPFT 

3. ftnft cTTCT 

4. ft ftto3 ftft _ 

[*Bl 77. 809/4/2011-^ (ft)] 
fqwn ftin^, Pi^i'F (fto*0 

New Delhi, the 3rd April, 2012 

S.O. 2911.—In continuation of Ministry's 
Notification of even number dated 19-1 -2012 and in exercise 
of the powers conferred by sub-section (1) of Section 5 of 
the Cinematograph Act, 1952 (37 of 1952) read with rules 7 
and 8 of the Cinematograph (Certification) Rules, 1983, the 
Central Government is pleased to appoint the following 
persons as members of Bangalore Advisory Panel of Central 
Board of Film Certification with immediate effect for a period 


of two years or until further order, whichever is earlier: 

S.No. 

Name 

1. 

Smt. Shayamala Bhandan 

Z 

Smt. Shashikala Padmanabha 

3. 

Smt. Tara 

4. 

Shri H. Mohammad Ghouse 


[E No. 809/4/2011-F(C)| 
NIRUPAMA KOTRU, Director (Films) 


4 srftct, 2012 

gjT, 317. 2912.—*W fttKl«i3ft IVlf^ 22-2-2012 3ft 
77*77775*737 stfa^EHT ft sFT ft eT«TT (TOH ) to, 

1983 ft fftTR 7 3 8ft 7713 3f33 ftftfftTR, 1952 

( 1952 3ft 37 ) ftt 3RI 5 3ft ^7-3RT ( 1) ?RT TOT Tlfftrft 


ton 3ft m ftsfa 77T3rr7 ftsta ttor TOH3 ft 

HdlS<frR ft3cT ft PtHldPad omPm-hK 3ft nwm 37*713 
^ ft 33? 3ft 373fa ft %n 3?*73T 3Elft <HI^lT 33>, ft ft 
Xf^ ft, 77^73? ft ^3 ft 3Rft t : _ 

sft u ^rm_ 

1. ft TFT. 

2. ft ft. ^iPrift _ 

[351. U 809/7/2011-^ (ft)] 

ft?wftto, (ftoO 

New Delhi, the 4th April, 2012 

S. O. 2912.—-In continuation of Ministry's 
Notification of even number dated 22-2-2012 and in exercise 
of the powers conferred by sub-section (1) of Section 5 of 
the Cinematograph Act, 1952 (37 of 1952) read with rales 7 
and 8 of the Cinematograph (Certification) Rules, 1983, the 
Central Government is pleased to appoint the following 
persons as members of Chennai Advisory Panel of Central 
Board of Film Certification with immediate effect for a period 
of two years or until further order whichever is earlier: 


S. No. 

Name 

1. 

Shri N. Murugan 

2 . 

Shri V. \fcdagiri 


[F. No. 809/7/20 ll-F(C)| 


NIRUPAMA KOTRU, Director (Films) 


cnluR T ftfr? toR 


^ toft, 7 fftR3T, 2012 

■371.311. 2913.—3vft3 7773517, «w(l 73H 

SlfMtoR, 1971 (1971 
35T 40) ft? 3TTT 3 1171 TO TTftof 3H ^ ^7, 
HRcl tol^f ttoRT, (3Tfto toTFT) 

3#RJ^RT 7?. m 3ff. 2744, cllto 2 1983 

fHHPdto t, 37^ :- 

^ ^ to i 3, “Writ 

Kd I Wf 3ft7 srf^SFRT’ ‘tof ^ W Tf 

“ftori 37pN3iRt (tol sfrifatprrq) ’’ 7T^, 

<=h'l t cJ < =ti 3^7 3T3) t<sl 1 

[mu 1(1 )/2006-^] 

3TR. 3?m, pt^l+ 

Q*a|U| :—aTfyt^Rl RRc! ^ TRTTq 3>T,3T{. 77. 
2744(37) 2 1983 SRI M«wPrin ^ «ft 3fri 

ctrM^ i ^ cFT.afTT. 77. 1754, m&3 30 ^T, 1990, ^.377. 


• i 


I 111 


" r T 


... ■ I'l’W «wikp m 




>» 1 •» I I 


'h m ■' 



[mnil—*TO3(ii)] 


*ma*»njam :ftRRK22,2012/ 1I lK31,1934 
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1304 ( 3T),flTfon4 3FFRT,2006 3?k^l3n. 4711,m*ta9 
2006?RI^f^r^t 7 ^*ft I 
MINISTRY OF COMMERCE AND INDUSTRY 
(P qurt m a t of Comm er c e) 

New Delhi, the 7th September; 2012 

3, 0 . 2913 . —In exerdae ofthe powers conferred by 
Sectkm 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40of 1971), the Central Government 
hereby makes the following further amendment in the 
notification of the Government of India in the Ministiy of 
C o mm er ce, (Department of Commerce) number S.0.2744, 
dated the 2nd July, 1983, namely 


In the table appended to the said notification, in column 1, 
for the words "Financial Advisor and Chief Accounts 
Officer" brackets and letters, the words "Officer on Special 
Duty(Fair Services-I and Marketing)" shall be substituted. 

[F. No.l(l)/2006-TP] 

R.K. OJHA, Director 

Note: The principal notification was published in the 
G azett e of India, vide numb er S.O. 2744, dated the 2nd 
July, 1983 and subsequently was amended vide numbers 
S.O.L754,datedthe30foJune,1990;.SO.1304(E), dated 14th 
August, 2006 and S.O.4711, dated the 9th December, 2006. 


(amhuarmnA IhuMi) 

3 ftMM<,2012 

w.air. 2914 .— hh» ^ Orfr) 1988 a ^ dHRtRqn (5) ^ 3 




3R 

r 

V 

BFnl 

M/m 

flWfaqift 4>T 
mM w 


*mzL/w\/®*z/M 

(i) 

(2) 

(3) 

(4) 

(5) 

(6) 

l. 

3857177 

31-7-2012 

257, ^ fMfr 

uH'iTq 

■^-400063 


mm 3854:1997 


[U ^^ 3RFHlWT/13:ll] 
% Ttqsr (xp? ^ t^-in ) 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 3rd September, 2012 

S.O. 2914.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule:— 
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SCHEDULE 

SI: 

No 

Licence 

No. 

Grant Date 

Name and Address 
(factory) of the party 

Product 

IS No./Part/ Sec/Year 

(1) 

a> 

<3) 

(4) 

(5) 

(9 

1. 

3857177 

31-7-2012 

Bhagwati Electrical 

257, Guru Govind Singh 

Indl Estate, 

Opp- Western Express 
Highway Goregaon- East 
Mumbai-400063, Maharashtra 

Switches for domestic 
and similar purposes 

i 

IS 3854:1997 


rNo.CMD/13:llJ 

A. S. JAMKMNDIKAR, Scientist ‘F’&’HeadfMDM-III) 
^ ftc#, 3 2012 


cFT.Sir. 2915.—'RPT^’5^ (3RFH) fafWT, 1988 ^fafWT 5 (6) ^ 4H$W*l 4 *1 Kill9 HH* 

^a^SKi ■siPiWjj'W <nwi $ fh|«T fa c K u i 'll ^ P\*i 7 T^ i?, ^ *tK P\9» ^ i —~ 


sF. 

W&PJRt «F»T HFT 

cTI^T ^ <H*d4d 


u 


VKdl9 RIT<+i ^FT 


(1) 

(2) (3) 

(4) 

(5) 

1. 

3774072 fifeHI 

^TRT 3854:1997 

7-8-2012 


K 47,TOW, 




'4UHIH tM ^ ite U10, 




nlnlciid WK TL 1, 




MlVlW -HAMM, "5®^ -400104 




[^T. S4HI U H f*OHIM/13:13] 
\ T^. mIIHRs^I+L (T?T?ft^-III) 

New Delhi, the 3rd September, 2012 

S.0.2915.—In pursuance of sub-regulation (6) of the Regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations. 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
following schedule have been cancelled with effect from the date indicated against each:— 


SCHEDULE 


Si. No. 

Licence 

No. 

Name and Address of the 

Licensee 

Article/Process with relevant Indian 
Standards covered by the Licence 

Date of 
Cancellation 

(1) 

© 

© 

(4) 

(5) 

L 

3774072 

Krishna Industries 

Block No. 47,1st Floor, 

Near Arman 

Shoppi, Road No. 10, 
MotilalNagarNo. 1, Goregaon west 
Mumbai -400104, Maharashtra 

IS 3854:1997 

Switches for Domestic & 

Similar Purposes 

7-8-2012 


[No. CMD/13:13] 

A. S. JAMKHINDIKAR, Scientist F’& Head (MDM-JII) 













[TPTII-—3TO3(ii)] 


:ftra«nr 22 , 20 i 2 /<n?t 3 i, 1934 
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5 fiw^w , 2012 

W. 31 T, 2916 .—TR?fa TFFF ( SRT»R) f«lPw, 1988 ^ #TR 4 ^ ^-^7 5 ^ 3 FJSR*T 4 TKcffa THTn 
l^g l t l 3Tfir^T T7TTTT f % f^R RTg &fl ^ twi ^ f^ Tq f, 3 TTq £ :— 


sRT 


/W 

RT^RTVRt TF 

TPTt^t TTT 

TRlfr? TFTT> 

T»T 

TFTTU 

TFT 

■sn*¥ 

(0 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) (9) 

1. 

3858179 

6-8-2012 


^u|h|cH 4» MlfrSd 

12701 


1996 




witt. ii, 

hTIciImciIi WT 








*iW u i 





fq^vjl-bin'll, 
tWTT: <N J l«-410202 

1 3861269 3 - 8-2012 Tiif?PZ TflftZT 15658 2006 

3/1 , mIciIh M*i, cRria q^Wle sfaft 
\ \ 
d«Hd TTS, 

ZffRTtaT, Tftqr -403401 


r ♦ v A . __ _. fst . _ ... ^ 

[U mgPt WITH 1«ITHT/13:1 1 ] 
zt +&IIUH, ‘t^P* T^‘ 3(^1 (3FTFTT fWT-II) 

New Delhi, the 5th September, 2012 

S.O.2916.—lii pursuance of sub-jegulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule:— 

SCHEDULE 


SI. CML GOLDate Licensee Name and IS Product IS No. Part Sec. Year 

No. No. Address 

(1) (?) _(3)_(4)_J5)_ (6) (7) (8) (9) 

1. 3858179 6-8-2012 Hakku Creations Rotational 12701 - - 1996 

GalaNo. ll,Neelkanth Moulded 

Indl. Estate, Taluka Polyethylene Water 

Khalapur, Milage Dhamni Storage Tanks 


Distt: Raigaih-410202 


2 3861269 3-8-2012 Desai Concrete Casting Precast Concrete 15658 - - 2006 

Survey No.3/1, Pilliein Village Blocks for Paving 
Bhumika Temple Road, 

Usgao -tisk, 

Sangeum, South Goa 
Goa-403401 


[No.CMD/13:ll] 

T.KALAIVANAN, Scientist T& Head(MDM-II) 
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M 5 farapGR, 2012 

W.OT. 2917. —(3RFH) Mwt, 1988 5 (6) ^ ^ 

i ffc ^ Pqq(ui ^ ^ ’R t, ^ ^ t 

^<SMt 

^>T 





*IRcfN hii<d 


(1) (2) 

(3) 

(4) 

(5) 

1. 7143259 


<mPh vito 

2-8-2012 


^Tfe K ^ 427, 

qiTq«r> WT 



M.HatHSi’Hl, ‘ l ?T^ ^8 




fswi 'iql 




fm\ : 400709 



Z 7296486 

?4<dl|M T FFR 3P^TP^T HT.fft 

Hiqsi PtvHH 

2-8-2012 


24/6,, 

■^T^T 3tf^T "VITO 



<5*1, 

(-Hufta ^ ) 



^-400705 



3. 7515270 

*««&**., 

Hiq«< Ptvw 

2-8-2012 


30«f130, yr$, V&, 

^I^qarff^rvTTO 



itfVm ^ ^ ite, #i, 

(WftcT^M) 



FT^-400078 




[U ^lWHfWT/13:ll] 


A TTci (WHfWT-II) 

New Delhi, the 5th September, 2012 

S. O. 2917. _ In pursuance of sub-regulation (6) of the Regulation 5 of the Bureau of Indian Standards (Certification) 

Regulations, 1988 of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
following schedule have been cancelled with effect from the date indicated against each 

SCHEDULE 


SI. No. 

licence 

No. 

CM/L-No. 

Name and Address of the 

Licensee 

Article/Process with relevant Indian 
Standards covered by the licence 
cancelled/suspension 

Date of 
Cancellation 

a) 

©. 

0 

(4) 

(5) 

i. 

7143259 

Bharati Fire Engineers 

Plot No. A427 TTC Industrial 

Area, MIDC Mahape, Near 

Mahape Bus Depot, Navi Mumbai, 
Distt: Thane - 400709 

Portable Fire 

Extinguisher Mechanical 
foam type 

2-8-2012 

i 

7296486 

Intime Fire Appliances Pvt. Ltd. 
D-24/6, TTC Indl. Area, 

MIDC, Turbhe 

Navi Mumbai, 400705 

Portable Fire 

Extinguisher Dry Powder 

Type (Constant pressure) 

2-8-2012 

3. 

7515270 

Mahavir Industries 

30&130, Anandraj Indl. estate, 
Behind Asian Paints, Sonapur 

Lane, Bhandup- 400078 

Portable Fire 

Extinguisher Dry Powder 

Type (Constant Pressure) 

2-8-2012 


[No. CMD/13:11) 

T. KALAIVANAN, Scientist T’ & Head (MDM-II) 





[ «IFT II—SP*S3(u)] 


22 , 2012 /*TTS 31 , 1934 


5 r^c1W<, 2012 

2918._(W°F0 fafWJ, 1988 ^fWT 4 ^'OT-fWT 5 ^ *iivfcl Hh<t> 

t^gK I ^Icff t far faH ^ Pqq^l 3’ fa<S ^ f, 3 *4K<1 ^ faF ^ t :— 



dHJtfcl 

H<S91 

*q1^>d qxA 
^rtfafa 

^ FdT 

'HRdfa ‘RPBi 
^T#far 

^T-RT 

7Rs*fl 

*JFT 


M 

(l) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 


1. 3796082 26-7-2012 


2. 3856074 27-7-2012 


3. 3816668 30-7-2012 


4. 3857480 3-8-2012 


5. 3857985 30-7-2012 


Tftrcf TJlTt §'-5-^1^ 
TCB. 576/1 
Mk^lfa 
di^i-qK^il 
falBT 

h)* di^fl 

T£5 fHcq> vtfSd^d 311.%. 
120/4 

mm 

di^q.1 m^isl 
f^TcTT— 3TF1WR 
■RFTTl^ 

414505 

Tffaf 4q^^n 3n.fat 

HriTi H. ^-60 
Tn?a#5^fl, 7J91 
ClK^hl HK^<. 
fafBT 3l«H4iO< 

HSKI^ 

ifolRf (jHlfti'b kWrf 3IT,fPL 
^t-67/68 

di<rj4n q»<is 
P*icii ydlO 
H^kl^ 

415109 

■foptf T^FT W 
FBRE faf. 

TTt-4, 9>l$«d ^RR 
inTSTlfsftft JZ. 

faTBT 4>Wl!f 
418216 


( ^5144 Hl^Pd* 
fn-Ktri ^ '^TcTBl) 


■RBlI PH*MI ^30 <£* 

mMw-w 

1 : RFFF 


tespfa ^FSfB 

fH'Ud '5BT ^ 3r<niqi) 

- faftlfe 


#T 325 


"5R9BR ^ fVm, 
41IH* 2 } fqq>fMd 
5f41d 3^ cTT^ 
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(1) (2) (3) 

6. 3839680 6-8-2012 


7. 3750563 1-8-2012 


8. 3861774 22-8-2012 


9. 3861875 13-8-2012 


(4) 


(5) (6) (7) (8) (9) 




14543 

5-28-119/91/2 



PtrO 

f*H<d *lrT old 1 = 11 ) 


fen ink 

HCKI^ 

431005 

-felfe 


ctTO ifeferi 


14543 

RZR 926 



«hK<0 

fn-Hd ^ 'StdHl) 


fen 

HSKI^ 

412208 

-felfe 



STFJpf ^ ffe 

4984 

R. R 2/6/1 

*nHo=t 


R 128 

^€Nlcusl, ifelt 

fen ^ 

Rvmz 

411060 

4^-14 qvl'tifclKI 


1786 

«f>l9hld «5(d'1 ^ ffe 

ft-’dferffe 



^ffe R T^9>-24 3?R T£TH29 

5^Hia w£ 3?ft 



9^TII 
fen '^dci-n 

431203 


2004 


2004 


1995 


2008 


[R #*H^/13:11] 

New Delhi, the 5th September, 2012 

S.O. 2918.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau oflndian Standards (Certification) 
Regulations, 1988, of the Bureau oflndian Standards, hereby notifies the grant of licences particulars of which are given 
in the following schedule:— 

SCHEDULE 


a 

No 

Licence 

No. 

Grant Date 

Name and 

Address of 
the Party 

Title of the 

Standard 

IS No. 

Part * Sec. 

Year 

(1) 

(2) 

0) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 

1. 

3796082 

26-7-2012 

M/s. Sampada Agro Industries 
GatNo. 576/1 

Malegaon 

Packaged drinking 
water (Other than 
packaged natural 

14543 

■ 

2004 


[ «TFT II—^o^3(ii)] 


22,2012/^31,1934 
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0) (2) (3) (4) 


(5) (6) (7) (8) (9) 


Taluka Barshi mineral water) 

District Solapur 

Maharashtra 


2. 3856074 27-7-2012 


3. 3816668 30-7-2012 


4. 3857481 3*8-2012 


5. 3857985 30-7-2012 


6. 3839680 6-8-2012 


7. 3750563 1-8-2012 


Mfc Mata Mohatadevi Milk Skimmed milk powder 13334 01 

& Milk Products Pvt Ltd Specification -Part 1 

Gut No. 120/4 Standard grade 

Javkhehe Khalasa 

Taluka Pathardi 

District Ahmednagar 

Maharashtra 

414505 


M/s. Morya Beverages Pvt Ltd. 

Packaged drinking 

Plot No. D-60 

water (Other than 

Midc 

packaged natural 

Supa 

mineral water) 

Taluka Pamer 


District Ahmednagar 


Maharashtra 


M/s. Hematic Motors Pvt. Ltd. 

Three phase 

B67/68 

induction motors 

Midc Taswade 


Taluka Karad 


District Satara 


Maharashtra 


415109 


M/s. Apple Sponge & 

High strength 

Power Ltd. 

deformed steel 

C-4, Five Star MIDC Indl. 

bars and wires 

Area Kagal 

for concrete 

District Kolhapur 

reinforcement 

Maharashtra 


418216 


M/s. Waterways Industries 

Packaged drinking 

5-28-119/P/2 

water (Other than 

Standard Silk Mills Compound 

packaged natural 

West of Over Bridge 

mineral water)— 

Paithan Road 

'Specification 

District Aurangabad 


Maharashtra 


431005 


M/s. Tara Healthcare 

Packaged drinking 

Gat No. 926 

water (Other than 

Kaiandi 

packaged natural 

Taluka Shirnr 

mineral water)— 

District Pune 

Specification 

Maharashtra- 



14543 - 


325 


1786 


14543 - 


14543 - 


412208 


1998 


2004 


1996 


2006 


2004 


2004 


3417 Gl/12—5 
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8. 3861774 22-8-2012 M/s. Kamal Polyplast 

S.No. 2/6/1 
Milkat No. 128 
Wadachiwadi 
Taluka Haveli 
District Pune 
Maliarashtra 
411060 

9. 3861875 13-8-2012 M/s. Kanakdhara Steel 

Re-Rolling Mill 
Plot No. F-24&F-29 
Addl. MEDC 
Phase II 
District Jalna 
Maharashtra 
431203 


High density 4984 - - 1995 

polyethylene pipes 
for potable water 
supplies 


High strength 1786 - - 2008 

deformed steel 

bars and wires 

for concrete 

reinforcement 


[No. CMD/13:I1] 
B. M. HANEEF, Scientist ‘F’ & Head 


F? 7 fWHR, 2012 

FF. 3R. 2919.— RTCcfa RHF7 fWT, 1987 7 ( 1) (73) ^ SFJFTFT $ FTRTtFFHFT 

^ SlftRjfFF FRFT i fa fFF FRM ^ FtF ^^41 F far FR iH Ft FR 



MU UFlfat WtFRH^(FTf) 

F?t n't&Ri, f^ aftr ttWft 

F^ FTTcftF FRF> ^Rt 

3tfd*fHfl FTTcftF FRFT 

3TFFT Wl', Fft Ft, 

F>t RRsFT sffc F^ 

TFlfatfaF 

(1) (2) 

(3) 

(4) 

1, 3TT$RR3196 (RET 3) : 2012 

fat! ^ffat 5 faUR Tt 
■STRieh 'fld ^*t<n FT^ ^RrSd 

3RF FF®N FPIR fufelST 

FFT 3 4(ttH u l F3*fUFT (FTFFT 
■JFTfaF) 

■^nf 2012 

w* 


W FtfaFFFRF F?t Ffan FKcfR FFR> ^t, TO? TO, 9,FgTgt; FPl, 10002, gtfo 

farft, F^lF3, 3J*F$ cT«TT YTT73T FiTFfcpff : STFFFTFT^, FTefk, FtFTR, ^f^R, h<\4\$, 

^TF^, FcRT, Tjpt eT^TT [d^cH-dl^H fF3F>t ^ I FKFfa hm^T Fft http://www.standardsbis.in STF 

FT ftt f I 


[*M RFfst/Ft-2:l] 
Ft. RF. pil'+s, ^!pH«h *TF’ RF ysgS 


[toii— gra3(u>] 


TOTTOTRTO : fad Hi 22,2012m 31, 1934 
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New Delhi, the 7th September, 2012 

S.O. 2919.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau oflndian Standards Rules, 1987, the 
Bureau oflndian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each:— 

SCHEDULE 


SI. No. 

No. & Year of the Indian 

Standards Established 

No. and Year of 

Indian Standards, if 
any. Superseded by 
the New Indian Standards 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 

1. 

IS 3196 (Part 3): 2012 Welded Low 

Carbon Steel Cylinders Exceeding 

July 2012 

With immediate effect 


5 Litre Water Capacity for Low 

Pressure Liquefiable Gases, Pt. 3 

Methods of Test (Fifth Revision) 


* 


Copy of these standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, 
Bahadur Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai 
and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune and Thiruvananthapuram.On-line purchase of Indian Standard can be made at: http:// 
www. standardsbis.in. 

[Ref MED/G-2:1| 
B. M. HANEEF, Scientist ‘F’ & Head 


14 P7k1*4<, 2012 

W.3ir. 2920.— 1 TOTO7^ m 49H.6 aFJTpK ^ 3 totot TOlTO ^ 

7WFH1$ ; 

aftt <^RT WJT7ITOT/02/20I2, mt® 18 2012 TO 

M$R TO TOTO (*pT TlTOl), W TOR, 4>lcl9)V^H TR*, ^ TOJHTO, TOfSRI, TRp 

yT Wte , ijsq M6194^14) (afar 3PRFT) 79FT TO*tfaH fe'sllSH 'iMui ^7T, TO^ Tte, iNt TOTTOf 

fwtt, 1, TOSfacl WR TFfalTORIT - 700 001 ^ ^ fTOTl TO 77TOTT t ; 

^ (arsfasftfafTOTT) 3?fi#ITO, 1957 (1957 TO 20) 

^fcT TOT TO t) TO^ «IRT 4 TO1RI (1) SRI TO *lfTO*flt ^FTT 3FlR TOtf $cr, -3TO ^ R TOcT 

«FT 'jefatui 3PT^ R1TR Tpfll ^d! ^ ; 

TO! TSffafa tjfj? ^ TOfTO— 

(i) TTjaf *jfR -q\ fTOft TO ^ fTOSf 3lfaTO7f ^ 3TTOT ^ ^ TO TITOI; 

(ii) 3 ^fTOft ffcl ^ SfilTO fTOSf SlfTORf TOTO^TTO RTOTI; TO 

(iii) 4T$frfVl4T, W ^ fTOl TO 'R STfiTTOfl TO 1?R 3Tf?TTO TOT TO7 

7R>*IT3faTOT SlfafiPFTTOt TO 13 TOt "STOTT (7) R PhRvj TO TOlTf R WI TO 3RT "afTOT TOp 7TTO <41 TO 

TO^ TO f*Rft 3RT 'ilfa^a "31 TOpJ^i TOt P-ifta TR^FT TRt TOfaR, TO 3TT7 3R1 TOTTO 
TrffcrT TO Tl^rTT I 

W ^ TT*m ^ TORR TOta ^ ^ ^ H6iy<*TO, Mfe, TOt, 

(^IRgfe), ^1 TOTO WT, «3pT3fkTOR, 0 %® 4>ld9>V^R PdPH^, TOHT TOR, TRt-834 029 (5fK<sis) TO WI I 
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ifK TTET. «clTcb 

^rrnsn* 

[t^TTR? RSRT TF3TCR /02/2012, RTTftR 18 Rt 2012] 


RTR 

R 


RIR 

RTRT 

RHT R. 

fReTT 

m 

^Rft R 
( cl'lRR) 

RRvg' k 

( cTRRR) 


1 

2 

3 

4 

5 

6 

7 

8 

9 

1. 

R5 


m 

15 

RRT 

80.06 

197.83 

RTR 




m 

06 

RRt 

73.19 

180.87 

RTR 

2. 

7R 



15 

rr) 

4.96 

12.25 

RTR 







158.21 
( cTRRfR ) 

390.95 

( RPTOR ) 



#RT Rnfa : 


RT-7R ^ ^ 37RR^$ afo RTR ^ RTR R ?1 RR^pTCcft f 3tk f5F^‘33’R7 fReffit f | 

33-r ftsr faRj , ‘a’ 3 sttcr Ffcft t 37 k ttr fRwjt; rtr ^ rtr r i\ rtt i ark ‘r’ rt fRHcft ti 

R-R ^nf^5‘R’^ 34RR^cft t 37k fRRTR^ T& -^6^61 RTR ^ RTR ^ R^RT R t 3?k ' R ’ R7 fR^cft It 

R-T? ^ 37RR^cft ^ ^fkfRRTR 1 ^ RTR ^ RTR R *J*Kdl f 37ft f^% tm &’ R7 fadd) f I 

^■-RT 37RR *fcft t 37k fawft RR RRRT^R RTR ^ RTR R Tpr^ft % fRF^ 'rC R7 fRdRt fl 

*RTcff-ig : 


R-t5 ^nfR^‘R , ^3ntR'5kftt3^7fRRTRr37RTR^ RTR R TJRftft t RR fR^'TS* RT favTcft t I 

^-*T R31 fRF^ ^ 37ftR *kft £ Rk fRRTRRT RR ^ RTR RTt Rkftfcld R)RT R RRftf) t RR R7 faddl f| 

R-R tsfl '^‘37RR *kft t 37k fRRTR^7 RTR k RRRf] t 37ft 37T#RR7 4 R' R7 fRclcfl ^ I 


[RR. R 43015/l2/2012-Rt.37R.37Tf.^^. IJ 
R. RTR. 37R7 RfRR 


MINISTRY OF COAL 


New Delhi, the 14th September. 2012 

S. 0.2920.—Whereas, il appears to the Central Government that coal is likely to be obtained from the lands in the 
locality mentioned in the Schedule annexed hereto. 

And, whereas, the plan bearing number Rev 702/2012 dated the 18th May. 2012 containing the details of the area 
described in the aforesaid Schedule am be inspected in the office of the General Manager (Land and Revenue). Darbhanga 
House, Central Coalfields Limited, Ranchi or General Manager, NK Area or Deputy Commissioner, Ranchi. Jharkhand or in 
the office of the Chief General Manager (Exploration Division), Cent nil Mine Planning Design Institute. Gondwana Palace. 
KankcRoad, Ranchi or in the office of tire Coal Controller, I. Council House Street. Kolkata -700 00! 


Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal from lands described in the aforesaid Schedule: 


M I I 




i wnrvMW7ir n1 ■ ,i nw < ... 



[Will—3FS3(ii)] 


22, 2012/^15 31, 1934 
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Any persons interested in the land described in the said Schedule may - 

(i) object to the acquisition of the whole or any part of the land, or of any rights in or over such land, or 

(ii) claim an interest in compensation if the land or any rights in or over such land, or 

(iii) seek compensation for prospecting licences ceasing to have effect, rights under mining leases being acquired, 
and deliver all maps, charts and other documents relating to the land, collection from the land of cores or other 
mineral samples and due analysis thereof and the preparation of any other relevant record or materials referred to 
in sub-section (7) of section 13 of the said Act, 

to the office of the General Manager, NK Area, Central Coalfields Limited, Ranchi (Jharkhand) or General Manager, Land and 
Revenue, Central Coalfields Limited, Daibhanga House, Ranchi-834 029 (Jharkhand), within ninety days from the date of 
publication of this notification in the Official Gazette. 

SCHEDULE 
KDH Extension Block, 

District-Ranchi (Jharkhand) 


(Plan bearing number Rev./02/2012 dated the 18th May, 2012) 


SL 

No. 

Block 

Village Thana 

Thana 

number 

District 

Area in 
hectares 
(approxi 
mately) 

Area in 

acres 

(approxi 

mately) 

Remarks 

1 . 

A 

Bishrampur Burmu 

15 

Ranchi 

80.06 

197.83 

Part 



Karkatta Burmu 

06 

Ranchi 

73.19 

180.87 

Part 

2. 

B 

Bishrampur Burmu 

15 

Ranchi 

4.96 

12.25 

Part . 




Tbtal: 

158.21 

(approximately) 

390. 95 

(approximately) 


BOUNDARY DESCRIPTION 
BLOCK-A: 

A-B Line starts from point ’A’ and passes through part village of Karkatta and meets at point 'B\ 

B-C Line starts from point 'B' and passes through part villages of Karkatta and Bishrampur and meets at point C 

C-D Line starts from point 'C and passes through part common boundary of villages Bishrampur and Bukbuka and 

meets at point *D\ 

D-E Line starts from point 'D' and passes through part village of Bishrampur and meets at point 'E. 

E-A Line starts from point *E’ and passes through part village of Bishrampur and Karkatta and meets at starting point 

‘A’. 

BLOCK-B: , 

F-G Line starts from point T and passes through part village Bishrampur and meets at point G\ 

G-H Line starts from point 'G' and passes through common boundary of villages Bishrampur and Churi and meets at 
point 'H'. 

H-F Line starts from point 'H' and passes through village Bishrampur and meets at starting point 'F. 


[F. No. 43015/12/2012-PRIW-I] 
A.K. DAS, Under Secy. 
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sm tts TbnnT 

23 3PTCI, 2012 

^RT.3TT. 2921. —STfafWT, 1947 (1947 
^71 14) «1R1 17 ^ 37^VKU| m<b\{ ^RTTd 

Mzr, 31T^R ^ ^ 7TO f^Ttef 

^4^kT ^ " 4 ’ fnf^y alliilOich 4 ’ 

37WR 3^3*P|cb 37fq^TtJT/9R ^TFTTcET ^ 

W (7^4 TRsRT 24/2011) ^ y+lRfld t, ^ 

TTT^R ^ 23-8-2012 JJTCT §3TT «TI I 

[7T. T^-14011/12/2010-3fTTf 3TR (^ ^) ] 
33 ^ ^jtr, ai^^rm artoRt 
MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 23rd August, 2012 

S.O. 2921.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 24/2011) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the General 
Manager, Ordnance Equipment Factory and their 
workman, which was received by the Central Government 
on 23*8*2012. 

[No. L-14011/12/2010-1R (DU)] 
SURENDRA KUMAR, Section Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, C ENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 24 of 20U 

Between 

Sri Ash is Kushwaha, 

Son oi l .ate Puttan Babu, 

I 19/509, Darhan Purwa, 

Kanpur 

Versus 

I he General Manager, 

Ordnance Equipment Factory, 

Phoolbagh, 

Kanpur 

AWARD 

1. Central Government, Mol, vide Notification 
No I -1401 1 12/2010-1R (DU), dated 20-4-2011, has referred 
ihe following dispute for adjudication to this tribunal : 

2. "Whether the action of the management of the 
Ordnance Equipment Factory, Kanpur, not 
considering the request for compassionate 
appointment of Sri Ashish Kushwaha on the death 
of his lalher l.ate Puttan Babu, Chargeman Gr. II 


personnel No. 024735/FS Section is just fair and 

legal ? What relief the applicant concerned is entitled 

to?” 

3. Brief facts are that despite several opportunities 
given to the claimant, claimant Sri Ashish Kushwaha did 
not file the claim statement. Opposite patty has also not 
filed the reply or any written statement, as there was no 
claim statement so opposite party was also not in position 
to file the written statement. In such circumstances when 
there is no claim statement, the reference could not be 
decided in favour of the claimant. In such circumstances it 
is to be held that the action of the opposite party is just 
and fair and the claimant is not entitled for any relief. 

4. Reference is answered accordingly against the 
claimant. 

RAM PARKASH, Presiding Officer 

23 3TTCT, 2012 

«BT.31T. 2922—SlfafwT, 1947 (1947 
14) *JRT 17 ^ apJTTCOT m<b\{ 

ark faftfcd sftetfrre? forrs 3 

4H4>i< 3ifq^ROT/9P3 ^nwnr, l.~ 1, 

W (7F$ W7I 16/2001 ) ^ TOlfvid 
^ 23-8-2012 ^ WZ %&\ *TT | 

[U ^cT-40012/416/2000-33^ 3TR (^t^)] 

New Delhi, the 23rd August, 2012 

S.O. 2922. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publ ishes the Award (Ref. No. 1 6/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Dhanbad as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Telecom District Manager and their 
workman, which was received by the Central Government 
on 23-8-2012. 

[No. L-40012/416/2000-1R (DU)] 
SURENDRA KUMAR, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
NO. I, DHANBAD 

In the matter of an application U/s. 10( I )(d)(2A) of 
the Industrial Disputes Act, 1947. 

Reference No. 16 of 2001 

PARTIES: 

Employers in relation to the management ofTelecom. 

District Manager 

AND 

Their Workmen 


[*TFT II—3(ii)] 


^RcT^T WT? : fadWR 22, 2012/^R 31, 1934 
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PRESENT: 

Shri H. M. Singh, Presiding Officer 

APPEARANCES: 

For the Employers : Shri Z. Azam, Advocate 
For the Workman : Shri U. N. Lai, Advocate 
State: Bihar Industry : Telecom 

Dated, the 17th July, 2012 
AWARD 

By Order No. L-40012/416/2000/IR(DU) dated 
27-12-2000 the Central Government in the Ministry of 
Labour has, in exprcise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action of the management of Telecom. 

in terminating the services of Sh. Sujeet Kr. Singh 

w.e.f. 6-7-99 is justified ? If not, to what relief the 

workman is entitled ?” 

2. The case of the concerned workman is that he 
had been working as permanent Computer Operator since 
I -1 -1996 against permanent vacancy and had put in more 
than 240 days attendance in each calendar year. The 
management with an ulteriror motive to victimise and to 
exploit the helplessness of the concerned workman had 
been preparing paper arrangement to camouflage the real 
issue. The consistant demand of the concerned workman 
for regularisation had annoyed the management to the 
extent of terminating his service without assigning any 
reason and without affording him any opportunity. The 
management terminated his service orally without issuing 
any charge sheet and without conducting any enquiry. 
The management terminated his service without complying 
with the mandatory provision of Sec. 25-F and 25-N of the 
l.D. Act. The concerned workman represented before the 
management several times for his reinstatement with full 
back wages but without any effect. So, an industrial dispute 
was raised before A.L.C.(C) which ended in failure. 
Thereafter, the present dispute has been referred to this 
Tribunal by the appropriate Government for adjudication. 
The action of the management in terminating the service of 
the concerned workman w.e.f. 6-7-1999 is not justified. 

Under such circumstances, it has been prayed that 
the Hon’ble Tribunal be pleased to pass an award by 
directing the management to re-instate the concerned 
workman with full back wages. 

2. The case of the management is that the concerned 
workman had once been engaged by letter dated 22nd 
December, 1995 for a period of one year w.e.f. 1-1-1996 and 
willingness and request of the workman next 1-1-1997 and 
2-1-1998 to December, 1998 simply engaged on contract 


basis for one year only on three occasions separately to 
work as Computer Operator purely on contract basis against 
the remuneration fixed at Rs. 2600 per month and continued 
with the contract work from January, 1996 to December, 
1998 and ceased to work as such ever since December, 
1998. The concerned workman had filed a case before 
Central Administrative Tribunal, Patna, bearing OA No. 
254/99 dated 3/17-1-2000 and an order was passed by the 
Tribunal with an observation that we are confident that the 
engagement of the applicant was of pure and simple in 
nature of contract and probably there existed no regular 
post against which he could have sought for appointment. 
The O.A. is accordingly dismissed at the admission state. 
The case of the concerned workman is not maintainable 
either in law or on facts under l.D. Act, 1947, hence he does 
not deserve any relief. 

Accordingly it has been prayed that the Hon’ble 
Tribunal be pleased to pass an award holding that the 
concerned workman is not entitled to any relief. 

In rejoinder to the written statement of the workman, 
the management has stated almost same things as have 
been stated in its written statement. 

4. The concerned workman produced himself as 
WW-1 and the documents filed on behalf of the concerned 
workman have been marked as Exts. W-1 to W-5. 

No oral evidence has been produced by the 
management. 

5. Argument advanced on behalf of the concerned 
workman is that he was appointed as Computer Operator 
on 1-1 -96 and worked upto December, 1998. He has worked 
more than 240 days in a calendar year, but the management 
is not regularising him. 

6. The management argued that the concerned 
workman had been appointed as Computer Operators 
contract basis on a remuneration of Rs. 2600 per month 
and continued from January, 1996 to December, 1998 and 
after that he ceased to work since December, 1998. 

It has been argued on behalf of the management that 
the concerned workman filed a case before Central 
Administrative Tribunal, Patna, bearing No. OA-753/99 
dated 1/17-1-2000 which has been dismissed. 

It has also been argued that the Telecommunication 
Department is not an Industry under the l.D. Act. 

In this respect the concerned workman has filed 
papers, Ext. W-2 is regarding representation made before 
the management, Ext. W-2 is letter for engaging the workman 
on contract basis and he worked w.e.f. 1-1-96 to 31-12-98 
which was sent by the management to A.L.C. Patna, Ext. 
W-3 is order by C.A.T., Ext. W-4 is circular issued by the 
management on 29-9-2000 for regularisation of casual 
labourers and Ext. W-5 shows that other many casual 
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persons have been regularised. It shows that the 
management is regularising casual workers and the 
concerned workman has stated on oath as WW-1 that he 
was working on regular post as Computer Operator against 
permanent vacancy and had put in more than 240 days 
attendance in a calendar year till the date of stoppage upto 
6-7-99. Against this there is no evidence given by the 
management which can be ignored. 

The concerned workman has worked more than 240 
days w.e.f. 1-1-96 to December, 1998 which has been 
accepted by the management. No person has been 
regularised by the management as per Ext. W-4 the 
management issued circular for regularisation of persons 
in casual labours who have worked for more than 240 days 
in a year. 

7. Considering the above facts and circumstances I 
hold that the action of the management of Telecom in 
terminating the services of Sh. Sujeet Kr. Singh w.e.f. 
6-7-99 is not justified. He is entitled for re-instatement in 
service without back wages because no evidence has been 
given regarding back wages. The management is directed 
to reinstate the concerned workman within 30 days from 
the date of publication of the award in the Gazette of India. 

This is my Award. 

H. M. SINGH, Presiding Officer 
^ fa#, 23 3PR<r, 2012 
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New Delhi, the 23rd August, 2012 

S.O. 2923.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGP/45/2002) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure, in the Industrial Dispute between The Director, 
Central Institute for Cotton Research and their workman, 
which was received by the Central Government on 23-8-2012. 

[No.L-42012/14/1996-IR(DU)] 
SURENDRA KUMAR, Section Officer 


ANNEXURE 

BEFORE SHR1 J. P. CH AND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CG1T/NGP/45/2002 Date: 31-7-2012 

PARTY NO. 1: 

The Director, 

Central Institute for Cotton Research, 

Panjari Farm, 

PO: Rui, Wardha Road, 

Nagpur 

Versus 

PARTY NO. 2: 

Shri Vinayak Bajirao Amle, 

R/o Rui Panjari, 

PO: Rui, via Ajni, 

Tah. and Distt. Nagpur 

AWARD 

(Dated :31st July, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management ofC.I.C.R. and their workman, Shri Vinayak 
Amle, to CGIT-cum-Labour Court, Jabalpur for adjudication, 
as per letter No. L-42012/14/96-IR (DU) dated 4-3-1997, with 
the following schedule : 

“Whether the action of the Director, Central Institute 
for Cotton Research, Wardha Road, Nagpur in 
removing Shri Vinayak, a daily paid labour from 
service w.e.f. 3-5-1984 by way of suspending from 
service, is legal, proper and justified ? If not, to what 
relief the workman is entitled ?” 

Subsequently, the case was transfered to this Tribunal 
for adjudication in accordance with law. 

2. On receipt of the reference, the parties were 
noticed to file their respective statement of claim and written 
statement and accordingly, the workman, shri Vinayak Amle, 
(“the workman” in short), filed the statement of claim and 
the management ofC.I.C.R., (“Party No. 1” in short) filed 
its written statement. 

The case of the workman as projected in the 
statement of claim is that the party No. I is an establishment 
engaged in the business of producing high and scientific 
quality of cotton seeds and marketing and sale of the same 
to the needy persons/institutes and is also engaged in the 
business of exporting the cotton seeds and therefore, the 
party no. I is an industry within the meaning of Section 2(j) 
ofthe Act and the party no. 1, for production of high quality 
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of cotton seeds, engages workers to work manually and to 
protect the farms used for production and research of cotton 
seeds etc. and he was engaged by the party no. 1 as a class 
IV employee and is aworkman as per the meaning of Section 
2(s) of the Act and he came to be appointed by party no. I 
on 18-4-1978 and his services was utilized as a watchman 
on the farm owned by party no. 1 and other duties of class 
IV were also extracted from him and initially he was being 
paid wages on monthly basis in cash at the rate of Rs. 3.75 
per day, which was subsequently came to be enhanced 
and the party no. 1 was obtaining his signature on the 
muster roll maintained by it and the post on which, he came 
to be appointed was of a permanent nature. 

The further case of the workman is that while he was 
in continuous service of party no. I, a false and fabricated 
criminal complaint came to be filed against him, due to local 
politics of the village and a criminal case under Section 295 
read with Section 34 of the India Penal Code was initiated 
against him and he faced the trial before the court of Judicial 
Magistrate, First Class, Court No. 10, Nagpur along with 
two others and he was acquitted in the said case, by 
judgment dated 8-7-1994 and pending investigation of the 
said criminal case, he came to be suspended by party no. 1 
w.e.f. 3-5-1^994, by order bearing no. F.No. XI (63)Admn/84/ 
6320 dated 3-5-1984 (wrongly mentioned as 3-5-1994 in 
the statement of claim) and after placing him under 
suspension and before the pronouncement of the judgment 
in the criminal case, party no. 1 decided to initiate a 
disciplinary proceedings against him and in the process, 
departmental enquiry came to be ordered against him by 
party no. 1 vide its order dated 20th April, 1985 and one 
Shri Aneja, Senior Administrative Officer, National Bureau 
of Soil Survey and Land Use, Planning, Nagpur was 
appointed as the enquiry officer to hold the departmental 
enquiry into the charges levelled against him in the charge 
sheet dated 21-1-1985 and the said charge sheet was 
purported to be issued by shri N. L. Bhala, the Director of 
party no. I and he denied each and every allegation levelled 
in the charge sheet vide his letter dated 25-3-1985 and the 
enquiry officer appointed to make the enquiry, never 
intimated him any date of enquiry, resultantly, till this date, 
the said departmental enquiry appears to have been kept 
in abeyance and he does not know the reasons as to why 
the enquiry was not continued, but his suspension 
continued till date and it was unfortunate that party no. I 
decided to keep him under suspension w.e.f. 3-5-1984 till 
this date without payment of any suspension allowance or 
subsistence allowance, so he was constrained to file an 
application under Section 33-C(2) of the Act, for recovery 
of the subsistence allowance in the First Labour Court, 
Nagpur and his application was registered as C.G-IDA No. 

185/1986 and the same is still pending and for the first time, 
the party no. I in the reply submitted before the labour 
court declared that it was deemed by them that he 
(workman) had been removed from their services and except 


the said averment, no order of removal came to be issued 
till this date and from the facts as stated above, it will be 
seen that the entire exercise adopted by the party no. I to 
remove him from services is unilateral and arbitrary and 
therefore is illegal. 

It is also pleaded by the workman that he had put in 
six years of continuous service and had put in more than 
240 days of continuous service preceding the date of 
removal from the services and provisions of Section 25-F 
of the Act are therefore, very much attracted and party 
no. I had neither issued one month’s notice nor paid one 
month’s pay in lieu of notice nor paid the retrenchment 
compensation and there were many other junior employees 
in service of party no. I and the entire actions of the party 
no. 1 amount to wrongful termination and on that ground 
alone, the action is liable to be set aside. 

It is also pleaded by the workman that though party 
no. 1 suspended him w.e.f. 3-5-1984, did not pay him any 
subsistence allowance and though the departmental 
enquiry was instituted against him, no enquiry was made 
and as such, the action of party no. I treating him to have 
been removed from services, lack of logic, rational and law 
and in view of his acquittal in the criminal case, the entire 
action of the party no. 1 came to be frustrated and the 
entire actions undertaken by party no. 1 become in- 
fructuous, inoperative and illegal and therefore, he is 
entitled for reinstatement in the service with all benefits of 
wages, fixation of wages, seniority, leave and all other 
benefits w.e.f. 3-5-1984. 

3. The party no. I in the written statement has 
pleaded inter-alia that it is purely a reserch institute and is 
not engaged in any activity, which can be called business, 
trade or manufacture and is not engaged in commercial or 
industrial activity and it is more an institute discharging 
Government functions and its functions are purely in the 
interest of the nation and its development and it is under 
the control ot the Ministry of Agriculture and is included 
in the sovereign functions of the state and therefore, not 
an "industry" as defined under Section 2(j) of the Act and 
consequently, the workman (mentioned as party no. 2 in 
the written statement) is not a workman as defined under 
Section 2(s) ot the Act and therefore, the reference is not 
maintainable and is liable to be answered in negative. 

It is further pleaded by the party no. I that it has its 
own Rules and Bye-Laws and Chapter III ofthe Bye-Laws 
contain conditions of service applicable to its permanent 
and temporary employees and under clause 30, it is stated 
that the service conditions of its employees shall be 
Regulated by the Central Civil Services (Classification, 
Control and Appeal) Rules and the Central Civil Services 
(Conduct) Rules of the Government of India and wherever 
there is reference as to Government Servant in these Rules, 
it shall be construed as officers and employees of the society 
and it is stated therein that except in regard to the matters 
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for which specific provision has been made or issued by 
the society, the service and financial rules framed by the 
Government of India and such other rules and orders issued 
by the Government of India, from time to time, apply mutatis- 
mutandis to the employees of the society in regard to the 
matters concerning their conditions of service and as such, 
by specific application, the conditions of service governed 
by the Civil Services (Classification, Control and Appeal) 
Rules and Central Civil Services (Conduct) Rules apply to 
its employees. 

The further case of the party no. 1 is that the 
workman was engaged as a casual labourer on daily rate of 
wages some-time in the year 1978 for the work at Panjri 
farm and his services were used for the number of days he 
was called for doing the work as and when the work was 
available and infact, he was initially engaged during the 
cotton season and his services were never utilized as a 
watchman and the claim of the workman that the post on 
which, he was appointed was of a permanent nature is not 
true and on 1 -5-1984, a written complaint addressed to the 
Director was received from 15 residents of village Panjri 
and according to the said complaint, on 29-4-1984 between 
9 PM to 10 PM, when the villagers were asleep in their 
houses, a jeep bearing No. MTG-1553 being driven by 
Hanumant Ugale and carrying some other persons came to 
the village and broke the idol of Lord Buddha and when 
the villagers shouted at them, some of them put pointed 
weapons on their chest and threatened them of their lives 
and by letter dated 2-5-1984, the police station incharge, 
Hingna Police Station informed it about the airest of the 
workman and three others on 1-5-1984 and submission of 
the charge sheet in the court against them and it was also 
further informed,by the police about registration of crime 
case no. 16/84 under section 295/34 of the 1PC and 
investigation to have been made against them and police 
also requested it (party no. 1) to initiate disciplinary enquiry 
against its employees alleged to be involved in the 
commission of the crime, so, the workman and other 
employees involved in the case were put under suspension 
by an order dated 3-5-1984 and intimation of such action 
was given to the office-in-charge of the police station, 
Hingna vide letter dated 4-5-1984 and the P.S.I. was 
requested by it to send a copy of the charge sheet dated 
11-5-1984 alongwith the offence letter dated 2-5-1984 and 
the F.I.R. dated 30-4-1984 and as the workman was involved 
in criminal act, he was immediately suspended pending 
investigation and he being a casual and daily paid labourer, 
there was no need to hold a departmental enquiry, as he 
does not get any protection under article 311 (2) of the 
Constitution of India and his suspension was temporary 
termination of service and the action taken against the 
workman was for the reasons of his involvement in 
commission of criminal offences of hurting the feelings of 
Harijans by destroying the idol of Lord Buddha and even 
otherwise, a daily paid casual labourer has no right to be 


continued in Government service and there is also no 
question of reinstating him, because he was arrested, by 
the police in crime case no. 16/84 and he is disqualified for 
Government service and mere acquittal in the criminal case 
does not come in the way of the disciplinary action taken 
by it and the suspension of the workman amounted to 
termination from service, because he was a daily paid casual 
labourer and the order passed by the First Labour Court, 
Nagpur has been challenged before the Hon’ble High Court, 
Nagpur and the workman had not completed 240 days of 
work and the provisions of section 25-F and 25-G of the 
Act are not attracted and the termination does not amount 
to retrenchment and the workman is not entitled to any 
relief. 

4. Besides placing reliance on documentary 
evidence, both the parties have led oral evidence in support 
of their respective claims. The workman has examined 
himself as a witness in support ot his case. In his 
examination-in-chief, which is on affidavit, the workman 
has reiterated the facts mentioned in the statement of claim. 
The workman, in the cross-examination has stated that on 
18-4-1978, he was appointed as a casual labour on daily 
wages and there was a complaint against him on the 
allegation of damaging the statue of Lord Buddha and police 
had informed the office about his arrest. The workman has 
further stated that management had not issued any 
termination order. 

5. One Mr. Vithal Ramraoji Jawalkar, an Assistant 
Administrative Officer of party no. 1 has been examined as 
a witness on behalf of party no. 1. The examination-in¬ 
chief of this witness is also on affidavit. This witness in his 
examination-in-chiet has reiterated the facts mentioned in 
the written statement. In his cross-examination, this witness 
has admitted that a suspension order was issued against 
the workman by the management on 3-5-1984 and Ext. W-5 
is the copy of the said suspension order and on the report 
of Dr. N. L. Bhale, the Director, a police case was registered 
against the workman and the workman was acquitted in 
the criminal case by the judicial court and a departmental 
enquiry was ordered against the workman and two others 
by Mr. Bhale and one Mr. Aneja, Sr. Administrative officer 
was appointed as the enquiry officer and management has 
not filed any documents of the enquiry proceedings and 
he cannot say if any departmental enquiry was conducted 
against the workman or not and he has not seen any 
documents regarding conduction of departmental enquiry 
against the workman. 

6. At the time of argument, it was submitted by the 
learned advocate for the workman that party no. 1 has not 
disputed that the workman was appointed on 18-4-1978 
and that while he was working with party no. I, on 
3-5-1984, he was suspended by party no. 1, on the 
allegation of registration of a criminal case and his arrest in 
the same and though charge sheet was submitted against 
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the workman and enquiry officer was appointed, further 
action was not taken in that matter and subsistence 
allowance was not paid to the workman and when the 
workman filed a complaint in the Labour Court for 
subsistence allowance, for the first time, the party no. 1 
mentioned in the reply that the order of suspension be 
deemed as order of termination of the workman and the 
action of the party no. I is illegal and provisions of Section 
25-F of the Act were not complied with and as such, the so 
called termination of the workman is illegal and such action 
amounts to retrenchment and the workman is entitled for 
reinstatement in service with continuity, full back wages 
and all other benefits. 

7. On the other hand, the learned advocate for the 
party no. 1 submitted that the party no. I is not an industry 
as defined under Section 2(j) of the Act and consequently 
the workman is not a workman as per the definition of 
Section 2(s) of the Act and therefore, the reference is not 
maintainable and the workman was a daily paid casual 
labour and he was arrested in a criminal case and he does 
not have any right to claim service in Government 
department and as such, none of the provisions, much 
less, section 25-F and Section 25-G of the Act are applicable 
and as the workman was a daily paid casual labourer, the 
order of suspension itself amounted to termination and the 
workman is not entitled to any relief. 

8. Perused the record including the evidence 
adduced by the parties. So far the first contention raised 
by the learned advocate for the party no. 1 that party no. I 
is not an industry is concerned, by taking into consideration 
the pleadings of the parties and applying the principles 
enunciated by the Hon’ble Apex Court in the case of 
Bangalore Water Supply Vs. Rajappa, reported in 1978 LAB 
IC-467. which has been cited in the written statement, to 
the present case in hand, it is found that the party no. 1 is 
an industry and there is no force in the contention raised 
by the learned advocate for the party no. 1. 

9. It is found from the materials on record that there 
is no dispute that the workman was appointed in the services 
of the party no. I on 18-4-1978 and he was suspended on 
3-5-1984, on the ground of pending investigation of a 
criminal offence and thereafter, though charge sheet was 
submitted and enquiry officer was appointed, no further 
action was taken by party no. 1 in the said departmental 
enquiry. It is also not disputed that no subsistence 
allowance was given to the workman, even though he was 
suspended and the workman was not served with any order 
of termination of the services and he was also not taken 
back in service and when the workman approached the 
labour court for subsistence allowance, the party no. 1 
declared that the order of suspension be treated as 
termination order. It is also not disputed that the provisions 
of Section 25-F of the Act were not complied with at the 
time of suspension of the workman or the deemed order of 


termination as claimed by the party no. 1. It appears from 
the record that the action of the party no. 1 was quite 
illegal. Party no. 1 though initiated the departmental enquiry, 
did not proceed with the same and also did not intimate the 
workman the reason of not proceeding with the enquiry. 
Party no. I did not pay any subsistence allowance to the 
workman. No specific order of termination of the services 
of the workman was passed. It is also not disputed that the 
departmental enquiry was initiated against the workman 
for registration of the criminal case against him and he was 
also suspended for the same and the workman has already 
been acquitted in the criminal case. Hence, the so called 
termination of the workman from services w.e.f. 3-5-1984 is 
quite illegal and amounts to retrenchment. Taking the entire 
facts and circumstances or the case into consideration, I 
think that this is a fit case, where the workman is entitled to 
reinstatement in service with continuity, full back wages 
and all other consequential benefits. Hence, it is ordered: 

ORDER 

The action of the Director, Central Institute for Cotton 
Research, Wardha Road, Nagpur in removing Shri 
Vinayak, a daily paid labour from service w.e.f. 
3-5-1984 by way of suspending from service, is illegal, 
improper and unjustified. The workman is entitled 
for reinstatement in service with continuity from the 
date of his suspension i.e. 3-5-i984 and full back 
wages and all other consequential benefits. 

J. P. CHAND, Presiding Officer 

23 3PR3, 2012 
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New Delhi, the 23rd August, 2012 
S.O. 2924. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGP/04/2009) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure, in the Industrial Dispute between the Chief 
General Manager, Telecom Maharashtra Circle, Mumbai 
and others and their workman, which was received by the 
Central Government on 23-8-2012. 

[No. L-400I I/3l/2008-lR(DU)] 
SURENDRA KUMAR, Section Officer 
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ANNEXURE 

BEFORE SHRIJ.P.CHAND, PRESIDING OFFICER, 
CG1TCUM-LABOUR COURT, NAGPUR 

Case No. CG1T/NG P/04/2009 
Date: 18-7-2012 

Parties No. 1(a) : The Chief General Manager, 

Telecom. Maharashtra Circle, 

8th Floor, Fountain Telecom Exchange 
Building, II, M.C. Road, 

Fort, Mumbai-400001. 

1(b) : The Principal General Manager, 
Telecom, Nagpur Telecom District, 
Telecom, Zero Miles, 

Nagpur-440001. 

1(c) : The Chairman, Telecom Commission, 
Sanchar Bhawan, 20 Ashok Road, 

New Delhi. 

1(d) : The Chief Managing Director, 

BSNL, Stateman House, 

Bara Khamba Road, 

New Delhi. 

Versus 

Party No. 2 : The District Secretary, 

National Federation of Telecom 
employees, Nagpur Telecom, 

CTO Compound, 

Nagpur-440001. 

AWARD 

(Dated: 18th July, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (l) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Telecom Maharashtra Circle and their 71 
workmen, for adjudication, as per letter No. L-40011/ 
31/2008-IR (DU) dated 16-2-2009, with the following 
schedule : 

“Whether the demand of the National Federation of 
Telecom Employees for grant of status of full time 
casual labour to 71 workmen, as per Annexure, by 
the. management of Principal General Manager, 
Telecom, BSNL, Nagpur, is legal & justified? If yes, 
to what relief is the workmen are entitled ?” 

2. On receipt of the reference, tfte parties were noticed 
to file their respective statement of claim and written 
statement in response to which, the union, “National 
Federation ofTelecom Employees”, (“the Union” in short). 


filed the statement of claim on behalf of all the 71 workmen 
(As per annexure ‘A’) and the management ofTelecom 
Maharashtra Circle, (“Party No. 1” in short) filed its written 
statement. 

The case of the 71 workmen as presented by the 
union in the statement of claim is that all the 71 workmen 
are working from the respective dates as mentioned against 
their names in annexure ‘A’ and all of them are in continuous 
and uninterrupted service till today and generally they are 
being assigned duties on part time for 3 to 4 hours daily 
and at times upto 4 to 8 hours and the Government of 
India, Department ofTelecom Services under circular letter 
No. 269/13/99 STN. II, dated 25-8-2000 issued direction to 
all the Chief General Managers including party no. 1 to 
convert all part time casual labourers working for less than 
4 hours duty per day to full time casual labours, but party 
no. 1 did not take any action on the basis of the said 
circular and in persuasion to the above mentioned circular, 
the department ofTelecom issued another circular bearing 
no. 269-94-STN-II dated 29-09-2000 directing all the Chief 
General Manager, Telecoms to regularize the casual 
labourers, who were working for less than four hours per 
day and who were converted to full time casual labours as 
per letter dated 25-08-2000 and the issue of absorption of 
casual labourers including part time labourers was 
discussed by the Head Quarters union. New Delhi with the 
Chief Managing Director, BSNL, New Delhi on 2-1-2001 
and it was decided in the meeting that the left out cases, if 
any would be settled by the BSNL in accordance with 
circular no. 269 dated 29-09-2000 and the record of 
discussion and decision was circulated under BSNL/4/ 
SR/2000 dated 2-1 -2001 and as per letter no. BSNL/4/SR/ 
2000 dated 5-3-2001, option were called for from group'C 
and group ‘D’ employees of BSNL on the ground of 
requirement of such option to declare all the casual 
labourers regularized in terms of order dated 29-09-2000 as 
government employees and they (union) submitted a list 
of 113 part time employees to party no. 1 for converting 
them into full time casual workers, but party no. 1 neither 
converted them into full time casual workers nor granted 
them temporary status or regularized them as group ‘D’ 
employees and after submission of the list of 113 part time 
labourers, a committee consisting of the Assistant General 
Manager and vigilance officer of the office of P.G.M.T., 
Nagpur and the General Secretary of the union was 
constituted, for verification of such part time worker and 
under letter no. AGM(A)WLF/W-[/DRM/VFN/2002/19 
dated 8-8-2002 direction was given to the committee to 
complete the job at the earliest and party no. 1 by letter No. 
HRD/E-22-court cases/18 dated 29-10-2002 directed all the 
subordinate officers not to remove any part time employee 
till submission of the report by the above stated committee 
and to take back the removed part time labourer, if any, on 
duty immediately and the three members committee visited 
all the places, where part-time labourers were working and 


[W1 II—TST5 3(ii)] 


TTFm 22,2012/^31, 1934 


7115 


after verification of records and the statements of the staff, 
submitted their report on 10-12-2002 to the party no. 1 and 
the Chief General Manager directed the party no. 1 under 
this letter no. A/Rectt-III/p/Tel/Report/Vol. 11/41 dated 
14-11-2002 to submit the report for consideration and 
necessary action, but party no. 1 delayed the submission 
of the report for seven months and lastly submitted the 
same under letter no. 269-94/98-STN-II/Pers-IV (Vol. Ill) 
M-II dated 3-10-2003 for regularisation of some part time 
workers and ignored completely the workman involved in 
the dispute and the Chief General Manager, Telecom under 
his letter no. SA/Recruitment-Ii/7/CCS/LOC/Volume-lll 
dated 7-1 -2004 had called for the status report from party 
no. 1 and the said report was to be submitted in 
consultation with the above stated committee and the 
committee members were directed by the Dy. General 
Manager, of the office of the party no. 1 under letter no. 
AGM( A)W-1 /DRM/VFN/52 dated 16-1 -2004 to submit their 
report after re-verification. 

The further case of the union is that the name of Shri 
Udar S/o. Ganpat Gautel, a part time worker was initially 
included in the list of 113 workmen, but his name was 
excluded from the final list of 71 part time workers, because 
his case for full time worker and regularisation was 
subjudiced before the Hon’ble High Court, Nagpur bench 
in writ petition no. 4586/03 and as per the judgment of the 
Hon’ble High Court in writ petition no. 4586/03, the name 
of Shri Udar was included in the list of 71 part time workers 
and a final list of 72 part time workers was submitted by the 
three members committee to the PGMT, Nagpur and the 
same was then forwarded to the Chief General Manager, 
Telecom, Mumbai by the PGMT under letter no. HRD/E- 
22/Court ca$es/39 dated 12-4-2004 and the Chief General 
Manager by letter A/Rectt-II.Cor/Nagpur/Vol. 114, dated 
25-3-2004 recommended the Telecom Board, New Delhi 
only for conversion of Shri Udar Goutel to full time worker 
and then for regularisation and accordingly, the Telecom 
Board, New Delhi approved the conversion of Shri Udhar 
into frill time worker under letter No. 272-08/2005-pers-lV 
dated 25-05-2005 and ignored and claim of the remaining 
71 workmen for conversion into full full time workers and 
the Telecom Board vide letter dated 18-2-2005 sought 
clarification from party no. 1 and to reconcile the difference 
in the names of the workers in the list submitted by them 
vide letter dated 30-4-2004 and it was explained that in 
view of the judgment of the Hon’ble High Court in writ 
petition no. 4586/03, name of Shri Uday was included in the 
list of 71 part time workers as per the instruction of the 
Chief General Manager, Mumbai and their Head quarters 
union took up the matter with the Board’s office, New 
Delhi and requested for conversion of all the 72 part time 
workers into full time workers, under the letter dated 
6-4-2005 and the Chief General Manager under his letter 
dated 27-5-2005 directed the party no. 1 to convert services 
of Shri Uday into frill time worker and accordingly party 


no. 1 issued orders for conversion of Sri Uday into full 
time worker under letter no. STE-22/STN-33/2000/03, dated 
28-3-2005 and thus it was a case of hostile discrimination 
and violation of Articles-14 and 16 of the Constitution of 
India and in order to terminate the services of the 71 
workmen, ignoring the recommendations of the three 
members committee’s report and direction of the 
Government, the party no. 1 invited tenders for cleaning, 
sweeping and other menial work and finalized the tender 
and they (union) is along demanding that unless and until 
all the 71 workmen are regularized, no work should be given 
on contract to outside agency and the action of party no. 

1 to give the works on contract basis shows that there are 
sufficient work to absorb the 71 workmen as full time 
workers and the 71 workmen are entitled for conversion 
for conversion to full time workers. 

3. The party no. I in its written statement has pleaded 
inter-alia that the union has no legal right to represent the 
cause of the alleged part time workers, as there is no 
relationship of employer and employee between it and the 
said workers and the union can only represent the grievance 
of its members and none of the 71 workmen have been 
appointed by the selection process and in accordance 
with the procedure for selection Department of 
Telecommunication (BSNL at present) and it a “State” within 
the meaning of article 12 of the Indian Constitution and is 
bound by the rules and procedure in the matter of 
employment and now, it is well settled that engagement or 
appointment of any person in breach of the rules or 
procedure is not legal and it does not vest any legal right in 
such person and a ban was imposed on engaging casual 
labourers by the then department of Telecom’s letter No. 
270-6/1984-STN dated 30-3-1985 and in view of the said 
ban, it was not open for any of the officers to engage 
casual labour and engagement of all such casual labour 
was illegal being without any authority and violation by 
the ban. It is further pleaded by party no. 1 that a scheme 
for regularisation of casual labourers called, “casual 
labourers (Grant of Temporary Status and Regularisation)” 
scheme was framed by the Department of Telecom vide 
circular No. 269-10/1989-STN dated 7-11-1998 and as per 
the said scheme, casual labourers meeting the eligibility 
conditions/criteria as mentioned below were to be granted 
temporary status and subsequently regularisation, by 
keeping the Recruitment Rules for the post of group *D’ in 
abeyance and the conditions/criteria were : 

(a) The casual labour should have rendered 240 
days of service in a year (206 days in office 
following five days week pattern) 

(b) The casual labour should be currently 
employed i.e. should have been in service on 
7-11-89. 

(c) The casual labour should have been engaged 
before 30-3-1985. 
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It is also pleaded by the party no. 1 that the grant of 
temporary status and regularisation was extended by the 
department of Telecom vide letter no. 269-4/93 STN-11 dated 
17-12-1993 and casudl labourers meeting the following 
eligibility conditions were to be granted temporary status 
and subsequent regularisation : 

(a) The casual labour should have been engaged 
between 31-3-1985 to 22-6-1988. 

(b) The casual labour should be currently engaged 
i.e. be in engagement as on 17-12-1993. 

(c) The casual labour should have rendered 240 
days of service in a year (206 days in office 
following five days week pattern) 

and the scheme of grant of temporary status 
and regularisation was further extended by the 
department of Telecom vide circular no. 269-4/ 
93-STN-II dated 12-2-1999 and for the same, 
the following eligibility conditions were 
stipulated : 

(a) The casual labour should have been engaged 
as on 1-8-1998. 

(b) The casual labour should have rendered 240 
days of service (206 days in office following 
five days week) in a year. 

And Department of Telecom vide letter no. 269-13/ 
99-STN-U dated 19-9-1999 and letter no. 269-13/99-STN-li 
dated 25-8-2000 issued orders for converting the part time 
casual labours to full time casual labours, who had been 
working for four hours and more than four hours and less 
than four hours respectively and under those orders, where 
there was shortage of group ‘D’ staff, the casual labourers, 
who had worked for 240 days in the preceding 12 months 
were to be converted to full time based on suitability and 
in the event of no shortage in group ‘D’ staff, the part time 
casual labourers were not to be converted into full time 
casual labourers and the entire exercise was to be worked 
out to the extent of the numbers indicated in the annexure 
to the above said letters and Department of Telecom issued 
letter no. 269-94/1998-STN-ll dated 29-9-2000 on the basis 
of grant of temporary status scheme of 1989 and as per 
these instructions, casual labourers, including those who 
have been granted temporary status are to be regularized 
w.e.f. 1-10-2000, in the following orders, subject to their 
eligibility and availability of posts. 

(i) All casual labourers who have been granted 
temporary status up to the issuance of order 
no. 269-4/93 STN-11 dated 12-2-1999 and further 
vide letter no. 269-13/99 STN-ll dated 
12-2-1999 and further vide letter no. 269-13/99 
STN-ll dated 9-6-2000. 


(ii) All full time casual labourers as indicated in 
the annexure to the letter dated 29-9-2000 

(iii) All part time casual labourers who were 
working for four or more hours per day and 
converted to full time casual labourers vide 
letter no. 269-13/99-STN-II dated 25-8-2000. 

(iv) All part time casual labourers who were 
working for less than four hours per day and 
converted into full time casual labourers vide 
letter 269-13/99 STN-II dated 25-8-2000. 

(v) All Ayas and Supervisors converted into full 
time casual workers as per order no. 269-10/ 
97-STN-II dated 29-9-2000 and BSNL was 
following the above mentioned rules in so far 
regularisation of casual labourers and 
conversion of part time casual labourers to full 
time casual labourers till 10-4-2006, but on 
10-4-2006, the Constitutional Bench of the 
Hon’ble Supreme Court in the matter of 
Secretary, State of Karnataka Vs. Uma Devi 
and others held that regularisation of casual 
labourers dehors the recruitment rules in 
unconstitutional and illegal and in view of the 
orders of the Hoh’ble Apex Court in the said 
decision and in the decision in the case of state 
of UP Vs. Niraj Awasthi and other (2006X1) 
SCC 667, Punjab Water Supply and Sewerage 
Board Vs. Ranjodh Singh and other decisions, 
the scheme for grant of temporary status and 
regularisation, 1989 of the Department of 
Telecom and all the above said related orders 
became legally untenable and were not being 
followed by BSNL. 

The party no. 1 in their written statement has denied 
the claim that the workmen as per the list, annexure ‘A’ are 
working under them from the dates mentioned against their 
names and that they are in continuous and uninterrupted 
service. The further case of the party no. 1 is that circular 
dated 25-8-2000 was issued for conversion of part time 
casual employees to full time category and according to 
the said circular, the part time casual employees then 
existing and were working for less than four hours per day 
and worked for not less than 240 days in the preceding 12 
months were to be considered for conversion to full time 
category, subject to qualification and availability of 
vacancies indicated against respective circles and as the 
then existing part time casual workers either failed to fulfil 
the requisite conditions or due to non availability of 
vacancy, they could not be converted into full time casual 
workers and could not have been regularized and though 
circular dated 2-1-2001 was issued, the part time casual 
employees could not be converted to full time casual 
employee and further regularized for non-fulfillment of 
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requisite conditions and want of vacancies and the three 
members committee was formed for verification of casual 
labourers engaged by the field officers and the same was 
fact finding committee and no assurance was given by 
them regarding conversion or absorption and the said 
committee visited their different offices in Nagpur SSA 
and submitted the report dated 10-12-2003 to PGMT, Nagpur, 
about 88 part time casual workers and the said report was 
not supported with any document and in most of the cases, 
“no office record is available”, “No official Confirmation” 
and “No Confirmation from office incharge” etc. were 
mentioned and in absence of supporting documents and 
records, it was impossible to determine as to whether the 
said part time workers were fulfilling the requisite 
conditions and during the period of die alleged engagement 
in service, there was complete ban in employment even of 
the part time casual workers and during the period of ban, 
the engagement of part time casual worker by the concerned 
officer was without any legal authority and due to 
deficiencies in the report of the committee, the list could 
not be finalized and the CGMT, Maharashtra Circle directed 
the party no. 1(A) to submit the report on the part time 
casual labourers and party no. 1(A) forwarded the report 
regarding 72 part time casual labours the CGMT, 
Maharashtra Circle and die CMD, BSNL, New Delhi vide 
letter dated 3-10-2003 accorded approval for conversion/ 
regularisation of some the casual labourers/PTCLS 
pertaining to other SSAS and the CMD had sought further 
explanation from PGMT, Nagpur, which was duly replied 
vide letter dated 12-4-2004 and the Hon’ble High Court- 
vide their final order dated 2-12-2003 in the writ petition 
no. 4586/2003 had directed to regularize the services of 
Shri U.G Gautel as per existing norms and policy of the 
department on maturity of his turn and the union included 
the name of Shri Gautel in order to derive benefit for other 
part time casual labourers, who were not eligible for such 
benefit and the corporate office at New Delhi approved 
the conversion of Shri Gautel into full time casual labourer 
vide letter dated 25-5-2005. The further case of party no. 1 
is that most of the part time casual labourers left the job of 
their own accord and the workmen were engaged by the 
field officers illegally violating the ban order and they 
were engaged without following the rules and procedures 
for selection and appointment and there is also no 
supporting records in regard to their engagement, so they 
have no legal right either to be converted into full time 
casual labourers or regularization thereafter and due to the 
total ban on recruitment of labour as per their policy, the 
work has to be got done through private agency to maintain 
upkeepment of the buildings and to maintain hygienic 
conditions for the working employees and for that tender 
was floated by them and there was no discrimination 
against the workman and there was also no violation of 
articles 14 and 16 of the Constitution of India and the 
workmen are not entitled for any relief. 


4. The union in the rejoinder has pleaded that the 
party no. 1 did not raise the point of locus standi of the 
union at the time of the conciliation before the Labour 
Commissioner and Assistant Labour Commissioner 
(Central) and have raised the point in the written statement 
only to mislead the Tribunal and though party no. I have 
mentioned about various orders in the written statement, 
copies of the same have not been furnished and in absence 
of the documents, the statement cannot be accepted and 
tho ugh party no. 1 have pleaded that there was ban on 
engagement of part time casual labourers from 1984, copy 
of such an order has not been annexed and such claim is 
fa&ualfy not correct and the O.M. in question was issued 
to review the policy of recruitment of casual workers and 
persons on daily wages and it is clear from die said O.M. 
that there was no complete ban on recruitment of casual 
workers and party no. 1 have most probably misread the 
judgement of Hon’ble Apex Court in Uma Devi’s case, as in 
para gra ph 53 of the said judgment, the Hon’ble Apex Court 
have observed that, “That long years of service does 
create a right to regularisation” and as one time exception 
to their above judgement have directed the Union of India, 
State Governments and their instrumentalities to take steps 
to regularize the services of such irregularly appointed 
workmen, who have worked for ten years or more and the 
Hon’ble Supreme Court in die case of U.P. State Electricity 
Board Vs. Puranchandra Pandey (All India Service land 
Journal) 2008 (1)314 have directed that courts should not 
apply Uma Devi’s case mechanically and Uma Devi’s case 
does not apply to regularisation claimed as per Article 14 
of the Constitution of India. The union has denied the 
pleadings made in the written statement. 

5. The union in support of its claims has examined 
Shri A.K. Meshram, the Secretary of the union and the 
workman, Shri Dhanraj Shibuaji Raut as the two witnesses. 
The examination-in-chief of both the witnesses is on 
affidavit. The witness, Shri Meshram in his examination- 
in-chief has reiterated the facts mentioned in the statement 
of claim. In his cross-examination, Shri Meshram has stated 
that he had made the list of 113 part time employees and no 
appointment order has been filed in respect of the 71 
workmen and except the list filed by him, there is no 
document to show as to where and for how many days the 
71 workmen had worked and the list of 113 persons 
including the 71 workmen was prepared by him on the 
basis of the informations given by the persons named in 
the list and the list of 71 persons does not bear the signature 
of any of them, in support of the correctness of the 
informations given in the same and no document has been 
filed on record to show that any of the 71 petitioners had 
worked for 240 days in any calendar year and annexure-E 
filed by him does not show that the committee was 
constituted to consider the case of 113 persons, whose list 
had been filed by him and the 71 petitioners did not produce 
any appointment order before the committee and no 
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document was submitted in accordance with annexure “B” 
to show that the 71 petitioners were eligible for 
consideration of their full time appointment and he cannot 
say if the 71 petitioners were not appointed or engaged by 
following the regular procedure of appointment. 

6. The workman, Dhanraj Shibudji Raut in his 
examination-in-chief has stated about his working as a 
part time casual worker at Kalamna Telegraph Office, 
Nagpur since 26-07-1990 and that he was called by the 
telegraph office on 26-7-1990 and was directed to sweep 
the floor, store the drinking water and to do all other menial 
work and he is performing duties daily for 4 to 5 hours and 
sometimes even up to eight hours and he is being paid his 
wages regularly on ACG 17 form. In his cross-examination, 
the workman has admitted that he has not filed any 
appointment letter showing his appointment in Telecom 
Department. 

7. No oral evidence has been adduced on behalf of 
the party no. I. Party No. I have relied on the documents. 
Exits. M-l to M-VII. 

8 In the written notes of argument, it was submitted 
by the learned advocate for the workman that the 71 
workmen are working from different dates ranging from 
1987 to 2000 as mentioned against their names in annexure 
“A" and they are in continuous and uninterrupted service 
till date, but they are being assigned duty on part time 
daily 3 to 4 hours and sometimes up to 4 to 8 hours and the 
Government of India, Department of Telecom taking 
cognizance ofthe miserable plight of the part time labourers 
issued the circular dated 25-8-2000 to convert all part time 
casual labourers, who were working for less than four hours 
per day to full time casual labourers and circular dated 
29-9-2000 to regularize the casual labourers, who were 
converted into full time casual labourers as per the circular 
dated 25-8-2000, but Party No. I did not take any action in 
the matter, so this issue was raised by the Headquarter 
union with the CMD, BSNL, New Delhi on 22-01 -2001 and 
it was agreed to settle the left out cases in accordance 
with the order dated 29-9-2000 and the union submitted a 
list of 113 part time casual labourers to Party No. I and in 
view ofthe submission of such list. Party No. I constituted 
a three members committee for verification of the list for 
regularization of the part time casual labourers and the 
Secretary ofthe Union was a member ofthe said committee 
and the committee after verification, submitted its report 
on 10-12-2002 with recommendation for regularization of 
the 71 workmen and Party No. I submitted the status report 
to the authority, but the 71 workmen were not considered 
for conversion into full time worker, which was an act of 
hostile discrimination and violation of Articles 14 and 16 of 
the Constitution of India. 

It was further contended by the learned advocate 
for the union that the orders of the year 1985, 1989, 1999 
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and 2000, on which reliance has been placed by Party No. 
1 have already become obsolete and have no bearing in 
the case and in the Hon’ble Apex Court in the case of the 
Secretary, State of Karnataka Vs. Umadevi had made 
exception in the case of persons who were in service for 10 
or more years and observed that their services should be 
regularized as one time exception and in the cross- 
examination of the witnesses, questions have been asked 
about appointment order and about working for 240 days 
in any year, but these informations have already been 
highlighted by the own authority of Party No. 1 in the 
letter No. HRD/E-22/court cases/30 dated 19-6-2003 of the 
Asstt. General Manager (Admn.)PGMT, Nagpur and Party 
No. 1 were aware of these short comings in their stand, 
hence they choose not to produce any witness on their 
behalf, otherwise all these questions would be got admitted 
again during their cross-examination and on the basis of 
documents, the union stands on sound footing and it is 
necessary to answer the reference in favour of the 
workmen. Reliance was placed by the learned advocate for 
the union on the decision reported in All India Services 
Law Journal IX 2006 (3)-1, (Secretary, State of Karnataka 
Vs. Umadevi). 

9. Per contra, it was submitted by the learned 
advocate for the Party No. 1 that though the union has 
relied on various documents in the statement of claim and 
has filed the same on record, the union has failed to prove 
those documents in accordance with law, hence those 
documents cannot be considered for deciding the 
reference, except annexures B and E and list of persons, 
about which reference has been made in the cross- 
examination and the persons for whom, the union is making 
the grievance are not employees of the Party No. 1 and 
therefore they cannot be said to be legal members of the 
union and as such, the reference at the behest of such 
persons through the union is not maintainable and from 
the cross-examination of the witness no. I examined to 
behalf of the union, it has been brought on record that no 
appointment order has been filed in respect of the 71 
employees and except the list ofthe 71 employees, there is 
no document to show as to where and for how many days 
the said 71 petitioners had worked and the list of 113 
persons including the 71 petitioners was prepared on the 
basis of the informations given by them and there is no 
document to show that any of the 71 petitioners had 
worked for 240 days in any calendar year and the union 
has failed to prove that the 71 petitioners are entitled for 
regularization in terms of annexure-B and therefore, the 
reference is required to be answered in negative. The 
learned advocate for the Party No. 1 in support of such 
contentions placed reliance on the decisions reported in 
(2009) II SCC-342 (State of Karnataka Vs. F.V. 
Chandrashekar), (2007) 1 SCC-408 (Indian Drugs & 
Pharmaceuticals Ltd. Vs. Workman), (2009) 17 SCC-473 
(Bangalore Metropolitan Transport Vs. T.V. Anadappa), 
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(2002) 8 SCC-400(Essen Deinki Vs. Rajiv Kumar)and (2006) 
9 SCC-697 (Krishna Bhagya Lai Nigam Ltd. Vs. Mohd. Rafi). 

10. The first contentions raised by the learned 
advocate for the Party No. I is that as the documents filed 
by the union have not been proved in accordance with 
law, the same cannot be considered for deciding the 
reference. However, on perusal of the pleadings of Party 
No. 1 in the written statement, it is found that Party No. 1 
have admitted the issuance of almost alt the documents. 
The genuineness of the documents has not been denied 
in the written statement. Hence, there is no force in the 
contention raised by the learned advocate for the Party 
No. I and there is no hindrance to consider the documents 
referred in the statement of claim and filed on record by the 
union for deciding the reference. 

11. So far the maintainability of the reference at the 
behest of the petitioners through the union is concerned; 
it is found from record that the industrial dispute was raised 
by the union on behalf of the petitioners before the Labour 
Commissioner and the Party No. I did not raised any 
objection to the same. It is also found from the materials 
on record that the 71 petitioners are workmen. In view of 
the provision of Section 36(3) of the Act, the union is 
found to be competent to represent the workmen in this 
reference. Hence, the submission made by the learned 
advocate for the Party No. 1 on this score fails. 

12. On perusal of the pleading of the parties, evidence, 
both oral and documentary adduced by them and all other 
materials on record, it is found that the entire claim of the 
union for regularization of the workmen is based on the 
circulars, annexures “B” and “C” filed along with the 
statement of claim. Annexure “B” is a circular issued by 
the Government of India, Department of Telecom services 
dated 25-8-2000 for conversion of part time casual labourers 
working for less than 4 hours per day into full time casual 
labourers. It is to be mentioned here that in accordance 
with the said circular, the part time casual employees then 
existing and were working for less than four hours per day 
were to be converted to full time casual labourers subject 
to the conditions that they should have worked for 240 
days in the preceding 12 months and availability of 
vacancies indicated against respective circles. In the said 
circular, other conditions were also mentioned for such 
conversion and the conditions were that they should be 
engaged as casual labourers subject to suitability and 
they should be engaged as casual labourers only where 
there is shortage of group “D” staff [i.e. existence of vacant 
Gr. “D” posts after accounting for all temporary status 
mazdoors (TSMS) and existing full time casual labourers 
and no posts should be created for this purpose] and in 
the event there is no shortage in Gr. “D” at the station 
where the casual labourers are working, the part time casual 
labourers will not be converted into full time casual 
labourers. 


Annexure “C” is the circular issued by‘the 
Department of Telecom Services, New Delhi dated 
29-9-2000 regarding regularization of casual labourers 
including all the part time casual labourers who were 
working for less than four hours per day and f were 
converted into full time casual labourers vide letter 
No. 269-13/99-STN-11 d*ed 25-8-2000<annexure-B). 

It is necessary to mention here that in annexure 
D(a), which is the record of discussions held on 2-1-2001 in 
the meeting with the three federations presided by the 
CMD. BSNL it was decided to settle the claim of absorption 
of casual labourers of left out cases in accordance with 
the order annexure “C\ The subsequent actions taken by 
Party No. I regarding forming of the committee to verify 
the cases of casual labourers, submission of status reports 
etc. were also done on the basis of die circulars annexures 
“B” and “C”. 

13. It is clear from annexures “B”, “C” and “D(a)” 
that for conversion of the 71 workmen, who were working 
as casual labourers in different establishments and offices 
of Party No. 1 for less than four hours, as per the claim of 
the union, to prove that the said workmen were suitable for 
conversion to full time casual labourers, there were 
vacancies in the circles, where such workmen were working 
and there was shortage of Group “D” employees and most 
importantly, the workmen had worked for 240 days in the 
preceding 12 months of the date of issuance of annexure 
“B” i.e. 25-8-2000. However, in the statement of claim such 
facts have not been mentioned. The two witnesses 
examined by union have also not whispered a single word 
about the same in their evidence. 

The union has tried to show that annexure “F-i” (the 
report of the three members committee submitted to PGMT 
dated 10-12-2002), annexure “H” (the informations 
submitted by the Asstt. General Manager (Admn.), office 
of PGMT, Nagpur to the office of the Chief General 
Manager, Telecom, Maharashtra Circle, Mumbai dated 
19-6-2003) and the tenders given by Party No. 1 for 
maintenance of housekeeping and hygienic condition are 
sufficient to prove that the workmen are entitled for 
conversion to full time casual workers and then for 
regularization. 

It is necessary to mention here that the informations 
submitted under annexure “H” by the Asstt. General 
Manager (Admn) is completely based on annexure “F-i”, 
the report submitted by the three members committee. So, 
it is to be found out if annexure “F-i” is sufficient to prove 
the facts as required under annexure “B’\ 

On perusal of annexure, “F-I”, k is found that the 
said report does not have any information about any vacancy 
in group “D” posts in different units of Party No. 1 and that 
the workmen had completed 240 days of work in die 
preceding 12 months of25-8-2000. In most of foe cases, 
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the dates from which the workmen were working have not 
been mentioned. No document or even statement of any 
official witness are filed in support of the observations 
made by the committee. It is also found that in most of the 
cases, the informations given by the committee were not 
confirmed by the concerned authorities of the unit. 
Workmen as mentioned from serial Nos. 64 to 71 were 
engaged to contract basis for delivery of telegrams. 

After scrutiny of the documents annexures “ET, “C”, 
“F-F\ “H” and the tenders, it is found that neither the 
union nor the workmen have been able to pr ove that the 
workmen are entitled for their conversion as full time casual 
woricers and then for regularization. The documents 
regarding the order passed by the Hon’ble High Court in 
Writ Petition No. 4586/03 filed by Shri Gautel have not 
been filed by the parties, in absence of which, it is not 
possible to give any opinion as to whether there was any 
discrimination against the workmen as claimed. However, 
from the materials on record and the discussions made 
above, it is already held that the claim made by the union 
for regularization of the workmen is not sustainable. Hence, 
it is ordered: 

ORDER 

The demand of the National Federation of Telecom 
Employees for grant of status of full time casual labour to 
71 workmen, as per Annexure, by the management of 
Principal General Manager, Telecom, BSNL, Nagpur, is 
Illegal & unjustified. The workmen are not entitled to any 
relief. 

J.P. CHAND, Presiding Officer 
ANNEXURE “A” 


List of Casual Labourers 


SI. Unit 

Name Dt. of 


No. of 

Whether 

No. 

appointment 

working 

wkg. as 




hours 

on date 


From 

To 



0) (2) 

(3) (4) 

(5) 

(6) 

(7) 

1. Nagpur Charote N. B. 15-5-1997 

Till 

Less 

Yes 



date 

than 

4 hours 


2. Nagpur Masram Arti 1-2-1999 

Till 

Less 

Yes 


Keshav 

date 

than 

4 hours 


3. Nagpur 

Gajghale Smt. 4-5-1996 

Till 

Less 

Yes 


P.Y. 

date 

than 

4 hours 


4. Nagpur 

Narad Smt. 20-9-2000 

Till 

Less 

Yes 


Maiu M. 

date 

than 

4 hours 


5. Nagpur 

Aldban Smt. 15-9-1994 

Till 

Less 

Yes 


Kama! R. 

date 

than 

4 hours 


6. Nagpur 

GoJait S.H. Apr. 93 

Till 

Less 

Yes 



date 

than 

4 hours 



[ 0 (2) (3) 

(4) 

(5) 

(6) 

(7) 

7. Nagpur Bashir Smt. 

12-6-1999 

Till 

Less 

Yes 

Kusum Syed 


date 

than 

4 hours 


8. Nagpur Paunikar J.S. 

1995 

Till 

Less 

Yes 



date 

than 

4 hours 


9. Nagpur Bhaisare Smt. 

14-7-1998 

Till 

Less 

Yes 

Nallni D. 


date 

than 

4 hours 


10. Nagpur Nitnaware Smt.27-5-1996 

Till 

Less 

Yes 

Vaishali G 


date 

than 

4 hours 


11. Nagpur Undirkar Sau. 

1-4-1994 

Till 

Less 

Yes 

Nanda 


date 

than 

4 hours 


12. Nagpur Nandeshwar 

1995 

Till 

Less 

Yes 

Smt. F.Y 


date 

than 

4 hours 


13. Nagpur Kawale Smt. 

May, 1999 

Till 

Less 

Yes 

Baby G 


date 

than 

4 hours 


14. Nagpur Bhawte Sau 

6-2-1995 

Till 

Less 

Yes 

Shanta 


date 

than 

4 hours 


15. Nagpur Rajurkar Smt. 

1997 

Till 

Less 

Yes 

Parwati K. 


date 

than 

4 hours 


16. Nagpur Kale Smt. 

1994 

Till 

Less 

Yes 

Shashikala T. 


date 

than 

4 hours 


17. Nagpur Munjewar Smt. 21-4-1988 

Till 

Less 

Yes 

Manda M. 


date 

than 

4 hours 


18. Nagpur Makrande 

1997 

Till 

Less 

Yes 

Shekhar K. 


date 

than 

4 hours 


19. Nagpur Prajapati 

25-5-1998 

Till 

Less 

Yes 

Raju R. 


date 

than 

4 hours 


20. Nagpur Batha Jitendra 27-5-1998 

Till 

Less 

Yes 

Uttamlal 


date 

than 

4 hours 


21. Nagpur Gajbhiye Smt. 

7-8-1993 

Till 

Less 

Yes 

Nirmala M. 


date 

than 

4 hours 


22. Nagpur Thul Smt. 

Apr. 1997 

Till 

Less 

Yes 

Kunda B. 


date 

than 

4 hours 


23. Nagpur Maundekar 

Mar 1997 

Till 

Less 

Yes 

Smt. Sunder 


date 

than 

4 hours 


24. Nagpur Parmal Smt. 

13-12-1994 

Til) 

Less 

Yes 

S.U. 


date 

than 

4 hours 


25. Nagpur Borkar 

1-2-2000 

Till 

Less 

Yes 

Gunderao B. 


date 

than 

4 hours 
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(1) (2) (3) 

(4) 

(5) (6) 

(7) 

26. Nagpur Raut. Smt. 

Annapurna R. 

2-5-1997 

Till Less 
date than 

4 hours 

Yes 

27. Nagpur Chorewar 

N.H. 

18-8-1997 

Till Less 
date than 

4 hours 

Yes 

28. Nagpur Ambadare Smt. 19-2-1995 
M.M. 

Till Less 
date than 

4 hours 

Yes 

29 Nagpur Changole Smt. 1 -6-1998 
Shanta P. 

Till Less 
date than 

4 hours 

Yes 

30. Nagpur Khadsc Smt. 
Indubai P. 

18-7-1997 

Till Less 
date than 

4 hours 

s' 

Yes 

31. Nagpur Khobragade 
JagdishG 

18-7-1995 

Dis¬ 

con¬ 

tinued 

No 

32. Nagpur Chaure Motilal 
Indal 

1995 

Dis¬ 

con¬ 

tinued 

No 

33. Nagpur Chavan Smt. 
Ramabai T. 

17-3-1998 

Dis- - 

con¬ 

tinued 

No 

34. Nagpur Khaka 

Parasnath 

Mangan 

1998 

Till Less 
date than 

4 hours 

Yes 

35. Nagpur Panchabudhe 
Smt. 

Ranjana 

Sept. 1996 

Till Less 
date than 

4 hours 

Yes 

36. Nagpur Jamkar Ramu 
Manu. 

1987 

Dis- - 

con¬ 

tinued 

No 

37. Nagpur Patii Suraj 
Govindrao 

3-7-1998 

Till Less 
date than 

4 hours 

Yes 

38. Nagpur Khichar Smt. 
Nanda 0. 

7-9-1999 

Till Less 
date than 

4 hours 

Yes 

39. Nagpur Rane Sanjeev 
Sitaram 

Jan. 1996 

Till Less 
date than 

4 hours 

( Yes 

40. Nagpur Mahale 

Shobha G 

1-9-1993 

Till Less 
date than 

4 hours 

Yes 

41. Nagpur Moon Smt. 
Kusum S. 

Jun. 1999 

Till Less 
date than 

4 hours 

Yes 

42. Nagpur Aole Manohar 
K. 

Sept. 1999 

Till Less 
date than 

4 hours 

Yes 

43. Nagpur Belekar Smt. 

Prabhawati, 

July, 1998 

Till Less 
date than 

4 hours 

Yes 

44. Nagpur Raut Smt. 

Rasika A. 

1-4-1997 

Till Less 
date than 

4 hours 

Yes 


0) (2) (3) 

(4) 

(5) 

(6) 

(7) 

45. Nagpur Kajale Smt. 

Nov. 1995 

Dis¬ 

- 

No 

S.G 


con- 





tinued 


46. Nagpur Borkar 

Apr. 1999 

Till 

Less 

Yes 

Narendra R. 


date 

than 

4 hours 


47. Nagpur Dhupe Am it 

Apr. 1999 

Till 

Less 

Yes 

P 


date 

than 

4 hours 


48. Nagpur Waghmare 

MO-1994 

Till 

Less 

Yes 

Smt 


date 

than 


Shanta M. 



4 hours 


49. Nagpur Waghmare 

13-9-1989 

Till 

Less 

Yes 

Sint. Yashodha 


date 

than 


G 



4 hours 


50. Nagpur Dangoria 

10-9-1993 

Till 

Less 

Yes 

Satish S. 


date 

than 

4 hours 


51. Nagpur Wade Smt. 

2-4-1994 

Till 

Less 

Yes 

Sunanda P 


date 

than 

4 hours 


52. Nagpur Ninoriya Ajay 

10-9-1993 

Dis¬ 

I .css 

No 

N. 


co n- 

than 




tinu- 

4 hours 




cd 



53. Nagpur Slicndre V.P. 

10-9-1993 

Till 

Less 

Yes 



date 

than 

4 hours 


54. Nagpur Mahato Smt 

10-9-1993 

Till 

Less 

Yes 

Sunila B. 


date 

than 

4 hours 


55. Nagpur Raut 

1-6-1994 

Till 

Less 

Yes 

Kamalahi S. 


dale 

than 

4 hours 


56. Nagpur Khandpasode 

1 -12-1993 

Till 

Less 

Yes 

Sunila. 


date 

than 

4 hours 


57 Nagpur Jambhulkar 

10-7-1993 

Till 

Less 

Yes 

Smt. K M. 


date 

than 

4 hours 


58. Nagpur Nagpure Smt. 

3-4-1991 

Till 

Less 

Yes 

Kusum R. 


date 

than 

4 hours 


59. Nagpur Wankhede 

4-4-1991 

Till 

Less 

Yes 

Smt. Vijaya R. 


date 

than 

4 hours 


60. Nagpur Raut. 

26-7-1990 

Till 

Less 

Yes 

Dhanbaji S. 


date 

than 

4 hours 


61. Nagpur Nagpure 

1-3-1991 

Till 

Less 

Yes 

DM. 


date 

than 

4 hours 
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(1) (2) (3) 

(4) 

(5) 

(6) 

(7) 

62.!Nagpur Nagrare Smt. 

1-5-1987 

Till 

Less 

Yes 

Man or am K. 


date 

than 

4 hours 


63. Nagpur Ttwt Decpak 

3-4-1992 

Till 

Less 

Yes 

S 


date 

than 

4 hours 


64-Nagpur Yadav Rajesh 

7-12-1998 

Till 

Less 

Yes 

G 


date 

than 

4 hours 


65. Nagpur Meshram 

11-1-1999 

Til! 

Less 

Yes 

Rajhesh 


date 

than 


-V 



4 hours 


66. Nagpur Nimgade 

6-1-2000 

Till 

Less 

Yes 

Prashant 


date 

than 

4 hours 


67 Nagpur Nehare 

28-5-1998 

Till 

Less 

Yes 

Murlidhar 

- 

date 

than 

4 hours 


68. Nagpur Lohia Gafendra 1-12-1998 

Till 

Less 

Yes 

S. 


date 

than 

4 hours 


69. Nagpur Raut Prashant 

13-7-1999 

Till 

Less 

Yes 

G 


date 

than 

4 hours 


70. Nagpur Ladaskar R.B. 

27-5-1998 

Till 

Less 

Yes 



date 

than 

4 hours 


71. Nagpur Meshram 

27-5-1998 

Till 

Less 

Yes 

Surcsh A. 


date 

than 

4 hours 



fa#, 23 3PR3, 2012 


m.&t. 2925 .—fsm aafafaro, 1947 (1947 
^1 14) # ^RT17 ^ U<+k TStH 
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, «9W»^W(^10/2004) 

# Trorftra t, # tosr # 2 1 -8-2012 # to 

^3fl «IT I 

[tf. 1*^*812/207/2003-3Tl3 3TR (^t-I) ] 

#7ifFR?, 37f^rrft 

New Delhi, dte23rd August, 2012 

S.O. 2925. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 10/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow, now as shown in the Annexure, in the 
Industrial Dispute between the management of N. Eastern 
Railway and their workman, which was received by the 
Central Government on 21 -8-2012. 

[No.L41012/207/2003-IR(B-l)] 
RAMESH SINGH, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, 
LUCKNOW 

PRESENT: 

Dr. ManjuNigam, Presiding Officer 
I.D. No. 10/2004 

Ref. No. L-41012/207/2003-1R (B-I) dated: 2-1 -2004 

BETWEEN 

The Divisonal President, 

N. Eastern Railway Shramik Sangh, 

96/196, Old Ganeshganj, 

Lucknow (U.P>226001 
(Espousing cause of Shri Ram Sewak) 

AND 

1. The Sr. Divl. Engineer, 

North Eastern Railway, 

DRM Office, Ashok Marg, 

Lucknow (U.P>226001 

2 The Assistant Engineer, 

Sitapur 

Sr. Section Engineer (Railpath), 

Lakhimpur 

AWARD 

By Order No. L-41012/207/2003-1R (B-l) dated 
2-1 -2004 the Central Government in the Ministry of Labour, 
New Delhi in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between the Divisional President, N. 
Eastern Railway Shramik Sangh, 96/196, Old Ganeshganj, 
Lucknow and the Sr. Divl. Engineer, North Eastern Railway, 
DRM Office, Ashok Marg, Lucknow and the Assistant 
Engineer, Sitapur and Sr. Section Engineer (Railpath), 
Lakhimpur for adjudication. 

2. The reference under adjudication is: 

“KYA PUROTTAR RAILWAY PRABANDHAN 
DWARA SHRI RAM SEWAK PUTRA SHRI 
DEENDAYAL PRAVAR GANGMAN, GRAAM 
KHADOSIA, POST BHALIA BUJURG, DISTRICT 
LAKHIMPUR KO JANUARY, 2000 SE 
VAR1SHTHATA KRAM MAIN VARIYATA 
ANUSAARKEYMAN KE PAD PAR PADDONNAT 
NA KIYA JANA TATHA USE KANISHTH 
KARMKAARON KO KEY MAN KE PAD KA 
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PADDONNATI KAABH ANUMANYA KRAYA 

JANAUCHITTATHANAYYSANGAT HA1 ? YADI 

NAH1 TO KAAMGAAR K1S RAAHAT KO PANE 
KA ADHIKAARIHA1?” 

3. The case of the workman’s union, in brief, is that 
the workman. Ram Sewak had been employed with the 
opposite party since 17-1-1973; but the management had 
denied him promotion; whereas other workman, junior to 
him were promoted w.e.f. January, 2000 viz. Shri Shri Ram, 
Chote Lai, Bihari, Ram Prasad, Dulare and Gullu whose 
date of employment is 21 -5-73,23-1 -73,4-10-73,31-1 -73, 
8-9-75 and 17-1-73 respectively. The workman’s union has 
alleged that workman, being senior most out of all above 
mentioned workmen, should have been promoted to the 
post of Key Man at first of all; but the management deprived 
him of the said benefit; hence the action of the management 
being against the principles of natural justice is liable to be 
quashed; and accordingly has prayed that the management 
be directed that the workman be given benefits of the post 
of Key Man, treating him promoted w.e.f. January, 2000. 

4. The management of the railway has filed its written 
statement, denying the claim of the workman’s union; 
wherein it has submitted that the workman while working 
as Gangman at Biswan, Sitapur was mutually transferred to 
Kheri at his own request vide order dated 12-2-98; wherein 
it was specifically mentioned that the workman shall be 
given seniority as per Rules. Accordingly, he was given 
seniority as Rule 312 of the Indian Railway Establishment 
Manual, hence, on his joining at Kheri, all the workmen, 
claimed to be junior by the workman, became senior to the 
workman; and accordingly, they were given promotion, 
therefore, there is no illegality or infirmity in the action of 
the management. Thus, the management of railways has 
prayed that the claim of the workman’s union be rejected 
without any relief to the workman concerned. 

5. The workman’s union has filed its rejoinder; 
wherein it has not brought any new fact apart from reiterating 
the averments already made by it in its statement of 
claim. 

6. The workman’s union has field photocopy of 
certain documents in support of its claim vide list of 
documents dated NIL. Paper No. C-l7, which includes 
photocopy of pay slips in respect of the workman and 
other workmen claimed to be junior by the workman. He 
has not liled any original document. On the contrary the 
management has filed photocopy of the order 12-2-08 
regarding mutual transfer of the workman. 

7. After completion of the pleading 11-10-2006 was 
lived for filing evidence by the workman’s union, which it 
did not file even after lapse of several dates then vide order 
dated 31 -3-2007 it was presumed that the workman does 
not want to file any evidence and accordingly, the opposite 
party was called upon to file its evidence on 31-3-2007. The 
workman moved application C-41, to recall theex-parte order 


dated 31 -3-2007, which was allowed, giving opportunity to 
the workman to file its evidence on 28-6-2007. The 
workman’s union again failed to file any evidence; and 
accordingly after passing of several dates; opportunity to 
file workman’s evidence was closed vide order dated 
24-9-2008 and 15-12-2008 was fixed for management’s 
evidence. 

The workman’s union again filed application C-44 to 
recall ex-parte order dated 24-9-2008, which was rejected in 
default of non-persuasion and date for management's 
evdence was fixed. The workman’s union once again filled 
to recall application W-45, which was allowed vide order 
dated 19-8-2009. Also, the workman’s evidence was filed 
on the same date; hence next date 9-10-2009 was fixed for 
cross-examination of the workman’s witness. Neither 
authorized representative nor workman appeared on 
9-10-2009 and 27-11 -2009 for cross-examination, which led 
to ex-parte order against die workman and next date 24-12- 
2010, was fixed for management’s evidence. 

The management also did not turn up on several 
dates to file its evidence; and accordingly, it was presumed 
tha the opposite parly is not interested in filing evidence, 
hence the opportunity of evidence was closed vide order 
dated 21-11-2010 and next date 15-12-2010 was fixed for 
argument. 

8. The case is being listed for arguments since 
15-12-2000 and since then neither of the parties come 
forward to make their oral submissions. Accordingly, the 
file is reserved for award keeping in view the reluctance of 
the parties to contest their case and the fact that the case 
pertain to year 2004. 

9. It was the case of the workman’s union that the 
workman has been deprived of promotion; whereas juniors 
to him had been promoted by the management of the railway. 
The workman’s union has filed photocopy of certain 
documents in support of his contention; but has not 
proved them. It has filed its evidence but has not tinned up 
for cross-examination. 

10. Per contra, the management of the railway has 
disputed the claim of the workman’s union and has 
submitted that since the workman had been transferred 
mutually on his own request, therefore, he become junior 
to the confirmed Gangmans at joining station; and 
accordingly, the workmen who are being claimed to be junior 
became senior to the workman and hence, they were 
promoted ignoring the workman. The management has filed 
photocopy of the transfer order in support of their case, 
though has not produced any witness in support thereto. 

11.1 have scanned entire, evidence on record. The 
workman’s union has come forward with the case that the 
workman had not been given promotion; whereas the 
juniors to him were promoted and accordingly, the 
management of the railways be directed to allow the 
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workman benefits, treating him promoted w.e.f. January, 
2000 when juniors to him were promoted. For this, it was 
incumbent upon the workman’s union to lead an evidence 
to the effect that he was actually senior to the workmen 
who have been promoted by the management through 
cogent evidence. 

12. The workman’s union though filed affidavit of 
the workman but has not turned up for cross-examination, 
which led to non-appreciation of his affidavit in evidence. 
Thus, there was no oral or documentary evidence to support 
the case to substantiate his pleadings that alleged injustice 
was done to him. Mere pleadings are no substitute for 
proof. It was obligatory on the part of workman to come 
forward with the case that the alleged illegality was done 
to him, ignoring Rules; but the workman failed to put 
forward any evidence in support of its claim, as it did not 
turn up for cross-examination. 

13. It is well settled that if a party challenges the 
legality of order, the burden lies upon him to prove illegality 
of the order and if no evidence is produced by the party, 
invokingjurisdiction of the court, must fail. In the present 
case burden was on the workman’s union to set out the 
grounds to challenge the validity of the attitude of the 
management ofrailways regarding not promoting him before 
his juniors. It was the case of the workman's union that the 
workman has been deprived of the fruits of the promotion 
to which he was entitled whereas the juniors to him were 
promoted by the railway administration. This claim has 
been denied by the management; therefore, it was for the 
workman’s union to lead evidence to show that the alleged 
injustice was being done to the workman. 

14. In 2008 (118) FLR 1164 M/s. Uptron Powertronics 
Employees’ Union, Ghaziabad through its Secretary Vs. 
Presiding Officer, Labour Court (II), Ghaziabad and others, 
Hon’ble High Court relied upon the law settled by the Apex 
Court in 1979 (39) FLR 70 (SC) Sanker Chakravarti Vs. 
Britannia Biscuit Co. Ltd., 1979 (39) FLR 70 (SC) V. K. Raj 
Industries Vs. Labour Court and Others, 1984 (49) FLR 38 
Airtech Private Limited Vs. State of U.P. and others and 
1996 (74) FLR2004 (Alld.) Meritech India Ltd. Vs. State of 
U.P. and others; wherein it was observed by the Apex 
Court: 

“that in absence of any evidence led by or on behalf 
of the workman the reference is bound to be answered 
by the Court against the workman. In such a situation 
it is not necessary for the employers to lead any 
evidence at all. The obligation to lead evidence to 
establish an allegation made by a party is on the 
party making the allegation. The test would be, who 
would fail if no evidence is led.” 

15. As per Rule 312 of the Indian Railway 
Establishment Manual, stipulates the relevant provisions 
for ‘Transfer on Request’; and the manner in which the 


applicant’s seniority will be allotted in cases. The said Rule 
is reproduced hereunder: 

312. Transfer on Request - The seniority of Railway 
Servants transferred at their own request from on 
Railway to another should be allotted below that of 
the existing confirmed, temporary and officiating 
Railway Servants in the relevant Grade in the 
promotion Group in the new establishment 
irrespective of the date of confirmation or length of 
officiating or temporary service of the transferred 
railway servants. 

Note : (i) This applies also to cases of transfer on 
request from on cadre/division to another cadre/ 
division on the same railway. 

(RIy.Bd. No. E(NG) 1-85 SR 6/14of 21-1-1986) 

A bare perusal of the above Rule clarifies the position 
that on transfer of the workman from Biswan, Sitapur to 
Kheri at his own request vide order dated 12-2-98, he became 
junior to all confirmed employees of the grade at Kheri; 
and the said position was clearly mentioned in the transfer 
order dated 12-2-98. 

16. In the present case the workman’s union has not 
turned up to substantiate its case by way of oral evidence. 
Mere pleadings are no substitute for proof. It was obligatory 
on the part of workman’s union to come forward with the 
case that the workman had not been promoted whereas 
other workmen junior to him had been promoted by the 
management; but the workman’s union failed to forward 
any substantive evidence in support of its claim, as it did 
not tum up for cross-examination before this Tribunal. 
There is no reliable material for recording findings that the 
alleged injustice was done to the workman or the action of 
the management of the North Eastern Railway, in not 
promoting the workman, Ram Sewak w.e.f. January, 2000 
was illegal and unjustified. 

17. Accordingly, the reference is adjudicated against 
the workman’s union; and as such, I come to the conclusion 
that the workman. Ram Sewak is not entitled to any of the 
reliefclaimed by him. 

18. Award as above. 

Dr. MANJUN1GAM, Presiding Officer 
24 3TW, 2012 
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New Delhi, the 24th August, 2012 

S.O. 2926.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 109/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure, in the 
Industrial Dispute between the management of Eastern 
Railway, Ashok Marg, and their workman, whch was 
received by the Central Government on 24-8-2012. 

[No. L41011/8/2003-IR (B-l)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LAROUR COURT, 
LUCKNOW 

PRESENT: 

Dr. ManjuNigam, Presiding Officer 

I.D. No. 109/2003 

Ref. No. L41011 /8/2003-1R (B-l) dated: 26-9-2003 
BETWEEN 

Member: 

Central Working Committee, 

Eastern Railway Shramik Sangh, 

96/196, Old Ganeshganj, 

Lucknow (U.P>226001 

(Espousing cause of Shri Chandra Kishore) 

AND 

The Divisional Railway Manager (W), 

Eastern Railway, DRM Office, 

Ashok Marg, Lucknow/ 

Asstt. Engineer, 

O/oAsstt. Engineer, Eastern Railway, 

Sitapur 

AWARD 

By Order No. L-41011/8/2003-IR (B-I) dated 
26-9-2003 the Central Government in the Ministry of Labour, 
New Delhi in exercise of the powers conferred by clause 
(d) of sub-section (I) and sub-section (2 A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between the Member, Central Working 
Committee, Eastern Railway Shramik Sangh, 96/196, Old 
Ganeshganj, Lucknow and the Divisional Railway Manager 
(W), Eastern Railway, DRM Office, Ashok Marg, Lucknow/ 
Asstt. Engineer, O/o Asstt. Engineer, Eastern Railway, 
Sitapur for adjudication. 


2. The reference under adjudication is: 

“KYA PRABANDHAN PUROTTAR RAILWAY 
LUCKNOW DWARASHRI CHANDRAKISHORE 
PUTRA SWA. MADAN LAL, VALVEMAN 
VETANMAAN 265<MOOO KO 1986 SE UPIK PAD 
KE PADDONNATILAABH SE VANCHIT RAKHNA 
EVAM 7 KANISHTHA KARMKAAR KO LIPIK KE 
PAD KA PADONNATI LAABH DIYA JAANA 
UCHIT TATHA VAIDHANIK HA1 ? YADINAHI 
TO SAMBANDHIT KARMKAAR KIS ANUTOSH 
KA ADH1KAARIHAI ?” 

3. The case of the workman’s union, in brief, is that 
the workman, Chandra Kishore had initially been employed 
w.e.f. 16-10-65 and later appointed permanently w.e.f. 
25-11-71 on the post of Gang Man. It has been submitted 
that the work of Stores Clerk had been taken from the 
workman since 25-11 -71 to 12-1 -76 for which approval had 
been taken. It had been alleged that when the workman 
requested for giving benefits available to the post of Clerk 
in the year 1976, he was removed from the office without 
any fault in July, 1976. it has been further alleged that the 
workman participated in the Trade Test for Clerk in the year 
1986; and he succeeded also but he was not promoted by 
the management; whereas juniors to him were promoted 
by making alteration in the seniority list whereby the name 
of the workman was shifted from Serial No. 4 to 58. 
Accordingly, the workman’s union has prayed that the 
action of the management in not promoting die workman 
since 1986 be declared invalid and he be deemed promoted 
since year 1986 with consequential benefits. 

4. The management of the railway has fi led its written 
statement, denying the claim of the workman’s union; 
wherein it has submitted that the post of Valveman comes 
under category of Group ‘D’ post whereas that of a clerk 
conies under Group ‘C’ category and for promotion from 
Group ‘D’ to Group ‘C* category a workman has to pass the 
prescribed test, and since the workman never passed the 
selection/test for promotion, he was not promoted from 
Valveman to Clerk; and accordingly his claim is liable to be 
rejected without any claim to the workman’s union. 

5. The workman’s union has filed its rejoinder: 
wherein it has not brought any new fact apart from reiterating 
the averments already made by it in its statement of 
claim. 

6. The workman's union has field photocopy of 
certain documents in support of its claim vide list of 
documents dated 25-4-2005. paper No. C-19, which 
includes list of employees for selection from Class IV to 
Class III, Clerk Grade under 33 and 1 /3% quota and list of 
employees found suitable for interview after written 
examination. The management has also filed documents in 
support of their stand. 
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7. The management of the railways filed evidence of 
Shri R. Sahai, Asstt. Divisional Engineer on 19-12-2006 and 
subsequently that of Shri Rajeev Pachauri, Asstt. Divisional 
Engineer on 20-5-2009; but could not produce any its 
witness for cross-examination on several dates on one 
pretext or the other, and accordingly, the case was fixed for 
argument on 8-9-2011. On subsequent date the management 
moved application, D-44 for permitting to produce its 
witness for cross-examination, which was allowed and 
18-11-2011 was fixed for cross-examination of the 
management witness. The management witness, Shri 
Rajeev Pachauri was present on 18-11 -2011 and 9-1 -2012 
but the workman did not avail the opportunity; in as much 
as the workman as well as his authorized representative 
remained absent on 9-01-2012; and accordingly, the 
opportunity to cross-examine the management witness was 
closed and 29-2-2012 was fixed for argument. 

8. The case is listing for arguments since 29-2-2012 
and since then neither of the parties come forward to make. 
theiroral submissions. Accordingly, the file is reserved for 
awand keeping in view the reluctance of the parties to 
contest their case and the fact that the case pertain to year 
2003. 

9. It was the case of the workman’s union that the 
workman has been deprived of fruits of promotion by 
making alterations in the seniority list; whereby the juniors 
to him had been promoted by the management of the railway. 
The workman’s union has filed photocopy of certain 
documents in support of his contention. 

10. Per contra, the management of the railway has 
disputed the claim of the workman’s union and has 
submitted that there is prescribed procedure for promotion 
froms Group ‘D’ to Group *C’ category and the post of 
Vol veman comes under category of Group * D’ post whereas 
that of a Clerk comes under Group ‘C’ category and for 
promotion from Group ‘D’ to Group ‘C’ category a workman 
has to pass the prescribed test, and since the workman 
never passed the selection/test for promotion, he was not 
promoted from Vaiveman to Clerk. The management has 
filed! photocopy of certain documents in support of their 
case afid has proved them through their witness &s per 
details given hereunder: 

(i) Circular No. E/ll/210/Minis/Eng. dated 24-2-1989 
regarding selection under 33-1/3% quota from 
Class IV category to Class HI category of Clerk/ 
Time Keeper/Store Clerk (950-1500), paper No. 
28/4 and 28/5. 

(ii) Circular dated 27-4-89, notification regarding 
date, time and place etc. for the written test and 
interview with the list of candidates, paper No. 
28/6 to 28/10. 


(iii) Notification No. E/SS/Engg/Selection/Class 111/ 
89 dated 26-5-1989, list of successful candidates, 
paper No. 28/11 and 28/12. 

11. The workman’s union has come forward with the 
case that the workman had not been given promotion by 
making alteration in the seniority list; whereas the juniors 
to him were promoted and accordingly; the management of 
the railways be directed to allow the workman benefits of 
the post of clerk since 1986. 

12. The workman’s union has examined the workman 
in support of their case who has stated on oath that he 
worked as stores clerk from 25-11-1971 to 12-1-1976; 
whereas he was paid for the salary of Gangman. He further 
stated that when he requested for benefits available to the 
post of clerk, he was separated fropi the work of clerk. He 
stated that he appeared in the trade test for the post of 
cleric in the year 1986 and got succeeded in the same; but 
was deprived of the benefits of promotion. He also stated 
that his name was at serial no. 4 in the list of persons who 
succeeded in the written examination and found eligible 
for interview. He further stated that the railway 
administration disturbed the said seniority list and altered 
his seniority; whereby his name was replaced from serial 
No. 4 to 58 and accordingly, he was deprived of promotion 
whereas one Shri Jai Narayan who was at serial No. 27 was 
promoted from class IV to class III. In cross-examination, 
he has stated that he appeared in written test in the year 
1986,1990 and 1992 and he succeeded in the year 1986 and 
1992. He further stated that he did not give any written 
representation; but kept on requesting orally on which he 
was assured but was not promoted. He also stated that he 
never worked in the store and that he came to know of the 
mistake in the seniority list in the year 1992; but he did not 
move any written representation for making correction in 
the seniority list. He stated that when he appeared for 
promotion test for the three times then he found no 
irregularity in it. He further stated that he is aware that for 
promotion from class IV to class III, interview is necessary. 
During cross-examination the workman could not answer 
as to what was his age in the year 1956 or when did he pass 
the High School Examination. 

13. In rebuttal, the management filed evidence of 
Shri Rajeev Pachauri, Asstt. Divisional Engineer who stated 
on oath that it is only after passing the prescribed written 
test/selection process, prescribed for promotion of a 
Group ‘D’ staff to Group ‘C\ an employee can be promoted 
from Group ‘D’ staff to Group ‘C’ and since the workman 
never succeeded to be eligible for promotion as a clerk 
(Class III) he was not promoted. He has annexed documents 
in support of his statements. The workman’s union did not 
turn up for cross-examination of the management witness. 

14. The workman’s union has come forward with the 
case that the workman though appeared in the trade test in 
the year 1986,1990 and 1992 and got succeeded in the year 
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1986 and 1992 but he was not promoted as the management 
of the railways altered his seniority from serial No. 4 to 
serial No. 58, which resulted into his non-promotion; 
whereas the juniors to him were promoted. He has relied on 
the notification dated 18-2-1992, paper No. 20/10 to20/12; 
wherein his name finds reference at serial No. 4. He has 
also relied on the list dated Nil, paper No. 20/6 to 20/9; 
wherein his name finds reference at serial No. 58. The 
workman has claimed that above two lists are seniority list, 
the first one is with his name at serial No. 4 whereas the 
management after making alteration in the same has reflected 
his name at serial No. 58 in the second list, paper No. 20/6, 
to 20/9, just to deprive the workman of the promotion. These 
lists are the sole basis of the contention of the workman 
that his seniority had been disturbed by the management, 
resulting into his non-promotion. 

15. Per contra, the management of the railways has 
denied of making any alteration and has submitted that die 
workman actually could not qualify the trade test which 
resulted into his non-promotion. 

16. I have scanned entire evidence on record, 
documentary as well as ora), in the light of rival contentions 
of the parties. The sole contention of the workman regarding 
depriving him of the benefits of promotion is based on the 
alleged alteration of the seniority list. He has relied on the 
paper No. 20/6 to 20/12 in this regard. But on scrutinizing 
the paper No. 20/10 to 20/12, it comes out that it is not a 
seniority list but is simply a notification, notifying tht najr cs 
of the candidates who have qualified the written test and 
are found eligible for interview. Further, the paper No. 20/6 
to 20/9, claimed to be the altered seniority list, is actually 
list of employees/candidates for selection from Class IV to 
Class III, Clerk and the same is not a seniority list. 

Furthermore, the workman in his cross-examination 
has stated that he came to know of the mistake in the 
seniority list in the year 1992; but he did not move any 
written representation for making correction in the seniority 
list. He stated that when the appeared for promotion test 
for the three times then he found no irregularity in it. He 
has also stated that he is aware that for promotion from 
class IV to class III, interview is necessary. 

17. Thus, from the testimony of the workman himself 
it becomes apparent that there was no irregularity or 
infirmity with the selection procedure adopted by the 
management as the workman himself has certified the same. 
Further, when the workman first came to know of the mistake 
in the seniority list in the year 1992 then it was incumbent 
upon him to represent before the concerned authority for 
necessary correction as the main motto of notifying the 
seniority list is to make the employees know of their 
seniority and to call for objections, if any. But the workman 
in his evidence has admitted that he never made any written 
representation to correct the mistake in the seniority list, 
which is fault on the part of the workman. Even if it is taken 


for the argument sake that the seniority list was defective 
then the workman must have come forward with his cause, 
in writing, to facilitate the management in scrutinizing his 
claim and making necessary correction, if required. Hie 
failure of the workman is making repersentation may be 
presumed to be his acceptance to die seniority list and 
now he cannot agitate the veracity of the case at this point 
oftime. 

- 18. Moreover, die workman himself has certified that 
genuineness of the selection procedures, adopted in the 
years 1986, 1990 and 1992, then there lefts no dispute 
regarding foul play on the part of the management of the 
railways. 

19. In view of the discussions, made above, I am of 
the considered opinion that for promotion from Ons IV to 
Class III, it was obligatory to the workman to go through 
the due selection procedure/trade test and the workman 
undergone die same; but due his failure to succeed the 
same, he could not be promoted from valveman. Class IV 
post to Clerk, Class III post, in the circumstance, the 
reference order is answered in positive, in favour of the 
management and I come to the conclusion that the action 
of the management of die North Eastern Railway, Lucknow 
in depriving the workman from the benefit of the promotion 
is not unjust and illegal; and accordingly, the workman, 
Chandra Kishore, is not entitled for any relief 

20. Award as above. 

Lucknow 

6 - 8-2012 

Dr. MANJU NIGAM, Presiding Officer 
■^^#,24 3PR?f, 2012 

**>i. 3IF. 2927. —Iqqis 1947 ( 1947 

14) VRT 17 ^ 3FFTCPI3 ^ 

^ ^ appro 

M.-2, ^ (wf tfsm 

40/2008) ^ t, ^ ^ 24-8-2012 

^ W?T «IT I 

[U 1^-20012/54/2008-31^ 3IR (tfhpT-l)] 

3PJHR aifawfl 

New Delhi, the 24th August, 2012 

S.O. 2927.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 40/ 
2008) of die Central Government Industrial Tribunal-cum- 
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Labour Court No. 2, Dhanbad as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of M/s. BCCL and their workman, which 
was received by the Central Government on 24-8-2012. 

(No. L-20012/54/2008-IR (CM-I)l 
AJEET KUMAR, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, 

DHANBAD 

PRESENT: 

Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute U/s. 10( I )(d) of the 
I.D.Act, 1947 

Reference No. 40 of 2008 

PARTIES: 

Employers in relation to the management of 
SijuaAreaofM/s. B.C.C. Ltd. 

APPEARANCES: 

On behalf of the Workman : None 

On behalf of the Employers : Mr. D. K. Venna, 

Advocate 

STATE : Jharkhand INDUSTRY: Coal 

Dhandbad, the 20th March, 2012 

ORDER 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(l)(d) of 
the I.D. Act, 1947, has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/54/ 
2008-1R (CM-I), dated, the 1st July, 2008. 

SCHEDULE 

“Whether the action of the management of Sendra 
Bansjora Colliery under Sijua Area of M/s. BCCL in 
dismissing Sh. Lakhan Chauhan, SDL Operator from 
the services of the company w.e.f. 13-10-2007 is legal 
and justified ? (ii) To what relief is the concerned 
workman entitled ?”. 

2. None represented either workman or their 
sponsoring union. Perused the case record, I find that the 
case has been pending for filling Written Statement of the 
workman since 31-3-2011, for which Registered notices 
dated 31 -1 -2011,20-5-2011,27-9-2011 and 9-2-2012 and Show 
Cause notice dated 4-11-2011 were issued to their Union 
Representative on its address as noted the Reference. The 
Branch President, Bihar Colliery Kamgar Union, Kusunda 


Area Office Branch, PO-Kusunda, Dhanbad, Mr. D. K. 
Verma, Ld. Advocate for the management is present. It 
appears that in spite of giving sufficient opportunity, the 
union representative/workman never appeared to pursue 
the case on account of their disinterestedness. 

In view of the aforesaid facts, proceeding with the 
case for uncertainty is worthless and wastage of time. 
Therefore, the case is closed and accordingly an order of 
no industrial dispute existent is passed. 

KISHORI RAM, Presiding Officer 

^fa?#,24 3PTC<L2012 

^T. 3tr. 2928.—SlfafWT, 1947 ( 1947 
cFT 14) Trl 17 ^ sppflTiT 4fW>K 

IjMvH 33PT ^ 

^ (331 i ^ 17/2010) ^ U+lfVld ^ 

24-8-2012 ^ SP<T1T33I HI | 

[TL TTel-11012/58/2009-331^ 3TR(#t(*T-0] 
3T3ft?r 3T3*RT T T 33t^lTt 

New Delhi, the 24th August, 2012 

S.O. 2928.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 17/2010) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure, in the 
industrial dispute between the management of NACIL and 
their workman, which was received by the Central 
Government on 24-8-2012. 

[No. L-11012/58/2009-IR (CM-I)] 
AJEET KUMAR, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri Ved Prakash Gaur, Presiding Officer 
Dated the 8th day of April, 2011 

Industrial Dispute No. 17/2010 

BETWEEN: 

The Regional Secretary, 

Air Corporation Employees Union, 

Indian Airlines Limited, 

Hyderabad-500016 ... Petitioner 

AND 
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1. The General Manager (Finance), 

Southern Region, NACIL, Airlines House, 
Meenambakkam, Chennai 

2 The DGM (Finance), 

NACIL, Police Lines, Begumpet, 

Hyderabad - 500 016 ... Respondents 

APPEARANCES: 

For the Petitioner : NIL 

For the Respondent : M/s. K. Srinivasa Murthy, 

V. Umadevi & M V L Narsaiah, 
Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L-l 1012/58/2009-IR (CM-1) dated 30-3-2010 
referred the following dispute under Section 10( 1 Xd) of the 
I.D. Act, 1947 for adjudication to this Tribunal between the 
management of NACIL and their workman. The reference 
is as under: 

SCHEDULE 

“Whether the demand of Air Corporations 
Employees’ Union from the Management of National 
Aviation Company of India Limited for promotion of 
Ms. M. Bhagyalaxmi, Accounts Superintendent as 
Accounts Superintendent (SG) grade 9 w.e.f. 
1-11-2007 is justified and legal ? To what relief is the 
workman concerned entitled ?” 

The reference is numbered in this Tribunal as I.D. 
No. 17/2010 and notices were issued to the parties. 

2. Petitioner absent even after service of notice 
through register post. On 8-4-2011 both parties called 
absent. In absence of parties the reference is answered in 
negative. Accordingly a ‘Nil’ Award is passed. Transmit. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 
the Petitioner for the Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 

f^cnl , 24 3FTO!, 2012 

^T.OT. 2929. —1947 (1947 
v?T 14) ^ VTTT 17 ^ *ft fft 

^ fspfcspjif 4>44 >kT ^ 


3Tftl4>W3S[*T 1 .- 2 , sprafT^ ^ TfW (37T^ Tt 

122/2001) wit,24-8-2012 

^ OT<T 1|3TT I 

[*f. T^-20012/541/2000-3^ 3TR (tflT£M)] 

New Delhi, the 24th August, 2012 

S.O. 2929.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 122/ 
2001) of the Central Government Industrial Tribunai-cum- 
Labour Court No. 2, Dhanbad as shown in the Annexure, in 
the Industrial Dispute between the management of M/s. 
BCCL and their workman, which was received by the Central 
Government on 24-8-2012. 

[No. L-20012/541 /2000-IR (CM-!)] 
AJEET KUMAR, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Shri Kishori Ram, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1 Xd) of the I.D. Act, 1947. 

Reference No. 122 of 2001 

PARTIES: 

Employer in relation to the management of Jeenagora 
Colliery of M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the Workman Mr. D. Mukherji, 

Ld. Advocate 

On behalf of the Employer Mr. D. K. Verma, 

Ld. Advocate 

State: Jharkhand Industry: Coal 

Dhanbad, the 11th April, 2012 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(lXd) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/541/2000 (CM-1) dated 29-3-2001. 

SCHEDULE 

“Whether the stand of the management of Jeenagora 
Colliery in not accepting the date of birth of Sri 
Kabindra Sharma as 24-9-1953 as recorded in his 
Matriculation Certificate is justified ? If not, to what 
relief is the workman entitled ?” 
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2. The case of the sponsoring union for the workman 
Kabindra Sharma in brief is that he was originally appointed 
as permanent workman on 20-10-1971. At that time, his 
date of birth (DOB) was recorded as 24-9-1953 in the Form 
‘ B’ Register of earstwhile Employer in accordance with his 
matriculation and School Leaving Certificate which is 
acceptable as per JBCCI decision, according to which a 
last opportunity is to be afforded to all the employee of the 
Coal Industry for rectification of date of birth and other 
entries in the records of the Management, if the statutory 
recortd not properly maintained. The age as recorded in 
Service Excerpt would be final if no objection raised, but in 
the case of an objection to it, the workman concerned would 
be referred to the Apex Medical Board forage determination. 
Though he accepted his date of birth as 24-9-1953 as 
recorded by signing it, the management returned the same 
(excerpt) by overwriting ‘3’ as ‘O’, interpolating the entries 
of his date of birth as 1950 in his back illegally. His industrial 
dispute raised by the Union before the A.L.C. (C), Dhanbad 
on its failure in reconciliation resulted in the reference for 
adjudication. The action of the management in not accepting 
his aforesaid birth date is unjustified. The union for the 
workman in its rejoinder has categorically denied the 
allegation of the management. 

3. Adversely pleaded case of the management full 
of specific denial is that the present case filed over delay 
after 28 years is unmaintainable; that the workman was 
working at Jeenagora Colliery and accordingly his date of 
birth as 24-9-1950 was recorded in the Form ‘B’ Register, 
which is a statutory Register under the Mines Act and the 
date of birth recorded in the Register is final. The workman 
put his signature in the Form Register and accepted the 
entries made therein just as in his Service Excerpt in the 
year 1987, when any objection was invited from him, but he 
did not raise any objection to any entry made therein. As 
per the Matriculation Certificate he passed Matriculation 
in the year 1970, but he did not produce his aforesaid 
certificate at the time of his joining or later on before raising 
dispute. As the official record has no discrepency, the 
instruction for correction of his birth date is unapplicable 
to the present case. Categorically pleading of the 
management in its rejoinder is that the birth date of the 
workman was never recorded as 24-9-1953. 

FINDING WITH REASONING 

4. In this case, WWI Kabindra Sharma, the workman 
for the Union and MW I Jagdish Rabidas, the Clerk of 
Jeenagora Colliery for the management have been examined. 

The perusal of the material evidences as adduced in 
bahalf of both the parties manifests the admitted facts as 
such : 

(i) The workman appointed as Cap Lamp Fitter at 
Jeenagora Colliery on 22-10-1971 since 
factually he started to work. 


(ii) At the relevant time of his appointment, the 
said colliery used to be operated through 
custodian appointed by the Central 
Government. After nationalisation, he got his 
appointment at the said colliery, but the 
management did not issue him any letter of 
appointment. 

(iii) The workman though passed matriculation in 
1970, got his Matriculation Certificate in the 
year 1984-85. 

(iv) The workman also put his signatures on his 
Form V B’ Register (Ext. M. 1) and his Service 
Excerpt dt. 25-9-1987 (Ext. M. 2 and Ext. W. 2) 
both the same. 

5. Mr. D. Mukherjee, the Learned Advocate for the 
Union/Workman submits that Tribunal cannot widen the 
scope of the enquiry beyond the terms of reference [SCLJ- 
V-4 page 2307, Delhi Cloth and Gen. Mills Co. Vs. their 
workman = LLJ (1) 1967 page 423 (SC)]. Factually the 
Tribunal has to respond/adjudicate in the terms of the 
reference. Further it is to submit on his behalf that as per 
Implementation Instruction No. 76, age determination is to 
be done at the time of appointment firstly on the basis of 
matriculation certificate, if available, in fact the said 
instruction indicates that in the case of appointee, who 
have passed matriculation or equivalent examination, the 
date of birth recorded in the certificate shall be treated as 
correct date of birth and the same cannot be altered under 
any circumstance’ [2005 (3) JCJR (SC) 209, Awadh Singh 
Vs. M/s B.C.C.L.]. But in view of the aforesaid admission 
of the workman that he though passed Matriculation in 
1970 yet got its certificate in 1984-85, his evidence of 
submitting two representations dt. 5-9-1994 and 19-10-1987- 
Extt. W.3 and 3/1 respectively in the lack of such pleading 
is inadmissible in eye of the law. His both Service Excerpts 
dt. 29-5-1987 (Ext. M-2 and W-2, the former a carbon copy 
of the letter original one respectively) bear his date of birth 
as 24-9-1950 after correcting figure 0 over 3 as per P.F. 
Record under the signatures of the Authority concerned 
and the workman on the first and back page of the Service 
Excerpt respectively as also proved by M.W. 1. His alleged 
representation dt. 19-10-87 (Ext. W 2/1) in carbon copy 
bears sketches of a duck flower, a child etc. on its left side 
margin, so it is palpably not natural one except created one 
for his claim. The conduct of the workman adversely proves 
that he did not make his Matriculation Certificate available 
to the Management at the relevant time of nationalisation 
of the erstwhile colliery where he was already appointed 
by the former owner thereof, so admittedly the management 
was no required to issue afresh appointment because as 
per his P.F. record, the Form ‘B' Register (Attested copy- 
Ext. M. 1) bearing the passport size photo and signature of 
the workman evidently stand the acceptance of his date of 
birth as 24-9-1950 with his all specific particulars of 
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employment The Form-B (Ext. M-1), the statutory Register 
of the present Colliery Management has vividly any 
overwriting over the figure ‘3* as ‘0’ of the year 1950 as 
contrasted with his Service Excerpts (in duplicate) (Ext. W 
2 = ExtM-l), 

6. Relying upon these rulings : 

2007 (114) F. L. R 7555 (DB) Ramanand Tiwary Vs. 

USCO 2008 (3) JLJR 3, Digvijay Singh V. C. C. Ltd., 

Relied on 2007 (3) JLJR 726, Kamta Pandey Case 2010 

(I) JLJR 678, Bhagwat Singh V.C. C. Ltd., 

(All J.H.C.) 

With reference to the 1.1. No. 76 of NCWA III and 

2007 (115) FLR 890, Raj Raangi Rabidas Vs. Chairman 

(CalH.C.) 

Mr. Mukherji, Learned Counsel for the Union argued 
that according to 1.1. No. 76 of the NCWA III, the date of 
birth as recorded in the Matriculation Certificate is 
conclusive proof of age but no other records including 
service ones so the workman is entitled to it. 

7. Whereas the contention of Mr. Verma, the Ld. 
Advocate for the Management is that the workman has 
clearly admitted his date of birth recorded in the Form-B 
Register as well as his service excerpts under his signature; 
though the C. S. O. (Certified Standing Order) prescribes 
for the application of the workman for correction of his 
date of birth within five years of his appointment, the 
workman applied for it after more than 20 years which is 
contrary to the law. 

8. On the consideration of the materials on the 
record, I find that though the workman passed his Higher 
Secondary Examination in the year 1970 prior to his 
appointment and got his Matriculation Certificate in 1984- 
85, he began to reck up the controversy for correction of 
his date of birth much later, yet no justice was meted out to 
him by the Management. The argument of Mr. D. Mukherji, 
the Ld. Advocate for the Union/workman as I am also of 
the news as held by the Hon’ble High Court Jharkhand, 
preponderates that of Mr. D. K. Verma, the Ld. Counsel for 
the Management. Since the Management Authority is 
bound by the Instruction No. 76 of NCWA 111 in respect of 
the determination of age of the workman as recorded in his 
Matriculation Certificate bearing his date of birth as 24th 
Sept., 1953, and to retreat his date of birth as correct for his 
service. 

9. Under the circumstances, it is held that the stand 
of the Management of Jeenagora Colliery in not accepting 
the date of birth of workman Kabindra Sharma as 24-9-1953 
as recorded his Matriculation Certificate is totally 
unjustified. Hence the workman is entitled to reinstatement 
in his service with back wages after correcting his date of 
birth as recorded in his Matriculation Certificate. The 


Management concerned is directed to implement die award 
with one month from the date of its receipt after its 
publication in the Gazette of India. 

KISHORI RAM, Presiding Officer 

^f^rft,24 spiri, 2012 

w.3ir. 2930.—atefrfroftrarc srfaPm, 1947 (1947 
^ 14) t*RT 17 ^ SFJTO if, 

4»I#*R 5^541 ■% ^ ^5 

RqWT afa «h4«h l (f ^ i( firffog 3faatfw 

3 afoaffirer arfferaiwam -4I4H4 h.-2, 

(3n$5tan$#-2/27 3*2010) • 
3ft mb l ft l tl 3*dt t, 3) 3ft 24-8-2012 3ft 

law *n i 

[R. 10l2/13/2010-3nf (iftipi-l)] 

3FSft?T3JRR, 

New Delhi, the 24th August, 2012 

S.O. 2930.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CG1T-2/ 
27of2010)of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2 y Mumbai as shown in the 
Annexure, in the Industrial Dispute between the 
management of NACIL and their workman, which was 
received by the Central Government on 24-8-2012. 

[No.L-l IOI2/I3/2OI0-IR(CM-I)1 
AJEET KUMAR, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

K. B. KATAKE, Presiding Officer. 

Reference No. CG IT-2/27 of 2010 

Employers in relation to the management of National 
Aviation Company of India Ltd., 

(Air India Ltd.). 

The Chairman and Managing Director. 

National Aviation Co. of India Ltd. 

(Air India Ltd.) 

Air India Building 
Mumbai-400021. 

AND 

Their Workman. 

Shri Deepak Prabhu 
H.No. 504, 

Om Krishna Co-op. Hsg. Society Ltd., 

River Park Complex 
Rawalpada, Dahisar(East) 

Mumbai-400068. 
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APPEARANCES: 

For the Employer : Mr. L. L. D’Souza, 

Representative. 

For the Workmen : Adv. Ms. Gayatri Singh, 

Adv. Ms. Bhavana Mhatre, 

Also in person. 

Mumbai, date the 31 st March, 2011. 

AWARD PART-II 

The Government of India, Ministry of Labour and 
Employment by its Order No. L-11012/13^010-IR (CM-I), 
dated 25-3-2010 in exercise of the powers conferred by 
clause (d) of sub-section (I) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of National 
Aviation Company of India Ltd., Mumbai in 
terminating the services of Shri Deepak Prabhu, Sr. 
Sltorekeeper w.e.f. 25-2-2000 is legal and justified ? 
(li) To what relief is the workman concerned 
entitled ?” 

2. After receipt of the Reference, both the parties 
were served with notices. In response to the notice, the 
Second Party workman filed his statement of claim at Ex. 9 
According to him, he is in the service of the first party 
company since July, 1986. He was confirmed in the service 
in March, 1987. He was promoted in the year 1992, to the 
post of Senior Storekeeper, after considering his good and 
unblemished service record. According to him, he was active 
member of Air India Employees Guild Union, recognised 
by First Party Company. In December 1996 the leadership 
of the Union was changed and new office bearers took 
over the charge. 

3. According to him on 18-1-1996 the First Party 
Company issued a charge sheet against him making number 
of false allegations. The charge sheet was vague, false and 
fabricated. It was issued in order to victimise him. The 
Second Party workman replied the charges sheet vide his 
letter dated 21-9-1996. He denied all the charges and 
allegations levelled against him. The First Party Company 
has not accepted the explanation of Second Party workman 
and initiated disciplinary proceedings against him. They 
did not follow the enquiry procedure. One of the Officer 
Mr. Lakhra though has no concern with the enquiry 
proceedings started interfering in the enquiry proceedings. 

4. The Second Patty workman moved to Conci liation 
Officer under the provisions of I D. Act. A settlement dated 
17-1-1997 was signed by the parties. It was agreed that Mr. 
Lakhra and Mr. Kohli the Enquiry Officer would neither be 
the Conveyor nor the Member of Enquiry Committee, in 
the enquiry against the workman. They issued second 


charge sheet dated 20-1 -1998 with four additional charges. 
Pending enquiry they illegally suspended the Second Party 
workman w.e.f. 20-2-1998. He replied the suspension order. 
Four months thereafter the First Party issued third charge 
sheet dated 18-5-1998. The Second Party workman replied 
the same vide his reply dated 16-6-1998. They did not 
consider the replies and initiated the enquiry in respect of 
the charges in the charge sheet dated 18-1-1996 and dated 
20-1-1998. They simultaneously constituted two more 
Enquiry Committees. Both the enquiries were conducted 
parallel and simultaneously with a view to harass the 
workman. They closed the enquiries hurriedly and abruptly. 

5. In respect of enquiry of the third charge sheet 
dated 18-5-1998 notice of hearing was not given to the 
Second Party workman or his defence representative. It 
was concluded hastily, ex-parte and without following the 
procedure. All the three enquiries were conducted without 
following due process of law. They are illegal and unfair. 
The First Party did not produce the documents asked for 
by the Second Party. They examined the witnesses other 
than the witnesses listed. They did not examine the relevant 
witnesses. The Enquiry Committee submitted its undated 
reports holding the Second Party workman guilty of the 
charges levelled against him. The Second Party workman 
submitted his final statement in defence. However, they 
did not consider his explanation and sent a showcause 
notice dated 10-12-1999 for the punishment. The Second 
Party workman replied the show cause notice. However, 
they did not consider the reply and illegally dismissed the 
Second Party from the services of the first party. The 
punishment is not as has been prescribed in clause 20 of 
the Certified Standing Orders. 

6. They did not take into consideration the gravity 
and extent of misconduct while awarding the punishment. 
Instead of original order they served on him the xerox copy 
of the order so as to deprive him from availing remedy of 
appeal. The services of Second Party workman was abruptly 
terminated with immediate effect. The said order is illegal 
and void. 

7. The approval application was filed before dismissal 
order. It was also not served upon the Second Party 
workman. Termination letter dated 7-7-2000 was served on 
the Second Party workman much latter. The approval 
application was not filed at the same time. They have not 
paid the suspension allowance as per the rules. The 
approval application is illegal. 

8. As the services of Second Party workman was 
illegally terminated he raised industrial dispute vide his 
letter dated 10-9-2007. The dispute has been closed by 
Conciliation Officer ex-parte. At the instance of the A. L. C. 
the Labour of Ministry has sent the reference to this 
Tribunal. The Second Party workman prays that both the 
enquiries be declared unfair and illegal and also prays that 
findings of both the enquiries be declared perverse. He 



[m II —WS 3(ii)] 


22,2012/^31, 1934 


7133 


also prays to quash and set aside the order of dismissal 
dated 25-2-2000 and the order of termination dated 
7-7-2000. He also prays for direction to reinstate him in the 
service with full back wages and all the consequential 
benefits w.e.f. 7-7-2000. 

9. The First Party company resisted the statement 
of claim vide its W. S. Ex. 11. According to them the 
Reference is not maintainable as the Second Party 
workman had withdrawn the earlier Reference COi'i-11 of 
2005. The Second Party workman was neglecting the work 
and his output was very poor. He was in a habit of missing 
from the place of his work without prior approval of his 
superior and without proper justification. Intimation to that 
effect was given to him by letters dated 21-11-1995 and 
27-11-1995. He was also informed that he used to report his 
duty late and instead of 7.30 A.M. at 8.00 A.M. and on 
wards. His punching card often used to be found missing 
from its regular place. Once he was also found with Mr. K. 
Ravi dealing with business of Passport and on questioning 
by Dy. Store Manager Mr. C. Kujur he replied arrogantly 
that in tea time he was free to carry out any kind of private 
work. 

10. The Second Party workman was seen to have 
entered in the cabin of Dy. Manager, 747 Maintenance 
Stores and in his absence and made personal telephone 
calls from his cabin. On 20-2-1998 he reported his duty on 
9.15 A.M. instead of 7.30 A.M. His time card was not 
available at the specified slot. He had kept his time card at 
an unauthorised place. He was nominated to attend Hindi 
Class from July, 1997 to November, 1997 on all working 
days. The Hindi Section reported that he was absent on 17 
days intermittently. He also used to be found missing from 
the place of his work besides late reporting. 

11. He used to commit breach of rules. His behaviour 
during working hours was disorderly. He was habitual 
negligence or neglecting his work. Therefore he was called 
upon to submit his explanation. By way of explanation he 
denied all the charges. Competent Authority found his reply 
unsatisfactory. Therefore they decided to hold enquiry into 
the charges levelled against the Second Party workman. 
The Competent Authority constituted and reconstituted 
Enquiry Committees. The Enquiry Committees have 
commenced their proceedings on 22-5-1998. The enquiries 
were concluded on 21-6-1999 in 33 sittings. Second Party 
defended by defence Counsel of his choice. Ten 
management witnesses were examined. The Enquiry 
Committee found the Second Party workman guilty of all 
the charges levelled against him except disorderly 
behaviour in the premises of establishment. 

12. The Enquiry Committee submitted its report to 
the Competent Authority. The Competent Authority 
forwarded copy of report of Enquiry Committee with show 
cause notice to the Second Party workman and he was 
called upon to submit his say as to why the report should 


not be accepted and as to why appropriate punishment 
should not be imposed. The Competent Authority found, 
his reply was not satisfactory, thus they terminated the 
services of the Second Party workman. They have also 
filed an application for approval. They have followed the 
procedure and legally terminated the services of the Second 
Party workman. Therefore, they pray that the Reference be 
rejected. 

13. The Second Party workman filed his Rejoinder 
at Ex. 12. He denied all the allegations in the W. S. He 
denied all the charges levelled against him. In addition to it 
he also repeated the contents in the statement of claim. 

14. In the light of rival pleadings of the parties. My 
Ld. Predecessor has framed the Issues at Ex. 13. He decided 
Issue No. 6 as a Preliminary Issue .in the affirmative in 
respect of maintainability of the reference. My Ld. 
Predecessor also decided Issue Nos. I and 2 by his Part-I 
Award dated 20-9-2010, wherein he held that the enquiry 
was not fair and proper and the findings of both the 
enquiries were found to be perverse. 

15. In this Part-11 Award, 1 recorded evidence of both 
the parties. Following Issue Nos. 3 to 5 are the remaining 
issues for my determination. I record my findings thereon 


for the reasons to follow : 


Issues 

Findings 

'• (3) Whether action of the 

management 
is just and proper ? 

Yes. 

(4) is second party entitled for 
reinstatement and back 
wages ? 

No. 

(5) What order? 

Reference 

stands 

dismissed. 

REASONS 


16. Issue Nos. 3 and 4 : Both these Issues are 
interlinked. Therefore, they are discussed and decided 
simultaneously. In part-1 Award the enquiries were held 
unfair and unjust and finding were found to be perverse. 
Thus in this part-II Award 1 have recorded the evidence of 
both the parties to examine the charges levelled against 


the second party workman and this tribunal is supposed to 
find out the truth therein. The said points are before the 
Tribunal and the evidence is recorded thereon. I have to 
examine the charges levelled against the workman in the 
light of the evidence on record. This tribunal is also 
supposed to record finding as to whether the action of 
termination of the services of the workman is just, proper 
and adequate. That is the scope of this Award. 

17. In this respect I would like to refer all the three 
charge sheets categorically and in the light evidence on 
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record I would like to record the findings on each of the 
charges levelled against the Second Party workman. The 
first charge sheet dated 18-1-1996 is on record at Ex. 95. As 
per this charge sheet, following charges were levelled 
against the Second Party workman. They are : 

(i) The workman was alleged to be often found 
missing from die place of his work without prior 
approval of superior and without proper 
justification and used to neglect his work and 
his output was very poor. 

(ii) For the period 27-11-1995 to 15-12-1995 
workman was reporting his duty often later 
than 8.00 a.m. at the place of his work instead 
of 7.30 a.m. and his punching card was often 
found to be missing from its regular place and 
he was also often found missing from the place 
of his work. 

(iii) On 8-12-1995 at about 9.15 a.m. he was found 
with Mr. K. Ravi dealing with business of 
Passport When Dy. Stores Manager Mr. Kujur 
asked about the same he replied arrogantly 
that in tea time he was free to do any private 
work. It is alleged that all these acts amount to 
misconducts. 

18. The second charge-sheet (Ex-98) dt. 18-5-1998, 
the charges were : 

(i) On 16-2-1998, in between 11.30 to 11.45 hrs the 
workman alleged to have unauthorisedly 
entered in the cabin of Dy. Manager, 747 
Maintenance Stores in his absence and 
unauthorisedly made personal calls from his 
cabin. It is also alleged that he has taken away 
official rubber stamp of Dy. Manager which 
was lying on his table. 

00 Late reporting of duty on 20-2-1998.1nstead of 
7.30 a.m. he reported duty at 9.15 a.m. On 
verification of time card rack, it is reported that 
his time card was not available at the specified 
slot find the same was not traceable. It is alleged 
that he was keeping the card at unauthorised 
location unknown to the time-office and the 
department. 

(iii) The third charge is during the period July 1997 
to November 1997, the second party workman 
was nominated to attend Hindi classes. 
However, it was reported from Hindi Section 
that he did not attend the classes on 17 days 
intermittently and remained absent 
unauthorisedly from the assigned place of 
work. 

(iv) It was alleged that during the year 1997-98, the 
workman reported late to the Section though 


the time card indicate that the same.was 
punched at normal reporting time. Besides late 
reporting, he was also found missing from his 
place of work. The details thereof are given in 
the charge sheet at Ex-98. Ex-97 is in respect of 
the charges levelled against the workman dated 
18-1-1996. It is part of the first chargesheet. 

19. I would like to verily these charges categorically 
in the light of evidence on record. First party has examined 
as many as 8 witnesses to prove the charges. The first 
witness Mr. Girish Kadam has deposed at Ex. 36. He says 
on oath that he was working in Jet Stores since 31-8-1990 
till the year 2000. He further says that the Second Party 
workman Mr. Prabhu also working in the same Jet Stores. 
He further says that he observed that Mr. Prabhu was doing 
his personal work during working hours. He further says 
that Mr. Prabhu did not concentrate on the work of the 
department as a result of which workload on him and on 
his colleagues was increased. He further says that 
requisitions handed over to him were never attended by 
him to time. He further says that workman Mr. Prabhu used 
to attend only 4-5 requisitions in a shift whereas the other 
co-workers and he himself used to attend about 35 - 40 
requisitions on an average. He further says that whenever 
he used to receive telephone calls he used to leave the 
section sometimes without informing. Though this witness 
in his cross-examination admitted that Mr. Prabhu is not 
responsible for all that, however, these averments in his 
affidavit that he did not concentrate on the work of the 
department and was never attending the requisition in time. 
These averments in his affidavit are not specifically denied 
in his cross-examination. The averment in his affidavit is 
also not specifically denied that, the workman Mr. Prabhu 
used to attend only 4 -5 requisitions in a shift whereas the 
other co-workers and this witness himself used to attend 
about 35 - 40 requisitions. The version of this witness 
support the charge against the workman that he was 
negligent towards his duty and his work output was poor. 

20. The next witness is Mr. Arvind Shivkar, Ex. 37. In 
his affidavit he says that, in the year 1996 he was working 
as a Store Supervisor in Jet Stores and second party 
workman Mr. Prabhu was working there as a Senior 
Storekeeper. He says that, he used to receive many 
complaints from his subordinates against Mr. Prabhu 
concerning his conduct and work in the section. He further 
says that Mr. Prabhu used to attend only two or three 
requisitions per day and most of the times he used to sit 
near telephone and used to attend several personal calls 
related to passport work. He further says that he (Mr. 
Prabhu) used to go missing from his place of work 
frequently for 1 to 2 hours. He used to refuse to attend the 
work of cold room items causing inconvenience and 
hardship to other employees in the Section as they were 
required to attend the said work. He further says that Mr. 
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Prabhu never used to attend group requisitions containing 
8 to 10 items in one requisition. 

21. He further says in his affidavit para 4 thereof 
that he has personally warned Mr. Prabhu several times 
with regards to his aforesaid conduct in performing his 
duties. However he says that inspite of that Mr. Prabhu did 
not show any improvement. He further says that he 
reported the aforesaid behaviour of Mr. Prabhu to the then 
Manager, Mr. Banerjee. The copies of his notes are on 
record at Ex-61 and 62. Ex-61 is his report about private 
calls and private talk of Mr. Prabhu on telephone causing 
disturbance to the Jet stores for day to day work. Whereas 
Ex-62 is a joint report of 5 Assitant Store Managers 
including Mr. Shivkar. Vide this report dt. 18-12-1997 they 
jointly informed that, they found workman Mr. Prabhu 
reporting his duty late after 8.30 hrs. and not as per 
schedule time. They also reported that he was found missing 
from the designated place of work. They have also reported 
that while on duty he was found receiving phone calls 
from inside as well as outside inquiring about passport 
and he used to use the phone for his personal/passport 
related work causing obstruction. Counselling in this 
respect was found fruitless. They also reported in this letter/ 
report that the workman was also in a habit of threatening 
his seniors and requested for suitable action. 

22. This witness says that he has also issued memo 
dated 27-7-1996 to second party workman (hereinafter 
referred as Mr. Prabhu). This memo was issued *o 
Mr. Prabhu as he refused to work on counter job as per the 
letter of their Senior, Mr. S. Banerjee dated 20/21 -6-1996. He 
further says that Mr. R. J. Karbhari also had issued a letter 
to Mr. D. Y. Prabhu dated 7-7-96 as Mr. Prabhu refused to 
work on counter. He ftirther says that as Mr. Prabhu refused 
to work on counter, extra manpower had to be arranged to 
carry out the work at counter. He has also identified the 
signature on the letter issued by Mr. V. Kundhadia, the 
then Dy. Manager, Stores to Mr. Prabhu. He further says 
that as Mr. Prabhu refused to work at the counter, thus 
they were required to arrange additional manpower and 
company was required to pay overtime for the same. It was 
suggested in his cross that as Mr. Prabhu was transferred 
to Master Index which is a different section, therefore he 
was not supposed to attend work of any other department. 
However this witness says that Master Index is a part of 
Maintenance Stores and it is in the same location. He has 
denied in his cross that. Master Index and Maintenance 
Store are different and they have separate staff and not 
concerned with each others. 

23. This witness has no reason either to harass 
Mr. Prabhu or to allot him more work. This witness has also 
no reason to say that he received number of complaints 
from the sub-ordinate staff members about Mr. Prabhu that 
he used to avoid to attend requisitions and group 
requisitions. The version of this witness is supported by 


the report Ex-61 & joint report Ex-62 and memo Ex-63 which 
indicates that inspite of direction of superior Mr. Prabhu 
refused to work on counter. Ex-61 indicates that he was 
engaged in attending private telephone calls and causing 
disturbance the others. Ex-62 support the version of th6 
witness that Mr. Prabhu was late in attending his duties 
and also used to be missing from the place of his work and 
used to attend phone calls on the counter. There are 
documents on record to support the version of this 
witness. Further more there is also no reason to discard the 
version of this witness. He has no enemity or any other 
reason to depose against Mr. Prabhu. Therefore, the 
version of this witness inspires confidence. 

24. First party has examined MW-3, Mr. Sidharth 
Banerjee. He was working as an officiating Assistant 
Controller, Stores and Purchase Department. He says in 
his affidavit Ex-38 that the work and conduct of Mr. Prabhu 
was not satisfactory. He used to neglect his work and his 
output was very poor. Very often he was reported to be 
missing from his place of work without prior approval of 
his superior. He further says that though his reporting time 
was 7.30 am, he used to report at around 8.00 am. He further 
says that his superiors and colleagues have made several 
written complaints about his work and conduct. He used 
to refuse the work allotted to him by his superiors. He says 
that, he received complaint about Mr. Prabhu threatening 
his superiors. He further says that he was involved in 
passport related activities and was found indulging in 
such activities during working hours. He further says that 
due to him, work of the department was suffered. They 
were put to inconvenience and great hardship by the 
conduct of Mr. Prabhu. He has issued several letters and 
memos to Mr. Prabhu about his unsatisfactory work and 
conduct. The copies of letters and memos are proved by 
him and they are collectively exhibited as Ex-64. He has 
proved the letter Ex-65 issued on 4-3-1996 to Mr. Prabhu 
requesting him to do the counter work as assistance to 
night shift duty officer. He further says that, Mr. Prabhu 
did not attend the said work and did not meet the Dy. 
Stores Manager. Therefore he had drawn his attention to 
his non co-operative attitude and counselled him about 
the same. He has proved the report dated 5-10-96 at Ex-66 
issued to Mr. Prabhu about refusal to go for short term 
duty to Madras. According to him. 
Mr. Prabhu accepted the letter Ex-66 under protest and has 
also endorsed his refusal thereon. He has also proved the 
memo/letter Ex-67 jointly issued by himself and by 
Mr. V. D. Makwana to Mr. Prabhu as he was not available at 
the place of his work. He has also proved another memo 
Ex-68 issued to Mr. Prabhu for his frequent late reporting 
the duty although cards were punched in time. He has 
proved another memo Ex-69 addressed to Mr. Prabhu for 
his frequent absence from the place of his work and for not 
reporting to work without intimation. He has proved two 
more letters Ex-70 & 71 issued to Mr. Prabhu in respect of 
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allocation of work with endorsement of Mr. Prabhu for 
having received these letters under protest. He has proved 
another letter Ex-72 issued by him to Mr. Prabhu for 
negligence in co-ordination in getting the spare parts. He 
has also proved the letter Ex-73 issued by him to Mr. Prabhu 
for his unauthorised absence and for being found missing 
from the place of his work. Ex-74 is for availing unapplied 
leave and found missing from the place of work. He has 
also issued memo/ietter dated 7-11-1997 Ex-75 to Mr. Prabhu 
for his unauthorised entries in the time card and for availing 
excess sick leave. 

25. The evidence of this witness is not impeached or 
denied in his cross-examination. Therefore, evidence of 
this witness and the documents he has proved can safely 
be relied and accepted. This witness has admitted in his 
cross-examination at Ex-38 that no personal threats were 
given to him. However it is also not his case that any threat 
was given to him personally. Furthermore I would like to 
point out that this witness is 63 years old, retired officer of 
Air India. He has no reason to implicate Mr. Prabhu falsely. 
Neither any such circumstance is brought on record nor 
any suggestion to that effect is put to this witness to show 
that he has reason to depose falsely against Mr. Prabhu. 
In short, the version of this witness and documents proved 
by him inspires confidence and can safely be relied 
upon. 

26. MW-4, Y. R. Rao is another witness examined by 
first party at Ex-39. He was the Manager of Stores 
Department. He says that, Mr. Prabhu was working under 
him in 747 Maintenance Stores. He says that, the work and 
conduct of Mr. Prabhu was not satisfactory. He frequently 
used to report his duties late. He was also found missing 
from the place of his work. He used to refuse to carry out 
the work allotted by his superiors. He used to make and 
attend several personal telephone calls and used to do 
passport work and connected documentation during office 
hours. He furthers says that on 16-2-1998 at about 11:30 
hrs Dy. Manager, Kujur was not in his cabin when 
Mr. Prabhu entered in the cabin and was using telephone 
of Mr. Kujur. When he entered in the cabin, he heard 
conversation of Mr. Prabhu. He was talking about passport 
matter. Therefore he made report to his-superior about the 
work and conduct of Mr. Prabhu. The said report is on 
record at Ex-76. He has also proved joint report Ex-77 signed 
by himself, Mr. S. D. Wadkar, Mr. P. D. Velankar, Mr. S. F. 
Pereira and Mr. V. D. Makwana. The four officers have 
jointly sent this report Ex-77 to the Dy. G M. Stores w'herein 
they have mentioned that Mr. Prabhu was non co-operative 
and non-productive work wise. It is further mentioned that 
he was reporting at 8.30 mostly every day, instigating other 
staffs against the officers. He used to be frequently missing 
from the working place. They suspected him doing some 
documentation work. He often used to threaten superiors 
as “Dekh Loonga”. They have requested to take stern 
disciplinary action against him. Out of four officers, 


Mr. Pereira, Assistant Manager, Stores has signed this 
report on the point of frequently missing from the working 
place. He has not signed for the other misbehaviours of 
Mr. Prabhu. In fact it inspires confidence about the report. 

It indicates that they have not signed this report blindly. 
Mr. Pereira was not aware about the other complaints 
therefore he had signed only about the missing of work 
place. 

27. This witness Mr. Rao has also sent another joint 
report to G.M. (Administration) Stores and Purchase 
Department against Mr. Prabhu. It is at Ex-78. In this report, 
they have informed that, on that day Mr. Prabhu reported 
his duty at 09.40 hrs whereas his normal duty hours were 
07.3frhrs to 16.55 hrs. They also reported that he was also 
found missing in between 10.30 hrs to 11.00 hrs and 11:05 
hrs to 16 : 50 hrs and 16.25 hrs to 16.55 hrs on 7-1-1998 
without prior permission from Assistant Duty Manager or 
Incharge of Section. This report was jointly signed by this 
witness and Mr. V. D. Makwana. This witness further says 
that one more joint report was sent by he himself and by 
Mr. Makwana to Sr. Manager, Stores in respect of refusal 
of work allotted to Mr. Prabhu. He refused to do the physical 
check of items by saying that it was not his job. The said 
report is on record at Ex-79. This witness has also proved 
relevant page of diversion fegister wherein he has made 
remark that on that day, Mr. Prabhu resumed at 8 : 45 hrs. 
He further says that, Mr. Prabhu made another remark and 
questioned him ‘what is the purpose of making such 
remark ?' It amounts to insubordination. Though this 
witness was cross-examined at length, much description 
of stores their functioning was asked to him, however these 
material allegations and the documents produced are not 
specifically denied in the cross-examination of this witness. 
It was suggested in his cross that he was never superior 
officer of Mr. Prabhu which he has denied. This witness is 
also a retired officer of Air India. He has retired some three 
years back and has no reason either to victimise Mr. Prabhu 
or to depose falsely against him. His version supports the 
charges of late attendance, missing from the workplace 
and charge of insubordination as he had refused to do the 
work given by the higher authority. His version also 
supports the charge of neglecting the duty during the duty 
hours. 

28. MW-5, witness V. D. Makwana had deposed at 
Ex-40. He was Manager of MM Stores Department, known 
as Material Management Department, lie says in his 
evidence Ex-40 that Mr. Prabhu was working under him. 
His work was not satisfactory. I le used to report frequently 
late at the place of work. He was found missing from the 
place of his work. He used to reluse to carry out the work 
allotted by his superior. He used to attend several personal 
telephone calls and used to do passport related work during 
office hours. He further says that he had personally seen 
staff coming at the counter where Mr. Prabhu was sitting 
and handing over money/documents/passports. 1 le further 
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says that he used to threaten his superiors including himself 
as “Main Tumhe Dekh Loonga” and used to threaten to 
kidnap his son and also used to threaten to throw him out 
of the train. 

29. He further says that he reported to his superior 
about the unsatisfactory work of Mr. Prabhu. He has 
supported the evidence of other witnesses who have 
proved joint reports Ex-62, 67, 77 to 79 & 82. They are 
about late reporting the duty, missing from the place of 
work, refusing the work allotted by his superiors and for 
threatening his superior officers including this witness 
himself. These reports are discussed above in the evidence 
of witnesses Shivkar and Rao. 

30. Ex-83 is the report sent by this witness to Sr. 
Manager against Mr. Prabhu as he refused to do Inter Store 
Requipment by saying that it was not his job. This witness 
has proved the attendance sheet at Ex-81. His presence is 
marked against his name. Below it this witness has written 
the time of reporting as 08 :30,09.15,08.30,08.05,09.00, 
09.15, 09.15. Though this witness was elaborately cross- 
examined and number of details and descriptions were put 
on record, there is no specific denial of the allegations of 
late attendance, missing from place of work, refusing to 
work as per the directions of the superior and threatening 
the superiors. Therefore, the allegations which are not 
specifically denied in cross can be said to have been 
proved. Furthermore, the Id representative of first party 
rightly pointed out that this witness is also 65 years retired 
officer of Air India. Neither he has any reason to depose 
falsely against Mr. Prabhu nor there is any such suggestion 
to this witness. Therefore version of this witness inspires 
confidence. 

31. M W-6, Mr. Charles Kujur, the then Dy. Manager, 
Stores and Purchase Department has deposed at Ex-43. He 
says that on 8-12-95 at about 9.15 hrs he found Mr. Prabhu 
sitting with Mr. Ravi, Technical Engineer with photocopy 
of passport and other documents pertaining to passport 
on his table. He immediately instructed Mr. Ravi and to 
Mr. Prabhu not to do passport related work in the office. 
Ravi apologised and informed that he had come to meet 
Mr. Prabhu for availing passport services. He further says 
that Mr. Prabhu replied in a very rude tone and manner. He 
further says that he warned him orally not to deal in 
passport business even in teatime or lunch break. He has 
made written report to the management about this incident. 
The said report is at Ex.-84. 

32. He further says that, Mr. Prabhu used to report 
late, found missing from the work place and attend several 
personal telephone calls. He has proved the notes 
collectively exhibited at Ex-85 wherein he has mentioned 
dates, time of late reporting and missing of Mr. Prabhu 
from the place of work. He has also made a report about the 
arrogant talk and threat by Mr. Prabhu on phone. The said 


report is at Ex-86. These allegations and reports and notes 
are also not denied specifically in the cross-examination of 
this witness. The version of this witness corroborates the 
charges of late attendance, missing from the workplace 
and threatening the superiors. There is no reason to discard 
the version of this witness. 

33. MW-7, Mr. Gajanan P. Bhosale (Ex-48) and Mr. 
MW-8, S. D. Wadkar (Ex-49) have also corroborated the 
allegations and charges that the work of Mr. Prabhu was 
not satisfactory. He was reporting late to his duty. He used 
to be missing from the place of his work. MW-7 G P. Bhosale 
has proved his notes Ex-88,89 and the memo Ex-90 and 91 
issued to Mr. Prabhu. He has also proved the joint report 
Ex-87 signed by he himself and Mr. C. E. Nagvekar. Both 
were superior officers of Mr. Prabhu. Their allegations about 
late reporting, missing from workplace and refusal to work 
are not specifically denied in their respective cross- 
examinations at Ex-48 and 49. There is also no reason to 
discard the version of these witnesses. 

34. In respect of refusal to work as per the direction 
of higher officer, the workman has admitted in his cross at 
Ex-57 para 40 thereof that his superiors has issued memo to 
him for refusal of work and he replied that immediately. He 
admitted that there were occasions when he used to demand 
memo in writing to do some work directed by the superior. 
He volunteers in the same para that, such occasions were 
when they used to give additional work other than his 
regular work. He admitted the memos issued to him and his 
endorsements thereon at Ex-91,91/1,91/2. His admissions 
in his cross support the version of first party and its 
witnesses that the second party workman was in a habit of 
refusing the work directed by his superiors. Thus I hold 
this charge is supported by the evidence of these witnesses 
and the documents produced by them that the second 
party workman used to refuse to do the work directed by 
his superiors. 

35. In respect of missing from the place of his work, 
this witness has admitted in his cross at Ex-57 para 42 that 
he used to leave the department frequently under pretext 
of visiting medical department or Personnel Department. 
His explanation is that he used to obtain permission of his 
superior. All the above witnesses say on oath that 
Mr. Prabhu used to be missing from the place of his work. 
Some of them have also made detail reports thereof. He 
may have obtained permission once or twice from some 
officer. However majority of officers have deposed that he 
used to be missing from the place of his work for hours 
together. Their version is supported from the memos issued 
and from the reply given by the workman in his cross- 
examination. Furthermore, there is no specific denial of the 
allegations in the respective cross-examinations of these 
witnesses. Thus I hold this charge of often missing from 
the place of work is proved. 
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36. In this respect it was submitted on behalf of the 
second party workman that to prove late reporting to the 
duty, the first party management have not produced 
punching cards which are the relevant documents where 
time of attending the duty is reflected. In this respect the Id 
representative of first party rightly submitted that it has 
come in the evidence of the witnesses and in the reports 
referred above that punching card of Mr. Prabhu used to 
be missing from the slot of punching cards. He further 
pointed out that their charge is Mr. Prabhu was reporting 
late at the place of his duty. He may be getting his card 
punched in time. However he was reporting late to 
Maintenance Stores, 747 Stores or Jet Stores where he was 
working at the relevant time. In respect of missing from the 
workplace or late reporting, it is submitted on behalf of the 
second party workman that as per Certified Standing Orders, 
the management could have deducted his pay. However 
his pay was never deducted, therefore it is submitted that, 
it shows neither he was late nor missing from the place of 
his work. In this respect it was rightly pointed out that non 
deduction of pay does not amount to breach of Certified 
Standing Orders. 

37. The Id representative of first party further 
submitted that, the officer used to report about late 
reporting and missing from place of work and were 
expecting improvement in the behaviour of the workman. 
Therefore they have not deducted pay of the workman. 
There is no reason to discard the version of the w itnesses 
as some of them are retired from the service and have no 
reason to depose falsely. Thus I hold that this charge of 
late reporting the duty is also proved by the first party. 

38. In respect of allegation of doing passport related 
work during the office hours, I would like to point out that 
the allegations to that effect are vague and based on mere 
suspicion and inference. The witnesses suspected that, 
Mr. Prahhu was dealing with passport related work as he 
was found discussing with Mr. Ravi regarding passport 
work. It is also alleged that he used to do personal calls 
and used to attend telephone calls and he used to be 
missing from the place of work therefore, these officers 
have drawn inference that he was doing passport related 
work during the office time. The version of the witness is 
based on suspicion and inference. Though there is no 
concrete evidence about doing of passport related 
business by the workman. However from the evidence on 
record and the version of these witnesses, it is clear that 
Mr. Prabhu was neglecting his work and his output was 
\er\ poor. 

3 ( > The version of the second party workman does 
not stand to reasons that, the officers have victimised him 
as he was active member of union and he had objected to 
the illegal activities of the officers. No such circumstance 
is brought on record. It was suggested to these witnesses 
that Mr. Hegde is dealing with passport and visa business 
and was running a Travelling Company. However there is 


no evidence about the same. Furthermore, all these officers 
have no reason to depose against Mr. Prabhu merely to 
support Mr. Hegde. 

40. In respect of the charges it is submitted on behalf 
of second party workman that, the charges are vague 
therefore he cannot be punished for the same. In support 
of his argument the second party workman resorted to the 
Bombay High Court ruling in Griffon Laboratories V/s. 
Maharashtra Shramik Sena & Ors 2001 III CLR 655 wherein 
Hon’ble High Court set aside the punishment on the ground 
that charge levelled against the workman was vague. In 
that case allegation against the then workman was of 
assault. However, details, nature and particulars of assault 
were not given. In the circumstances, the Hon’ble Court 
while setting aside the inquiry and punishment observed 

that “.the disciplinary inquiry Was vitiated because of 

vagueness of charge-sheet.” However in that case, name 
of the employee who was assaulted, details of nature of 
assault and particulars of time and place of incident were 
not given in the charge-sheet, therefore it was held that the 
charge-sheet was vague. In the case at hand, the charge- 
sheet is not vague. On the other hand, the details of charges 
levelled against the workmen were given, therefore, the 
ratio laid down in this ruling is not attracting to the set of 
facts of the present case. 

41. On the point workman also referred another ruling 
of Hon’ble Bombay High Court in Sundarlal Dhanraj 
Kasliwal V/s. Karmaveer Kakasaheb Wagh Sakhar 
Kharkhana 1994 11 CLR 1090 in that case also charge-sheet 
was vague. Thus the inquiry and punishment therein were 
quashed. However in the case at hand the charges are not 
vague. Thus ratio laid down in that ruling is not attracted 
to the set of facts of the present case. The workman also 
referred another ruling of Hon’ble Bombay High Court 
S. N. Thampy V/s. Textiles Committee 2001 111 CLR 667 
wherein principles of natural justice were violated. The 
misconduct was not proved and punishment of dismissal 
was found disproportionate to the misconduct therefore 
Hon’ble High Court set aside the order of dismissal and 
petitioner therein was treated as under continuous 
suspension. In the case at hand, the facts are altogether 
different. The workman was given sufficient opportunity 
to defend himself and there was no violation of principles 
of natural justice. The first party has also led sufficient oral 
and documentary evidence about number of misconducts 
of the second party workman. Therefore ratio laid down in 
the above ruling is also not attracted to the set of facts of 
the case at hand. 

42. It was submitted on behalf of second party 
workman that the order of dismissal is not as per the 
Certified Standing Orders. It is pointed out that as per the 
Certified Standing Order 20 (j) the dismissal should be 
dismissal with or without retirement benefits in part or in 
full. In the case at hand, the punishment is of mere dismissal 
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from the service. There is no reference whether it is with or 
without retirement benefits in part or in full. Therefore it is 
submitted that the order of dismissal passed by competent 
authority is illegal and deserves to be set aside. In support 
of his argument, workman resorted to Apex Court ruling in 
Glaxo Laboratories (I) Ltd. V/s. Labour Court Meerut & 
Ors. 19841 LLJ 16 wherein Hon’ble Apex Court observed 
that: 

“The contention that some other act of misconduct 
which would per se be an act of misconduct though 
not enumerate in the standing order can be still 
punished must be rejected.” 

However in the case at hand, the second party workman 
was not punished for any other misconduct not enumerated 
in the certified standing order as in the above referred case. 
Late attendance, negligence in performing duty by missing 
from the place of work or not attending Hindi classes as 
well as refusing to work as directed by the superior, all are 
punishable under Certified Standing Orders. The ratio laid 
down in the above ruling is not applicable to this case. 

43. He also relied upon another Apex Court ruling in 
Sudhir Chandra Sarkar V/s. Tata Iron and Steel Co. Ltd. & 
Ors. 1984 III SCC 369 wherein the Hon’ble Court observed 
that: 

“As such certified standing order which statutorily 
prescribed conditions of service shall be deemed to 
be incorporated in the contract of employment of 
each employee with his employer.” 

The ratio laid down in this ruling is also not attracted to the 
set of facts of the case at hand as certified standing orders 
are very well applicable to the workman as he is held guilty 
for the misconduct prescribed in certified standing orders. 

44. In this respect, on behalf .of second party 
workman, Bombay High Court ruling is resorted to in 
Sadhana Textiles Industries Pvt. Ltd. V/s. Gulabchand 
Gayadil & Ors 1993 IICLR 512 wherein in respect of the 
proper punishment as per the standing order, the Hon’ble 
Court observed that: 

“.the punishment specified in the standing order 

would be proper punishment and the industrial court 
did not apply its mind to the relevant standing order 
and did not decide the quantum of punishment in 
the light thereof and as such the proceeding has to 
be remanded.” 

In the case at hand, punishment of dismissal is prescribed 
in the certified standing order. However by mistake or by 
oversight the competent authority did not mention whether 
the dismissal was with or without retirement benefits in 
part or in full. Therefore it cannot be said that the order of 
punishment is in violation of certified standing order. 
Furthermore in case of any mistake in awarding the 


punishment by the competent authority this Tribunal can 
very well correct the same. For such minor mistake the 
punishment need not be set aside. In part-I of the award, it 
was held that the inquiry was not fair and proper. The 
findings thereof were also declared to be perverse. 
Therefore, the parties were allowed to lead their evidence 
afresh. In the aforesaid ruling it was a mistake of industrial 
tribunal therefore, the Hon’ble Court was pleased to remand 
the matter. Here the Tribunal has not committed any mistake 
on the other hand Tribunal herein can correct the mistake if 
any committed by the competent authority. In the 
circumstances, the ratio laid down in the above ruling is 
not attracted to the set of facts of the present case. While 
correcting the mistake, in awarding the punishment, I would 
like to invoke the term in the Certified Standing Order No. 
20 (j) and part thereof, favourable to the workman. Such as 
the Competent Authority has passed the order that 
workman is dismissed from service. Had the competent 
authority passed the order in consonance with Certified 
Standing Order 20 (j), looking into the gravity of charges, 
they would not have given any retirement benefit to the 
workman. In this backdrop, I think it proper to read the 
punishment as per the Certified Standing Order with 
retirement benefits in full. The order of punishment thus 
has to be read as follows : 

“The workman is dismissed from the service of the 

first party with retirement benefits in full.” 

It will suffice the purpose. The punishment of dismissal is 
very well prescribed in Certified Standing Order 20 (j). 
Therefore, it cannot be said that the punishment is 
something else than prescribed in Certified Standing Order. 
The order of punishment is silent about the retirement 
benefits. Therefore, the order of dismissal can be read and 
interpreted in consonance with Certified Standing Orders 
and beneficial to the workman i.e. “with retirement benefits 
in full”. This the order of punishment cannot be called 
contrary to the certified standing orders as has been argued 
by the second party workman. 

45. Another objection raised by the workman is the 
order was not communicated to him by the competent 
authority. Therefore it was argued that there was no proper 
service of order of dismissal. In this respect Id representative 
of the first party submitted that the termination or dismissal 
cannot be called bad as it was not served on him by the 
competent authority and served by some officer of other 
department. In support of his argument. Id representative 
of the first party resorted to Apex Court ruling Union of 
India & Ors. V/s. Sumitra Devi and Ors wherein the Hon’ble 
Court observed that: 

“Since the competent authority has passed the order 

of termination, its communication by any other 

authority will not make the order of termination 

bad.” 
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In short, the argument on behalf of second party in this 
respect is found to be devoid of merit. 

46. In the light of above discussions, i hold that 
following charges are proved against the second party 
workman Mr. Prabhu. They are (i) Late reporting to his 
workplace, (ii) Missing from the place of work, fiii) He was 
relieved from his duty to attend Hindi class from July 1997 
to November 1997, however on 17 occasions he did not 
attend Hindi classes. The second party workman is found 
guilty for all these charges. In addition to that there is also 
evidence on record which indicates that the workman used 
to refuse the work allotted to him by his superiors. There is 
also evidence on record as reflected from the version of 
the witnesses that workman used to threaten his superiors 
and had also refused to accept the transfer. In short he was 
rightly held guilty for the charges levelled against him. 

47. Now I would like to examine whether the 
punishment is proportionate. In this respect, the Id 
representative of the first party management submitted that, 
late attendance or missing from the place of work often, are 
sufficient to award punishment of dismissal. In support of 
his argument the Id representative resorted to Division 
Bench ruling of Hon’ble Bombay High Court in 
Chandrakant Tatoba Kumbhar V/s. The Chairman, 
Agriculture Produce Market Committee & Ors wherein on 
the point of habit of attending the office as per the 
convenience of workman, the Hon’ble Court observed 
that: 

“.the time has come that when it is necessary to 

observe some discipline and some norms of the 
bahaviour in the Government and semi Government 
offices. In our judgement the punishment of removal 
on the facts and circumstances of the case cannot 
be faulted with.” 

48. The Id advocate also resorted to Apex Court ruling 
in M/s. Pearlite Liners Pvt. Ltd. V/s. Manorama Sirsi w herein 
Hon’ble Court in respect of non-compliance of the transfer 
order observed that; 

“In case of such in-subordination, termination of 
service would be a possibility. Such a decision purely 
rest within the discretion of the management.” 

In the case at hand there are 3 charges proved against the 
workman. In addition to that, these is also evidence on record 
that he used to refuse to work directed by his superiors. 
There is also evidence that he had also refused to accept 
transfer. Often reporting workplace late, missing from the 
place of work and not attending Hindi class on 17 occasions 
for which he was relieved from duty. Each of these charges 
is sufficient to dismiss the workman from the services. 

49. In this respect the Id representative of the first 
party rightly submitted that, the workman under reference 
was serving in Air India. He was Sr. Storekeeper in the 
Spare Parts & other Stores of the company, w here such a 


negligent behaviour may cause serious problems to the 
company as it is related to national and international 
aviation. Everyday company has to arrange several national 
and international flights. They have to maintain their 
schedule timings of all the flights. They are required to 
take timely and utmost care of their aircrafts and 
maintenance thereof. Therefore, they cannot afford any 
such negligence or delay in any of their departments. In 
the circumstances, Id representative of first party submitted 
that, such a workman can cause grave damage to the 
company and also to the public at large. Therefore, he 
rightly submitted that punishment of dismissal is adequate 
and proper. In this backdrop, 1 hold that punishment of 
termination is just, proper and adequate. Thus it needs no 
interference except the above mentioned change in the 
final order in consonance with the certified standing orders. 
Accordingly, 1 decide Issue No. 3 in the affirmative and 
issue No. 4 in the negative. Thus I pass the following 
order: 

ORDER 

The order of punishment is modified as follows : 

The second party workman is dismissed from service 
w.e.f. 25-2-2000 with retirement benefits in full. With 
this modification in the order, the reference stands 
rejected with no order as to cost. 

Date: 31-3-2011 

K. B. KATAK.E, Presiding Officer 
24 wm, 2012 
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New Delhi, the 24th August, 2012 

S.O. 2931.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 4/2011) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-I, Mumbai as shown in the Annexure, in the 
industrial dispute betw een the management of IDBI Bank 
Limited and their workman, which was received by the 
Central Government on 24-8-2012. 

[No. L-12011/22/2010-IR(B-I)] 
RAMESH SINGH, Desk Officer 


m ‘i ■ j'i<w 


irruriHH"' 


. . 




IM 4 • I f 



IW] II—3(ii)] 


^RcT^T WH : fU'dWTC 22, 2012/^31, 1934 


714! 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 

MUMBAI 

PRESENT: 

Justice G S. Sarraf, Presiding Officer 
Reference No. CGIT-1/4 of 2011 

PARTIES: 

Employers in relation to the management of 
1DBI Bank Ltd. 

AND 

Their Workman (Pereira Piedade) 

APPEARANCES : 

For the Management : Shri Joglekar, Adv. 

For the Karmachari Sangh : Shri S. T. Sahasra- 

budhe, Adv. 

STATE: Maharashtra 

Mumbai, the 1 st day of August, 2012 
AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 
(1) and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 (hereinafter referred to as the Act). 
The terms of reference given in the schedule are as 
follows: 

“Whether the action of management of 1DBI Bank 
Limited in reverting Shri Pereira Piedade, a full time 
Peon working at Madgaon Branch to part time 
Sweeper vide order dated 15-10-2009 arbitrarily is 
legal and justified ? To what relief the workman is 
entitled ?” 

2. According to the statement of claim filed by 
General Secretary, IDB1, Karmachari Sangh, the second 
party workman Pereira Piedade was appointed as part time 
sub-staff by the United Western Bank Ltd. (hereinafter 
referred to as the U.W.B.) at its Madgaon Branch w.e.f. 
6-7-2000. Later on due to requirement of staff he was 
elevated and taken on full time sub-staff vide office order 
dt. 12-5-2001 of Chief Manager (Personnel and 
Administration) of the U.W.B. The second party workman 
was thus working as full time sub-staff w.e.f. 15-5-2001 at 
the Madgaon Branch of the U.W.B. As per the notification 
dt. 30-9-2006 issued by the Ministry of Finance, New Delhi 
the U.W.B. Came to be amalgamated with the Industrial 
Development Bank of India (hereinafter referred to as the 
Bank). It was specifically provided in Chapter V(3) of the 


notification that the same remuneration and the same terms 
and conditions of service would be applicable to the 
amalgamated employees. However, the Bank issued an 
order dt. 15-10-2009 whereby the second party workman 
came to be reverted to l/3rd scale wages w.e.f. 16-10-2009 
as payable to Class IV employees. Accordingly with effect 
from 16-10-2009 the second party workman is paid l/3rd 
wages. According to the statement of claim before issuing 
the order dt. 15-10-2009 no notice was given under 
Section 9-A of the Act and hence the order dt. 15-10-2009 
is patently illegal. The second party workman has, therefore, 
prayed that the order dt. 15-10-2009 issued by the Bank be 
set aside and the Bank be directed to pay full time wages 
to the second party workman from 16-10-2009. 

3. According to the written statement filed by the 
Bank due to office exigencies the U.W.B. vide office order 
dt. 12-5-2001 utilised the services of the second party 
workman, a l/3rd scale wage sweeper posted at Madgaon, 
as peon as he was temporarily performing additional work 
of a peon. He was compensated by grant of wages akin to 
that of a peon. The aforementioned office order does not 
mention the word promotion which indicates that no 
promotion has ever taken place in respect of the second 
party workman. The so called promotion of the second 
party workman was purely temporary in nature effected 
due to office exigencies during the period from October 
2001 to October 2009. The annual increment drawn by the 
second party workman was equal to the increment drawn 
by 1 /3 rd scale wage sweeper. The Bank, therefore, took a 
decision to place the second party workman at his original 
post and there was no need to give any notice under 
Section 9-A of the Act. Thereafter the Bank by order dated 
8-6-2011 has upgraded its 90 part time I/3rd scale wage 
sweepers including the second party workman into one 
half scale and has increased the duty hours to 18 hours 
per week w.e.f. 3-6-2011. As such the second party workman 
is not entitled to any relief. 

4. The Karmachari Sangh has filed rejoinder wherein 
it has reiterated its stand and has stated that the action of 
the Bank giving half pay of scale in place of I/3rd pay of 
scale appears to have been taken to cover the earlier 
arbitrary action of the Bank. 

5. The Karmachari Sangh has filed affidavit of its 
General Secretary Shripad Gangadhar Bobde who has been 
cross-examined by learned counsel for the Bank and the 
Bank has filed affidavit of Satyavijay Bhal Chandra Rane, 
Dy. General Manager who has been cross-examined by 
learned counsel for the Karmachari Sangh. 

6. Heard rival submissions. 

7. It is clear from the averments made in the statement 
of claim as also in the written statement that the second 
party workman was appointed by the U.W.B. as part time 
sub-staff at its Madgaon Branch w.e.f. 6-7-2000 and 
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thereafter he was made full time sub-staff vide order dt. 
12-5-2001 with full time wages. The amalgamation of the 
U. W.B. with the Bank became effective from 3-10-2006 as 
per the notification dt. 30-9-2006. The second party 
workman worked as full time sub-staff from 15-5-2001 upto 

15- 10-2009 and thereafter by order dt. 15-10-2009 of the 
Bank he was reverted to the 1/3rd scale wages w.e.f. 

16- 10-2009. 

It is an admitted position that no notice was given 
to the second party workman under Section 9-A of the Act 
before his reversion. 

8. The order of the Bank dt. 15-10-2009 to revert the 
workman to l/3rd scale wages w.e.f. 16-10-2009 is not only 
arbitrary but it is also in clear violation of the provisions 
of Section 9-A of the Act. Section 9-A of the Act prohibits 
the employer to effect a change in the conditions of service 
applicable to any workman, and to reduce the wages of 
the workman to l/3rd is certainly a change in the 
conditions of service of the workman as per the Fourth 
schedule. The change in the conditions of service of the 
workman who is affected by such change cannot be 
brought about without following the procedure as 
contained in Section 9-A of the Act. In this case no notice 
was given to the workman and thus no procedure was 
followed as laid down in Section 9-A of the Act. 

9. Thus the order dt. 15-10-2009 reverting the 
workman to I/3rd scale wages w.e.f. 16-10-2009 is arbitrary, 
illegal and unjustified. The workman is entitled to full time 
wages w.e.f. 16-10-2009 as per the order dt. 12-5-2001 of 
the UWB. 

Award is passed accordingly. 

JUSTICE G S. SARRAF, Presiding Officer 
^ 24 3TTO, 2012 

^T.3tT. 2932.— aflidlftw arfafTO, 1947 (1947 

^1 14) ^ m\ 17 ^ '3tR 

ft’ -ft sfeltfw 

<-I, ^ W w§q\ 

57/2007) ^ t, 24-8-2012 

[FT. -Q^T-41012/24/2007-3^ («fM)] 

TR7T fw, 

New Delhi, the 24th August, 2012 

S.O. 2932.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 57/2007) 
of the Central Government Industrial Tribunal-cum-Labour 


Court No. 1, Mumbai as shown in the Annexure, in the 
Industrial Dispute between the management of North 
Central Railway, and their workmen, which was received 
by the Central Government on 24-8-2012. 

[No. L-41012/24/2007-1R (B-l) j 
RAMESH SrNGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
NO. I, MUMBAI 

PRESENT: 

Justice G S. Sarraf, Presiding Officer 
Reference No. CGIT-1/57 of2007 

PARTIES: 

Employer in relation to the management of Central 
Railway Catering Services. 

AND 

Their workman (S. V. Dagle) 

APPEARANCES: 

For the Management ; Smt. Pooja Kulkami, Advocate 
State : Maharashtra 

Mumbai, the 30th day of July, 2012 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section (1) 
and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947. The terms of reference given in the 
schedule are as follows : 

“Whether the action of the management of M/s. Y. S. 
Divokar and sons, contractor for Central Railways, 
is justified and legal in terminating Shri Suresh 
Vinayak Dagle, Cook an employee of Karjat Railway 
Station w.e.f. 7-11-2006 ? If not, to what relief the 
workman concerned is entitled ?” 

2. According to the statement of claim filed by the 
workman Suresh Vinayak Dagle, he joined the services of 
the Central Railway Catering Service as cook through the 
contractor Y. S. Divokar and Sons on 1-11-1976 at Karjat 
Railway Station. He continuously worked on the said post 
without any break in service though no appointment letter 
was issued. The contractor terminated his services w.e.f. 
7-11 -2006 without notice and without assigning any reason. 
No enquiry was held before terminating his services. His 
termination is, therefore, illegal and unjustified. According 
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to the statement of claim the workman had put in more than 
240 days attendance in each year of his service but while 
terminating his services he was not given one month's 
notice or one month wage in lieu of such notice. He was 
not paid retrenchment compensation. At the time of his 
termination he was drawing monthly salary of Rs. 5,220 i.e. 
Rs. 174 per day. The action of Y. S. Divokar and Sons, 
contractor of the Central Railway Catering Service is illegal 
and against the principles of natural justice. He should be 
reinstated in service with full back wages and continuity of 
service. 

3. According to the written statement filed on behalf 
of Central Railway Suresh Dagle was neither appointed by 
Central Railway nor by any of its contractors. Y. S. Divokar 
was never a contractor and he was merely a licensee of 
Central Railway who was grantee license to occupy a small 
portion at Stations to run Tea Stall in consideration of 
license fee. Central Railway is not aware as to whether the 
workman was employed by Divokar and Sons for any 
purpose and whether Divokar and Sons terminated the 
service of the workman. The Central Railway has prayed 
that reference be rejected. 

4. The workman and the Central Railway have not 
adduced any evidence. 

5. Heard Mrs. Pooja Kulkami learned counsel for 
the Central Railway. 

6. It is not the case of the workman that he was 
appointed by or was an employee of the Central Railway. 

7. The case of the workman is that he was an 
employee of Y. S. Divokar and Sons and that his services 
were terminated w.e.f. 7-11 -2006 and Y. S. Divokar and Sons 
is a contractor of Central Railway. The workman has not 
led any evidence to prove and establish the above facts. 
Thus there is absolutely nothing on record to prove that Y. 
S. Divokar and Sons was contractor of the Central Railway 
and the workman was an employee of Y. S. Divokar and 
Sons and that his services were terminated from 7-11-2006. 

8. The workman is, therefore, not entitled to any 

relief. 

Award is passed accordingly. 

JUSTICE G S. SARRAF, Presiding Officer 
24 3RRH, 2012 

W.3TT. 2933.— afai l fil* fa ati q 1947 (1947 

14) ^ HR! 17 ^ HH?JR 

-<£ torr* ^ aft? ^ 

3FJHH R' firfe Jaipu r aftefes 

3lfeW9fR ^ I HKriq , ^ 23/2012) 


t, # ^ 16-8-2012 ^ UPS 

fan «n i 

[K 12012/79/2011-3!^ 3tR (Ht-It) j 

Tfal HR, 3FJRFT 

New Delhi, the 24th August, 2012 

S.O. 2933. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/2012) 
of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Bank of Baroda and their workman, which 
was received by the Central Government on 16-8-2012. 

[No. L-12012/79/2011-IR(B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Monday, the 13th August, 2012 

PRESENT: 

A. N. Janardanan, Presiding Officer 

Industrial Dispute No. 23/2012 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
lOofthe Industrial Disputes Act, 1947 (14 of 1947), between 
die Management of Bank of Baroda and their workman) 

BETWEEN 

Sri J. Tamilselvam : 1 st Party/Petitioner 

AND 

The General Manager : 2nd Party/Respondent 
Bank of Baroda, 

Regional Office 
82, Bank Road, 

Coimbatore-641018 

APPEARANCE: 

For the 1st Party/Petitioner : Defaulted to Appear 

For the 2nd Party/Management: M/s. T. S. Gopalan and 

Co. Advocates 

AWARD 

The Central Government, Ministry of Labour and 
Employment vide its Order No. L-12012/79/201 l-IR (B-1I) 
dated 26-3-2012 dated referred the following Industrial 
Dispute to this Tribunal for adjudication. 


3417 GI/12—10 
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The schedule mentioned in that order is : 

“Whether the action of the management of Bank of 

Baroda in terminating the services of Sri J. 

Tamilselvam w.e.f. 1-9-2004 is legal and justified ? 

What relief the workman concerned is entitled to ?” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 23/2012 and issued notices 
to both sides. Both sides entered appearance through their 
counsel and petitioner filed Claim Statement. No Counter 
Statement was filed by the Respondent. Thereafter when 
the matter stood posted from time to time for further steps 
and lately on today (13-8-2012) for enquiry, petitioner 
continued with his persistent absence. Nor was he 
represented too which was the consistent conduct. 

3. Points for consideration are: 

(i) “Whether the termination from service of 
Sri J. Tamilselvam w.e.f. 1 -9-2004 is legal and 
justified ?” 

(ii) To what relief the concerned workman is 
entitled ? 

Points (i) and (ii): 

4. The petitioner remained absent. He has not c hosen 
to give any evidence or appear before this Court on due 
days to prove his claim. Needless to say it is upon the 
petitioner to substantiate his case that the punishment of 
termination inflicted on him by the Management is not 
legal and justified if it is actually so. When he wishes the 
Court to be satisfied and made believe that it is so for him 
to discharge that burden which has not been done. The 
inevitable conclusion is that the punishment of termination 
imposed on him is only legal and justified and he is not 
entitled to any order in his favour. Hence an award is passed 
for default of the petitioner. 

5. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 13th August, 2012) 

A. N. JANARDANAN, Presiding Officer 
Witnesses Examined: 

For the 1st Party/Petitioner : None 

For the 2nd Party/1st Management : None 

Documents Marked : 

On the Petitioner's side 

Ex. No. Date Description 

N/A 


On the Management's side 

Ex. No. Date Description 

N/A 

24 2012 

W.aiT. 2934.— U<*K SlfftfWT, 1947 (1947 

14 ) tJKT 1 7 ^ 3FJHTJT ft, 

e-l«b <*>4 **>kY ft* 

ft’ frfe skrtffFF ftreR ft' aftertHi* 

STftROTSR ^TRleR-l, ^ ^ ftw (tM WJT 

274/2011) ^ Whiffl'd ft) 4^14 W+K ^ 2-8-2011 

^ WZ i?3TT an I 

[ft. 2012/272/1996 -m (ftt-II)] 

New Delhi, the 24th August, 2012 

S.O. 2934.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 274/ 
2011) of the Central Government Industrial Tribunal/Labour 
Court-1, New Delhi now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Syndicate Bank and their workman, which 
was received by the Central Government on 2-8-2012. 

[No. L-l 2012/272/1996-IR (B-Il)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1, KARKARDOOMA COURTS COMPLEX, 
DELHI 

1. D. No. 274/2011 

Shri I. M. Bakshi, 

S/o. Late D. R. Bakshi, 

R/o. H. No. 8/324, Sector-3, 

Rajender Nagar, 

Sahibabad District,' 

Ghaziabad U.P. .Workman 

Versus 

The General Manager, 

Syndicate Bank, Zonal Office, 

43/28, Naval Kishore Road, 

‘Sky Lark’, III Floor, 

Lucknow. .Management 

AWARD 

After discharge from military services, Shri I. M. 
Bakshi joined as clerk with Syndicate Bank (in short the 
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bank) on 27-7-1972. He remained posted at various branches 
of the bank and was lastly working as Special Assistant at 
Air Force Station Extension Counter, Ghaziabad. He got 
opened three Savings Bank account Nos. 9986,9762 and 
8185 in the names of his relatives and a Savings Bank 
account No. H052 in his own name. He inserted fictitious 
credit entries in Savings Bank aceetint'Nos: 93$8 and 9986 
without being supported by credit sttp& Mulatto wed debits/ 
withdrawals from‘ die aforesaid accounts. He debited/ 
withdrew money from account Nos. 9986,9762 and 8185 
without sufficient balance in those accounts, by leaving 
line blank in-ledger folio and credited the amount at a later 
date in the line, so left blank. He also passed cheques Nos. 
614146 and 613198 drawn by Ms. Rama Bakshi for Rs. 
15000.00 and Rs. 20000.00 respectively, without debiting 
the same in Savings Bank account No. 9320, standing in 
the name of Shri S. Kumar and credited the aforesaid 
amounts to his Savings Bank account. He also made debit 
entries by way of debit slips without authorization from 
the account holders and corresponding credit entries were 
passed on to the accounts of his relatives. When above 
fraudulent acts came to light, he was suspended. Charge 
sheet was served upon him. Domestic enquiry was 
constituted. The Disciplinary Authority awarded 
punishment of dismissal from service to Shri Bakshi, vide 
order dated 13-7-1994. His appeal came to be dismissed. 
Ultimately, he raised an industrial dispute before the 
Conciliation Officer. Since conciliation proceedings failed, 
the appropriate Government referred the dispute to this 
Tribunal for adjudication, vide order No. L-12012/272/%/ 
IR(B-II), New Delhi dated 29-7-1997, with the following 
terms: 

“Whether the action of the management of Syndicate 

Bank in dismissing the services of Shri I. M. Bakshi 

with effect from 13-7-1994 is legal and justified ? If 

not to what relief the said workman is entitled to ?” 

2. Claim statement was filed by Shri Bakshi pleading 
therein that he rendered meritorious service with the Indian 
Army. He was awarded ‘Raksha Medal 1965’, ‘Sainya Sewa 
Medal’ with Clasp ‘Himalaya’ for his meritorious services. 
He was discharged from military services on 16-1-1970. 
Thereafter, he joined services with the bank as a clerk on 
22-7-1972 against the quota reserved for ex-servicemen. 
He remained posted at Dhanora, Aligarh, Lucknow and 
Ghaziabad branches of the bank. Since 10-4-1980, he was 
working as Special Assistant. 

3. Vide order dated 16-1-1993, served upon him on 
21-1-1993, he was suspended by the bank. It was alleged 
against him that while working as Special Assistant at Air 
Force Station Extension Counter, Ghaziabad, he opened 
Savings Bank accounts in the names of his relations. It 
was alleged that he manipulated certain transactions in 
those SB accounts by allowing debits/withdrawals without 
sufficient balance, by way of leaving blank row in between 


such debit entries and by inserting credit entries in the 
spaces so left blank without mentioning date. Bank had 
also alleged that he inserted forged credit entries in some 
of the accounts without being supported by any credit 
vouchers and allowed debits/withdrawals against the same. 
It was also alleged against him that he passed some cheques 
without debiting those in respective accounts as accounts 
did not have sufficient balance and thus extended undue 
pecuniary advantage to himself or third parties known to 
him and exposed the bank to financial loss. According to 
Shri Bakshi, those allegations were arbitrary, untenable and 
baseless. 

4. Charge sheet dated 30-8-1993 was served upon 
him. He submitted his reply to the said charge sheet detailing 
therein that he had not committed any misconduct. He 
projected in his reply that certain procedural lapses might 
have occurred due to shortage of staff and his disturbed 
frame of mind, with which he was suffering at the relevant 
time. He pointed out that the accounts got opened by him, 
were genuine and entire amount referred in the charge- 
sheets has been recovered. There was no case to allege 
that the bank has suffered any monetary loss. 

5. It was projected by Shri Bakshi that when he joined 
Ghaziabad (Main) branch on 10-4-1985, the Extension 
Counter had only 7000 accounts and there were total 
deposits of Rs. 60,000.00 in those accounts. Due to prompt 
service given to customers, his excellent customer relations, 
hard work and dedication could take total deposits to over 
Rs. 2.5 crore and number of accounts also increased to 
11000. Projecting these facts, he claimed that proceedings 
may be dropped. However, the bank appointed Shri L. J. 
Prasad as Enquiry Officer. Even before the Enquiry Officer, 
he admitted procedural lapses on his part but denied having 
committed any fraud or major misconduct. In the enquiry, 
no evidence was produced to the effect that the accounts 
got opened by him were fictitious or fraudulent. No 
evidence was also brought to project that the Bank had 
suffered any loss. It was claimed by Shri Bakshi that on the 
other hand, there was evidence that the short fall, if any, 
had been made good by him. 

6. The claimant agitated that the bank issued notice 
dated 24-6-1994 with a pre-conceived notion. It was decided 
by the bank to dismiss him from its services. When bank 
had already made up its mind to dismiss him from service, 
the aforesaid show cause notice lost its relevance. 
Discarding his submissions made during personal hearing 
on 22-7-1994, penalty of dismissal was imposed on him. He 
was dismissed from service vide order dated 13-7-1994. His 
appeal was also dismissed on 11-11-1994. According to 
him, penalty imposed by the bank was arbitrary, 
discriminatory and shockingly disproportionate to the acts 
of his misconduct. Punishment awarded to him is manifestly 
unfair, unjust and illegal. He claimsrowwatement in service 
with continuity and full back wages. 
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7. Bank resisted his claim pleading that from 15-4- 
1985 to 6-11-1992, Shri Bakshi was posted as Special 
Assistant at Extension Counter, Air Force Station, Hindon, 
Ghaziabad. There ha got opened three Savings Bank 
Account Nos. 9986, 9762 and 8185 in the names of his 
relatives and in all those accounts, address of 9/115, Sector 
3, Rajender Nagar, Ghaziabad was mentioned, which 
address was also mentioned in Savings Bank Account No. 
7052, opened by the claimant in own name, in above SB 
accounts, he debited/withdrew money without sufficient 
balance in those accounts by leaving a line blank in ledger 
folio and credited the amounts at a later date in the line left 
blank earlier. He inserted fictitious entries in SB account 
Nos. 9388 and 9986 without being supported by credit slips 
and allowed debits/withdrawals of the same He made c'ebit 
entries in certain accounts by way of debit slips without 
authorization from the account holders and corresponding 
credit entries were passed on to the accounts of his 
relations. He passed cheque Nos. 614146 and 613198 drawn 
by Ms. Rama Bakshi for a sum of Rs. 15000.00 and Rs. 
20000.00 respectively without debiting the above amounts 
in SB account No. 9320 standing ; n die name of Shri S. 
Kumar and credited those amounts in his own SB account. 
Signatures on authority letters, purported to have been 
given by the account holder of SB Nos. 9320 and 9986. did 
not tally with the signatures lodged in the bank at the time 
of opening of those accounts and authority letters dated 
1 -1 -1993 pertain to earlier transactions during the month of 
March’92. When above irregularities/illegalities came to 
light, Shri Bakshi was suspended. Charge sheet was served 
upon him and his explanation was not found to be 
satisfactory. Enquiry Officer was appointed During the 
course of enquiry, Shri Bakshi admitted the charges and 
pleaded his guilt. However, the Enquiry Officer proceeded 
with the enquiry and gave full opportunity to the claimant 
to defend himself. The Enquiry Officer submitted his report 
to the Disciplinary Authority. Notice of proposed 
punishment was served by the Disciplinary Authority, 
personal hearing was given and punishment of dismissal 
was awarded to him, vide order dated 13-7-1994. 

8. Bank pleads that though the claimant repaid the 
amount and there was no financial loss, gravity of charges 
levelled against the claimant were serious in nature, which 
justified punishment of dismissal Punishment awarded to 
him commensurate to the misconduct committed by him. 
The claimant admitted the charges levelled ag; List him: (a) 
in his reply to the charge sheet, (b) at he time o\ 
commencement of the enquiry and (c) after receipt of 
enquiry report. He pleaded his guilt vide order letter dated 
21-4-1994 also. Therefore, the claim pul-fort:. the 
enquiry was arbitrary and uncalled for, has no legs to stand. 
Sufficient opportunities were given to the claimant to 
defined himself. Punishment awarded to him canno 1 : be 
termed as shockingly disproportionate. Punishment was 
in consonance with his misconduct. He is not entitled to 


relief of reinstatement. The claim, being devoid of merits, 
may be dismissed, pleads the bank. 

9. In the rejoinder, the claimant reiterates the facts 
pleaded by him in his claim statement. 

10. On pleading of the parties, following issues were 
settled: 

(i) Whether domestic enquiry conducted against 
the workman is fair and proper ? 

(ii) As in terms of reference. 

11. Vide order No. Z-22019/6/2007-IR (C-1I), New 
Delhi dated 11 -2-2008, the case was transferred to Central 
Government Industrial No. 2, New Delhi, by the appropriate 
Government for adjudication. It was retransferred to this 
Tribunal by the appropriate Government vide its order No. 
L-12012/272/96-1R (B-II) dated 30-3-2011 for adjudication. 

12. Issue No. 1 was treated as preliminary issue. 
Claimant had examined himself on 8-2-2001 to establish 
that the enquiry was unjust and improper, Shri L. J. Prasad 
was examined by the bank to prove that the enquiry' was 
fair and proper. No other witness was examined by either of 
the parties. 

13. Shri Rajesh Mahindru, authorized representative 
of the bank, moved an application on 8-9-2011 for getting 
legal representatives of Shri Bakshi impleaded, since he 
expired on 11-8-2007. Notice of the application was sent to 
the legal representatives of the deceased claimant. Shri 
Vinay Kumar Pandey, Advocate, who was representing the 
claimant during his life time, received the notice. Neither 
Shri Pandey nor legal representatives of the deceased 
claimant opted to appear before the Tribunal on any of the 
dates fixed for adjudication of the controversy. 

14. Death of the claimant will not abate the 
proceedings, which are pending before this Tribunal. Sub¬ 
section (8) of Section 10 of the Industrial Disputes Act, 
1947 announces that no proceedings pending adjudication 
in relation to an industrial dispute shall lapse merely by 
reason of death of a party to the dispute being a workman 
and the Tribunal shall complete the proceedings and submit 
its award to the appropriate Government. Therefore, the 
Tribunal has to proceed with the adjudication process. 

15. On consideration of facts testified by the 
claimant and Shri L J. Prasad, Manager, besides hearing 
the representative of the bank, preliminary issue was 
answered against the claimant and in favour of the bank, 
vide order dated 24-10-2011. 

16. Arguments on proportionality of punishment 
were heard at the bar. Shri Rajesh Mahindru, authorised 
representative, advanced arguments on behalf of the bank. 
None came forward to present facts on behalf of legal heirs 
of the deceased claimant. I have given my careful 
consideration to the arguments advanced at the bar and 
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cautiously perused the records. My findings on issues 
involved in the controversy are as follows: 

Issue No. 2: 

17. Quugesheet dated 3041-1993 projects gravamen 
of misconduct committed by Shri Bakshi. For convenience, 
contents of the charge sheet are detailed herein below: 

“While you were working as special assistant at our 

Extension Counter Air Force Station, Hindon, 

Ghaziabad, you: 

(a) debited/withdrew in/from certain SB accounts 
without sufficient balance by leaving a line in 
the ledger folio and remitted/credited the 
amounts at a later date in the lines which were 
left blank earlier. 

(b) Inserted fictitious credit entries in certain 
accounts without being supported by any 
credit vouchers and allowed debits/ 
withdrawals against the same. 

(c) Passed vouchers/paid in cash without debiting 
in the respective accounts, as the accounts 
did not have sufficient balances. 

(d) Made debit entries in certain accounts by way 
of debit slips (CG-74) without any authorization 
from the account holder and corresponding 
credits of such debits were passed on to the 
account holders related to you. 

Following circumstances appear against you on 
record in respect of the above transactions: *• 

(a) that you got opened/caused to have got 
opened 3 SB accounts in the name of your 
relatives such as: 


S.No. SBA/c 

Name of the 

Address 

No. 

Party 


1. 9986 

Mrs. Rama Bakshi 

9/151, Sector 3, 


Mrs. Rupali Bakshi & 

Rajendra Nagar, 


Mrs. Jyoti (jointly) 

Ghaziabad 

2. 9762 

Mr. Amaranth Rai & 
Mrs. Sona Devi 

-Do- 

3. 8185 

Mrs. Neel am Verma 

-Do- 


Besides the above accounts, you also opened 
SB account No. 7052 in your name. 


That you had debited/withdrawn in/from the 
above 3 accounts without sufficient balance 
in the accounts by leaving a line in the ledger 
folios and remitted/credited the amounts at a 


latter date in the lines which were left blank 
earlier. The particulars of the three accounts 
are as below: 


la respect of SB Accoaat No. 9986 


Date of 
Debit 

Cheque 

No. 

Amount 

(Rs.) 

Mode of Dr/ Credited 
Transfer on 

Mode of 
Cr/Trs. 

13-01-91 

606461 

25,500 

Cash 

15-03-91 

Cash 

20-01-92 

615300 

10,000 

Cash 

21-01-92 

Cash 

24-01-92 

612782 

.1,000 

Cash 

30-01-92 

Cash 

29-01-92 

610488 

15,000 

Cash 

30-01-92 

Cash 

31-01-92 

610489 

13,000 

Cash 

08-02-92 

Cash 

10-02-92 

612784 

6,000 

Cash 

11-02-92 

Cash 

11-02-92 

612785 

12,000 

Cash 

21-02-92 

Cash 

22-02-92 

047215 

19,500 

Cash 

16-03-92 

Cash 

24-02-92 

613200 

9,000 

Cash 

10-03-92 

Cash 

29-02-92 

616156 

16,000 

Cash 

28-03-92 

Cash 

03-04-92 

616162 

10,000 

Cash 

07-04-92 

Cash 

10-08-92 

171544 

1,000 

Cash 

14-08-92 

OCC 

08-06-91 

0474 

1,500 

Cr. SB 7052 

14-06-91 

OCC 

12-05-92 

606468 

3,000 

Cash 

15-05-92 

OCC 





(fake credit) 

23-05-92 

613197 

10,000 

Cash 

13-06-92 

Tr. From 
SB 180 

In respect of SB account No. 8185 



21-10-91 

0485617 

10,000 

Cash 

22-10-91 

Cash 

03-01-92 

0485618 

2,400 

Cash 

04-01-92 

LL-8/92 

11-08-92 

0477988 

14,000 

Cash 

20-08-92 

SB 9986 

04-01-92 

611528 

7,500 

Cash 

22-01-92 

Tr. SB- 
9986 

13-07-92 

OG-74 

10,000 

Trs. 

05-01-92 

Cash 

In respect of SB Account No. 9388 



31-12-91 

OG-74 

2,750 

Tr. 

03-01-92 

OCC 





(fake credit) 

31-03-92 

OG-74 

10,500 

Tr. 

13-04-92 

Cash 

In respect of SB Account No. 2226 



28-04-92 

OG-74 

5,000 

Tr 

18-06-92 

Tr. From 
SB-7052 


(b) That in SB account No. 9388 and 9986, following 
irregularities/fraudulent actions were 
observed. 


In respect of SB account No. 9388, on 
03-01-92, by showing a fake credit entry of 
Rs. 1,000.00 in the account without any support 
of credit voucher, debited/got debited the same 
amount. 
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Again on 02-04-92, a credit entry of Rs. 10,500 
was inserted/got inserted in the same account 
without any credit voucher and debited Rs. 
500 through a cheque no. 614161/01 -04-1992 
on the same day. 

In respect of account No. 9986, on 10-04-92, 
inserted/got inserted a credit entry of Rs. 

10,000 without any actual supporting voucher 
and debited/got debited the same amount on 
the same day vide cheque no. 613199/10-04- 
1992. 

(c) That on 16-04-92, a cheque no. 614146 drawn 
by Mrs. Rama Bakshi few Rs. 15,000 was passed 
for payment without debiting SB account No. 
9986. Also on 11 -05-92, a cheque no. 613198 
for Rs. 20,000 was passed for payment without 
debiting the SB account No. 9986 on 11 -05-92, 
a debit transfer slip (OG-74) was passed for 
Rs. 10,000 actually without debiting the SB 
account no. 9320 in the name of Mr. S. Kumar 
and the amount was credited to your SB 
account no. 7052. 


(d) In the matter of unauthorized debits (transfer 
slip entries) 


Date 

A/c. No 

Dr. from 

Amount 

Credited 

Name 

Amount 

13-6-92 

SB 180 

C. Jagdish 

10,000 

S-9762 

A N 

Ram 

10.000 

8-6-91 

9762 

A N. 

Rani 

1,500 

SB-7052 

1. M. 
Bakshi 

1,500 

19-6-92 

10070 

Mrs V 
Shalini 

14,000 

SB-7052 

I M 
Bakshi 

14,000 

1 -8-92 

6310 

H. S. 

Saini 

15,000 

SB-9986 

Rukesh 

Kumar 

15,000 

22-1-92 

9986 

Rupesh 

Kumar 

2,500 

8185 

Neelam 

Verma 

2,500 

31-12-91 9388 

M. Mittal 

2,750 

7052 

1 M 

Bakshi 

2,750 

8-5-92 

9320 

Suresh 

Kumar 

10,000 

7052 

1. M. 
Bakshi 

10,000 

17-6-92 

285 

Ranjit 

Singh 

30,000 

9986 

Rama 

Bakshi 

30,000 

18-6-92 

9320 

Suresh 

Kumar 

30,000 

9986 

Rama 

Bakshi 

30,000 

31-7-92 

8185 

Neclam 

Vferma 

1,000 

7052 

Neelam 

Verma 

1,000 

27-8-92 

9762 

A N Rani 3,000 

9986 

Rama 

Bakshi 

3,000 

13-6-92 

180 

Jagdish 

Chander 

10,000 

9762 

A. N 

Rani 

10,000 


Total 1.29,750 


Also, it is alleged that the authority letters purported 
to have been given by the respective account holders of 
the SB account No. 9320,9986, the signatures thereon do 
not tally with those lodged in the bank at the time of opening 
their respective SB account and the authority letters were 
dated 01-01 -93 but the alleged transactions were earlier to 
that, i.e. during the month of May, 1992. Further, the cheque 
book with serial nos. 171526 to 171550 and 606461 to606470 
were issued to SB account no. 7052 in your name as per die 
bank records. Whereas, majority of these cheque leaves 
were utilized for withdrawing cash from SB account no. 
9986 of Mrs. Rama Bakshi and family. 

The cheque book serial nos. 611521 to 611530 was 
just issued without entering in cheque book issuing register 
and used for transactions in SB Account nos. 9986 and 
8185. 

It is evident from the abo\~ mat by resorting to the 
fraudulent actions of causing various fictitious debits and 
credits in your SB account and the SB account of your 
relatives as narrated above, you have derived undue 
pecuniary benefits to yourself or to a third party knowing 
to you and thus exposed the bank to financial loss. 

The above actions on your part constitute a gross 
misconduct under the provisions of the Bi partite 
settlement.” 

18. As projected above. Enquiry Officer was 
appointed by the bank. Claimant appeared before the 
Enquiry Officer and participated in the enquiry. Proceedings 
dated 24-2-1994 make it clear that the claimant admitted the 
charges before the Enquiry Officer on the very first day 
and pleaded guilty. Facts unfolded by him before the 
Enquiry Officer are reproduced thus : 

“I stand by my explanation dated 20-9-1993 wherein 
1 have admitted the charges levelled against me. 
Against the charge, 1 have no defence except to pray 
for mercy in view of my long service of eight years in 
the Army and I was given testimonials appreciating 
my services in the army. Copy of the same is 
submitted herewith, and 21 years in the bank there 
was unblemished record all the while. 

The alleged withdrawals were made by me in state of 
mental tension because of my pressing financial needs 
during construction of my house. I had withdrawn amount 
with a view to re-credit them when my loan application 
which was under consideration and was sanctioned. It was 
purely circumstances which made me a victim but not any 
bad intention. Accordingly, I have recredited the entire 
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amount. I wish to draw your kind attention to the fact that 
I had repaid the amounts before the investigation and 
before the bank took any action against me. Further, bank 
has not suffered any loss. 

I have realized my mistake and 1 have categorically 
assured the bank that I will never repeat such mistakes. 
Due to my suspension for the past one year, I have suffered 
mentally, emotionally and financially and this has served 
as a severe punishment. Sir, I am a family man with two 
grown up children and my salary is my only source of 
income. I therefore, humbly request you to take a lenient 
view in my case. I, therefore, request you to take in 
consideration my long service and pardon me.” 

19. The Enquiry Officer has submitted report dated 
24*3-1994 wherein he found the claimant guilty of 
misconduct of ‘doing acts prejudicial to the interest of the 
bank/ He concluded that Shri Bakshi had committed 
irregularities/illegalities detailed in the charge sheet and 
thus committed acts prejudicial to the interest of the bank, 
which is a misconduct under clause 19.5(j) of the Bi partite 
Settlement. In the light of these facts, it is to be considered 
as to what would be the quantum of punishment which 
ought to have been awarded to the deceased claimant. It is 
settled proposition of law that right of an employer to inflict 
punishment of discharge or dismissal is not unfettered. 
The punishment imposed must be commensurative with 
gravity of the misconduct, proved against the delinquent 
workman. Prior to enactment of section 11 -A of the Act, it 
was not open to the industrial adjudicator to vary the order 
of punishment on finding that the order of dismissal was 
too severe and was not commensurative with the act of 
misconduct. In other words, the industrial adjudicator could 
not interfere with the punishment as it was not required to 
consider propriety or adequacy of punishment or whether 
it was excessive or too severe. Apex'Court, in this 
connection, had, however, laid down in Bengal Bhatdee 
Coal Company [1963 (1) LLJ 291] that where order of 
punishment was shockingly disproportionate with the act 
of the misconduct which no reasonable employer would 
impose in like circumstances, that itself would lead to the 
inference of victimization or unfair labour practice which 
would vitiate order of dismissal or discharge. But by 
enacting the provisions of section 11 -A of the Act, the 
Legislature has transferred the discretion of the employer, 
in imposing punishment, to the industrial adjudicator. It is 
now the satisfaction of the industrial adjudicator to finally 
decide the quantum of punishment for proved acts of 
misconduct, in cases of discharge or dismissal. If the 
Tribunal is satisfied that the order of discharge or dismissal 
is not justified in any circumstances on the facts of a case, 
it has die power not only to set aside order of punishment 


and direct reinstatement with back wages, but it has also 
the power to imposed certain conditions as it may dpem fit 
and also to give relief to the workman, including award of 
lesser punishment in lieu of discharge or dismissal. 

20. It is established law that imposing punishment 
for a proved act of misconduct is a matter for the punishing 
authority to decide and normally it should not be interfered 
with by the Industrial Tribunals. The Tribunal is not required 
to consider the propriety or adequacy of punishment. But 
where the punishment is shockingly disproportionate, 
regard being had to the particular conduct and past record, 
or is such as no reasonable employer would ever impose in 
like circumstance, the Tribunal may treat the imposition of 
such punishment as itself showing victimization or unfair 
labour practice. Law to this effect was laid by the Apex 
Court in Hind Construction and Engineering Company 
Labour [ 1965 (1) LLJ 462]. Likewise in Management of the 
Federation of Indian Chambers of Commerce and Industry 
[ 1971 (II) LLJ 630] the Apex Court ruled that the employer 
made a mountain out of a mole hill and had blown a trivial 
matter into one involving loss of prestige and reputation 
and as such punishment of dismissal was held to be 
unwarranted. In Ram Kishan [1996 (1) LLJ 982] the 
delinquent employee was dismissed from service for using 
abusive language against a superior officer. On the facts 
and in the circumstances of the case, the Apex Court held 
that the punishment of dismissal was harsh and 
disproportionate to the gravity of the charge imputed to 
the delinquent. It was ruled therein, “when abusive 
language is used by anybody against a superior, it must be 
understood in the environment in which that person is 
situated and the circumstances surrounding the event that 
led to the use of abusive language. No straightjacket 
formula could be evolved in adjudicating whether the 
abusive language in the given circumstances would 
warrant dismissal from service. Each case has to be 
considered on its own facts.” 

21. lnB.M.Patil[19%(ll)LU536],JusticeMohan 
Kumar of Kamatka High Court observed that in exercise of 
discretion, the disciplinary authority should not act like a 
robot and justice should be moulded with humanism and 
understanding. It was assess each case on its own merit 
and each set of fact should be decided with reference to 
the evidence recording the allegation, which should be 
basis of the decision. The past conduct of the worker may 
be a ground for assuming that he might have a propensity 
to commit the misconduct and to assess the quantum of 
punishment to be imposed. In that case a conductor of the 
bus was dismissed from service for causing revenue loss 
of 50p to the employer by irregular sale of tickets. It was 
held that the punishment was too harsh and 
disproportionate to the act of misconduct. 
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22. After insertion of set^ion 11-A of the Act, the 
jurisdiction to interfere with the punishment is there with 
the Tribunal, who has to see whether punishment imposed 
by the employer is commensurative with the gravity of the 
act of misconduct. If it comes to the conclusion that the 
misconduct is proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it does not warrant punishment of discharge or 
dismissal and where necessary, set aside the order of 
discharge or dismissal and direct reinstatement with or 
without any terms or conditions as it thinks fit or give any 
other relief, including the award of lesser punishment, in 
lieu of discharge or dismissal, as the circumstance of the 
case may warrant. Reference can be made to a precedent in 
Sanatak Singh (1984 Lab. 1. C. 817). The discretion to award 
punishment lesser than the punishment of discharge or 
dismissal has to be judiciously exercised and the Tribunal 
can interfere only when it is satisfied that the punishment 
imposed by the management is highly disproportionate to 
the decree of the guilt of the workman. Reference can be 
made to the precedent in Kachraji Motiji Parmar f 1 994 (II) 
LLJ 332]. Thus it is evident that the Tribunal has now 
jurisdiction and power of substituting its own measure of 
punishment in place of the managerial wisdom, once it is 
satisfied that the order of discharge of dismissal is not 
justified. On facts and in the circumstances of a case. 
Section 11A of the Act specifically gives two folds powers 
to the Industrial Tribunal, first is virtually the power of 
appeal against findings of fact made by the Enquiry Officer 
in his report with regard to the adequacy of the evidence 
and the conclusion on facts and secondly of foremost 
importance, is the power of reappraisal of quantum of 
punishment. 

23. Power to set aside order of discharge or dismissal 
and grant relief of reinstatement or lesser punishment is 
not untramaled power. This power has to be exercised only 
when Tribunal is satisfied that the order of discharge or 
dismissal was not justified. This satisfaction of the T ribunal 
is objective satisfaction and not subjective one. It involves 
application of the mind by the Tribunal to various 
circumstances like nature of delinquency omitted by the 
workman, his past conduct, impact of delinquency on 
employer’s business, besides length of service rendered 
by him. Furthermore, the Tribunal has to consider whether 
the decision taken by the employer is just or not Only after 
taking into consideration these aspects, the Tribunal can 
upset the punishment imposed by the employer. The 
quantum of punishment cannot be interfered with without 
recording specific findings on points referred above. No 
indulgence is to be granted to a person, who is guilty of 
grave misconduct like cheating, fraud, misappropriation of 


employers fund, theft of public property etc. A reference 
cannot be made to the precedent in Bhagirath Mai Rainwa 
[1995 (l)LLJ 960]. 

24. In the light of above legal propositions, it would 
be considered whether punishment awarded to the claimant 
does not commensurate to his misconduct ? For an answer, 
it has to be considered that the claimant made debit/ 
withdrawals without sufficient balance in various SB 
accounts. He passed cheques in cash without debiting the 
respective accounts. He inserted forged/fictitious credit 
entries in the accounts and debits were allowed against 
those entries. He made debit entries in certain accounts 
and amounts were withdrawn by means of OG-74 without 
authorization from the parties concerned. He got opened 
three SB accounts in the names of his relatives, besides 
opening a SB account in his own name. He credited cheque 
Nos. 614146 and 613198 to his own account without 
debiting the amounts of those cheques in SB account No. 
9320, standing in the name of Shri S. Kumar. The authority 
letter purported to be given by Shri Sarvesh Kumar contains 
signatures which do not tally with his specimen signatures 
appearing on the account opening form. He utilized cheques 
from serial Nos. 611521 to 611530, though there was no 
entry in the cheque book issue register regarding issuance 
of those cheques and thus derived pecuniary benefit for 
himself. Thus, it is evident that the claimant committed 
serious acts of fraud and derived pecuniary benefits for 
himself. Though the amount defrauded was made good by 
him subsequently, yet that fact would not absolve him 
from accountability. Fraud or cheating is a very serious 
misconduct. One who commits fraud is also liable for penal 
consequences. By commission of fraud, an employee of 
the bank not only dupe his employer bur the customers 
also. He tarnishes the image of the bank in the eyes of the 
general public. Such an employee makes his employer to 
lose faith in him. Therefore, misconduct of fraud is to be 
dealt with a stem hand. Taking into account all these aspect, 
I am of the considered opinion that punishment of dismissal 
from service is justified. No circumstances are there over 
record to announce that the punishment was shockingly 
disproportionate or mala fide or exercise of unfair labour 
practice. I do not consider it to be case for indulgence by 
this Tribunal. In view of these reasons, punishment awarded 
to the deceased claimant is found to be justified. His claim 
is liable to be dismissed. Accordingly the claim put forward 
by the deceased claimant is brushed asfdv. An award is, 
passed in favour of the bank and against the claimant It be 
sent to the appropriate government for publication, 

Dr. R. K. YADAV, Presiding Officer 

Dated: 24-07-2012 
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[R. 12012/244/1999-311$ 3*R (sft-H)] 

#7T TRT, 3FJRPT 3Tftr^Rt 

New Delhi, the 24th August, 2012 

S.O. 2935.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 101/ 
2011) of the Central Government Industrial Tribunal/Labour 
Court-1, New Delhi, now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Bank of Baroda.and their workman, which 
was received by the Central Government on 7-8-2012. 

[No. L-12012/244/1999-1R(B-ll)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, 
KARKARDOOMA COURTS 
COMPLEX, DELHI 

I. D. No. 101/2011 

Shri R. L. Kapoor, 

H. No. 3 D/44, B.P., 

I st Floor, NIT, Faridabad, 

Haryana ... Claiment 

Versus 

The General Manager, 

Bank pf Baroda, Zonal Office, 

Parliament Street, 

New Delhi-110001 ... Management 

AWARD 

A Special Assistant, posted at Nehru Ground Branch, 
Faridabad, Bank of Baroda (in short the bank), fraudulently 
managed to obtain payment of Rs. 20,000.00 on 18-11 -1989 
by preparing withdrawal slip for the said amount drawn on 
SB Account No. 9864 in the name of Shri S. C. Gandhi by 
forging signatures of the account holder, passing it for 
cash payment and entering payment of the aforesaid 
amount in payment scroll. Thereafter, with a view to remove 
evidence against him, he managed to destroy all relevant 
3417 GI/12—11 


records, such as withdrawal slip and relevant pages of the 
payment scroll. In the same manner, on 28-6-90, he 
fraudulently managed to obtain payment of Rs. 10,000.00 
by writing withdrawal slip for that amount drawn on SB 
Account No. 6979 in the name of Shri K. K. Sehgal by 
forging his signatures and passing it for cash payment. 
With a view to remove evidence, he destoryed all relevant 
records, viz. withdrawal slip and pages of payment scroll. 
He deleted/struck off relevant entries in supplementary 
book after cash book was written. 

2. Show cause notice was served on the Special 
Assistant. When his reply was found to be unsatisfactory, 
charge sheet dated 4-8-1992 was served upon him. 
Domestic enquiry was conducted. He participated in the 
enquiry. Enquiry Officer recorded his report, wherein he 
held the charges stood proved. Disciplinary Authority 
awarded punishment of dismissal to the said Special 
Assistant, vide his order dated 25-9-1997. His appeal came 
to be dismissed. He raised an industrial dispute before the 
Conciliation Officer. As the conciliation proceedings failed, 
the appropriate Government referred the dispute to this 
Tribunal for adjudication vide Order No. L-12012/244/99- 
IR (B-ll), New Delhi dated 21 -1 -2000 with the following 
terms: 

"Whether the action of the management of Bank of 

Baroda in ordering dismissal of services of Shri R. L 

Kapoor. Special Assistant, vide order dated 25-9-1997 

is just and legal ? If not, to what relief the workman is 

entitled ?” 

3. The Special Assistant, namely R. L. Kapoor filed 
his claim statement, pleading therein that he was posted at 
Nehru Ground Branch, Faridabad, Bank of Baroda, in the 
year 1989-90. Show cause notice dated 13-7-1991 was served 
upon him. wherein it was alleged that he fraudulently 
managed to obtain payment of Rs. 20,000.00 on 18-11 -1989 
by writing withdrawal slip of the said amounts drawn on 
SB Account No. 9864, by forging signature of the account 
holder and passing the same for cash payment. It was also 
alleged that on 28-6-1990, he fraudulently obtained payment 
of Rs. 10,000.00by preparing withdrawal slip of that amount, 
drawn on SB Account No. 6979, by forging signature of 
the account holder and passing the said voucher for 
payment. It was also alleged that he had destroyed the 
relevant records like withdrawal slips, payment scrolls and 
deleted relevant entry in the subsidiary book after cash 
book was written. He, vide his reply dated 7-8-1991, denied 
all the allegations. Charge sheet dated 4-8-1992 was served 
upon him. No opportunity was given to him to reply the 
charge sheet and in^ hurry, the bank appointed Enquiry 
Officer on 4-8-1992 itself. Alongwith the charge sheet, 
relevant documents were not supplied to him. His demand 
for supply of documents was declined terming the 
documents demanded as irrelevant. Enquiry Officer failed 
to follow principles of natural justice. Despite his repeated 
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demands, witnesses, namely, Shir A. K. Suri, Shri Mani 
Ram, Shri R. A. Shastri and the Investigating Officer, who 
conducted the preliminary enquiry, were not examined. The 
bank deliberately produced Shri I. R. Goel, as witness, who 
had no knowledge of the facts. Vouchers dated 18-11-1989 
an$28-6-1990, pertaining to SB Account No. 9864 and 6979 
repectively, were not produced. Shri S. C. Gandhi and Shri 
K. K. Sehgal were also not produced before the Enquiry 
Officer. It was so done with a motive to exonerate Shri P. C 
Aggarwal, Head Cashier, Shri Mani Ram, Daftary and Shri 
A. K. Suri, Manager of that branch from the misconduct 
committed by them. 

4. Claimant projects that he was framed by the bank 
in a criminal case punishable under Section 420, 468 and 
471 of the Penal Code, which case was based on the same 
facts. He requested the Enquiry Officer that the case was 
of grave nature and involves complicated questions of 
facjts and law, hence it was not advisable to proceed with 
the enquiry till adjudication of the criminal case. However, 
in gross violation of principles of natural justice and fair 
play, the Enquiry Officer proceeded with the enquiry and 
ultimately Disciplinary Authority awarded punishment of 
dismissal to him. 

5. The claimant projects that the report of the Enquiry 
Officer was peverse, since no positive evidence came over 
record relating to obtaining payment of Rs. 20,000.00 and 
Rs, 10,000.00 by preparation of withdrawal slips drawn on 
SB Account No: 9864 and 6979 respectively. He, further, 
projectsftiafhandwriting expert was not produced to prove 
that the withdrawal slips were prepared by him. According 
to him, Shri Mahender Kumar, who had obtained payment 
of Rs. 10,000.00 by mistake on28-6-1990 and subsequently 
deposited that money along with interest, was not 
examined. Enquiry Officer had not considered the fact that 
the claimant had no authority to pass an instrument which 
exceeds Rs. 5,000.00. The above two instruments exceeded 
Rs. 5,000.00 and were not within his competence to pass it 
for payment. Narrating a few instances as to what evidence 
was deficient, the claimant asserts that the enquiry report 
was not in consonance with the evidence brought on 
record. 

6. He agitates that his dismissal order dated 5-9-1997 
is per se illegal, arbitrary, mala fide and bad in the eyes of 
law. According to him, his appeal was also rejected in a 
mala fide manner. He presents that his dismissal order 
cannot stand the test of legal scrutiny. He claims 
reinstatement in the service of the bank with continuity 
and full back wages. 

7. Claim was resisted by the bank pleading that the 
dispute raised by the claimant is an individual dispute. 
Since no industrial dispute was existing, hence it was not 
within the competence of the appropriate Government to 
make reference of the dispute to this Tribunal. It has further 
been pleaded that the grievance of a single individual are 


there is the dispute. Hence it cannot be referred to an 
Industrial Tribunal for adjudication. It has also been agitated 
that since the claimant has been convicted and sentenced 
to under rigorous imprisonment for a period of two years 
and to pay a fine of Rs. 2,000.00 by the local magistrate, in 
that situation, award, if any, which can be passed in favour 
of the claimant would not be enforceable in the eyes of law. 

8. Bank presents that show cause notice dated 
13-7-1991 was served on the claimant which was followed 
by charge sheet dated 4-8-1992. Domestic enquiry was 
conducted. Enquiry Officer proceeded with the enquiry in 
consonance with the principles of natural justice. Bank 
had discretion to proceed with the enquiry simultaneously, 
during pendency of a criminal trial. No illegality was 
committed when enquiry proceeded ahead. It has further 
been projected that all documents were supplied and due 
opportunities were given to the claimant to defend himself. 
Report of the Enquiry Officer is in consonance with the 
evidence adduced before him. Disciplinary Authority 
considered report of the Enquiry Officer, besides 
submissions made by the claimant before award of 
punishment of dismissal to him. His appeal was found to 
be without any merit. There is no case in favour of 
the claimant, which may justify any indulgence by this 
Tribunal. 

9. In his rejoinder, the claimant reiterates those very 
facts, which were pleaded by him in his claim statement. 

10. On pleadings of the parties, following issues were 
settled by my learned predecessor : 

(i) Whether charge sheet dated 4-8-1992 issued to 
the workman is defective ? If so, its effects ? 

(ii) Whether enquiry held against the workman is 
vitiated and not in accordance with law and rules 
of natural justice ? 

(iii) Relief and consequential benefits. 

11. Vide Order No. Z-22019/6/2007-1R (C-II), 
New Delhi dated 11-2-2008, appropriate Government 
transferred the case to Central Government Industrial 
Tribunal No. II, New Delhi for adjudication. 

12. Vide Order No. Z-22019/6/2007-1R (C-il), 
New Delhi dated 30-3-2011, the case was re-transferred by 
the appropriate Government to this Tribunal for 
adjudication. 

13. On hearing the parties, vide order dated 
25-5-2011 issues were re-casted as follows: 

(1) Whether enquiry conducted by the bank is just, 
fair and legal ? 

(2) Whether punishment awarded to the claimant 
commensurate with his misconduct ? 
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(3) As in terms of reference. 

(4) Relief. 

14. On consideration of the facts unfolded by the 
claimant and those deposed by Shri P. K. Kaushik and 
Shri S. N. Goswami, who were examined by the bank, besides 
submissions of the authorized representatives of the 
parties. Issue No. 1, which was treated as preliminary issue, 
was decided in favour of the bank and against the claimant 
vide order dated 1-11-2011. 

15. Arguments were heard at the bar on 
proportionality of punishment. Shri S. N. Mehrotra, 
authorized representative, advances arguments on behalf 
of the claimant. Shri B. S. Chauhan, Authorized 
representative, presented facts on behalf of the bank. I 
have given my careful considerations to the arguments 
advanced at the bar and cautiously perused the record. 
My findings on the issues involved in the controversy are 
as follows: 

Issue No. 2: 

16. Factual matrix of the controversy are to be 
addressed to for ascertaining quantum of punishment for 
misconduct proved against the claimant. To know the 
allegations, charge sheet Ex. MW I /3 is to be looked into, 
which deciphers allegations as follows : • 

“I. On 18-11-1989 Shri R. L. Kapoor, Special 

Assistant, managed to fraudulently obtain 

payment of Rs. 20,000: 

(i) by preparing/writing a withdrawal slip for 
the amount. 

(ii) wh ich withdrawal si ip was drawn on Saving 
Bank Account No. 9864 maintained at N.G 
Faridabad Branch of Bank of Baroda. 

(iii) signatures of Shri H. C. Gandhi, the account 
holder, were forged on the slip. 

(iv) withdrawal slip was passed for cash 
payment. 

(v) Shri R. L. Kapoor was incharge. Saving Bank 
Department that day, 

(vi) he entered the contents of the withdrawal 
slip in payment scroll, 

and with intent to remove evidence of the above 

misconduct Shri Kapoor managed to: 

(a) destroy all relevant records viz.: 

(i) withdrawal slip, 

(ii) relevant pages of payment scroll etc. 


2. On 28-6-90 he also managed to fraudulently 
obtain payment of Rs. 10,000: 

(0 by preparing/writing a withdrawal slip for 
that amount. 

00 the withdrawal slip was drawn on Saving 
Bank Account No. 6979 maintained at N.G 
Faridabad Branch of Bank of Baroda. 

(iiO signatures of Shri K. K. Sehgal, the account 
holder, were forged on the slip. 

(iv) the withdrawal slip was passed for cash 
payment. 

(v) Shri R. L. Kapoor was incharge. Savings 
Bank Department on^that day too, 

(vi) he entered die contents of the withdrawal 
slip in payment scroll, and with intent to 
remove evidence of that misconduct 
Shri Kapoor managed to: 

(a) destroy all relevant records viz.: 

(0 withdrawal slip, 

(ii) relevant pages of the payment scroll, 

(iii) deleted/struck off the entry of Rs. 10,000 in 
die supplementary book, after cash book 
was written. 

3. Failed to Check Saving Bank Supplementary 
on daily basis. 

4. Not checked/verified postings of several cash 
payments of cheques/withdrawal forms for large 
amounts, before passing the same for 
payments”. 

17. The Enquiry Officer recorded his report dated 
18-2-1997 wherein he concluded that all charges stood 
proved against the claimant It would be in the fitness of' 
things to extract conclusions arrived at by the enquiry 
officer which are re-produced thus: 

“Conclusions. 

“All the evidences brought by the Management are 
direct evidence. There are in all five witnesses of the 
Management and statement of each witness is 
corroborated by one or more of the witnesses. All 
the documentary evidence is admissible as those are 
the documents ofthe bank kept in its ordinary course 
of business. All these documents form integral part 
of the evidence. There is no evidence brought out 
by the defence except self deposition ofCSE in which 
he has admitted certain things. Nothing contrary 
could be brought out by the defense from the cross- 
examination of the witnesses. So in the light of the 
evidence put forward by the Management through 
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the proceedings of the enquiry, the documentary 
evidence on record and the circumstances of the 
case it is proved beyond doubt that: 

(0 Mr. R. L. Kapoor (CSE) has fraudulently 
withdrawn Rs. 10,000.00 from Saving Bank 
Account No. 6979 of Mr. K. K. Sehgal and 
Rs. 20,000.00 from Saving Bank Account No. 
9468 of Mr. H. C. Gandhi by preparing vouchers/ 
withdrawal slip drawn on Bank of Baroda, N. G. 
Faridabad, posting in the ledger, entering into 
payment scroll and passing the same for 
payment. He received the said payment through 
Mr. Mahinder Kumar, a fictitious person. 
Circumstances of the case also indicate that with 
the intention of removal of evidence, he managed 
to destoiy both the withdrawal slips after writing 
of the supplementary and tallying of the cash 
book. 

(ii) Mr. R. L. Kapoor had also not checked the 
Saving Bank Account supplementary on daily 
basis and had not checked/verified posting of 
cash payment for large amounts before passing 
them for payment. 

So in the light of the foregoing and the logical 
conclusion of die enquiry it has been proved 
against Mr. R. L. Kapoor: 

Q) “That he did acts of fraud causing wrongful 
loss to the bank and wrongful gain to 
himself by fraudulently withdrawing/ 
receiving the payment of Rs. 10,000 and 
Rs. 20,000 from the Saving Bank Account 
Nos. 6979 and 9468 respectively without 
the authority of the account holders. He 
made wrongful gain to himself by receiving 
these payments through some' fictitious 
person namely Mahinder Kumar SB 
Account No. 10553. On the dispute of these 
unauthorized payments bank had to refund 
amount to the account holders and hence 
Mr. Kapoor had made wrongful loss to the 
bank. 

(ii) That he did acts showing lack of integrity 
and honesty by receiving/withdrawing 
fraudulently the payment of Rs. 10,000 and 
Rs. 20,000 without the authority of the 
account holders. It was the act of 
dishonesty and doubtful integrity. 

(iii) That he did acts prejudicial to the interests 
of the bank. The object of the bank is to 
accept deposit from the public for the 
purpose of lending. The public deposits 
money with the bank with a trust that it 
would be kept safely and it would be 


refunded to him at the time of need. This 
fraudulent act of Mr. Kapoor has shaken 
this trust and thereby adversely affecting 
the interest of the bank. 

(iv) That he did acts unbecoming bank 
employees. Bank expects from each of its 
employee to act most honestly without 
negligence and with integrity beyond 
doubt. Bank reposes in each of its 
employees an undoubted trust. These are 
some of the characteristics of becoming an 
employee of the bank. Hence by these 
fraudulent acts Mr. Kapoor did acts 
unbecoming of a bank employee. 

(v) That he did acts which tarnished image of 
the bank. Mr. Kapoor by his fraudulent act 
has shaken tursts of the public in the bank 
and thereby tarnished the image of the 
bank” 

18. On consideration of the findngs recorded by the 
Enquiry Officer, the Disciplinary Authority dismissed 
Shri Kapoor from service vide order dated 25-9-1997. 
Question for consideration comes as to whether there are 
any justifications for punishment of dismissal ? Right of an 
employer to inflict punishment of discharge or dismissal is 
not unfattered. The punishment imposed must be 
commensurative with gravity of the misconduct, proved 
against the delinquent workman. Prior to enactment of 
Section 11A of the Act, it was not open to the industrial 
adjudicator to vary the order of punishment on finding 
that the order of dismissal was too severe and was not 
commensurative with the act of misconduct. In other words, 
the industrial adjudicator could not interfere with the 
punishment as it was not required to consider propriety or 
adequacy of punishment or whether it was excessive or 
too severs. Apex Court, in this connection, had, however, 
laid down in Bengal Bhatdee Coal Company (1963 (1) LLJ 
291] that where order of punishment was shockingly 
disproportionate with the act of the misconduct which no 
reasonable employer would impose in like circumstances, 
that itself would lead to the inference of victimization or 
unfair labour practice which would vitiate order of 
dismissal or discharge. But by enacting the provisions of 
Section 11A of the Act, the Legislature has transferred the 
discretion of the employer, in imposing punishment, to the 
industrial adjudicator. It is now the satisfaction of the 
industrial adjudicator to finally decide the quantum of 
punishment for proved acts of misconduct, in cases of 
discharge or dismissal. If the Tribunal is satisfied that the 
order of discharge or dismissal is not justified in any. 
circumstances on the facts of a case, it has the power not 
only to set aside order of punishment and direct 
reinstatement with back wages, but it has also the power to 
imposed certain conditions as it may deem fit and also to 
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give relief to the workman, including award of lesser 
punishment in lieu of discharge or dismissal. 

19. It is established law that imposing punishment 
for a proved act of misconduct is a matter for the punishing 
authority to decide and normally it should not be interfered 
with by the Industrial Tribunals. The Tribunal is not required 
to consider the propriety or adequacy of punishment. But 
where the punishment is shockingly disproportionate, 
regard being had to the particular conduct and past record, 
or is such as no reasonable employer would ever impose in 
like circumstance, the Tribunal may treat the imposition of 
such punishment as itself showing victimization or unfair 
labour practice. Law to this effect was laid by the Apex 
Court in Hind Construction and Engineering Company 
Labour [1965 (1) LLJ 462]. Likewise in Management of the 
Federation of Indian Chambers of Commerce and Industry 
[1971 (II) LLJ 630] the Apex Court ruled that the employer 
made a mountain out of a mole hill and had blown a trivial 
matter into one involving loss of prestige and reputation 
and as such punishment of dismissal was held to be 
unwarranted. In Ram Kishan [1996 (1) LLJ 982] the 
delinquent employee was dismissed from service for using 
abusive language against a superior officer. On the facts 
and. in the circumstances of the case, the Apex Court held 
that the punishment of dismissal was harsh and 
disproportionate to the gravity of the charge imputed to 
the delinquent. It was ruled therein, “when abusive 
language is used by anybody against a superior, it must be 
understood In the environment in which that person is 
situated and the circumstances surrounding the event that 
led to the use of abusive language. No straightjacket formula 
could be evolved in adjudicating whether the abusive 
language in the given circumstances would warrant 
dismissal from service. Each case has to be considered on 
its own facts”. 

20. In B. M. Patil [1996 (11) LLJ 536], Justice Mohan 
Kumar of Karnataka High Court observed that in exercise 
of discretion, the disciplinary authority should not act like 
a robot and justice should be moulded with humanism and 
understanding. It was assess each case on its own merit 
and each set of fact should be decided with reference to 
the evidence recording the allegation, which should be 
basis of die decision. The past conduct of the worker may 
be a ground for assuming that he might have a propensity 
to commit die misconduct and to assess die quantum of 
punishment to be imposed. In that case a conductor of the 
bus was dismissed from service for causing revenue loss 
of 50p to the employer by irregular sale of tickets. It was 
held that the pun&nsent was too harsh and disproprtionate 
to the act of misconduct 

21. After insertion of Section 11A of die Act, the 
jurisdiction to in terfere with the punishment is there with 
the Tribunal, who has to see whether punishment imposed 
by the employer is commensurative with the gravity of the 


act of misconduct. If it comes to the conclusion that the 
misconduct is proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it does not warrant punishment of discharge or 
dismissal and where necessary set aside the order of 
discharge or dismissal and direct reinstatment with or 
without any terms or conditions as it thinks fit or give any 
other relief, including the award of lesser punishment, in 
lieu of discharge or dismissal, as the circumstance of the 
case may warrant. Reference can be made to a precedent in 
Sanatak Singh [ 1984 Lab. I.C. 817]. The discretion to award 
punishment lesser than the punishment of discharge or 
dismissal has to be judiciously exercised and the Tribunal 
can interfere only when it is satisfied that the punishment 
imposed by the management is highly disproportionate to 
the decree of the guilt of the workman. Reference can be 
made to the precedent in Kachraji Motiji Parmar [1994 (11) 
LLJ 332]. Thus it is evident that the Tribunal has now 
jurisdiction and power of substituting its own measure of 
punishment in place of the managerial wisdom, once it is 
satisfied that the order of discharge of dismissal is not 
justified. On facts and in the circumstances of a case, 
Section 11A of the Act specifically gives two folds powers 
to the Industrial Tribunal, first is virtually the power of 
appeal against findings of fact made by the Enquiry Officer 
in his report with regard to the adequacy of the evidence 
and the conclusion on facts and secondly of foremost 
importance, is the power of reappraisal of quantum of 
punishment. 

22. Power to set aside order of discharge or dismissal 
and grant relief of reinstatement or lesser punishment is 
not untramaled power. This power has to be exercised only 
when Tribunal is satisfied that the order of discharge or 
dismissal was not justified. This satisfaction of the Tribunal 
is objective satisfaction and not subjective one. It involves 
application of the mind by the Tribunal to various 
circumstances like nature of delinquency omitted by the 
workman, his past conduct, impact of delinquency on 
employer’s business, besides length of service rendered 
by him. Furthermore, the Tribunal has to consider whether 
the decision taken by the employer is just or not. Only after 
taking into consideration these aspects, the Tribunal can 
upset the punishment imposed by the employer. The 
quantum of punishment cannot be interfered with without 
recording specific findings on points referred above. No 
indulgence is to be granted to a person, who is guilty of 
grave misconduct like cheating, fraud, misappropriation of 
employers fond, theft of public property etc. A reference 
cannot be made to the precedent in Bhagirath Mai Ratnwa 
[1995(1) LLJ 960]. . 

23. In the light of above legal propositions, it would 
be considered as to whether punishment awarded to the 
claimant does not commensurate to his misconduct ? As 
projected above, the claimant committed acts of fraud and 
dishonesty by way of fraudulently withdrawing of Rs. 10,000 
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and Rs. 20,000 out of Saving Bank Account Nos. 6979 and 
9468 pertaining to Shri K. K. Sehgal and Shri H. C. Gandhi 
respectively. He prepared voucher/withdrawal slip drawn 
on Bank of Baroda, M.G Faridabad, posted the aforesaid 
withdrawal slips in the ledger, entered into payments scroll 
and passed payment for the aforesaid withdrawal slips. He 
received the aforesaid payments in a fictitious name of one 
Mahinder Kumar. Besides the above acts of fraud he did 
not check saving bank supplementary on daily basis and 
had not checked/verified posting of cash payments for 
large amounts before passing the same for payment. All 
these facts bring it over the record that serious offences of 
fraud and dishonesty were committed by the claimant. 

24. Fraud is serious misconduct besides, being a 
criminal offense. One who commits fraud and makes his 
employer liable to pay the amount defrauded to the 
customers, not only hoodw inks his employer but customers 
also. He puts his employer's reputation to stake in the eyes 
of the customers as well as general public. The customer, 
who finds himself defrauded, is put to shock and agony. 
On the other hand the employer lose faith in such an 
employee. All these factors are sufficient to conclude that 
such an employee loses his right to continue in job. 

25. Whether such employee should be awarded 
punishment of discharge simplicitier ? Punishment of 
discharge simplicitier neither operates as stigma nor debars 
him from getting retrial benefits. Retrial benefits are given 
to an employee for efficient services rendered to the 
employer. One who defrauded the employer as well as the 
customer cannot be said to have rendered efficient serv ice. 
Therefore such an employee cannot put a claim for retrial 
benefits. His debase act would make him to receive ultimate 
penalty. Therefore I am of the considered-opinion that no 
case is made out to show that punishment awarded to the 
claimant was disproportionate to his misconduct 
warranting interference by the Tribunal No case ol 
victimization, malafide or unfair labour practice has been 
put forward by the claimant, in the matter of award of 
punishment to him. All these reasons would make me to 
comment that punishment awarded to the claimant 
commensurate to his misconduct. Issue is. therefore, 
answered in favour of the bank and against the claimant. 

Issue No. 3 and 4: 

9. Not even an iota of evidence was brought over the 
record by the claimant to question legality of punishment 
awarded to him. When there is vacuum of evidence of 
malafide. arbitrariness, victimization and exercise ot unlair 
labour practice on the part of the bank, it cannot be said 
that punishment awarded to the claimant was not justified. 
There cannot be any reason to inter-meddle with the 
punishment of dismissal awarded to the claimant. 
Consequently it is announced that punishment of dismissal 
awarded to the claimant vide order dated 25-9-1997 
commensurate his misconduct and withstands standards 


of legality as well as justifiability. No interference is called 
for in the punishment by this Tribunal. Claim put forward 
by Shri Kapoor is liable to be brushed aside. Accordingly, 
his claim is dismissed. An award is passed in favour of the 
bank and against the claimant. It be sent to the appropriate 
government for publication. 

Dated: 20-7-2010 Dr. R. K. YADAV, Presiding Officer 

^fccrft,24 2012 

^T.3tT. 2936.—1947 ( 1947 
3FT 14) ^ BKT 17 ^ 3t^^l 
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34/2012) 4^Tt^lftTcTt,^ 16-8-2012 

^ W<\ I> «tl I 
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New Delhi, the 24th August, 2012 

S.O. 2936.—In pursuance of Section 17 of thtf 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref No. 34/2012) 
of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annexure. in the 
Industrial Dispute between the employers in relation to the 
management of Indian Overseas Bank and their workman, 
which was received by the Central Government on 
16-8-2012. 

[No. L-! 2012/86/2011 -I R (B-l I )| 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 14th August, 2012 

PRESENT: 

A. N.J ANAR DAN AN, Presiding Officer. 

Industrial Dispute No. 34/2012 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (I) and sub-section 2(A) of 
Section 10 of the Industrial DisputesAct, 1947 (14 of 1947), 
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between the Management of Indian Overseas Bank and 
their workman] 

BETWEEN 

Sri M. Rajagopal : 1st Party/Petitioner 

Vs. 


5. The reference is therefore closed. 

(Dictated to the P.A.. transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 14th August, 2012) 

A. N. JANARDANAN, Presiding Officer 


The Asstt. General Manager : 2nd Party/Respondent 

Indian Overseas Bank 

Vigilance Department 

No. 763, Anna Salai 

Chennai-600002 

APPEARANCE: 

For the 1st Party/Petitioner : In Person 

For the 2nd Party/Management: M/s. N.GR. Prasad, 

Advocates 

ORDER 

The Central Government, Ministry of Labour vide 
its Order No. L-12012/86/2011-1R (B-II) dated 24-5-2012 
referred the following Industrial Dispute to this Tribunal 
for adjudication: 

The schedule mentioned in that order is : 

“Whether the action of the management of Indian 
Overseas Bank in imposing the punishment of 
compulsory retirement with superannuation benefits 
without disqualification from future employment 
upon Shri M. Rajagopal, Ex-Messenger vide Order 
dated 23-10-2010 is legal and justified ? What relief 
the workman is entitled to ? ” 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 34/2012 and issued notices 
to both sides. Respondent through Advocate entered 
appearance. Petitioner has also been present or represented 
in the ID. No Claim or Counter Statement was filed by either 
of the parties. On scrutiny this reference is found to be one 
and the same as claimed in ID 99/2011 filed directly by the 
same petitioner. 


^ 24 2012 

W.3TT. 2937.— 3llaiPl+ SlfafkPT, 1947 ( 1947 

14)^f pHfe<&d 

3TftJ«^<u|/9FT -qwrcm, «PTek W 47/2005 ) 

ychifvid t, w&k ^ 08-08-2012 ^ 

«n 1 

[Tf. 12012/78/2005-31^ (*t-ll)] 

New Delhi, the 24th August. 2012 

S.O. 2937.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No. 47/2005) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore, now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to- 
the management of Syndicate Bank and their workman, 
which was received by the Central Government on 8-8-2012. 

[No. L-l20l2/78/2005-IR(B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVENRMENT 
INDUSTR1ALTR1 BUN AL- CU M-LABOU R COURT, 
BANGALORE 

Dated: 9th July 2012 

PRESENT: 


3. In this reference the question referred is the same 
as mooted in ID 99/2011 by way of Direct Filing at the 
instance of the petitioner enabling him by virtue of the 
amendment of the ID Act, 1947 w.e.f. 15-9-2010 to have 
recourse to that procedure. In ID 99/20! I the proceedings 
have already commenced and have now reached the stage 
of enquiry. The parties in both are one and the same. It is 
no longer necessary to continue the proceedings in this ID 
in view of the fact that the question referred would be 
answered in the directly filed ID viz. 99/2011 with the required 
efficacy. 

4. Resultantly this ID (ID 34/2012) is closed. A copy 
of this order will be forwarded to the Ministry of Labour 
and Employment for information. 


Shri S. N. N AVALGUND, Presiding Officer 
C.R. No. 47/2005 


I Party 


II Party 


Shri Basavanneppa 
Hanumanthappa Police, 

H. No. 953, Ambani Temple, 
Anandnagar, Old Hubli, 
Hubli-580024 


The Chairman, 
Syndicate Bank, 

Head Office, Manipal, 
Kamataka-576119 


AWARD 

I. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and Sub-section 
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2 A of Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947) has referred this dispute vide order No. L-12012/78/ 
2005-IR (B-II) dated 7-11-2005 for adjudication on the 
following Schedule: 

SCHEDULE 

“Whether the management of Syndicate Bank is 
justified in compulsorily retiring Shri Basavaneppa 
Hanumantfrappa Police from the services of the 
Bank ? If not, to what relief the aggrieved workman is 
entitled to ?” 

2. The brief facts leading to this reference and award 
may be stated as under Shri Basavaneppa Hanumanthappa 
Police (hereinafter referred as first party) who joined as 
sub staff on 22-06-1973 with Syndicate Bank (hereinafter 
referred as second party) while serving at its Currency 
Chest, Hubli served with charge sheet dated 25-3-2004 as 
under: 

Charge sheet 

it is alleged against you : 

That you are working as Attender at Regional Office, 
Hubli since 27-8-1999 and while working as such the 
following circumstances appear against you in the matter 
of your frequent absence from duties without prior 
information/sanction of leave from the Competent 
Authority. 

That you are in the habit of absenting from duties at 
frequent intervals without submission of leave application 
and without prior sanction of leave from the competent 
authority and thus causing lot of inconvenience to the 
functioning of the Office/Bank. Knowingly fully well that 
you have exhausted all kinds of leave, you remained absent 
from duties unauthorisedly. 

The Competent Authority has treated your following 


absence as Unauthorised : 

SI. Period No. of 

No. days 

I. 9-10-2003 to 31-1-2003 23 

2 10-3-2003 to 13-3-2003 4 

3. 17-4-2003 to 19-4-2003 3 


4. 5-5-2003 I 

5. 26-5-2003 I 

6 2-6-2003 1 

7. 16-6-2003 I 

8. 31-7-2003 I 

9. 4-8-2003 to 19-8-2003 16 


SI. Period 

No. 

No. of 
days 

10. 3-10-2003 

1 

11. 3-11-2003 to 4-11-2003 

2 

12. 1-12-2003 to 2-12-2003 

2 

13. 5-12-2003 to 6-12-2003 

2 

14. 15-12-2003 to 31-12-2003 

17 


Your total unauthorised absence had reached 938 
days as on 31-12-2003. That your services are sparingly 
available to the Bank during the year 2003 and the details 
of your attendance are as under : 


Ref. No. CGS( W)/ZOU/I RC/9/2004 dt. 25-3-04 

Month 

No. of days 

January 2003 

3 

February 2003 

19 

March 2003 

17 

April 2003 

19 

May 2003 

21 

June 2003 

17 

July 2003 

12 

August 2003 

12 

September 2003 

25 

October 2003 

24 

November 2003 

21 

December 2003 

8 


The above circumstances go to show that you are 
highly irregular in attending the office and your irregular 
attendance is causing lot of inconvenience to the 
functioning of the Bank. 

That reference is drawn to the following Charge 
sheets/Show cause Notices/Charge sheet cum Show cause 
Notices issued to you for minor misconducts of “Absence 
without leave” and “Irregular Attendance”. 

1. CGS( W)/ZOM/DGM/26/1997 dated 27-10-1997 

2. CGS( W)/ZOU/l RC/54/1998 dated 11-12-1998 

3. CGS ( WyZOU/l RC/99/60 dated I -9-1999 

4. CGS (W)/ZOU/IRC/2000/24 dated 1-4-2000 

5. CGS( W)/ZOU/l RC/2001/19 dated 15-5-2001 

That reference is also drawn to following proceedings 
of the Disciplinary Authority imposing punishments on 
you for minor misconducts of “Absence without leave” 
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and “irregular Attendance” in respect of the above referred 
Charge sheets : 

01. Proceedings No. PRS(W)/ZOM/DGM/97/37 
dated 31-12-1997-“WARNING” 

02. Proceedings No. PRS(W)/ZOU/DGM/lRC/99/13 
dated25-1-1999-“STOPPAGE OF ONE INCREMENT FOR 
SIX MONTHS”. 

03. Proceedings No. PRS(W)//DGM/ZOU/1999/76 
Dated 5-10-1999-“WARNING” 

04. Proceedings No. PRS(WyZOU/DGM/2000/58 
dated 28-9-2000 “STOPPAGE OF ONE INCREMENT FOR 
SIX MONTHS”. 

05. Proceedings No. PRS< W)/ZOU/DGM/2001/42 
dated 13-11-2001-“STOPPAGE OF ONE INCREMENT FOR 
SIX MONTHS”. 

That inspite of ample opportunities given to you, 
you continue to violate the leave rules and absented from 
duties at frequent intervals unauthorisedly. 

The above circumstances go to show that you have 
been absenting from duties unauthorisedly at frequent/ 
regular intervals without submission of leave from the 
competent authority and violated die leave rules and that 
you are highly irregular in attending the office/Bank. Your 
said acts are highly objectionable and amount to 
misconducts under the provisions of Bipartite Settlement. 

Ref. No. CGS(W)/ZOU/IRC/9/2004 dt 25-3-04 

In terms of Clause No. 5 (f) of Bipartite Settlement 
dated 10-4-2002 habitual doing of any act which amounts 
to minor misconduct will become a gross misconduct if the 
same misconduct is committed on three previous occasions 
and awarded with punishments. The details furnished in 
the earlier paras show that the Bank initiated Disciplinary 
Action against you for the minor misconducts of “Absence 
without leave” and “Irregular Attendance” on three/five 
occasions (referred above) and awarded punishments. 

Therefore for your absence without leave (as referred 
above), you are charged with the commission of gross 
misconduct of “Habitual doing of acts of absence without 
leave” vide Cl. No. 5(f) of die Bipartite Settlement dated 
104-2002. 

For your irregular attendance (as referred above), 
you are charged with the commission of gross misconduct 
of “Habitual doing of acts of irregular attendance” vide 
clause No. 5(f) of the Bipartite Settlement dated 104-2002. 

The above referred proceedings also show that you 
were awarded with punishments on two occasions for the 
gross misconduct of“REMAINING UNAUTHORISEDLY 
ABSENT WITHOUT INTIMATION CONTINUOUSLY 
FOR A PERIOD EXCEEDING 30 DAYS” videCI. No. 5(p) 
of Bipartite Settlement dated 10-4-2002. 

3417 Gt/12—12 


The above charges are based on the following 
documents and xerox copies of the same are enclosed 

1. Letter No. 6227/1228/PER/NSK dated 10-2-2004 
of RM, RO, Hubli 

2 Staff Card 

3. Attendance Register of RD, Hubli for the year 
2003: 

4. Proceedings No. PRS(W)/ZOM/DGM/97/37 
dated 31-12-1997 

5. Proceedings No. PRS(W)/ZOU/DGM/lRC/99/l3 
dated25-1-1999 

6. Proceed ing s No. PRS(W)/DGM/ZOU/1999/76 
dated 5-10-1999 

7. Proceedings No. PRS(W)/ZOU/DGM/2000/58 
dated 2&9-2000 

g Proceedings No. PRS(WyZOU/DGM/2001/42 
dated 13-11-2001 

You are required to submit your written statement of 
defence, if any within 10 days of receipt of these Charge 
sheets. 

3. The First party by his letter dated 29-3-2004 
addressed to the Disciplinary Authority sought for 30 days 
time to give reply to the charge sheet and though he was 
provided time to give his reply till 10-4-2004 and intimated 
accordingly by the letter of Disciplinary Authority dated 
30-3-2004 since he did not submit his reply the Disciplinary 
Authority while appointing Shri K.S. Surya Prakash as 
Enquiry Officer and Shri R.P. Yaji, Sr. Branch Manager as 
Management Representative initiated the Domestic Enquiry 
to enquire into the charges. Accordingly the enquiry officer 
after conducting the enquiry in which he recorded the 
evidence of Shri Sanjeevamurthy, MW I and exhibited letter 
dated 10-2-2004, issued to the first party by the Regional 
Manager, Hubli regarding his unauthorized absence various 
days between 1 -01 -2003 to 31 -12-2003;.staflF card of first 
party for the years 2002 to 2004 wherein his unauthorized 
absence is accounted; attendance register of first party 
for die year 2003 wherein the absence is marked as U AA; 
Proceedings dated 31-12-1997 in respect of charge sheet 
dated 27-10-1997 issued to the first party for his 
unauthorized absence of 83 days during the years 1996 
and 1997; proceedings dated 25-01-1999 for bis 
unauthorized absence of 124 days during the years 1997 
and 1998; proceedings dated 5-10-1999 forhis unaudiorised 
absence of 140 days during the years 1998 and 1999; 
proceedings dated 28-9-2000 in respect of his unauthorized 
absence for 53 days during the years 1999 and 2000; 
proceedings dated 13-11-2001 for his unauthorized absence 
of % days during the years 2000 and 2001 and letter 
addressed to the first party by the Regional Manager, 
Syndicate Bank, Hubli regarding his absence from 9-1-2003 
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onwards as Ex. MEX. 1 to MEX.9 for the management and 
also recorded the statements given by the first party, after 
the management representative and Defence 
Representative submitting their written briefs submitted 
his findings dated 26-7-2004 charge being proved. 
Thereafter, the Disciplinary Authority while forwarding 
the copy of the enquiry report to the first party affording 
an opportunity ofhearing having found no reason to differ 
from the enquiry finding issued second show cause notice 
proposing Compulsory Retirement with Superannuation 
Benefits and without disqualification for future employment 
for the gross misconduct habitual act of unauthorized 
absence and irregular attendance as contemplated under 
Clause 5(f) of the Bipartite Settlement by his order dated 
I3i 8-2004. On appeal by the first party to the Appellate 
Authority he too after affording opportunity of hearing 
upheld the punishment imposed by the Disciplinary 
Authority by his order dated 10-12-2004. Then on fai lure of 
the conciliation proceedings raised by the first party' the 
Central Government made this reference for adjudication. 

4. After receiving evidence adduced by the parties 
and hearing arguments of the representatives of both sides 
by order dated 8-9-2011, the domestic enquiry conducted 
against the first party being held as fair and proper the 
Representatives of both sides are heard on merits after the 
first party giving his evidence on victimization and 
unemployment, the points now remains for my 
consideration are: 

(0 Whether the finding of the enquiry officer is 
perverse necessitating interference of this 
court? 

(n) If not, whether the punishment of Compulsory 
Retirement with Superannuation Benefits and 
without disqualification for future employment 
by the Disciplinary Authority confirmed by the 
Appellate Authority is disproportionate to the 
gross misconduct proved against the first 
party? 

(iii) What award? 

5. On appreciation of the pleadings by way of claim 
statement filed by the first party and counter statement by 
the second party with the evidence brought on record 
during the Domestic Enquiry as well as the impugned orders 
passed by the Disciplinary Authority and Appellate 
Authority and the finding of die enquiry officer, in the light 
of the arguments put forward for both the sides my finding 
on pointNos. (i)& (ii)are the ‘Negative’ and point No. (iii) 
is as per the final award for the following reasons: 

Reasons 

6. There being no dispute the first party remaining 
absent for a period of 75 days during2003 as detailed in the 
charge sheet as well as being earlier punished under 


Proceedings No. PRS(W)ZOM/26/1997 dated 27-10- 
1997Warning, No. PRS(W)ZOU/DGM/IRC/99/13 dated 
25-1-1999- Stoppage of one Increment for six months. No. 
PRS (W)DGM/ZOU/1999/76 dated 5-10-1999 Warning, No. 
PRS( W)ZOU/DGM/2000/58 dated 28-09-2000-Stoppage of 
one Increment for six months and No. PRS(W)/ZOU/DGM/ 
2001/42 dated 13-11-2001 -Stoppage of one I ncrement for 
six months and there is also no dispute he had exhausted 
all sorts of leave including extraordinary leave that could 
be availed by him to the maximum of370 days, absolutely 
I find no reason to say the finding of the enquiry officer 
being perverse or for such habitual irregular attendance 
imposing the punishment of Compulsory Retirement with 
Superannuation Benefits and without disqualification for 
future employment is disproportionate. The only argument 
that was addressed on behalf of the first party was that the 
second party ought to have granted extraordinary (EOL) 
leave to the first party since he was compelled to remain 
absent unauthorisedly for a period of 75 days during 2003 
due to sickness. It is borne out from the records that the 
first party during is entire service besides exhausting all 
sorts of leave available to him and inspite of imposing 
punishments on 5 occasions. 3 times for minor misconduct 
and two occasions for gross-misconduct for remaining 
unauthorised absence, since he did not improve in his 
attendance and on 14 occasions during 2003 remained 
unauthorisedly absent he could not have been granted 
extraordinary leave and the management had no other 
option except to come to a conclusion that he had no 
intention to continue his job by his habitual irregular 
unauthorized absence. Therefore, the arguments put 
forward on his behalf that his 75 days absence could have 
been excused by the management granting him 
extraordinary leave is not available to him. Under the 
circumstances absolutely I find no reason either to interfere 
in the finding of the enquiry officer the charge being proved 
or to say that the punishment imposed by way of 
Compulsory Retirement with Superannuation Benefits and 
without disqualification for future employment for such 
habitual irregular attendance is disproportionate. 
Accordingly while coming to the conclusion of answering 
point Nos. (i) & (ii) in the ‘Negative’ I pass the following 
award: 

AWARD 

The reference is rejected holding that the 
management of Syndicate Bank is justified in 
Compulsorily Retiring Shri Basavaneppa 
Hanumanthappa Police from service with 
Superannuation Benefits and without 
disqualification for future employment and he is not 
entitle for any relief. 

(Dictated to PA transcribed by her corrected and 
signed by me on 9th July, 2012). 

S. N, NAVALGUND, Presiding Officer 
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Annexure CR 47/2005 

List of witnesses for the Management/Second Party 

1. Shri K. S. Surya Prakash, Chief Manager, MW I 
Syndicate Bank 

List of documents marked for the Second Party/ 
Management 

1. Charge sheet dated 25-3-2004 issued to the Ex. M1 
first party. 

1 Letter dated 29-3-2004 from the first party. Ex. M2 

3. Letter dated 30-3-2004 issued to the first Ex. M3 
party by the DisciplinaryAuthority. 

4. Letter dated 23-4-2004 regarding appoint- Ex. M4 
ment of enquiry officer issued to the 

first party by the DA. 

5. Order dated 14-6-2004 regarding appoint- Ex. M5 


ment of management representative. 

6. Notice dated 14-6-2004 of the enquiry Ex. M6 
officer. 

7. Enquiry proceedings dated 28-6-2004. Ex. M7 

8. Documents produced in the enquiry Ex. M8 
(MEX 1 toMEX9). 

9. Enquiry findings dated 26-7-2004 Ex.M9 


10. Letter dated 27-7-2004 of DA addressed Ex. M10 

to the first party. 

11. Submissions dated 9-8-2004 of the Ex.Mll 

first party. 

12. Letter dated 13-8-2004 of DA addressed Ex. M12 
to first party (2nd show cause notice). 


13. Proceedings of personal hearing dated Ex. M13 
30-8-2004 before the DA. 

14. Proceedings dated 31 -8-2004 of Ex. M14 
<Di£iplinary Authority. 

15. Proceedings dated 10-12-2004 of the Ex. M15 
Appellate Authority. 

List of witnesses for the First Party 

1. Shri B.H, Police, first party. WW I 

2. Shri M. Anantha Krishna, Secretary WW 2 

of the Syndicate Bank Employees Union. 


List of documents marked for the First Party 

I. Staff card of the first party. Ex. WI 

2 Special Leave Scheme of the Second Ex. W2 

Party dated 29-1 -2004. 

3. Copy of letter of first party dated 29-3-2004. Ex. W3 


4. Copy of letter of first party dated Ex. W4 

104-2004. 

5. Copy of submission of enquiry report Ex. W5 

dated 9-8-2004. 

6. Copy of Appeal with AD Card dated Ex. W6 
17-9-2004. 

7. Copy of dispute raised before the Ex. W7 

ALC(C) dated 26-3-2005. 

8. Copy of Conciliation Proceedings Ex. W8 

dated 6-5-2005. 

9. Copy of FOC of ALC(C) dated 6-5-2005 Ex. W9 
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New Delhi, the 24th August. 2012 

S.O. 2938. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Kef. No. 43/2011) 
of the Central Government Industrial Tribunal/Labour 
Court-1, New I>elhi now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Union Bank of India and their workman, 
which was received by the Central Government on 
14-8-2012. 

[No. I12012/22/2003-IR (13-11) | 
SIIEESII RAM, Section Officer 
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ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING 
OFFICER,CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, KARKARDOOMA COURTS 
COMPLEX, DELHI 

l.D. No. 43/2011 

Shri Sunder Lai Dangwal, 

S/a Sh. Madhva Nand Dangwal, 

C/0 Jayanti Prasad Gairola, 

R/o 17/23, Mussorie Road, 

Post Raj pur, Dehradun 

Versus 

The Asstt. General Manager, 

Union Bank of India, 

Regional Office, Radha Place, 

Ray pur Road, Dehradun 

AWARD 

Shri Sunder Lai Dangwal claimed himself to be an 
employee of Union Bank of India (in short the bank) at its 
Tehri branch. According to him. he served the bank from 
8-10-95 to 18-12-2001. He submitted an application for 
regular isation of his service, which act annoyed the bank. 
Consequently his services were abruptly terminated. 
Feeling aggrieved by that act, he raised an industrial dispute 
before the Conciliation Officer. Bank resisted the claim and 
as such conciliation proceedings failed. On consideration 
of failure report, submitted by the Conciliation Officer, the 
appropriate Government referred the dispute to this 
Tribunal for adjudication, vide order No. L-12012/22/2003/ 

IR (B-ll) New Delhi dated 31-3-2003, with the following 
terms: 

“Whether the action of the management of Union 
Bank of India in terminating the services of Shri 
Dangwal with effect from 18-12-2001 is just, fair and 
legal ? If not, what relief he is entitled to ? ” 

2. Claim statement was filed by Shri Sunder Lai 
Dangwal pleading therein that he worked with the bank as 
Class IV employee since 8-10-1995, in its Tehri branch. In 
Tehri branch of the bank there was Branch Manager and a 
Clerk, besides him. He continuously served the said branch 
till 18-12-2001. He was paid wages on vouchers with 
different names. Payment of wages in that fashion 
amounted to unfair labour practice on the part of the bank. 
He moved an application dated 29-10-2001 for regularisation 
©f his services. This irked the branch authorities. When 
regular staff was posted in Tehri branch of the bank, his 
services were dispensed with on 18-12-2001. No notice or 
pay in lieu thereof was given to him. Termination of his 
services is against the principles of natural justice. He claims 


reinstatement in services of the bank with continuity and 
full back wages. 

3. Demurral was made by the bank pleading that the 
claimant was never engaged as an employee at any point 
of time. Relationship of employer and employee never 
existed between the claimant and the bank. Claimant was 
not a workman and as such present reference is bad. Bank 
presents that for recruitment of an employee selection 
process is to be followed. No such process was followed 
and no appointment letter was given to the claimant. In 
such a situation,'no question of termination of his service 
would arise. There was no occasion for giving notice or 
pay in lieu thereof. His claim is not maintainable, hence it 
may be dismissed, pleads the bank. 

4. In rejoinder the claimant reiterates facts pleaded 
in the claim statement. 

5. On pleadings of the parties, following issues were 
settled by my learned predecessor: 

(i) Whether reference is bad in law as mentioned 
in Paras 1 and 4 of the written statement ? 

(ii) Whether there exists any cause of action in 
favour of the applicant ? 

(iii) Whether the claim is not properly espoused ? 

(iv) Whether the claimant is workman ? 

(v) Whether this court has jurisdiction ? 

(vi) Where there does not exist any relationship of 
employer and employee between the workman 
and the management ? 

(vii) As per reference. 

6. Vide Order No. Z-22019/6/2007-1R(C-II), New Delhi 
dated 11 -2-2008. the appropriate Government transferred 
the case to Central Government Industrial Tribunal No. 2, 
New Delhi, for adjudication. Case was retransferred to this 
Tribunal, vide Order No. L-12012/22/2003-IR (B-ll), New 
Delhi, dated 30-3-2011, by the appropriate Government for 
adjudication. 

7. Affidavit dated 10-4-2007 was filed on behalf of 
the claimant as evidence. But the claimant never entered 
the witness box to allow an opportunity to the bank to 
purify contents of his affidavit by an ordeal of cross 
examination. It is apparent that no opportunity was given 
to the bank to ascertain veracity of contents of th? said 
affidavit. Under these circumstances, contents of that 
affidavit cannot be read against the bank. Resultantly, 
contents of the affidavit are discarded from consideration. 

8. The claimant opted to abandon the proceedings 
from 30-5-2011. When none appeared on behalf of the 


... Workman 


... Management 
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claimant, this Tribunal was constrained to proceed with 
the matter under rule 22 of Industrial Disputes (Central) 
Rules, 1957. Accordingly, evidence of the claimant was 
closed. 

9. Affidavit of Shri A.K. Pujara was tendered as 
evidence on behalf of the Bank. 

10. Shri Pawan Behl, authorized representative, 
advanced arguments on behalf of the dank. None came 
forward to present facts on behalf of the claimant. I have 
given my careful consideration to the arguments advanced 
at the bar and cautiously perused the record. My findings 
on the issues involved in the controversy are as follows : 

Issue No. 6 

11. Onus lies on the claimant to establish that he 
was an employee of the bank. To discharge the onus, it is 
incumbent upon him either to enter the witness box himself 
or examine someone else on his behalf. As derailed above, 
affidavit tendered by the claimant cannot be read as a piece 
of evidence. Under these circumstances, there is no 
evidence on the record to conclude facts in favour of the 
claimant. 

12. Whether relationship of employer and employee 
existed between the parties? For an answer to this 
opposition, it is to be appreciated as to how a contract of 
service is entered into. The relationship of employer and 
employee is constituted by a contract, express or implied 
between employer and employee. A contract of service is 
one in which a person undertakes to serve another and to 
obey his reasonable orders within the scope of the duty 
undertaken. A contract of employment may be inferred 
from die conduct which goes to show that such a contract 
was intended although never expressed and when there 
has, in fact, been employment of the kind usually performed 
by the employees. Any such inference, however, is open 
to rebuttal as by showing that the relation between the 
parties concerned was on a charitable footing or the parties 
were relations or partners or were directors of a limited 
company which employed no staff. While the employee, 
at the time, when his services were engaged, need not 
have known the identity of his employer, there must have 
been some act or contract by which the parties recognized 
one another as master or servant. 

13. Besides the affidavit, referred above, copies of 
bunch of documents were filed by the claimant alongwith 
his claim statement. Those documents were denied by the 
bank when same were to put to it for admission. Thus, 
copies of these documents nowhere constitute as piece of 
evidence, since die claimant failed to prove the same. Under 
these circumstances, copies of those documents cannot 
be read in favour of the claimant. 

14. Since affidavit dated 10-4-2007 and copies of 
documents are discarded, there remains no evidence over 


record to ascertain as to whether die claimant was ever 
engaged by the bank as a Class IV employee. Contra to it, 
Shri Anil Kumar Pujara swears in his affidavit that die 
claimant was ever engaged by the bank or its Chief 
Manager/Manager to work at its Tehri branch. He 
specifically declares that die claimant was never engaged 
by the bank as its employee. Consequently, it is emerging 
over the record that the claimant has miserably failed to 
establish that he was ever engaged by die bank to work at 
its Tehri branch. Resultantly, it is concluded that the 
claimant could not establish that relationship of employer 
and employee existed between him and die bank. The issue 
is, accordingly, answered in favour of the bank and against 
the claimant 

Issue Nos. 1,2,3,4 and 5 

15. When relationship of employee and employer 
has not been shown to exist between die claimant and die 
bank, issue No. 1 to 5 loses it efficacy. No necessity would 
arise to proceed with adjudication of the aforesaid issues. 
Consequently, the above issues are discarded, being 
redundant. 

Issue No. 7 

16. Since relationship of employee and employer 
between the bank and die claimant was not established, 
there was no occasion for the bank to terminate the services 
of the claimant Accordingly, it is concluded that the present 
reference is not competent. No relief can be granted to die 
claimant. His claim is brushed aside. An award is, 
accordingly, passed in favour of the bank and against the 
claimant. It be sent to the apropriate Government for 
publication. 

Dr. R.K. YADAV, Presiding Officer 

Dated: 6-8-2012 
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New Delhi, die 24th August 2012 

S.O. 2939.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
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LC/R/42/2006) of the Central Government Industrial 
Tribunal/Labour Court, Jabalpur, now as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Bank of India and their 
workman, which was received by the Central Government 
on 164J-2012. 

[No. L-12012/24/2006-1R (B-II)J 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/42/2006 

SHRI MOHD. SHAKIR HASAN, Presiding Officer 

Shri Sunil Kumar Tamrakar, 

S/o Late Shri Ramkaran Tamrakar, 

Jhanda Chowk, Near Shiv Maodir, 

Rajeev Nagar, Durg (CG) ... Workman 

Versus 

The Zonal Manager, 

Bank of India, 

Ashirvad Market, Lordganj, 

Jabalpur ... Management 

AWARD 

Passed on this 6th day of August, 2012 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-12012/24/2006-IR(B-l 1) dated 1 -8-2006 
has referred the following dispute for adjudication by this 
tribunal: 

“Whether the action of the management in relation 
to Bank of India in terminating the service of Shri 
Sunil Kumar Tamrakar, Courier Boy-cum-Sepoy on 
26-7-04 by verbal orders of Branch Manager, Durg 
Branch is legal and justified? If not, to what relief is 
the concerned workman entitled ? ” 

2. The case of the workman, in short, is that the 
workman Sunil Kumar Tamrakar was working as casual 
labour from August, 1989 in the management Bank and 
worked continuously til] July, 2004. Thereafter he was 
terminated from service. He worked in different capacity 
under number of Branch Managers. It is stated that before 
termination, he was not issued any notice. It is submitted 
that the workman be reinstated with back wages. 

3. The management appeared and filed Written 
Statement in the case. The case of the management, inter- 
alia, is that there was no relationship of employer and 
employee between the management and the alleged 
workman. As such there is no industrial dispute. It is stated 
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that the Branch Managers in order to ensure smooth 
customers service are required to engage any person 
whenever there is a temporary increase of work of casual 
nature and/or where regular sub-staffs are on leave. The 
alleged workman was engaged for few days intermittently 
on jjajly wages due to either increase of work or due to 
absence~of regular sub-staff. He was never worked for 240 
days in any calendar year. He was on daily wages as and 
when he was engaged. It is submitted that the workman is 
not entitled to any relief. 

4. On the basis of the pleadings of the parties, the 
following issues are framed for adjudication : 

(I) Whether the action of the management in 
terminating the service of Shri Sunil Kumar 
Tamrakar w.e.f. 26-7-2007 is legal and just- 
fled ? 

(II) To what relief the workman is entitled ? 

5. The workman after filing statement of claim and 
photocopies of document became absent. He did not 
appear inspite several opportunities granted to him. Lastly 
the reference proceeded ex parte against the workman on 
19-5-2011. 

6. Issue No. I 

To prove the case of the management, one witness is 
examined. The management witness Shri Sanjay Pahade is 
working as Chief Manager in the Bank of India, Durg 
Branch. He has supported the case of the management. He 
has stated at para-9 in his evidence that the alleged 
workman was engaged for few days on daily wages. He 
never worked 240 days in any of the calendar year. He has 
denied that the workman was engaged continuously from 
1 -8-89 to 26-7-04. His evidence is unrebutted. There is no 
other evidence on the record to disbelieve the evidence of 
this witness. His evidence clearly shows that he was not in 
continuous service for 240 days during the twelve calendar 
months preceding the date of termination as required under 
Section 25(B)(2) of the Industrial Disputes Act, 1947 (in 
short’ the Act, 1947). Since his service is not continuous 
for one year under Section 25(B)(2) of the Act, 1947, there 
is no violation of the provision of Section 25-F of the Act, 
1947. This issue is decided against the workman and in 
favour of the management. 

7. Issue No. II 

On the basis of the discussion made above, I find 
that the management is justified in terminating his service. 
The workman is not entitled to any relief. The reference is, 
accordingly, answered. 

8. In the result, the award is passed without any 
order to costs. 

MOHD. SHAKIR HASAN, Presiding Officer 
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[*- ^cT-11012/16/2001-3^ 37R (Jtt\)] 
^TlfTR ffl'H'l), 3iq< ufqq 

New Delhi, the 24th August, 2012 

S.O. 2940.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 9/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur, now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s Civil Aviation Training College 
(Bmrauii) and their workman, which was received by the 
Central Government on 27-7-2012. 

[No.L-110I2/I6/2001-IR (M)J 
JOHAN TOPNO. Under Secy. 

ANNEXURE 

BEFORE SRI RAM PARK ASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 09 of2002 

Between: 

Sri Subhash Singh, 

S/o Sri Daroga Singh, 

Village Chirla Munjapta. 

Post Ganja. Chial, 

District Allahabad 

Versus 

The Principal, 

Civil Aviation Training College. 

Bmrauii, 

Allahabad 

AWARD 

1. Central Government, Mol. vide notification no. 

L-l 1012/16/2001 /IR(M) dated 6-8-2001 has referred the 
following dispute for adjudication to this tribunal: 

2. “Whether the action of the management of Civil 
Aviation Training College, AllahabadTn terminating 
the services of Sri Subhash Singh Son of Sri Daroga 


with effect from 1-11-99 is justified ? If not to what 
relief the workman is entitled to ? 

3. In the instant case after the exchange of pleadings 
between the parties, the claimant stopped putting 
appearance in the case. He even did not adduce his 
evidence. It therefore, appears that the claimant is not 
interested to prosecute his claim before this tribunal. 

4. Considering the facts and circumstances of the 
case the reference is bound to be decided against the 
claimant for what of evidence and proof. 

5. Reference is therefore decided in the above terms 
against the claimant. 

RAM PARKASH, Presiding Officer 
24 SPTScT, 2012 

2941.—3jk«j|p|4> frraK 3tfafWT, 1947 (1947 
14) *TRI 17 ^ 3T^U«l '4, *R«bK 
■ 3 * umRwhki eTT^l Hlfd<h cFfer <£ TRVm ^ 

3ffr •aFiefr <*>4cbKT =£ 4N, sppfa if fa f fe 
afertfrrer faqK 4' RR4R< aftetfe 34V^rRrr/aR 
^ w (#tf 17/1999) ^ ra i ftid 
^41 t, *j) WbK ^ 27-7-2012 ^4 W<T 137T *TT I 

[*. ^ef-28012/1/1992-371^ 37R (t^R) ] 
WlSd din’ll, 3iq< ^fqq 

New Delhi, the 24th August, 2012 

S.O. 2941.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 17/1999) 
of the Central Government Industrial Tribunal/Labour 
Court, Kota, now as shown in the Annexure. in the 
Industrial Dispute between the employers in relation to 
the management of M/s Ramjidas S/o Ramrichpal. Lime 
Stone Mine Owner, Kota and their workman, which was 
received by the Central Government on 27-7-2012. 

[No. L-28012/ I/I992-IR (M)] 
JOHAN TOPNO. Under Secy. 

*4KiitfWi, 3fhafPi* 

chldl/c^^it/^lei/TPT./ 

tftSTRfr 37ftl3RTff-4f 3RFI7T ^ T Fll(l'4l. 

W*<U| 5bRich : aff.^TT./^bR/l7/1999 

f^n5FT8#m : 21-7-1999 

VTPT : 'TRcT TTWiiK. 9R f^crfl ^ 37RTCT jf. 

^-28012/1/92-a^ <m (fmr) ft. 14 - 1-93 377 m ^ 

16-7-99 
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fSftfeT /faam; sriAf «nrr io( i X^) aAatPi* 

37faPW*?, 1947 

*rer 

JfHH 3RA ^ areA 
£RT sNN 4*t, TTFT, 

Ati# Fratft, writ, fAzt i —uwf 

TraARra trRsfici, 

fi£t sm, ^ 

tAttf, cfffsj i — ararAf 

ur«lf aifa^FAaArA : At^AtawFraH 

HF-nfiffAfa 

3TS*Af M^cF fA afa : At At. At. ^F 

AuftfAfa 

3lftrfA4F fFFTF?: 27-6-201X 

aifaP i qfa 

*TTCcT *U+k, 9R WtltlF, F$ SRI atrA 
HRllffW ^71 ft. 14-1-93 HF 3TAFR FF ft. 16-7-99 ^ 

^ Phh Pfa/fam , fm* zfcfcm, 1947 (M 

djfuH " arfafAFF" A Affi ^nr) fA vri 

10 C 1 )(F) ^ 3TFPfaFS ^Wlfa4>7*T fA arfaRMFlA TRAPiF 
ftSFTFFlt : 

“Whether the action of the management of Shri Ramji 
Das Modi, Morak Station, Distt. Kota in terminating 
the services of Shri Usman Ali S/o Shri Subhan AH, 
driver at their Pipakheri Mine w.e.f. 10-4-91 is legal 
and justified ? If not, to what relief the concerned 
workman is entitled to and from what date ?” 

2. fd& l /ffl i mC , r4 I Flfil<h<”l A 3CTR1 FtA FT J t^Z 

<m"Rt F$lF>lA fA TJFFl/AtfHTT "Flft F»T ftfaFF F^F A zf™ 

e bliqi 4 ll 041 I 

3 . ft*A fA aAr 4 f^f Att Rffi fft 

ftRTA’ Tf?- -^f&TcT fFTFl FFT ft? FlAf fA WFF?, TPTFftTTT Aftt 
73>F FftAt, FtFF7 7&1F, FACT FTO T»*FT ^T$FT ^ F^ FT ft. 

1-11-90 fA farm ffi fA 37tA 10-6-91 FAAftRtA 

PiwP riori iA tFAt4ftF>rarA4 ^ fA3 ^Rmcii TjAt 
y+ivu F*f RFFT fft fA ft ¥t tiro 25-F 1 *, At,F^ «nft 
^ FTFFFt’ fA FRrTFT fA F*ft 1 3TcT: Fl4f <*4«hk A arqA F^F 

U<iA^ <A frff 4 3?sn«ff 4 ttftf ffjtft 
4stf f yRciiAf ■H%cT 4 ft A wcT ftAt ftA ff arjatF 
Pl^iiA fiA fA hi•* 1 fA i 


4. fftf aramf fA sift Att tArm fatfA 

TTf ^rfSm tfit % ht cA 3T^rr«ff A lira? ‘AMt ^ ?HFn 
tt^' ■=[ ift ^ , A?r 4=hi^n t 1 TJT«ff etMKiK 3nA «hr4 A 
3PJ9ft*7cl xlel 7F1 1 3n*ff ^A «til4 ■inf^Md tAA 

TfA^ "9T ^ fArm ‘w tiA ^ At lA w fAR 

At ^ftA ^r rfT ^371 cmr urof A ^rrir 240 
m «ftA At RFf iArm 1 m: otA ^ hi^h A atnrwf A 

yrAf ^ ^AeA’ri ciA isiiR'4 RfA ^tA 3n«N ^A i 

5 . WT ITlAf A UlAf 4WR3R# ^1 RFT 

7£t Att fAr^r ^fit, arsn«ff sri trA ^rf ^A *Fft 1 

M74id A areraf yfdfdRi A fK 18 - 5-2011 ^A 

1 JT«RtT ^ FR 3777FT ATT f^TT % HlMcA A 3niT«A 
TWAt^RT^AfA- 12 11-2006 ^A'grgF^^At^ 3^ 7TFI 

A ftrji ^ wn-^Ft At Att 14ff rri, ftwA hPi niAf 
yldldPl ^A farllAl tfA I 

6. FR 3FFF 37ymf ^A TJcJ 5 '/j ^A Ft 

f 1 ^pfcft A' araiAf ^A ^A T[ert 3ttA ^A '4H4»i(t ^t 

At t^7 ^A A tot inAf ^A tiff Ft f4iT t, 

TPff FRI RT At ‘3FRFT ^ W^\ I^FTT tt^T t T^f FT At TJF 

arsiwf ^ ^aFFR ■gaFTF ^A 3tPtA^ t f %A ^tA ^A ^ 
<4> i 4< ?r gt ^A RAt t ^4fA> IArA At hih<^ A* fArAt ^A 
4>l4dl^) «A dNd 7FA ^ ARfT ^ ^A F7 ^ A 90 
^ 3tf7-3t^: AAt 4»i4«n^t tArm wn asrAf^F t 1 
<K i fdd fr ftfA A "ff At rfi IAftt "^nA tA? arcrrAf fA ark 
A^^t FFA^AfF^RFfAtRAtAtAt^F 
A 3Ftr«A ^A tjfj FtA ^fA fAA inj At r4 A 

"TFFI Ft <J4»I t FA TIFlf At "FR ^11 4 aT^Ft Ft ^ At 

At f^i 3^fA A ■gcT 3RnAf ^ ^fft ^tf ^A aAA#® ft 
IhA ^anA ftff fA^ FJFNiFt ftA fA»A FfiA A 37F aAr tff? 

1A4 "ftA fA$ aAlfAFT FFf t fA aramf fA Ft "ftA f 
ZTT^ F7FFT TJEFTF aAA^SI FT FFt FtA A FF FTPJFF 
^rA APf FFt" TFFT % <*4flA> “hPw ^ fA^S fA^ ad^dtF 
otAtt At FFf IAft rffti t 1 

mRuIIHW^M FlTd TK«FR, M^lci4, M Av^A "SRT 
3TFA FTRffw 3TlA?T ^.FR-28012/l/92-37T|37R (pRT) 1A. 
14/1/93 T?cf 37AFFT-FF fA. 16-7-99 ^ FtRA TFAfAcf RtAtI 
(A^ArO fA ftA 3T5^f ffRf Ifftt ftrf t Pf f^7 ff# A 

3raiAf w«ff tfrAfrt fA ^ FFtFF 514 fA ^ Ft ^tA f 
37R Rr TFF fA^At FTRTTFT fA FfFR FFt FFrA 
riA A 3F1 w AArT A o^fAn ^ fA^ a^ttF 
37 tAtT RfH FfRl TF*ra FFt FtA A FTAf «r»4<?»K fA^ 
w<t frA F>T aTfFFTRt FFt I 

FFTTTT FFRtFT, ^TTFTAWT 


iMJUItftl- 


itwi^i iii* < Hfiii nmw m rn m 4N m 


[m n—3(ii>] 
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^ fa#, 24 3PWf t 2012 

^»T.3ff. 2942.—afaftfab fafft 3lfafaw, 1947 (1947 
14) VTO 17 ^ 4f, WftR ifeltf FT# 

3^T tp # -qft ^TR RTfa*? TJT^ # 

^'*Rm # «*« farWY #T tt# +4«h<T # #g, 

4 # til Pm* f^K 4‘ "R^TC afta)f> l 4> 

^imicih, # tfarc (W& -&mi 33/2006) 
^ ^^’fVia =M<ft # <t>’*0<< R«<?>k # 27-7-2012 # TTRT 
§sn «n 1 

[*• W-29012/29/2005-3n$ 3TR (^R)j 

New Delhi, the 24th August, 2012 

S.O. 2S;2.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemrr eni hereby publishes the Award (Ref. No. 33/2006) 
of the Central Government Industrial Tribunal/Labour 
Court, Jaipur now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s Haji Abdul Karim S/o Sh Peer 
Khan (Lime Stone, Mine Owner Kota) and their workman, 
which was received by the Central Government on 
27-7-2012. 

[No. L-29012/29/2005-1R (M)j 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

PRESENT: 

N. K. PUROHIT, Presiding Officer 

I. D. 33/2006 

Reference No. L-29012/29/2005-IR(M) 

Dated: 28-2-2006 

Shri Bajrang Singh 

S/o Sh. Kalu Singh 

Through Joint General Secretary 

Hind Mazdoor Sabha 

Bengali Colony Cantt., Kota (Raj.) 

V/s 

The Prop., 

M/s Haji Abdul Karim 
S/o Sh. Peer Khan 
Lime Stone Mine Owner, 

Distt: Kookda, Kota (Raj.) 


PRESENT: 

For the applicant : Sh. Kapil Sharma 

For the Non-applicant ; Ex-party •• 

AWARD 

22-5-2012 

I. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-section I & 2(A) of 
Section lOofthe Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication: 

“**n # ^nfij fw ^ 4 ^ft# 

faelT # nYs«b ft«TrT 4 # 

^ ^ ^IR> 9-3-1982 ^ i 7-2-2003 # 

240 f^T 3 3Tft**r ifo\ 3^r ^ ft eft snn# 

510 ^HTT fW ^ f% 

^ # <*)4qisl if V #5 itf (ft wMf 

fao SPJclfa <m\ Tm f |” 

2 . The workman in his claim statement has pleaded 

that he was appointed as Office Clerk by the non-applicant 
on 9-3-82 and he had worked continuously during period 
9-3-82 to 17-2-03 and he had worked for more than 240 
days. The workman has alleged that his services had been 
terminated on 18-2-03 without any notice or compensation 
in lieu of notice in violation of Section 25-Fofthe I.D. Act. 
He has further alleged that while terminating his services 
junior to him were retained in the job by non-applicant, 
therefore, his termination is also in violation of Section 
25-G ol the I.D. Act. The workman has prated to reinstate 
him with all consequential benefits. He has also claimed 
an amount of Rs. 32690 as salary due 4br*he period January 
02 to 17-2-03. 

3. At the stage of reply to the claim statement, none 
appeared on behalf of the non-applicant, therefore, an order 
to proceed ex-party against the non-appi leant was passed 
on 23-11-10 and case was .posted for evidence of the 
workman. 

4. Despite number of opportunities provided for 
evidence of the workman, he did not turn up for his 
evidence. Under these circumstances, the evidence of the 
workman was closed on 21 -5-12. 

5. Heard the learned impne&aata^ behalf of the 

workman and perused the maawd. 

6 . It is well settled that ;hftitihd Haunden is on the 
workman to prove his case set fomtfhimlhBsethum statement. 
After filing claim statement tfhe wottonauR was given as 
many as nine opportunities to produce documents and 
evidence in support of his claim but he did not turn up 
and no oral or documentary evidence has been adduced 


3417 GI/12—13 
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by him to substantiate his claim and ultimately his evidence 
was closed on 21-5-12. It appears that the workman is not 
interested to contest the case further. 

7. There is no material on record for adjudication of 
the reference under consideration on merits. Under these 
circumstances, “No Claim Award” is passed in this matter. 
The reference under adjudication is answered accordingly. 

8. Award as above. 

9. Let a copy of the award be sent to Central 
Government for publication u/s 17(1) of the I. D. Act. 

N. K. PUROHIT, Presiding Officer 
24 3PTC<T, 2012 

eST.3JT. 2943.-— 3 ft# Itf tW 1947 (1947 

<*T 14) ^ 17^3^3^ 

^ tpW $ , 3i33fa 3 

if mm srfwErwsR 

$mi4><r T H ^ W2 TR5TI 23/2009) ^ WfaRT 
i ^ cfofa mm ^ 27-7-2012 ^ wz ! 

[U t^- 4301 1/1/2009-3^ 3m (tnr)] 

rimt, 

New Delhi, the 24th August, 2012 

S.O. 2943.— In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/2009) 
of the Central Government Industrial Tribunaf/Labour 
Court, Emakulam now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s Travancore Titanium Products 
Ltd. (Thiruvananthapuram) and their workman, which was 
received by the Central Government on 27-7-2012. 

[No. L-4301 l/l/2009-IR(M>] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM LABOUR COURT, 
ERNAKULAM 

PRESENT: 

SHR1 D. SREEVALLABHAN, B.SC., LL.B.,Presiding 
Officer 

(Friday the 29th day of June, 2012/8th Ashadam, 1934) 

I. D. 23/2009 

Union : The General Secretary, 

Titanium Products Labour Union, 
INTUC House, Kunnumpuram, 
Thiruvananthapuram-695 001. 


Management : The Managing Director, 

Travancore Titanium Products Limited, 

Post Box No. 1 

Thiruvananthapuram-695 021. 

This case coming up for final hearing on 29-6-2012 
and this Tribunal-cum-Labour Court on the same day 
passed the following: 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) Government of 
India, Ministry of Labour has referred this industrial 
dispute to this Tribunal for adjudication as per Order No. 
L-43011/1/2009-1R(M) dated 29-6-2009. 

2. The reference is : 

“Whether the action of the management of M/s. 
Travancore Titanium Products, Trivandrum in 
altering the service conditions and redesignation of 
the post Charge Hand to Senior Process Operator is 
justified ? What relief the affected workmen are 
entitled to ?” 

3. At the time of hearing of the case learned counsel 
for both sides submitted that there is chance for settlement 
and hence the case to be posted in the Lok Adalat. Thereby 
the case was taken up in the Lok Adalat. A full and final 
settlement was arrived at between the parties. Both parties 
jointly filed compromise in terms of the settlement. As the 
compromise is found to be acceptable an award can be 
passed in terms of the compromise. 

In the result an award is passed in terms of the 
compromise and the compromise will form part of the award. 

The award will come into force one month after its 
publication in the official gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 29th 
day ofJune,2012. 

D. SREEVALLABHAN, Presiding Officer 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
ERNAKULAM 

I. D. 23/2009 

The matter was taken up in Lok Adalat and the parties 
agreed to settle the dispute on the following terms : 

The petitioner, Titanium Products Labour Union 
agreed the redesignation of Charge hand Operator to Senior 
Process Operator. 

It is mutually agreed that the job of 17 senior most 
Senior Process Operators shall not be interchangeable. 



[*TFT || -Tsrs 3(ji)] 
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however, the job of Senior Process Operators other than 
the 17 as above shall be interchangeable with that of 
Process Operators as and when required as per the option 
submitted by them. 

Dated the 29th day of June, 2012 

lliigible 

Sd/- 

Union 

(Titanium Products Labour Union) 

Sd/- 

Mediator 

lliigible 

Sd/- 

Management 

(Travancore Titanium Products Ltd.) 
^ ffcrfr, 24 3Tq*cT, 2012 

^5T,3?T. 2944.—4TfrrfWT, 1947 (1947 

14) ^ *trt i7 ^ 4', 'fcrcf 

TTcHT (ircr. it.) f- F- O^T 

cb4<*i<T 47 #5t. 3T53ftt tf 4’ 

3tWlPl«b srftRWSTR ■RPTIerq, tjR Tiy ^ 
w 223/1989) Ft ycfclfvirf aRT^ft 

TRFTC 4fr 27-7-2012 Ft WZ ^3TT «JT | 

[Tf. TTcT-29012/21 /1989-347^ m (T?T)] 
dim), 3R7 ^tfcjci 

New Delhi, the 24th August, 2012 

S.O, 2944.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 223/ 
1989) of the Central Government Industrial Tribunal/ 
Labour Court, Jabalpur now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of M/s M. P. State Mining Corporation, 
Satna (M.P.) and their workman, which was received by 
the Central Government on 27-7-2012. 

(No. L-29012/21/1989-IR (M)] 
JOHAN TOPNO. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/223/89 

Shri Mohd. Shakir Hasan, Presiding Officer 
Shri Daduram, 

S/o Shri Ram Vishwas, 

Gram Post Jhakora. 

Distt. Satna (MP) ... Workman 

Versus 


Assistant General Manager, (Khan), 

M. P. State Mining Corporation, 

Head Office, 

Rajendranagar. 

Satna (MP) ... Management 

AWARD 

Passed on this 26th day of June, 2012 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-29012/2 t/89-IR (Vividh) dated 
26-10-1989 has referred the following dispute for 
adjudication by this tribunal: 

“Whether the action of the management of the M.P. 
State Mining Corporation, Sub-office, Satna in 
tenninating the services of Shri Daduram S/o Shri 
Ram Vishwas, Labourer w.e.f. 6-9-87 is justified. If 
not, what relief is the said workmen entitled to ?” 

2. The case of the workman in short is that he was 
posted on the post of carrier from several years in Bauxite 
mine of M.P. State Mining Corporation. His service 
condition was governed under Certified Standing Orders. 
The workman became ill in the year 1987 and he took leave 
without pay from 23-7-1987 to 24-8-1987 and left for village 
home at Jhakhora where his son also fell ill. He sent 
application for extension of leave front 29-8-1987 to 
1-9-1987 through U.P.C. but he did not receive any reply 
of the management. He again sent an application for further 
extension of leave from 1-9-1987 to 10-9-1987 with medical 
certificate. In the meantime he received a notice dated 
5-9-1987 of the management on 9-9-1987. He appeared 
before the management on 11-9-1987 with medical certificate 
but he w ; as not allowed to join and his service was treated 
as self terminated. It is stated that the service under clause 
12(C) ot the Certified Standing orders can only be 
terminated after giving opportunity to the workman but 
no enquiry was conducted nor any explanation was asked 
before termination of his service. It is stated that the 
workman be reinstated with full back wages. 

3. The management appeared and filed written 
statement. The case of the management, inter alia, is that 
the workman was in the serv ice of the management. He 
was habitual absentee without intimation and without 
sanction of leave. In January 1987 he was on 9 days 
attendance, in Feb 87-14 days, in March 87 - 22 days, in 
April 87 - 24 days, in May 87-21 days, in June 87 - 20 days 
in July 87 - 22 days and in August - nil days on attendance. 

It is denied that the workman sent any application with 
medical certificate for extension of leave at any time. It is 
true that the workman was noticed vide notice dated 
5-9-87 which was received b\ him on 6-9-87 for immediate 
joining on duty but he did not obey the order of the 
management. As such his service was terminated by 
himself under clause 12(C) of the Certified Standing Orders. 
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It i$ submitted that the reference be answered in favour of 
the management. 

4. The workman initially appeared and filed 
statement of claim. Thereafter he became absent and did 
not file any evioence insp te of sufficient opportunity 
granted to him. The then Tribunal proceeded the reference 
ex parte against the workman on 3-10-2005 

5. The management was directed to adduce 
evidence. Lastly the learned counsel for the management 
submitted that there is no evidence of the workman to 
prove the case and the workman is not raising the dispute 
by making him absence from the proceeding, it is stated 
that under the circumstance, the management is not ir dined 
to lead any evidence. The evidence of the management 
was accordingly closed. This shows that there is no 
evidence on the record of either side and therefore this is 
a Case of no evidence. Accordingly the reference is 
answered. 

6 . In the result, award is pt*ssed without any order 
to costs. 


-urart fty r , ^iraifaROT, wter, 

*»teT, ttjt. 

fet 3RR7T SfR-TR.^.TRT. 

W?T 3RfR*T Wife : 3fr3n.Afc?fa/4/09 
P'MlfMd : 7-1-09 

3RRT : RRcT W<fcK 9PT nVH-q, Rif fcctrft fe 3H^?T fe 
t^-29012/83/2003 3|R(T^0 % 22-9-08 

3T?nf?T RRT 10( 1 )(R) 

3tfafWT, 1947 

Ttsn 

'Ji'Hd tlsb'jl, RR ( 

wr wf fete, 7R. ... 

gpRH 


MOHD. SHAKIR HASAN, Presiding Officer 
Mterfe, 24 3RRR ; 2012 

**.3?T. 2945.— fefefeW, 1947 (1947 
w 14) fet m n fe d, fefeft 

soger ^ r rt^ 

fem fe 5WWM fe RTO ft4IW«hT afo 'pfe 4>4«bkT fe fete, 
3?|ara d fRfe afhdfpTSF tem d ifete wtfr aflalfrw 
yftertrt/9rq fete fe w (Tks dwn 4/2009) 
fet y^ifeia wi fe-fri wwi fet 27-7-2012 fet rtrt 

%$t «n 1 

[fe. t^-29012/83/2003-3^ 3TR (7R) ] 

RrteRRtr-Tl, zm Rfe 

New Delhi, the 24th August, 20* 2 

S.O. 2945.—In pursuance of Section l 7 of the 
industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Re f No. 4/2009) 
of the Central Government Industrial T r ounal/Labour 
Court, Kota now as shown in the Anrexun;, in the 
Industrial Dispute between the employers in reis-.bon to 
the management of M/s Afrqurrehrnan S/o Haji ^bbul 
Gafur, Lime Stone Mine Owner Kota and th.;ir workman, 
which was received by the Central Govemn : on 
27-7-2012. 

[No. L-29012/83,2003-lR (M)| 
JOHAN TOPNO, c. videi Secy. 


V* 

3tf?TR>*FRH gT FRt TR7, 

<rii^*4 ■’KN tsKM Ofrt 4)*fwsW] 

■g^TR RT^cT, fete RTtHT . . . 3T5TT«ff Mrr> 

w#m fete* fet fetid : fef rfT 

ararof fN^rsF fet fen 3 fefefed : fet feffet RRR 

^‘fefefeftefe : 19-6-2012 

RRR W+R, H4WU, R^ f<cxfl SRI 3TFft ^PW 
mV\<b arfa^RT/aiT^T te 22-9-08 ^4WPih 
fetfetffeZ faRIR fetfefem, 1947 (fed “<»fafR4R" 

3 iRRFT RT^TT) fet *IRT 10( 1 )("*) fe 3R!*fcr 

fet 3TfRfRotRT«f f : 

“Whether the demand of union for grant of 20% 
Bonus for the year 2006-2007 to the employees 
working in the establishment is legal and just? What 
relief the workmen are entitled to ?” 

2 . Wn UFf fed "*r wif 

Rfr fetes Rfift tefe -rfe \ te 7-1-09 fet ifew 
%RT RRT tTR ^TFTPft ^4dl| tefe 6-7-09 f^Rcl 
■$fe fete d fet fett d te 19-3-09 fet 

3TW fezdz ffrr RRt Rft te 6-7-09 fe 

3TJRR TR Irptt RRT I 
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apreteFr^regffrnfr 
ft> fctea ^af ^ to 3 toi to ftroft ^jwi$ ftftrar 

ttotot TO f, tot « iron mi ^pram* ram wt utopto tit 
?TO t <s^ir^i <reft<w TO $3 tt i TO:TOTTnflTO4ft3ifc 
-g q ftro *irTO 'toft ^ 

TOi.tf ^ra i fTOr q tTOtvr^ 
tttot £ i mraiftTOi it *nTO ^ ftwi^i 3 aTO TOto 
TT^raT $ TOft> WTOKM <3Mft*Hl 3|l4f T^‘ ftfft TO ^ TO 

toTO TO TOt ^ TO$ <mft«ra TO «ft aron t ^ *it 9i«lf 

^ftn7 ftTO W ^C TO=TT ?3n i, TOTO ^ TO ^ TO 
3TOT 3FRT UPWi MfiTOfe TO w^tiiA anfem 
TO»T 4TKWTO 4»TOTO 4TO wt&«< I e<*Hiq hM^ 3 
tit tjp^i ^4 ^ ^ ^r arm Ri <w» iw*tf*i w i ^1 
3 TO«raTO sm, TOrer TOrtfft. w-s-^TOftrcrfTOft* 

TJTO5 ram TTOT TO «?T umpm Hws <$H*pi SECT W*1 
TOz*fe TO 4>T ft*TT TO TO* ^ TO HmF-^fwi ^*f 3?fa 

w to*} 3Ft ^ ftp?; <wfaw TO iren 1 m: 
TO* q f c ftg r fo 3 3TT«ff W^tw TO*} ^} 1? ^ 

7TO TO TO i TO aq ft g RT TO 3TT TFT $ -*TWlfa4»<«l 

m^T^TT ^7? Ht*i<^ ”45* '3rftft^RW»lcf tl«f» Ttff wi 7T4>flT $ 
TO ^TT 3TTO TO*** 4 3TTO TO* 3 ftTOfal TO TO $ I 

Mf^im^q w ttwt, m ?mm, ^ m 
MW l Pl4> 3TT^T TR 29012/83/200S [3^ ^(t^)] 
ft. 22-9-08 ^ ^ WHtftd ft^T (^TT) ^t TWIT 
^Tf^ftTm^tftr^TT^Pi^^ 

3Ttr ^ ttpt^ ^?rft ^ ftr^ ftrrft ^ ^ dMfwd 
37ft ^ U4»<W| 3TS*r 8lP4/l ^ 3T^r t-lfctlUd ftr^ff 

^TT4>T snvfr i m ^ gT^ift WtT ^PT% ^ 3TfiW* l ^ ^ ^ I 

3RHTT TFZ wfNr, mPTT^ftr 

^ftpnt, 27 3PTTST, 2012 

m.ytf. 2946. —^l l ^ t PT4» 3Tftft^T, 1947 ( 1947 

^T 14) **TO 17^ < 373^1 JUsm ^RTTftT^ 

^ sw^im ^ Pim1 , »i^*T 4?l< <s*t^> *t»*i*j»iCf ^ , 

3T^«T ^ ftfte 3^fW ft?TR ^ TTT4IR 4?t«ilPl4> 
3Tft^TW9R mPR5R, ^mf-2 ^ W (tM TOTT 5/2012 ) 
^t 9 4 T lft m 4»< ?ft i, •# s fc fl q TWffR 27-8-2012 ^t 3TRT 

pn «n 1 

[TT. T^FT-12011/74/2011 -3TT^ 3TTT (^t-I) ] 
T^TT Ph6, JdT^ 3rftl*bi0 

New Delhi, the 27th August, 2012 

S,0. 2946.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref. No. 5/2012) 
of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai now as shown in the 


Annexure, in the Industrial Dispute between the 
management of State Bank of India, and their workman, 
which was received by the Central Government on 
27-8-2012. 

[No. L-12011/74/2011-1R(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CmTRALGOVENRMEPfT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 


The Ely. General Manager 
(Business & Operations), 

Zone-1, State Bank of India, 

Madhuli Building, 2nd Floor, 

H/2, Shivsagar Estate, 

Dr. Annie Besant Road, 

Wbrli, MurobaMOO 018 

And 

Their Workman 

The General Secretary, 

SBI Staff union “Synergy” Building, 

‘G’ Block, Plot No. C/6, Ground Flow, 

Sandra Kiiria Complex, 

Bandra (E), Mumbai-400 051. 

Appearances: 

For die Employer Mr. M.G Nadkami, 

Advocate 

For the Workman Mr. J.D. Shringarpure, 

Representative. 

Mumbai, dated the 6th July, 2012 
AWARD 

The Government of India, Ministry of Labour & 
Employment by its Order No. L-12011 /74/2011 -IR (B-l), 
dated 31-1-2012 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2 (A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
the following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of State 
Bank of India, Zone-I, Mumbai in imposing the 
punishment of “Removal from services with 
superannuation benefits etc.” vide order dated 
26-3-2010 on Shri Chandrakant J. Patel, Special 


PRESENT: 

K. B.KATAKE, Presiding Officer 

Reference No. CGIT-2/5 of 2012 

Eiu phy us in Relation to the Ma nagement of Shrtc 
Bnnk of India 
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Assistant is legal and justified ? To what rel ief the 
workman/union is entitled ?” 

2. After receipt of the order of reference f. ;..r. 
Ministry, notices were served on both the punbr vide ‘; 

3 & 4. Today, General Secretary of the union Eh . f; 
Shringarpure instead of filing statement of claim, file ;l 
application Ex-6 stating that the concerned worktwrt 
expired on 25-3-2012 and requested to treated the diiycta 
as wididrawan. Thus the order : 

ORDER 

Reference is dismissed as withdrawn. 

K.B. KATAKE, Presiding Officer 

Dated: 6th July, 2012 

27 3TTOT, 2012 

®FT.3ir. 2947.—■3Tfrlfpi9 J i947 (1947 

^FJT 14 ) W! 17 ^ 3T5^<v| 4H4>K 

spffa 3 fife imr* aytn- 

-qiqwq, ^ qNre (snf# 213/7090 > 
^ ehinl't, ^ qft 27-8-2012 37T ; '<f 

$311 811 I 

[Tt. Ref-22012/463/1999-31^3TR (T$-E)] 

■qt. rr. ■'rermr, srjsrm 

New Delhi, the 27th August, 2012 

S.O. 2947.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No, 213/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of WCL and their workman, which 
was received by the Central Government on 27-8-20 32. 

[No. L-22012/463/1999-1 R(C-U), 
B.M. PATNA IK, Section Officer 

ANNEXURE 

BEFORE SHRI J.P. CH AND, PRESIDING OFFICER 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CG1T/NGP/213/2000 

Dated: 7-8-2012 

Party No. 1 : The Sub Area Manager, 

Hindustan Lalpeth U/G Sub Area of 
WCL, PO: Lalpeth, 

Distt. Chandrapur (MS) 

Versus 


Party No. 2 : lb? ?; esident/Secretary, 

N ■ G vital Colliery Workers Congress, 
L.. ~ tnbedkar Ward, 

3z Tah, Ballatpur, 
r.-9'T Chandrapur. 

AWARD 

(Dated : 7th August, 2012) 

In exercise cf the rowers ccoferred by clause (d) of 
sub-section (1) and Sud section 2(A) of Section 10 of 
industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of WCL and their workman, Shri Mallesh 
Kamtam, for adjudication, as per letter No. L-22012/463/- 
99-IR (C-H) dated 28 6 - 2000 , with the following schedule: 

' Whether the action of the management namely 
Sub Area Manager, Hindustan Lalpeth U/G Sub Area 
of WCL PO: Laipe/h, Distt. Chandrapur in dismissing 
Shri Mallesh Ashaiu Kamtam, Driller, Hindustan 
Lalpeth no. 1 on 15-4-1990 is legal & justified? If 
not to what relief As workman is entitled and from 
which date? What Oiher directions are necessary in 
the matter ?” 

2. On receipt of the reference, the parties were 
noticed to file their ?cp**ctive statement of claim and 
written statement »nd accordingly, the union, “National 
Colliery' workers congress”, (“the union” in short), filed 
the statement of claim on behalf of the workman, Shri 
Mallesh Kamtam, ( the workman’ in short) and the 
management of WCL (“Party No. 1 ” in short) filed its written 
statement. 

The case of the workman as presented by the union 
in the statement of claim is that it (the union) is a registered 
trade union and party no. 1 is a government coal company 
and falls within the meaning of “State” under article 12 of 
the Constitution of India and the workman was in 
employment of party No. ! since 1975 and he was a 
permanent workman and had put in unblemished service 
of 15 years and the workman was appointed as a general 
mazdoor w.e.f. 14 - 2-1975 and by virtue of his loyal and 
efficient services, he was offered with the responsibility 
of driller and thereafter sanitary supervisor, but on false, 
fabricated and concocted allegations, a charge sheet dated 
15 - 3-1990 was submitted against the workman by the Sub 
Area Manager, Hindustan Lalpeth Sub Area, even though 
he was not competent to issue the charge sheet and the 
allegation against that workman was that, “on 14-3-1990 
at 11.45 PM, he went 0 Nandgaon incline’s ‘B’ type quarters 
in a drunken state and without any reason, he hurled filthy 
abuses against the J.E.T.s, namely, Shri Talawkar, Shri Kolhe 
and Shri Chiddarwar and slapped Shri Talawkar and 
threatened to kill them and put hurdle in their duties and 
the workman was charge sheeted under clauses 13(B) 5, 
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13(B)7,13(B) 16 and 13(B)32 of the Standing Orders and 
he was suspended pending enquiry and the workman 
submitted his reply to the charge sheet vide his letter 
dated 17-3-1990, denying the allegations made against him, 
specifically mentioning there is that the alleged incident 
occurred in colony and not in the premises of colliery/ 
mine, during duty hours and not arisen in the course of 
and out of his employment or otherwise and therefore, 
the sub Area Manager had no jurisdiction to issue the 
charge sheet and the mere allegations hurling abuses and 
slapping Shri Talawkar did not amount of commission of 
any offence or crime, in absence of any intention or motive 
and the workman was not a fool or mad to abuse, or slap 
any person and the Sub Area Manager in collusion with 
the three JETs moved the policy machinery against the 
workman to suppress the truth and to harass and torture 
him physically, mentally and financially and in addition to 
the charge sheet, party no. 1 also moved the police to take 
action, the workman and police instituted a case under 
Section 85(1 )of the Bombay Prohibition Act, 1949 against 
the workman bearing no summary case no. 3247/90 in the 
court of the Chief Judicial Magistrate, Chandrapur. 

The further case of the union in the Statement of 
claim is that the sub-Area Manager, vide letter dated 
18/19-3-1990 constituted a domestic enquiry and appointed 
one Shri V. Ganpat as the enquiry officer and the enquiry 
officer fixed the enquiry on 21-3-1990 at 5.30 P.M., but 
intimated him about the date of enquiry vide his letter 
dated 19/20-3-1990, without giving him sufficient time for 
the same and inspite of the same, he attended the enquiry 
at the time and place of the enquiry, but the enquriy officer 
himself was not present and thereafter, he went to his 
native village in connection with the marriage ofhis nephew 
and he was not present at Chandrapur between the period 
from 24-3-1990 to 3-4-1990 and on 12-4-1990, he gave an 
application to the Manager Lalpeth Mine No. 1 to mark his 
presence from 24-3-1990 to 3-4-1990 and after his return 
from his native village, the workman received the notice 
dated 24-3-1990 of the enquriy officer and came to know 
that the enquiry was fixed to 28-3-1990 at 5 P.M. in the 
office of the enquiry officer, so he requested the enquiry 
officer to fix up the enquiry to another date and to allow 
him to defend himself, but his such appeal went in vain 
and the enquiry was conducted in a haste, in camera and 
ex parte and in complete violation of the principles of natural 
justice and the workman was dismissed from services by 
the Sub Area Manager vide letter dated 15-4-1990 with 
immediate effect and the workman was not given full 
opportunity to defend himself and he was not supplied 
with copy of the enquiry proceeding and report of the 
enquiry officer. 

It is also pleaded by the union that in Summons 
case no. 3247 of 1990, the workman was acquitted on 
26-11-1993 by the Chief Judicial Magistrate and the union, 
“RKK.MS” took up the cause of the workman and raised 


the issue before the General Manager, WCL, Chandrapur 
vide letter dated 20-9-1993, but the matter was not 
considered by the management and though the said union 
vide letters dated 18-10-1993 and 28-10-1993 took up the 
matter again, the management did not consider the case 
of the workman for his reinstatement and Shri Naresh 
Pugulia, Shri Shanta Ram Potdukhe and Shri Hansraj Ahir, 
all members of the Parliament took up the case of the 
workman, but the management did not consider the case 
of the workman and the workman was suspended pending 
the enquiry and was directed to report at 9.00 A.M. daily 
to the Register Keeper for getting his attendance marked 
to facilitate the management to send communication and 
as the workman was not getting his attendance marked 
between 24-3-1990 to 3-4-1990, the absence of the workman 
from the headquarters was known to the management and 
management took up the opportunity to hold the enquiry 
in his absence, with a view to victimize him and the Chief 
General Manager, WCL, Chandrapur had directed the Sub- 
Area Manager, who submitted the charge sheet against 
the workman to take stem action against the workman 
and to teach him a lesion once for all and it is obvious that 
under such instruction, camera enquiry was conducted 
against the workman, where principles of natural justice 
was violated and the workman was not given full 
opportunity to defend himself and the order of dismissal 
of the workman is illegal and the workman is entitled for 
reinstatement in service with continuity, full back wages 
and other consequential benefits. 

3. The party no. I in their written statement have 
pleaded inter alia that the.union has made baseless 
allegations and the workman is a person, who did not 
have a clean record and he was in habit of quarrelling with 
the management in drunken state and the statement of 
claim as filed is nothing but an attempt to gain sympathy 
of the court and facts and law have been misquoted in the 
statement of claim by the union and the workman admitted 
the charges levelled against him, in is explanation to the 
charge sheet and as such, he is debarred from challenging 
the action and punishment imposed on him for the 
misconduct and the conduct of the workman was unlawful 
and deliberate, particularly considering his past conduct 
and sufficient chances were given to the workman to 
defend himself in the enquiry, but as he remained 
deliberately absent, the enquiry was fixed to 24-3-1990 
and the said date of the enquiry was duly intimated to the 
workman vide letter no. 122 dated 22-3-1990, but still then, 
the workman again remained absent and even did not give 
any intimation about his remaining absent and inspite of 
the same, the enquiry officer adjourned the enquiry to 
28-3-1990 and the workman was duly intimated about the 
same vide letter no. 127 dated 24-3-4990 and an 
advertisement was also published in the daily newspaper, 
“Mahavidharbha” on 25-3-1990 to that effect and inspite 
of the same, on 28-3-1990, the workman remained absent. 
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so the enquriy was proceed ex parte and the enquriy officer 
submitted his report to the Sub Area Manager as per law. 

The further case of the party no. 1 is that the union 
is not a recognized union by the manager and as such, it 
has no locus to contest the case on behalf, of the workman 
and the promotions given to the workman are in the routine 
course of his duties and not for his efficient service as 
alleged and inspite of the special direction to make daily 
attendance, the workman deliberately avoided to mark his 
daily attendance for the period from 24-3-1990 to 12 - 4 - 
1990and thereafter willfully made an application to cover 
his mis-deeds and the word “premises” includes the 
residential premises and he obstructed the persons in 
performing their official duties, amounting to misconduct 
and as such, by stating that the incident occurred in the 
colony does not absolve the workman from the punishment 
prescribed and the Sub Area Manager is the competent 
authority to issue the charge sheet and the act committed 
by the workman also amounted to criminal charge and as 
such, the police, complaint was rightly filed and the 
charges were proved in the enquiry and the enquiry was 
conducted by giving full opportunity to the workman and 
the workman tried to pressurize the management for 
unlawful gains by getting the matter politicized and the 
management had never tried to victimize the workman and 
the punishment imposed against the workman is in order 
and the workman is not entitled for any relief. 

4. As this is a case of dismissal of the workman from 
services after holding of a departmental enquiry the 
validity of the enquiry, was taken up as a preliminary 
issue for consideration and by order dated 6-1 2-2007, the 
departmental enquiry was he’d to be legal, proper and im 
accordance with the principles of natural justice. 

5. During the course of argument, it was submitted 
by the learned advocate for the union that as the enquiry 
was conducted in contravention of the mandatory 
provisions of the relevant standing orders, the enquiry 
was vitiated and as such, the order of dismissal is not 
justified and it is already held by the Hon’ble Apex Court 
that the Tribunal has the power to avert to all points 
raised before it and to differ from the findings of the 
enquiry officer, if a proper case is made out and 
subsistence allowance was not paid to the workman, which 
vitiated the ex parte enquiry held against him and the entire 
action taken by the disciplinary authority. It was further 
submitted by the learned advocate for the union that the 
charges levelled against the workman were illegal, as the 
alleged occurrence of abuse and assault were not 
committed inside any mine and as such, the allegations 
madeiagansi the workman cannot be said to be 
commission of any misconchict and the enquiry officer 
was ncit fair and inspite ofknowng the definition of “Mine” 
and the specific denari of tine workman in his show cause 
that the alleged incident dad not occur mside any mine. 


... MW I'll'IT 


the enquiry officer held the workman guilty of the charges, 
which shows his biasness and neither in the enquiry 
proceeding nor in the enquiry report anything was 
mentioned about the reply submitted by the workman, 
which clearly shows evaluation of evidence was not at ail 
done by the enquiry officer and therefore, the report of 
the enquiry officer is prejudicial, vague and against the 
principles of natural justice. 

It was further argued by the learned advocate for 
the union that the enquiry officer did not give sufficient 
time to the workman to take part in the departmental 
enquiry and notices were not issued as per law and there 
was violation of the principles of natural justice and the 
main witness, Shri Talwakar, the person, who was alleged 
to be assaulted was not examined, which clearly shows 
the biasness of the enquiry officer and without evidence, 
the enquiry officer held the workman guilty of the charges 
and the order of dismissal was not approved by the 
competent authority and as such, the order is illegal and 
as the appellate authority acted as the competent authority, 
the workman lost the scope of appeal and as such, the 
enquiry and punishment imposed there on were to be 
held illegal and as both the departmental enquiry and the 
criminal case were based on the same set of facts and the 
workman was acquitted by the criminal court, the findings 
recorded against him in the ex parte disciplinary enquiry 
cannot be sustained and the entire action against the 
workman was preplanned, motivated and decided by the 
appellate authority himself, before the enquiry was 
ordered, which is clear from the document, W-15 and the 
findings of the enquiry officer are perverse and the 
punishment imposed is shockingly disproportionate and 
the workman is entitled for reinstatement in service with 
continuity and full back wage*. 

In support of such contentions, reliance was placed 
by the learned advocate for the union on the decisions 
reported in 1999(3) SCC 679 (Capt. M Paul Anthony Vs. 
Bharat Gold Mines Ltd.), AIR 1984 SC-505 M/s. Glaxo 
Laboratories Vs. Presiding Officer, Labour Court Meerut, 
AIR 2001 SC-343 (State of Punjab Vs. V.K. Khanna), SCLJ 
Vol. 5-138 (Delhi Cloth & General Mills Vs. Tej vir Singh), 
AIR 1961, SC-1159 [The Bata Shoes Co(P) Ltd. Vs. D.N. 
Ganguly] (1999) 7 SCC-739 (Yoginath W. Bagde Vs. State 
of Rajasthan), AIR 1972 SC-2535 (State of Assam Vs. 
Mohan Chandra Kalita), 2001 III CLR-930 (Anil R. Joshi 
Vs. Air India Ltd). 1983 (2) SLR-645 (Sukinder Singh Vs. 
The State of Punjab), 1970 Ii LLJ-1 (The management of 
Travancore Titanium Products Ltd. Vs. Their Workman), 
2010(1 )Mh. L.J.-587 (Shriram V. Deshpande Vs. Presiding 
Officer), (1973) 1 SCC-656 (Ghanshyam Das Vs. State of 
MP), 2009 LAB IC (Noc) 828 (MAD) (J. Prasad Vs. Board 
of Directors), 1995 (70) FLR-817 (SC) (Chairman and 
Managing Director, UCO Bank), AIR 2006 SC-2120 (GJ4. 
TankVs. State of Gujarat), AIR 1973 SC-2650 (Western India 
Match Co. Ltd. Vs. Workman), AIR 2010 SC-671 (Sri 
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Jeyaram Education Trust & Others Vs, A.G. Syed 
Mohideen), 2006 LAB IC-1527 (H,M. Awasthy Vs. Union 
of India), 2001 III CLR 489 (K. Meerabai Vs. Chairman- 
cum-Managing Director), and 2012 ICLR-842 (Pradeep 
Kumar Banaijee Vs. Airport Authority). 

So, keeping in view the principles enunciated by the 
Hon’ble Courts in the decisions cited by the learned 
advocate for the union, the present case in hand is now to 
be considered. 

6. On the other hand, it was submitted by the learned 
advocate for the party No. I that as per order dated 6-2- 
2007, it has already been held that the departmental enquiry 
conducted against the workman is legal, proper and in 
accordance with the principles of natural justice and 
therefore, the submissions made in regard to the legality 
and fairness of the enquiry are not required to be 
considered again. It was further submitted there was no 
iI legality <n leveling the charges against the workman and 
the charges were proved by adducing sufficient evidence 
and the enquiry officer after assessing the evidence on 
record right!> concluded the workman to be guilty of the 
charges excluding clause-13(B) 7 of the Standing Orders 
and in support of his findings the enquiry officer has 
assigned cogent reasons and as such, the findings cannot 
be said to be perverse and serious misconducts have 
been proved against the workman in a properly conducted 
departmental enquiry, hence the punishment of dismissal 
from services imposed against the workman cannot be 
said to be shockingly disproportionate and as such, there 
is no scope for interference in the matter of punishment 
by the Tribunal and the citations filed on behalf of the 
ujjion are not all applicable io the present case as the facts 
and circumstances of the present case, and the cases 
referred in the decisions are quite different and the 
workman is not entitled to any relief. 

7. Before delving into the merit of the matter, it is to 
be mentioned here that while passing orders on the validity 
of the departmental enquiry, the issues raised by the 
learned advocate for the union in respect of the 
competency of submission of charge sheet by the Sub- 
Area Manager, leveling of the charges under clauses 13(B) 

5, 13(B) 7, 13(B) 16 and 13(B) 32 of the Standing Orders 
and proceeding with the departmental enquiry and 
imposing ol punishment against the workman in the same 
it ?spste of the initiation of the criminal case, improper service 
of notice of the enquiry on the workman and non- 
examination of Mr. Talwakar in the departmental enquiry 
were already considered. Hence, there is no need to 
reconsider the same. 

8. The first contention raised by the learned advocate 
for the union is that the leveling of the charges under 
clauses !3(B)5, I3(B)7,13(B) I6and I3(B)32 is illegal and 
as such, the entire enquiry and the punishment imposed 
basing on such enquiry is also illegal. It was further 


submitted that the alleged incident did not take, place in a 
mine or in the premises of a Mine and at the time of the 
alleged incident, neither the workman was on duty nor 
the persons alleged to be assaulted and abused were on 
duty and as such, it cannot be said that any misconduct 
was committed by the workman and as no misconduct 
was committed by the workman, there was no question of 
conducting any departmental enquiry or imposition of 
punishment against the workman. However, I do not find 
any merit in the contentions raised by the learned 
advocate for the union in this regard. From the relevant 
standing orders, it is found that clause 13 of the said 
standing orders deals with “disciplinary action for 
misconducts” and clause 13(B) defines the acts and 
omissions which are to be treated as misconducts. Clause 
I3(B)5 says that “drunkenness, riotous or disorderly 
behavior, assault or quarrel or any act subversive of 
discipline in the premises” by a workman is a misconduct. 
Likewise, clauses 13(B)7, 13(B) 16 and 13(B) 32 define 
“habitual indiscipline”, “threatening, abusing or assaulting 
any person in the employment or in the management of 
die company” and “disturbing other workmen on duty” 
respectively as misconducts. In the relevant clauses, there 
is no mention about commission of such misconduct either 
in a mine or in a mine premises. No doubt, in clause 13(B) 

5 of the word “premises” is there, but there is no mention 
that the premises must be a mine premises. It is found that 
the alleged incident having connection and bearing with 
the employment of the workman and the persons alleged 
to be assaulted and abused and as the alleged incident 
took place in the colliery premises, the alleged action of 
the workman is held to be misconduct within the meaning 
of the standing orders and the levelling of the charges 
under the relevant standing orders cannot be said to be 
illegal. 

9. The next contention raised by the learned 
advocate for the union was that though the workman was 
suspended no subsistence allowance was paid to him and 
the non-payment of subsistence allowance vitiates the 
entire enquiry. It is to be mention here that such a plea 
was not taken in the statement of claim. In the rejoinder, 
such fact was mentioned by the union. However, there is 
nothing on record to show that due to non-payment of 
subsistence allowance, the workman was prejudiced in 
defending himself in the departmental enquiry. Hence, there 
is no force in the submission made by the learned advocate 
for the union that due to non-payment of the subsistence 
allowance the entire enquiry was illegal. 

10. The next contention raised by the learned 
advocate for the union was that the departmental enquiry 
and the criminal case instituted against the workman were 
based on identical and similar set of facts and evidence 
and as the workman was acquitted by the criminal court 
honourably, the contrary findings in the departmental 
enquiry are unfair and oppressive and the dismissal order 
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is liable to be set aside. In support of such contention, 
reliance was placed by the learned advocate for the union 
on the decision reported in AIR 2006 SC 2129 (Supra) In 
thf above decision, the Hon’ble Apex Court have referred 
the decision reported in 2005(7) SCC 764 [Ajit Kumar Nag 
Vs. General Manager (PJ), Indian Oil Corporation Ltd ] in 
which it has been held by the Hon’ble Apex Court that: 

“As far as acquittal of the appellant by a 
criminal court is concerned, the said order does not 
preclude the corporation from taking an action if it 
is otherwise permissible. Acquittal by a criminal 
court would not debar an employer from exercising 
power in accordance with Rules and Regulations in 
force. The two proceedings, criminal and 
departmental, are entirely different. They operate in 
different fields and have different objectives. 
Whereas the object of a criminal trial is to inflict 
appropriate punishment on the offender, the purpose 
of enquiry proceedings is to deal with the delinquent 
departmental^ and to impose penalty in accordance 
with the service rules. In a criminal trial, incriminating 
statement made by the accused in certain 
circumstances or before certain officers is totally 
inadmissible in evidence. Such strict rules of 
evidence and procedure would not apply to 
departmental proceedings. The degree of proof 
which is necessary to order a conviction is different 
from the degree of proof necessary to record the 
commission of delinquency. The rule relating to 
appreciation of evidence in the two proceedings is 
also not similar. In criminal law, burden of proof is 
on the prosecution and unless the prosecution is 
able to prove the guilt of the accused ‘beyond 
reasonable doubt’, he cannot be convicted by a court 
of law. In a departmental enquiry, on the other hand, 
penalty can be imposed on the delinquent officer on 
a finding recorded on the basis of ‘preponderance 
of probability’. Acquittal of the appellant by a 
judicial Magistrate, therefore, does not ipso facto 
absolve him from the liability under the disciplinary 
jurisdiction of the corporation. Therefore, the 
contention of the appellant that since he was 
acquitted by a criminal court, the impugned order 
dismissing him from service deserves to be quashed 
and set aside, cannot be upheld.” 

On perusal of the documents including the 
judgment of the criminal court, it is found that the 
charges in the criminal case and the charges in the 
departmental enquiry against the workman were not 
the same and the witnesses examined and evidence 
adduced in the departmental enquiry were not the 
same as in the criminal case. 

In view of the principles enunciated by Lie 
Hon’ble Apex Court and the facts mentioned abov a, 


it can be said that, there is no force in the contention 
in the submission made by the learned advocate for 
the union on that score. 

11. Perused the records of the enquiry proceedings 
and found that the findings of the enquiry officer are based 
on the evidence on record. Though four charges were 
levelled against the workman, the enquiry officer found 
the workman not to be guilty of the charge under clause 
13(B)7 of the standing orders. The enquiry officer has not 
based his findings on any extraneous materials. This is 
also not a case of no evidence. Hence, the findings of the 
enquiry officer cannot be said to be perverse. 

12. The disciplinary authority has passed the order 
of dismissal of the workman after obtaining due permission 
from the competent authority as per rules. It is not a case 
that the appellant authority had exercised the power of 
the disciplinary authority, depriving the workman of his 
right of appeal. 

13. It is well settled that the jurisdiction of the 
Tribunal to interfere with the disciplinary matters or 
punishment cannot be equated with an appellate 
jurisdiction. The Tribunal cannot interfere with the findings 
of the enquiry officer or competent authority where they 
are not arbitrary or utterly perverse, it there has been an 
enquiry corwisteni with the rules and in accordance with 
principles of natural justice, what punishment would meet 
the ends of justice is a matter exclusively within the 
jurisdiction of the competent authority. If the penalty can 
lawfully be imposed and is imposed on the proved 
misconduct, the Tribunal has no power to substitute its 
own discretion for that of the authority. The adequacy of 
penalty unless it is mala fide »s certainly not a matter for 
the Tribunal to concern itself with. The Tribunal also 
cannot interfere with the penalty if the conclusion of the 
enquiry officer or the competent authority is based on 
evidence even if some of it is found to be irrelevant or 
extraneous to the matter. 

!4. In view of the discussion made above and the 
materials on record, with respect, I am of the view that the 
decisions cited by the learned advocate for the union have 
no application to the present case in hand. 

! 5. In this case grave misconducts have been proved 
against the workman in a properly conducted departmental 
enquiry. The penalty imposed against the workman is not 
shockingly disproportionate to the misconduct proved 
against him. The punishment is based on evidence and is 
not arbitrary or mala fide or perverse. Hence, there is 
no scope to interfere with the punishment. Hence, it is 
ordered: 

ORDER 

The action of the management namely Sub Area 
Manager, Hindustan Lalpeth U/G Sub Area of WCL 
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PO: Lalpeth, Distt. Chandrapur in dismissing Shri 
Mallesh Ashalu Kamtam, Driller, Hindustan Lalpeth 
N©; 1 onJ5-4^99IHs legal and justified; The ww^^ 
is^ner entitled to any relief 

J. P CHMm,ma^t%omcer 

27 &m, 2012' 

2110* jSWOim.Rimr 1947 (1947 
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New Delhi, the 27th August, 2012 

S.O, 2948.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 156/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur, as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of SECL and their workman, which was 
received by the Central Government on 27-8-2012. 

[No. L-22012/256/1997-IR (C-l l>J 
B. M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/156/2000 

Shri Mohd. Shakir Hasan, Presiding Officer 

Branch Secretary, 

Samyukta Khadan Mazdoor Sangh (A1TUC), 

Branch Banki Colliery, 

P.O. Banki Mongra, 

Distt. Bilaspur (MP) ... Workman 

Versus 

Deputy General Manager, 

SECL, Banki Colliery, 

P.O. Banki Mongra, 

Distt. Bilaspur (MP ... Management 

AWARD 

Passed on the 8th day of August, 2012 

I. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/256/97-1R(C-II) dated 25-8-2000 


has referred the following dispute for adjudicationtiy this 
tribunal: 

“Whether the action of the management of Banki 
Colliery of M/s. South Eastern Coalfields Limited In 
not rectifying the date of birth of Shri Nandlal is 
legal and justified ? If not, to what relief the workman 
is entitled?” 

2. The case of the Union/Workman in short is tbit 
the workman Late Nandlal was initially appointed on 
2-1-1967 under the National Coalfields Development 
Corporation Ltd. (in short NCDC Ltd.). His date of birth 
was recorded as 12-7-1951 in the record of NCDC Ltd. 
After nationalization scheme, the NCDC was taken by the 
Coaf India Ltd. and the services of the workman was 
transferred to South Eastern Coalfields Ltd. (in short SfiCL). 
It*is stated that in the year 1987, the service excerpt was 
issued to ail employees to provide date of birth and other 
information. His date of birth was wrongly mentioned as 
1 -1 -1941. As such the workman made an objection that his 
date of birth was wrongly shown as his correct date of 
birth was 12-7-1951. His case was referred to Age 
Determination Committee in the year 1988. When ttt* 
workman appeared before the said committee, he was 
directed to furnish evidence in respect of his age. The 
workman was not examined by any Medical practitioner 
as laid down in implementation lnstruetiMeNo. 76. The 
constitution of the said committee was only a formality to 
justify the action of the management. The workman gave 
representations and also raised disputethrough the UnktfK 
The workman was again called by the Age Determination 
Committee in its meeting dated 26-6-94. He appeared and 
found that no Medical Officer was present to examine him. 
The workman was active member of the Union and 
therefore the management had not changed his da* of 
birth to victimize the workman. It is submitted tha* thr 
reference be answered in favour of the workman. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management, inter alia, is that admittedly he was initially 
appointed on 2-1 -1967 by the NCDC Ltd. where his service 
record was maintained and his date of birth was recorded 
as 1 -1 -1 94 1. The workman had declared his age as 1 -1 - 
1941 at the time of initial appointment and his date of birth 
was recorded in the statutory record in Form B. As per the 
guidelines of 1.1. No. 76 the management issued service 
excerpts to the workman whose raised objection for the 
first time about his age as 12-7-1951. Accordingly the case 
was referred to the Age Determination Committee (in short 
ADC). The ADC after careful examination of the record 
decided the dispute of age as 1 -1 -1991 and communicated 
the same. The workman again approaatiMMfo-management 
but after further examination the AD& did IKK find any 
merit in his claim and communicated the decision vide 
letter No. 6 1 67 dated 5-10-1 994. The management issued 
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notice of retirement intimating him the date of 
superannuation vide letter dated 6-7-2000. The workman 
retired on 1 -1 -2001 . It is submitted that the workman is not 
entitled to any relief and the action of the management is 
legal and justified ? 

4 . During the pendency of the reference, the 
workman died on 27-1-2009 Thereafter the legal heirs are 
substituted in his place vide order dated 13-4-20 S > '■. 

5. On the basis of the pleadings of the parties, the 
following issues are framed for adjudication 

d) Whether the action of ire management in 
not rectifying the date of birth Ski NVidia! is 
legal and justified ? 

(II) To what relief the workman is erthied ? 

6. Issu& No. i 

The workman Nandlal is examined in d e case. He 
has stated that he was appointed initially on 2-! -) 967 under 
NCDC Ltd. and his date of birth was reco* deri as 12-7- 
1951 by the management. The management has filed the 
service register of the workman which was prepared by 
the NCDC Ltd. at the time of initial appointment and is 
marked as Exhibit M/2 The said Sendee Register shows 
that his age was recorded as 1-1-1941 instead of 12-7- 
1951. His evidence is contradictory to the documentary 
evidence. He has further stated that the school transfer 
certificate was issued on 29-7-65 in which he date of birth 
was indicated as 12-7-1951 . He has further stated that the 
said transfer certificate was submitted by dm at the time 
of initial appointment which was returned by the 
management after perusing the same. The original transfer 
certificate is not filed by the workman though it shows 
that it was in his possession. However a photocopy is 
filed which is not proved but the same photocopy shows 
that it was issued on 29-7-1975 much after the initial 
appointment. This itself shows that the e\ idence of the 
workman is not reliable on the point of age. Moreover 1.1. 
No. 76 shows that the transfer certificate i: not included 
as an authentic document to rely on age. 

7 On the other hand, the management has adduced 
oral and documentary evidence in the case. Exhibit M/1 is 
the Form B of NCDC Ltd. which shows thi. h ; s date of 
birth was recorded in the Form B register as 1-1 - 1941 . Exhibit 
M/1 (A) is Form B of SECL which shows that his date of 
birth was recorded as 1-1-1941. Exhibit M/2 ;s the Service 
Register of the workman of NCDC Ltd. This register also 
shows that at the time of initial appointment, his age was 
recorded as 1 -1 -1941. 

8. Exhibit M/3 is the Service Excerpt of tl workman. 
This is filed to show that the workman raised 'T-ipur? cf 
his age for the first time in 1987 when excerpt was served 
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on him. Exhibit M/4 is the office order dated 25-11-89. This 
is filed to show that the workman represented for 
correction of his age and the same was referred to ADC for 
determinaton of date of birth and the conclusion arrived 
by the committee in respect of date of birth which was 
circulated to the employees. The name of the workman 
appears at Si. No. 3. It shows that the ADC decided his 
age as 1-1-1941 which was recorded in all the records of 
the management. Exhibit M/5 is the notice of the date of 
retirement by the management. Exhibit M/6 is the 
superannuation letter. Thus the documentary evidence 
clearly establishes that his date of birth was 1-1-1941 as 
recorded in all the records of the management. Moreover 
it looks probable also because in case if the date of birth 
i.e. 12-7-1951 is to be deemed to be correct then at the time 
of initial appointment, his age would be about 16 years 
which is against the Mines Act, 1952. 

9. The management has also examined one witness. 
The Management witness Shri Ashish Adhikari is working 
as Personnel Manager in Korba Area of SECL. He has 
supported the case of the management. He has stated that 
date of birth of the workman was recorded as 1-1-1941 
which he had declared and was recorded in Form B register 
by NCDC. This fact aiso corroborates from the 
documentary evidence filed by the management. He has 
further stated that the workman was hardly 16 years on 
the basis of the contention of the workman at the time 
initial appointment whereas under Mines Act, no person 
can be employed below the age of 18 years. This aspect 
alsa shows that the contention of the workman of his age 
is not acceptable. This witness has further stated that the 
ADC had decided the dispute by declaring the age of the 
workman as 1-1-1941. Thus it is clear from the oral and 
documentary evidence that the action of the management 
is legal and justified in considering the date of birth of the 
workman as 1-1-1941. This issue is decided against the 
workman and in favour of the management. 

10. Issue No. II: 

On the basis of the discussion made above, I find 
that the workman is not entitled to any relief. Accordingly 
the reference is answered. 

11. In the result, the award is passed without any 
order to costs. 

MOHD. SHAKIR HASAN, Presiding Officer 
27 3FFRT, 2012 
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New Delhi, the 27th August, 2012 

S.O. 2949.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 72/1999) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of ECL, and their workman, which was 
received by the Central Government on 27-8-2012. 

[No. L-22012/418/1998-IR (CM-II)] 
B. M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ASANSOL 

PRESENT: 

SriJayanta Kumar Sen, Presiding Officer 
Reference No. 72 of 1999 

PARTIES: 

The General Secretary, UCMU (INTUC), Ukhra 

(W.B.) 

Vs. 

The Agent, Parascole Colliery, ECL, Burdwan(W.B.) 
REPRESENTATIVES: 

For the Management : Sri P. K. Das, 

Ld. Advocate 

For the Union (Workman) : None 
Industry : Coal State : West Bengal 

Dated : 25-7-20^12 

AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) of sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Govt, of 
India through the Ministry of Labour vide its letter No. L- 
22012/418/98-IR (CM-II) dated 7-7-1999 has been pleased 
to refer the following dispute for adjudication by this 
Tribunal. 


SCHEDULE 

“ Whether the action of the management of Parascole 
Colliery of M/s. ECL in fixation of wages of 
Sh. Sahdeo Goura, Underground Trammer at the time 
of conversion from piece rate to Time rate during 
1996 is legal and justifed ? If not, to what relief is the 
workman entitled ?” 

Having received the Order of Letter No. L-22012/ 
418/98/IR (CM-II) dated 7-7-1999 of the above said 
reference from The Govt, of India, Ministry of Labour, 
New Delhi for adjudication of the dispute, a reference case 
No. 72 of 1999 was registered on 23-7-1999 and accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

The union is neither appearing nor taking any step 
since 2006 vide order dated 19-5-09. It seems that the Union/ 
Workman is no more interested to proceed with the case 
further. Hence, the case is closed and accordingly an order 
of “No Dispute” is hereby passed. 

ORDER 

Let an “Award” be and the same is passed as no 
dispute existing. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for information 
and needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
^T$ fccrfl, 27 3T 7 H7T, 2012 

SRT.37T. 2950.—3^)014> arfvfmm, 1947 (1947 
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^Tf TTRT §37T *TT I 
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New Delhi, the 27th August, 2012 

S.O. 2$ 50.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 23/1999) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure, in the industrial 
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dispute between the employers in relation to the 
management of ECL, and their workman, which was 
received by the Central Government on 27-8-2012. 

[No. L-22012/157/ 1998-IR (CM-I1) 
B. M. PATNAIK, Section Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: 

Sri Jayanta Kumar Sen, Presiding Officer 

Reference No. 23 of 1999 

PARTIES: 

The Asstt. General Secretary, KMC, Asansol (W.B.) 
Vs. 

The Agent, Bahula Colliery, Kenda Area, ECL, 
Burdwan (W.B.) 

REPRESENTATIVES: 

For the Management : Sri P. K. Das. 

Ld. Advocate 

For the Union (Workman) : Sri Rakesh Kumar, 

Ld. Representative 

Industry : Coal State : West Bengal 

Dated : 2-8-2012 
AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) of sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Govt, ot 
India through the Ministry of Labour vide its letter No. L- 
22012/157/98-1R (CM-1I) dated 22-3-1999 has been pleased 
to refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

“Whether the action of the management of New 
Kenda Colliery of ECL in terminating the services of 
Sh. Lilu Kole is legal and justifed ? If not, to what 
relief is the workman entitled ?” 

Having received the Order of Letter No. L-22012/ 
157/98/IR (CM-I1) dated 22-3-1999 of the above said 
reference from the Govt, of India, Ministry of Labour, 
New Delhi for adjudication of the dispute, a reference case 
No. 23 of 1999 was registered on 30-3-1999 and accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 


of the said order notices by the registered post were sent 
to the parties concerned. 

Sri Rakesh Kumar, Ld. Representative of the Union, 
submits that the case may be closed as the workman is no 
more interested to proceed with the case. Since the 
workman is no more interested to proceed with the case 
further, the case is closed and accordingly an order of 
“No Dispute” is hereby passed. 

ORDER 

Let an “Award” be and the same is passed as no 
dispute existing. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for information 
and needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
27 3PTOT, 2012 
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New Delhi, the 27th August, 2012 

S.O. 2951.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 79/1999) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of ECL, and their workman, which was 
received by the Central Government on 27-8-2012. 

[No. L-22012/420/1998-1R (CM-II)] 
B. M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT: 

Sri Jayanta Kumar Sen, Presiding Officer 
Reference No. 79 of 1999 

PARTIES: 

The Organising Secretary, CMS, P.O.-Asansol, 

Burdwan (W.B.) 

Vs. 

The Agent, Belbad Colliery, ECL, Burdwan (W.B.) 
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REPRESENTATIVES: 

For the Management : Sri P. K. Das, 

Ld. Advocate 

For the Union (Workman) : None 
Industry : Coal State : West Bengal 

Dated : 25-7-2012 

AWARD 


sflr "3 *t^ e t>4 e t»i0* ^ 

Spjsfa 4 afaft ft ffg ' frPTK $ TRoFTT 
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New Delhi, the 27th August, 2012 


In exercise of powers conferred by clause (d) of Sub¬ 
section (I) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Govt, of 
India through the Ministry of Labour vide its letter No. L- 
22012/420/98-IR (CM-II) dated 7-7-1999 has been pleased 
to refer the following dispute for adjudication by this 
Tribunal. 


SCHEDULE 

“Whether the action of the management of Belbad 
Colliery over refusal to employment to Smt. Sonamati 
Devi dependent wife of Late Ramsurat Harijan is 
justifed ? If not, to what relief is Smt. Sonamati Devi 
entitled ?” 

Having received the Order of Letter No. L-22012/ 
420/98/IR (CM-II) dated 7-7-1999 of the above said 
reference from the Govt, of India, Ministry of Labour, 
New Delhi for adjudication of the dispute, a reference case 
No. 79 of 1999 was registered on 23-7-1999 and accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

The workwoman, Smt. Sonamati Devi is neither 
appearing nor taking any step since long. It seems that 
she has no more interest to proceed with the case further. 
Hence, the case is closed and accordingly an order of 
“No Dispute” is hereby passed. 

ORDER 

Let an “Award” be and the same is passed as no 
dispute existing. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for information 
and needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
27 3TORI, 2012 
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S.O. 2952. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (M of 1947), the Central 
Government hereby publishes the award (Ref. No. 08/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure in the industrial 
dispute between the management of Reserve Bank of 
India, and their workman, which was received by the Central 
Government on 27-8-2012. 

[No. L-12012/137/2005-1R (B-I)j 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRI BUN ALsCUM-LABOUR COURT, 
BANGALORE 

Dated :25th July, 2012 

PRESENT: 

Shri S. N. Navaigund, Piesiding Officer 
C.R.NO. 08/2006 


I Party 

Shri K. S. Radhakrishnan, 
No. 48/240,111 Cross, 

9th A Main, 

Banasvadi Main Road, 

Doddabasanavadi, 

Bangalore-560047 


II Party 

The General Manager (A), 
The Reserve Bank of India, 
Nrupathunga Road, 
Bangalore 


AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of Sub-section (1) and Sub-section 
2(A) of Section 10 ofthe Industrial Disputes Act, 1947(14 
of 1947) has referred this dispute vide order No. L-12012/ 
137/2005-1R (B-1) dated 20-2-2006 for adjudication on the 
following Schedule : 

SCHEDULE 

“Whether the action of the management of Reserve 
Bank of India is justified in dismissing Shri R. S. 
Radhakrishnan Coin Note Examiner-1 from services 
with effect from 23-1 -2004 ? If not, to what reliefthe 
workman is entitled to and from which date ?” 
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2. It is bome out from the records that the first party 
workman who was working as Group Supervisor of 
Group* 1 in the Note Examination of Section ‘B’ of Reserve 
Bank of India, Bangalore branch along with Shri M. Nagraj, 
Staff Officer; B. Jairaj, Mazdoor; S. Jayarajan, Mazdoor; 
M. Puttanna, Mazdoor; C. R. Gururaja Rao, Coin/ 1 ote 
Examiner; Narayanaswamy, Coin/Note, Examines, B. 
Gopalkrishna, Coin/Note Examiner; K. S. Radhakrishnan, 
Coin/Note Examiner; T. Muthaiyan, Coin/Note Examiner; 
S. Ramalingam, Mazdoor; R. Kuchelan, Punching 
Supervisor; V. Thangaraj, Mazdoor; M. Devadas, Seal 
Keeper; Ramachandra, Sale Staff Officer; G Hari Ram, Staff 
Officer and Smt. Ramalakshmi Naidu, Coin/Note Examiner 
sen ed with charge sheet as under : 

Charge Sheet 

‘‘You are advised that in the circumstances 
mentioned in Paragraph 2 below, the charges as set 
out in paragraph 3 have been framed against you. 

2. (i) On 8th February 1979 you were working as 
Group Supervisor of Group II in the Note 
Examinaton Section ‘B’ of this office. A packet 
of non-issuable notes of the denomutation of 
Rs. 100 bearing seal BG-OE was examined and 
prepared by Shri T. Muthaiyan, Coir-Note 
Examiner Gr. II who was working in your Group 
under your supervision and control. It was 
- found that in the said packet was comprised 
of already defaced notes of the same 
denomination punched prior to 8th February 
1979. 

(ii) As the said Coin Note examiner Gr. i! was 
working in your immediate presence, had you 
exercised due care and diligence in the 
discharge of your duties, substitution of imn- 
defaced notes by already defaced notes as 
stated above would not have taken place 
resulting in a loss of Rs. 10,000 to the Bank. 
Would not have taken place or you had in 
collusion with Shri T. Muthaiyan, Coin Note 
Examiner Grade II who was working under you 
on 8th February 1979 substituted the notes 
and wrongfully appropriated to that extent. 

t 3. You are therefore, charged with having 
discharged your duties in a grossly negligent 
and inefficient manner and thereby having 
acted in a manner detrimental to the interests 
of the Bank causing a loss of Rs. 10,000 to the 
bank. You are also charged with having 
committed an act of misconduct by being a 
party with Shri T. Muthaiyan in the 
substitution of non-defaced notes by already 
defaced notes and thereby having acted in a 
manner detrimental to the interests of the bank 
causing a loss of Rs. 10,000 to the Bank. 


4. Accordingly, this charge sheet is issued to 
you in pursuance of Regulation 47 of the 
Reserve Bank of India (Staff) Regulations, 
1948. 

5. You are hereby called upon to answer the 
above charges in writing or in person in which 
case your defence will be taken down in writing 
and read out to you. Any defence you may 
wish to proffer, including the list of witnesses 
you may wish to produce, should be submitted 
along with the rely to the above charges to 
the under signed on or before 30th April 
1985”. 

3. Being not satisfied with his reply dated 25-4-1985 
the second party while appointing Shri V. V. Nayak, Officer 
in Grade B as Enquiry Officer and Shri Mohammes Shafi 
Ahmed, Officer in Grade ‘B’ as Presenting Officer initiated 
the Domestic Enquiry and the Enquiry Officer after duly 
holding the enquiry by his report dated 23-7-2003 held the 
charges being proved against all. The Disciplinary 
Authority after causing second show cause notice and 
giving a personal hearing passed the impugned order of 
dismissal dated 25-8-2003 and the Appellate Authority as 
well after giving the personal hearing to the first party 
confirmed the order of the Disciplinary Authority. Being 
aggrieved by the said punishment order imposed by the 
Disciplinary Authority and confirmed by the Appellate 
Authority the dispute being raised by the first party before 
the Assistant Labour Commissioner (Central), Bangalore 
and the said conciliation failed the Central Government 
made this reference for adjudication. 

4. Having regard to the contention raised by the 
first party with regard to the fairness or otherwise of the 
Domestic Enquiry my learned Predecessor while raising a 
preliminary issue as to “Whether the Domestic Enquiry 
conducted against the first party by the second party is 
fair and proper?” when called upon both the sides to 
adduce evidence on the same, on behalf of the second 
party while filing the affidavit of enquiry officer examining 
him on oath as MWI enquiry proceedings; show cause 
notice issued to the first party; findings of the enquiry 
officer and the orders of the Appellate Authority were got 
marked as Ex. Ml to M4. After affording several 
opportunities to cross-examine him since same was not 
availed discharging him from cross-examination afforded 
several opportunities to lead rebuttal evidence to first party 
and that was also not availed. Thereafter my learned 
Predecessor hearing the arguments addressed by the 
learned advocates appearing for both sides by his detailed 
considered order dated 21 st May 2007 held the Preliminary 
Issue in the ‘affirmative' i.e. the enquiry being fair and 
proper the matter came to be posted for hearing arguments 
on merits. 
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5. The learned counsel appearing for the first party 
after availing several opportunities to address arguments 
on merits ultimately submitted that the first party having 
been convicted in criminal case as well as he has not been 
approaching him and hearing the representative of the 
second party the court may proceed to pass award. 
Thereafter I have heard the arguments addressed by the 
second party representative. 

6. Since the Domestic Enquiry has been held as fair 
and proper it was for the first party to demonstrate that 
the enquiry finding was perverse as such the Disciplinary 
Authority could not have placed reliance on such a finding 
to impose the highest punishment of dismissal and at least 
the Appellate Authority would have intervened and set 
aside the punishment order or at ieast reduce the quantum 
of punishment. But as already adverted to by me above, 
the first party counsel by making a submission that first 
party being even convicted in criminal case relating to 
this ve y charge and not approaching him he failed to 
demon Urate the enquiry finding being perverse 
punishment imposed is disproportionate to the proved 
charge of misconduct. It is also borne out from the records 
besides the Domestic Enquiry initiated against the first 
party and others in relation to this very charge parallel 
criminal proceedings was also initiated and all the officials 
have been convicted by the criminal court where in this 
official was accused No. 5. Apart from that in respect of 
this very charge in the dispute raised by other five officials 
this tribunal while confirming the findings of the enquiry 
officer had reduced punishment of dismissal to compulsory 
retirement and that order when challenged by the second 
party before the Hon’ble High Court of Karnataka in Writ 
Petition No. 556/94 same came to be allowed reversing the 
modification of punishment by this tribunal confirming 
order of dismissal passed by the Disciplinary Authority 
and even writ appeal preferred against that order in the 
writ petition came to be dismissed. Having regard to this 
development the first party in this case appears to have 
lost hope of his success and actually abandoned the 
reference. Under the circumstances I have no reason to 
interfere either in the finding of the enquiry officer as 
perverse or order of punishment imposed by the 
Disciplinary Authority confirmed by the Appellate 
Authority. 

7. In the result 1 arrived at the conclusion of rejecting 
the reference affirming the order of dismissal passed by 
he Disciplinary Authority and confirmed by the Appellate 
Authority dated 1st October 2004. Accordingly I pass the 
following award: 

AWARD 

The reference is rejected holding that action of the 
management of Reserve Bank of India is justified in 
dismissing Shri R. S. Radhakrishnan, Coin Note 
Examiner-1 from service w.e.f. 23-1 -2004 i.e. on the 


finding of the enquiry officer the charge being proved 
and that the first party is not entitle for any relief. 

(Dictated to PA transcribed by her corrected and 
signed by me on 25-7-2012) 

S. N. NAVALGUND, Presiding Officer 

^ fa#, 27 37*mr, 2012 

3TT. 2953.—1947 (1947 
14) EfTCT 17 ^ 

^ ^ fata# #7 $ 

'xmm, < 2, vmx $ w (*faf oti 

18 O/ 1999 ) # y+ifria t, ^ wsr # 6 - 8-2012 

*ir 1 

[TL 12012/292/1998-3flf 3tR (#-Il)] 

New Delhi, the 27th August, 2012 

S.O. 2953.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 180/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Dhanbad now as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Bank of India and their 
workman, which was received by theCentral Government 
on 6-8-2012. 

[No. L-l2012/292/1998-1R (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT: 

Shri Kishori Ran, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(lXd) of the ID. Act, 1947 

Reference No. 18ft*f 1999 

PARTIES: 

Employer in relation to the management of Bank of 
India, Jamshedpur and their workman. 

APPEARANCES: 

On behalf of the wwrfcwww : Mr. D. K. Verma, 

Ld. Advocate. 

On behalf of the Management : Mr. S. K. 

Chamaria, Ld. 
Advocate. 


3417 GI/12—15 
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State : Jharkhand Industry * :; an!2ng 

Dated, Dhanfcad, the 20th July,22 \ 

ORDER 

The Government of India, Ministry of Layout, m 
exercise of the powers conferred on them undo: Cc-etion 
10( 1 )(d) of the I.D. Act, 1947 has refe : :r;! lowing 
dispute to this Tribunal vide their Order No L-170 ■ 7/292/ 
98/IR (B-II) dated 25/28-4-1999. 

scheduu: 

“Whether the action of the Manager* ;ra: oi D ■ ak of 
India, Jamshedpur is justified ^ Amusing 
Shri Ganesh Prasad Thakur from the services of the 
Bank ? If not, what relief is the workman entitled 
to?” 

2. The case of petitioner/workm n Q.-.rxSn Pd. 
Thakur is that he had been diligently f;v' Vutiy and 
blamelessly working as Daftry in Cadre of Bar! of 1 r da, 
Sini Branch, Distt. Singhbhum West for 2 4 c a. • rjt he 
was suspended on 6-12-1994 as per order o the Regional 
Manager, Jamshedpur Region, Disciplin ary Author Tv on 
the allegation or fradulently withdrawal r a sum of fU. 
17,000 on various dates from the three /u o Folders 
of the Branch. After completion of the Departmental 
Enquiry, the Enquiry Officer submitted his repo : t 0 the 
Regional Manager, the Disciplinary Authority h y. or 1 him 
punishment show cause on 23-3-1996 to which he 
submitted his show cause against the proposed 
punishment on 30-3-1996. His appeal wiiri a prayer for 
condoning its delay filed on 23-8-1996. Bui fu. was 
dismissed from service as per the punishment order No. 
KO : IR ; 5140 dated 30-3-1996 under his receipt on 
10-4-1996. His appeal with a prayer for condoning its delay 
filed on 23-8-1996 was unaccepted as time burned as per 
the letter No. ZO: RCTT ; IR 92 i dated 26 -1 - 1997. Being 
dissatisfied with the aforesaid order of the Authorities 
concerned, the petitioner/workman Tied the application 
for setting aside the illegal dismissal order being based on 
unproved fradulent alleged withdrawal a n i on - nj -ture 
and his coerced confession, as also unconsidering his 
delay in filing the appeal against it. The petitioner claimed 
for the relief of his reinstatement in the Bank service. 

3. The petitioner categorically denying the 
allegations of the Management has aliened in hi-, rejomder 
that he committed not any misconduct. The Enquiry was 
not fair, prooer and according to the rules of natural just ice. 
The punishment of dismissal is excessive and 
disproportionate. 

4. Whereas the specific denialful case of the Bank 

Management is that workman Ganesh Pd. Thakur, as 
Subordinate Staff at Sini Branch of Bank of buna, :n course 
of his duties in the year 1994 fradulently a no T •• .est!y 
withdrew various amounts of Saving R e ' -n,?-. 

Holders. 


Amount 

On date from 

Holders’A/c. No. 

Rs. 2,000 

10-5-1994 

Sri Guhiram Mondal A/c. 
No. 3269 

Rs. 1,000 

16-5-1994 

Sri Guhiram Mondal A/c. 
No. 3269 

Rs. 5,000 

30-6-1994 

Sri Ghasiram Mondal A/c. 
No. 3842 

Rs. 4,500 

15-7-1994 

Sri Ghasiram Mondal A/c. 
No. 3842 

Rs, 4,000 

8-9- i 964 

Sri Somnath Mahato A/c. 
No. 3648 


All the withdrawals were done by him through 
withdrawal slips under forged signatures of aforesaid 
Account Holdc. by prwonting them with the Pass Books 
which were h aw * J ove to him by them for updating, and 
he utilised Fa. ' Pass Books. He was issued the 
charges -.o 1 . diked 21-2 1995 by the Management. He 
replied for it, c?tying all the allegations. 

At ro/tiph don of the departmental enquiry fairly, 
property .w.U as per the rules’of natural justice conducted 
by Shri S. K. Aduk, Regional Secretary, the Enquiry Officer 
appointed y Shri H. K. N&yak, Dy. Chief Manager of Bank 
of India, be vur ; Rued his enquiry report dated 21 -8-1995 
holding 2 e workman guilty of the charge. The workman 
had fully-participated therein for his defence. After giving 
him due opportunity and hearing his submission over 
punishment tor if. the Disciplinary Authority as per penalty 
order dated 30-3-19°6 dismissed the workman from his 
service, in this way, the action of the Management for his 
dismiss l was legal, bonatsde and justified, so he is not 
entitled to any relief. 

5. Further, the Management in its rejoinder 
categorically denying the allegation of the workman has 
pleaded that the need of a handwriting expert opinion over 
the disputes signatures was wrong as the Enquiry Officer 
was quite competent to comparatively judge the position. 

ENDING WITH REASONING 

6. In this ease, despite more than ample opportunity 
to the management, not a single witness on its behalf at 
preliminary point since ! -2-2005 produced, hence as per 
order dated 2 ‘ 2-2012 of the tribunal, the domestic enquiry 
wms held unfom directing the management to produce 
Managemen’ witness on merits. But even then, no witness 
on behalf of the management on merit produced not 3ny 
witness for the workman examined. At last, it came up for 
hearing argument. 

Mr. D. K. Verma, Advocate for the workman submits 
that in Sack of proof of the domestic enquiry as fair and of 
Luc charges of>wconduct of misappropriation against 
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the workman, his dismissal from his service is too harsh. 
Mr. S. K. Chamaria, Learned Counsel for the Management 
did not appear for argument, so ifstood reserved for order. 

7. In the present situation of lack lustre of the 
Management or his authorised lawyer concerned, this 
Tribunal having quasi judicial power as also under Section 
H A of the I.D. Act has not alternative except to look into 
the record of the proceeding of the Disciplinary Authority 
as available on this case record before the Tribunal for due 
consideration of quantum of punishment. I find the 
workman as Sub-staff Daftry of Sini Branch was held 
responsible for his misconduct of misappropriation of the 
amount of Rs. 17,000 of three Account holders of the Bank 
Management fraudulently as also admitted by the 
workman himself. The misconduct of the workman under 
clause 19.5 (j)ofthe first Bi-partite Settlement dated 19th 
October, 1966 was highly serious in nature, both competent 
Disciplinary Authority, i.e., Regional Manager, Jamshedpur 
Region, after second show cause to the workman appears 
to have rightly and legally dismissed him from the service 
of the Bank, therefore his intentional gross-misconduct of 
misappropriation of three customers’ money merits his 
dismissal, as the service of the Bank Warrants the high 
standard of loyality the workman lacks in the present set¬ 
up of the Society. The dismissal punishment to the 
workman was quite proportionate to the nature of his gross- 
misconduct. 

In result, it hereby awarded that the action of the 
Management of Bank of India, Jameshedpur is quite legally 
justified never an arbitrary in dismissing Sri Ganesh Prasad 
Thakur from the services of the Bank. Therefore, the 
workman is not entitled to any relief whatsoever. 

K1SHOR1 RAM, Presiding Officer 
27 2012 

3TT. 2954. felTR 3TfafWT, 1947 (1947 
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New Delhi, the 27th August, 2012 

S.O. 2954. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP 107/2002) of the Central Government Industrial 
1 ribunal-cum-Labour Court, Nagpur now as shown in the 
Annexure. in the industrial dispute between the employers 


in relation to the management of Punjab National Bank 
and their workman, which was received by the Central 
Government on 14-8-2012. 

[No. L-12012/8/1997-IR (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING 
OFFICER, CGIT-CUM-LAROUR COURT, 
NAGPUR 

Case No. CGIT/NG P/107/2002 Date: 14-8-2012 

Party No. 1 : The Regional Manager, 

Punjab National bank, 

Kingsway, Nagpur 

Versus 

Party No. 2 : Shri Ashok Kumar Khandelwal 

Gud Oli, Kamptee, 

Distt. Nagpur 

AWARD 

(Dated : 14th August, 2012) 

In exercise of the powers conferred by clause (a) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Punjab National Bank and their workman, 
Shri Ashok Khandelwal, to the Central Government 
Industrial Tribunal-cum-Labour Court, Jabalpur, for 
adjudication, as per letter No. L-12012/8/97-1R (B-II) dated 
7-10-1997, with the following schedule: 

“Whether the action of the management of Punjab 
National Bank in dismissing Shri Ashok Kumar 
Khandelwal, clerk-cum-cashier, Lakadganj Branch 
(Nagpur) from services vide order dated 21-8-1995 
is legal and justified ? If not, to what relief the said 
workman is entitle and from what date ? ” 

Subsequently, the case was transferred to this 
Tribunal, for adjudication in accordance with law. 

2. On receipt of the reference, the parties were 
noticed to file their respective statement of claim and 
written statement and accordingly, the workman Shri Ashok 
Khandelwal, (“the workman” in short), filed the statement 
of claim and the management of Punjab National Bank, 
(“Party No. I ” in short) filed its written statement. 

The case of the workman is that he came "to be 
appointed with Party No. I w.e.f. 21-6-1980 as a clerk-cum- 
cashier and after his appointment, he was transferred from 
Kingsway to Lakadganj branch and while he was working 
at Lakadganj, he was placed under suspension by order 
dated 19-1 -1987, but no enquiry was commenced against 
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him and on the basis of the complaint filed by the Bank, 
Criminal case No. 320 of 1987 was registered against him 
under Sections 420,409 and 468 of the Indian Penal Code 


has prayed for his reinstatement in service with continuity, 
back wages and all other consequential reliefs. 


and after the trial, by order dated 13-12-1993, he came to 
be acquitted and thereafter, on 22-2-1994, the management 
served a charge sheet for the misconduct under para 19 5 
of the Bipartite Settlement and the charges in the crhuittat 


3. The party no. 1 in its written statement has pleaded 
inter alia that the workman while working as clerk-cum- 
cashier with it, by mis-using his position, opened an 
account in the fictitious name of “Ramesh Kumar Sahu” 


case and the charges levelled in the charge sheet were 
identical and therefore, it was ooiigatory upc the R^sk 
not ta initiate any proceeding, but despite the same, the 
Bank initiated the enquiiy against him and on receipt of 
the charge sheet, he submitted his reply and also asked 
per permission to engage a lawyer for his oofence, bui his 
application to engage a lawyer was rejected, in violation 
of the principles of natural justice, as well a* against the 
judgment of the Hon ble Bombay High Court, it is fisrther 
pleaded by the workman that he demanded the original 
documents from the Bank, for seeking op mion of a 
handwriting expert, but his application was reacted and 
the enquiry officer conducted the enquiry in a most 
arbitrary and illegal manner and the enquiry officer after 
conclusion of the enquiry, submilieu his renort to the 


with kingsway Branch of the Punjab National Bank on 
18-6-1986 and then on 27-10-1986, he prepared a cash 
voucher of Rs. 10,000 and forged the signature of the 
cashier with seal and the voucher prepared by him was 
sent by him through Mr. Wath, a peon then working on 
teller counter and after posting of the voucher by the 
ledger keeper, he personally withdrew the voucher from 
the ledger and on 28-10-1986,3 M 0-1986, 8-11-1986 and 
2-12-1986, he withdrew the amount of Rs. 2000, Rs. 2000, 
Rs. 2000 and Rs. 3000 respectively and on 15-11 -1986, he 
again withdrew Rs. 1000 from the said account and when 
the fraud of Rs. 10,000 came to the knowledge of its 
officials, a detailed enquiry' was made and it was revealed 
that the workman was involved in the ffuad of Rs. 10,000, 
so he was called by the Branch Manager and a detailed 


Discipflinary Authority, but the said report is Kvv dess and 
suffers from non-application of mind and the findings of 
the enquiry officer are totally perverse and on such 
findings, punishment should not have been inflicted upon 
him and on receipt of the letter dated 12-7-! 995 from party 
no. I, he submitted his reply on 24-7-1995 and raised the 
grounds that as the Bank is covered by Bombay Shops 
and Establishment Act, the charge sheet should have 
been submitted under the standing orders sad as such, 
the charge sheet is illegal, suspension allowance as per 
standing orders was not paid, for which, the e -quiry was 
vitiated, he was not allowed to be represented i y a lawyer, 
cngindl documents were not supplied and >c was not 
allowed to take assistance of a handwriting expert, reliance 
was placed on the report of the handwriting exf .ri without 
his examination and cross-examination as a witness and 
presence of his defence witness was not secured and there 
was delay in initiating the enquiry proceedi ig and on 
24-7-1995. he was called-"by the Regional Manager and 
the Regional Manager passed the final order o dismissal 
from services on 21-8-1995 and the appeal pr -erred by 
him was dismissed by the Appellate Authority on \ ■)-12 I < ; 
and the order was communicated to him bv letter 
dated 1-1-1996 and from the said facts, it is i-.,- that 
management was bent upon to dismiss Inn ; id not to 
settle the matter amicably. It is also pleaded by the workman 
that the entire action of the management was tola I ly i lleua I 
and the enquiry conducted against him is violative --v ; r 
principles of natural justice and the report of tin- cno.urv 
officer is one sided and no action was called for r.n 
basis of such report and his entire service re con, >, 
clean and excellent and therefore, the punish ivet of 
dismissal is shockingly disproportionate. The w orkman 


enqu *ry was made from the workman and the workman 
admitted his gui It on 15-1 -1987, in presence of the Manager, 
Shri Sundar Raman and Shri M.J. Patankarand in presence 
of his elder brother and the workman in his own 
handwriting addressed a letter to the Branch Manager 
and accepted his guilt on 15-1 -1987 and on 19-1 -1987, the 
workman was suspended and a police complaint was made 
and during the period from 1987 to 1993, the criminal case 
was pending and the workman was acquitted in the criminal 
case by the J.M.F.C., 6th Court, Nagpur on 13-12-1993 and 
as such, it was decided to proceed against the workman 
departmental ly in terms of the provisions of the Bi-partite 
Settlement, so charge sheet dated 22-3-1994 was issued 
against the workman and the workman received the charge 
sheet on 24-3 -i 994 and submitted his reply' denying the 
charges, so Shri R, Sundarrajan was appointed as the 
enquiry' officer and the first date of the enquiry was fixed 
to 1-8-1994 and on that date, the workman attended the 
enquiry and he denied the charges levelled against him 
after which, some documents were produced before the 
enquiry' officer and copies of the same were supplied to 
tnc workman and the workman admitted the documents 
and the workman submitted an application for time to 
engage his defence representative, so the enquiry was 
adjourned to 8-8-1994 and on that date, the management 
representative filed the list of witnesses and the workman 
informed the enqurty officer to engage Shri Ashok Nikhar 
as his defence representative and asked for adjournment, 
so the enquiry was adjourned to 8-8-1994 and on 8-8-1994 
the list of witnesses was submitted by the presenting 
officer and the workman intimated the enquiry' officer to 
engage Shri Ashok Nikar as his defence assistant and 
tequested for explanation of the witness in presence of his 
defence assistant, so the enquiry was adjourned to 9-8-1994 
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and on 9-8-1994, the first witness for management was 
examined and he was cross-examined by the defence 
representative, Shri Nikhar and then the enquiry was 
adjourned to 10-8-1994 and on 10-8-1994, documents 
Exhibit No. Dd-2 was filed on record and the cross- 
examination of witness no. 1 for management was 
completed and witness no. 2 was examined and cross- 
examined by defence assistant and then the enquiry was 
adjourned to 11-8-1994 and on 11-8-1994, the workman 
demanded certain documents and directions was given 
by the enquiry officer to the presenting officer to make 
arrangement for production of the said documents and 
the third and fourth witnesses for the management were 
examined and cross-examined by the defence 
representative and then, the enquiry was adjourned to 
12-8-1994 and on 12-8-1994, the fifth witness for 
management was examined and cross-examined by the 
defence assistant and then, the enquiry was adjourned to 
5-9-1994 and on 5-9-1994, witness Shri M J. Patankar was 
preseht, but the workman asked for adjournment on the 
ground of absence of his defence assistant, but as the 
witness had came from Jamnagar, Gujarat, the enquiry 
officer recorded his statement and adjourned the enquiry 
to 6-9-1994 on the prayer of the workman for cross- 
examination and on 6-9-1994, Shri Patankar was cross- 
examined by the defence assistant and then, the next 
witness for the management was examined and he was 
cross-examined by the defence assistant. The further case 
of the party no. 1 is that the enquiry was adjourned to 
17-10-1994 from 6-9-1994 and on 17-10-1994, witness, Shri 
Sundarraman was examined and he was cross-examined 
by the workman himself and the enquiry was adjourned 
to 26-10-1994 and the enquiry was also adjourned form 
26- 10-1994 to 14-11-1994, from 14-11 -1994 to 22-11-1994 
and 22-1 1-1994 to 5-12-1994, on the ground of alleged 
illness of the workman and on 5-12-1994, management 
representative intimated about the management of having 
no more witness for examination and sought permission 
to file the report of the handwriting expert and the 
documents demanded by the workman and those 
documents were produced and the workman submitted 
the list of defence witnesses and requested the enquiry 
officer to rel ieve Shri Ramesh Ashudani as defence witness 
on the next date and the enquiry was adjourned to 14-12-1994, 
and on that date, no witness was present and the workman 
requested for custody of the original documents, which 
were sent to the handwriting expert and as the documents 
were in respect of the fraud case and as handing over the 
documents to the workman was not in the interest of the 
Bank, the request of the defence was turned down and 
the enquiry was adjourned to 22-12-1994 and on 22-12-1994, 
defence witnesses were absent, so the enquiry was 
adjourned to 3-1-1995 and then to 18-1-1995. as no defence 
w itness was present and on 18-1-1 995, the workman asked 
the enquiry officer to allow him to engage a handwriting 
expert to cross-examine the handwriting expert, but as 


such a course was not open in the departmental enquiry, 
the request was turned down and then the enquiry was 
adjourned to 30-1-1995 and from 30-1-1995 to 20-2-1995 on 
the prayer of the workman and on 20-2-1995, the workman 
closed his case and both the parties agreed to submit 
written notes of argument and after consideration of the 
written notes of argument submitted by the parties, the 
enquiry officer submitted his report to the Disciplinary 
Authority and the workman was served with the show 
cause notice dated 12-7-1995 and was called upon to show 
cause as to why he should not be dismissed from service 
and he was given personal hearing on 24-7-1995 and taking 
into consideration the written submission of the workman, 
and the submission made during personal hearing, he was 
dismissed from service by order dated 21 -8-1995 and the 
workman was given full opportunity to defend himself 
and the principles of natural justice were followed and the 
workman was supplied with documents relied on by the 
management and witnesses of the management were cross- 
examined by the defence assistant and the workman was 
allowed opportunity to adduce defence witnesses, but he 
did not avail the same and the enquiry is legal, fair and 
proper It is further pleaded by the party no. 1 that in terms 
of the provisions of para 19.3(c) of the Bipartite settlement, 
it was open for the Bank to prbceed against the workman 
departmentally, even after his acquittal by the criminal 
court and the prayer of the workman to engaged lawyer 
as his defence representative was rejected, after due 
consideration, on the ground that the presenting officer 
of the Bank was not a legally trained personnel and in 
view of the admission of guilt by the workman in writing 
by his letter dated 15-1 -1987, so the rejection of the request 
of the workman to engage lawyer by the Bank cannot be 
said to be prejudicial and the service conditions of Bank 
employees are governed by Bipartite settlement and 
therefore the charge sheet was rightly issued under the 
provisions of Bipartite settlement and suspension 
allowance was also given to the workman as per the 
Bipartite settlement and the report of the enquiry officer 
is not perverse and the punishment is appropriate and not 
shockingly disproportionate and the workman is not 
entitled to any relief. 

4. As this is a case of dismissal of the workman from 
services, after holding a departmental enquiry, the validity 
of the departmental enquiry was taken as a preliminary 
issue for consideration and by order dated 25-10-2011, 
the enquiry conducted against the workman was held to 
be legal, proper and in accordance with the principles of 
natural justice. 

5. At the tinv? of argument, it was submitted by the 
learned advocate t >r the workman that on the basis of the 
complaint filed by the party no. I, criminal case no. 320/87 
was instituted against the workman under Sectkam 420, 
409 and 468 of the Indian Penal Code, but by order dated 
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13-12-1993. he was acquitted by the court, which dourly 
show's that the workman did not commit any offence as 
alleged and it was only on 22-2-1994, the management 
served the charge sheet for commission of the allege 
misconduct under para 19.5 of the Bipartite scr-i^mem 
and as the charges before the criminal court and ire 
charges levelled in the charge sheet were identical, the 
initiation of the departmental inquiry is illegal and though 
the workman requested the enquiry officer to allow him o 
engage and advocate to defend himself such request 
w'as turned down in violation of the principles of natural 
justice and the report of the enquiry officer is baseles\ 
and suffers from non application of mind and the findings 
are totally perverse and basing on such findings, no 
punishment could have been inflicted upon the workman 
and as the Bank is covered by Bombay Shops and 
Establishments Act. the charge sheet should have been 
filed under the Standing Orders and as the charge shew* 
was not filed under Standing Orders, the charge sheet 
was illegal and as such, the entire enquiry and punishment 
imposed against the workman basing on such illegal chr. . .e 
sheet is also illegal and the entire service record oi he 
workman was clean and excellent and therefore, the 
punishment of dismissal is shockingly disproDorfonam 
and thus, the workman is-entitled'to-'reinstatement in 
service with continuity and full back wages. 

6. Pe, contra, it was submitted by the !earned 
advocate for the party no. 1 that by order dated 2^ iU- 
2011. the issue of the validity and fairness to the enquir 
has already been answered in favour of the parts no. ! 
and at the time of consideration of the validiu of the 
departmental enquir}. the submissions regarding the 
initiation of the departmental enquiry after acquittal of 
the workman in the criminal ease, refusal of permission to 
the workman for engagement of a lawyer to defend hint 
and non submission of charge sheet under the standing 
orders were already considered alongwith other 
submissions made on behalf ofthe workman and answered 
against the workman and therefore, the afore stated 
submissions cannot be taken into consideration again 
and now the issues for consideration by the Tribunal are 
regarding the perversity or otherwise of the findings of 
the enquiry officer and the proportionality of the 
punishment and it is clear from the materials on record 
that the findings ofthe enquiry officer are based on the 
materials produced during the departmental enquiry and 
the enquiry' officer has assigned cogent reasons in support 
of such findings and the findings are not perverse and 
the workman was an officer of the Bank and hold a position 
of trust, where honesty and integrity were inbuilt 
requirements of functioning and therefore, the matt -a 
required to be dealt with firmly with firm hands and not 
leniently and there was no question of consideration of 
the past recorded ofthe workman at the time of imposition 
ot the punishment as he was involved in misappropriation 


of money and the punishment imposed is commensurate 
with the misconduct proved against him. 

7. On perusal ofthe order passed on the validity and 
fairness of the departmental enquiry dated 25-10-2011, it 
is found that the submit: ons in regard to initiation of the 
departmental enquiry affix acquittal ofthe workman in the 
criminal case, refusal of permission for engagement of 
lawyer in the enquiry lo defend the workman and non- 
submission ofthe change sheet under me standing orders 
Have already been conwffimd, so there is no scope for 
consideration ofthe same again. 

8. So far the scope of interference with the imposition 
of punishment by the Tribunal is concerned, it is well 
settled by the Hon’ble Apex Court in a number of decisions 
r hat Urn court or Tribunal cannot interfere with discretion 
exercise by the competent authority in imposition of 
punishment, unless the same suffers from illegality or 
procedural irregularity of material nature or the punishment 
is shockingly disproportionate. 

Keeping in mew the principles enunciated by the 
Hon'ble Apex Court as mentioned above, on examination 
ofthe materials on record ofthe case in hand, it is found 
that the enquiry officeranalyzed the evidence adduced 
before him in the departmental enquiry in a rational manner 
and his findings are b?-'ed on the materials on record and 
nor on any extraneous i / finals. The enquiry officer has 
2iso assigned cogent re in support of his findings. 
Hence, the findings •-• r the enquiry' officer cannot be said 
be perverse. This is 4..< not a case of no evidence. The 
charges levelled against hie workman have been proved 
against him in a properly held departmental enquiry, in the 
instant case, the workman was found guilty of 
misappropriating the Bank's fund. There is nothing wrong 
in the Bank losing confidence or faith in such an employee 
and awarding the punishment of dismissal. 

It is also well settled by the Hon’ble Apex Court that 
in case of proved misappropriation, there is no question 
of considering the past record and it is the discretion of 
the employer to consider the same in appropriate cases, 
but the Labour Court cannot substitute the penalty 
imposed by the employer. 

In view ofthe materials on record and the discussions 
made above, it is found that the punishment of dismissal 
from serv ice imposed against the workman for the proved 
serious and grave misconduct cannot be said to be 
shockingly disproportionate, calling for any interference. 
Hence, it is ordered : 

ORDER 

The action of the management of Punjab National 

Bank in dismissing Sh. Ashok Kumar Khandelwal, 

Clerk-cum-Cashier, Lakadganj Branch (Nagpur) from 
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services vide order dated 21-8-1995 is legal & 
justified. The workman is not entitled to any relief. 

J.P. CHAND, Presiding Officer 

27 T, 2012 

^T.3TT. 2955.—3jWlPl4i 1947 (1947 

14) ^ ^TTT 17 ^ fRchK ^SFf 

^ ^ f=rzrtor|chT ^ 

3TpW 3 3jfgf|f|cb feRK 3 W+'R ^kflfTRT 
.yrf¥RTRT/9R RRRR, ^TFt^r ^ (tM ^TT 8/2010) 
^ f, Rl «h^0^ TKcf,K 8-8-2012 W7T 

^ &FT | 

[77. ^T- 12012/78/2009-3^ 3TR («ft-fl)] 
W7T 3TR, aTJWT STtWlfl 
New Delhi, the 27th August, 2012 

S.O. 2955. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby pub! ishes the Award (Ref. No. 8/2010) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman, 
which was received by the Centra! Government on 
8 - 8 - 2012 . 

[No. L-12012/78/2009-IR (B-l 1)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE SRI RAM PARK ASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAUCUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 8 of2010 
BETWEEN: 

Sri Gaurav Kumar 
Son of Sri Michal Kumar, 

West Campus PG Colony, 

HBTI Nawabganj. 

Kanpur 

AND 

The Assistant General Manager, 

Syndicate Bank, 

43/28 Naval Kishpre Road, 

Jazaratganj, 

Lucknow 

AWARD 

1. Central Government, Mol, New Delhi, vide 
notification No. L-12012/78/20091R (B-lI) dated 12-01-2010 
has referred the following dispute for adjudication : 

2. "Whether the action of the management of 
Syndicate Bank. Lucknow in terminating the services 


of Sri Gaurav Kumar son of Michal Kumar with effect 
from 1-10-2008 is just and proper? What relief the 
concerned workman is entitled to ? 

3. Brief facts are: 

4. It is alleged by the complainant that he was 
working as a sweeper in the Syndicate Bank at Bara Bazar 
Branch District Kannouj with effect from 7-6-06. He was 
being paid Rs. 60 per day. Apart from the work of sweeping 
he was also utilized to work as peon in the branch. He had 
worked for 288 days continuously in a calendar year 
2006-07. Without assigning any reason his service had 
been terminated on 1-10-08. No notice, notice pay or 
retrenchment compensation was paid to him by the bank 
at the time of dispensation with the services. It is further 
alleged by the claimant that at the place where he was 
working, the management under a conspiracy engaged a 
person by name Sri Sanjai after 5 days from the date of his 
termination. He made repeated representation to re-engage 
him in the service but all in vain. Lastly it has been prayed 
the action of the management is liable to be rejected and 
he be directed to be reinstated in the service of the 
management with full back wages and continuity of service. 

5. Opposite party has contested the claim of the 
workman by filing written reply. They have stated that the 
claimant was engaged as a daily rated part time sweeper 
by Syndicate Bank by Bara Bazar Branch District Kannouj. 
He was required to do sweeping work only for one or two 
hours a day as the branch was small and he was at liberty 
to go and to do any other job after finishing his work. He 
was not issued any appointment letter as he was not 
engaged against any regular or permanent post. According 
to the opposite party at the branch there was no permanent 
post of sweeper at the branch. He was not being paid his 
salary but was being paid according to agreed rate. There 
never existed the relationship of master and servant 
between the bank and the claimant. No termination letter 
was issued to the claimant nor did the bank ever terminate 
the services of the workman on the alleged date. It is also 
denied that the claimant had ever rendered continuous 
service for 240 days. It is also pleaded by the bank that the 
claimant by means of this reference is inclined to seek 
back door entry in the service of the bank. As the claimant 
was never retrenched so question of applicability of the 
provision of the Industrial Disputes Act, 1947, does not 
arise at all. 

6. On the basis of above it has been prayed that the 
claim of the claimant lacks merit and as such is not 
maintainable and is liable to be dismissed and should be 
dismissed. 

7. Rejoinder has also been filed by the claimant but 
nothing new has been pleaded there in by him except 
reiterating the please already given in his claim statement. 
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8. Workman has filed oral as well as documentary 
evidence, whereas the opposite party has given oral 
evidence. No documentary evidence has been filed by the 
opposite party. 

9. Whereas the workman produced bin elf as 
W.W. 1 management has produced Sri Jagat Singh, 
Manager Syndicate Bank appeared as M.W. ! 

10. Heard and perused the entire record thoroughly. 

11. The short question to be decided in this case is 
whether the claimant has worked for 240 days o more in 
on calendar year preceding the date of his termination as 
PTS with the bank. 

12. 1 have examined the evidence oral as well as 
documentary adduced by the parties. 

13 At the outset I would like to reproduce the 
admission which, have occurred in the statement of 
M.W. 1 Sri Jagat Singh who is a branch manager. He has 
specifically admitted on oath that he had been the branch 
manager of the said branch with effect from 2 -6-06 till 
6-8-2010 and he categorically admitted that the claimant 
Sri Gaurav Kumar was working with him in the j branch 
til! October 08 as a daily wager. This statement c M.W. j 
that the claimant did not work continuous! - since his 
engagement does not appear to be believable as he has 
not rtamed any other person who has been working in his 
absence. Whereas the claimant has filed his statement on 
oath stating that he had been continuously working since 
his engagement or employment with effect from 7 6 06 
and (ill his termination on 1-10-08. This finds fo; from 
the documentary evidence which have been file by 
claimant along with affidavit and narrated in the statemei,.. 

14. Annexure A is the format which was tilled uy 
the head of the branch office. It clearly shows the name of 
the claimant who has been engaged as a PTS temporary 
since7th June, 06 on Rs. 60 per day except holidays. 

15 There is another document Annexure C dated 
7th June, 07, it is written by the branch to their head office 
stating that the claimant is working in their branch as daily 
wager and his certificates were also sent stating therein 
what will be the procedure to continue him as temporary 
part time sweeper, also stating that he is working 
continuously. 

16. There is one more letter Annexure D dated 29th 
July, 2008, written by branch office to the Head office of 
the Bank regarding penal of PTS. It also stated that the 
claimant is working in their branch since the opening of 
the branch on daily wage basis. 

17. The authenticity and genuineness of these 
documents coupled with the statement of claimant on oath 
as well as admissions of the opposite party cannot be 
denied. 


18. Therefore, considering the whole evidence and 
the circumstances of the case it is found that the claimant 
has been able to prove that he had been working as a part 
time sweeper since 7th June, 06 and worked continuously 
for 240 days or more in a calendar year preceding the date 
of his termination. Therefore, a right has accured to him 
that before his termination retrenchment notice, notice 
pay or retrenchment compensation should have been paid 
to him which was the mandatory requirement as per 
provisions of Section 25-F of the Industrial Disputes Act, 
1947. Admittedly according to the statement of the claimant 
this mandatory requirement was not discharged by the 
opposite party at the time of termination of his service. 
Legislation does not make any difference between part 
time employees, bad! i employees temporary employee or 
regular and permanent employee. 

19. There is one more allegation leveled against the 
management that a conspiracy was hatched before his 
termination and one person in the name of Sanjai who was 
the relative of the bank guard was employed in his place 
just after his termination. This facts has been stated by 
W.W. 1 on oath and when M.W. 1 was cross-examined on 
this point, M > -! admitted on oath that presently one 
person in the name of Sanjai is working just after the oral 
termination of the service of the claimant. He does not 
know whether he has been made permanent or not. 

20. In my view it shows that the work on which the 
workman was engaged is of permanent nature as alleged 
by the claimant and the management has removed him 
without any reason. As such they have adopted unfair 
labour practice as weil as they have also breached the 
provisions of Section 25-G of the Act. 

21. Opposite party has placed reliance on a number 
of rulings mainly on the point that the burden of proof lies 
on the claimant to Drove that he had worked ;or 240 days 
or more in a calendar year. But in my view it has been 
found that the claimant has successfully discharged his 
burden to prove the fact that he had rendered 240 days of 
continuous ser vice with the bank. 

22. Therefore, the opposite party cannot take any 
favour from the rulings 2005 (105) FLR 383 SC Bank of 
Baroda versus Ghimerbhai Harji Bhai Rabri. 

23. It is therefore, concluded that the claimant has 
proved his case that he was engaged by the opposite 
party bank as PTS and that the provisions of Sections 
25-F and G of the Act has been flouted by the bank. 
Accordingly he is held entitled to be reinstated in service. 

24. Considering the facts and circumstances of the 
case he is entitled to 50% of the back wages. 

25. Reference is answered accordingly in favour of 
the claimant and against the opposite party bank. 

RAM PARKASH. Presiding Officer 
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New Delhi, the 27th August, 2012 

S.O. 2956.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 11/2007) 
of the Central Government Industrial Tribunal/Labour 
Court No. 1, Dhanbad now as shown in the Aiutexure, in 
die Industrial Dispute between die employers in relation to 
the management of UCO Bank and their workman, which 
was received by the Central Government on 3-3-2012. 

[No. L-12011/92/2006-IR (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10( 1 Xd)/(2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 11 of2007 

PARTIES: 

Employers in relation to the management of UCO 
Bank. 

AND 

Their Workmen 

PRESENT: 

Shri H. M. Singh, Presiding Officer 
APPEARANCES: 

For the Employers : Shri A. K. Sinha, 

Management Representative 

For the Workman : Shri B. Prasad, 

Authorised Representative 

State: Bihar Industry: Bank 

Dated, the 4th June, 2012 
AWARD 

By Order No. L-12011/92/2006-IR (B-II) dated 
12-2-2007 the Central Government in die Ministry of Labour 
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has, in exercise of the p o w ers ooufone d by chase (d) of 
** sectio n (1) and sub-section (2A) of Section 10 of the 
industrial Disputes Act, 1947 has referred the fottowmg 
dispute for adjudication to this Tribunal: 

“Whether the action ofAe management ofUCO Bank, 
Patna in not reinstating and ragubririog the services 
ofShri Binod Kumar S/O Shri KailariiMandal, VH1- 
M a h ad di pur, P. S. Kashi Bear, Mungber, Casual 
Worker, performing the duties of peon, is legal and 
or justified and expedient ? If not, what relief Shri 
Binod Kumar is entitled to V 

2. The case ofthe concerned workman is that he was 
orally appointed to discharge the duties of a peon w.e.f. 
3-6-19*7 at Manger Branch. He used to perform the duties 
ofapeon from 10AM. to6 P.M. everyth^even en9und^s 
on a payment @Rs.S initially as wages which wss in ma—d 
to@Rs. 35 per day and paid to him through voucher. The 
workman performed all the duties of a peon under the 
instructions of his superiors, such as, taking out ledgers, 
registers from die Almirah, placing the same on tables, 
counters and vice-versa; posting of mails whenever 
required; carrying token book, scroll registers; stitching of 
vouchers/currency notes when ever required; Serving 
water, tea to the members of staff as per requirement, etc. A 
settlement was arrived at between the r epre sen t ati ves of 
workmen Unions and the management of UCO Bank at 
Apex level on 12-10-89 for permanent absorption of die 
services of all daily rated workmen performing the works of 
a peon and working for240 days during die period 12-10-86 
to 12-10-89. Following the settlement, the workman 
submitted his application to the Manager ofthe Bank for 
his empanelment and permanent absorption in services of 
the Bank as a peon. He fulfilled all criteria laid down in the 
settlement The management instructed die workman on 
1-12-1997 to stop his work and not to attend the office from 
w.e.f. 1-12-1997. The concerned workman represented before 
the management for his reinstatement but without any 
effect. Thereafter an industrial dispute was raised before 
the A.L.C. (C) which ended in failure and the Govt, of India, 
Minishy of Labour, has referred the dispute for adjudication 
to this Tribunal. The concerned workman was neither given 
notice nor notice pay nor any retrenchment compensation 
prior to termination. The action of the management in 
terminating the services of the workman and not 
regularising him as a peon is neither legal, nor justified. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass an award by directing die management to 
reinstate with back wages and to regularise Ms service as a 
peon w.e.f. 1-4-2003. 

3. The case of the management is that Shri Binod 
Kumar was engaged by the Branch Manager on casual 
basis for bringing drinking water and sometime to dark the 
branch premises. The Branch Manager has got no audiority 
to engage him, so his engagement is illegal. The UCO Bank 
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Employees Association raised the present industrial 
dispute for regularisation of Binod Kumar on 4-4-2006. It 
has been stated that an agreement was signed on 
12-10-1989 with the three recognised unions, namely, (i) All 
India UCO Bank Employees Federation, (ii) United 
Commercial Bank Employees Association, (iii) All India 
United Commercial Bank Staff Federation with the 
management at the apex level whereby it was agreed that 
thoee who have completed 240 days or more without 
interruption during the period immediately proceding the 
settlement will be eligible for empanelment. There were other 
terms and conditions in the agreement. In the meantime the 

Banking Division Department of Economic Affairs, Ministry 

of Finance, Govt, of India advised all the Public Sector 
Banks that no additional post should be created against 
the existing vacancies including consequential vacancies 
arising out of retirement resignation, death or promotion 
should not be filled up. The Reserve Bank of India also 
decided that there will be ben on the recruitment of the 
staff including replacement resignation should continue in 
the year 1996-97. Being aggrieved the said UCO Bank 
Employees Federation filed a writ application in the Calcutta 
High Court being W.P. No. 1390 of 1998 on behalf of the 
empanelled casual part-time employees. In view of the 
stftmission of the Bank the Hon’ble Calcutta High Court 
by an order dated 4-8-1999, observed that restriction 
imposed by the Reserve Bank of India, the Bank cannot 
absorb the said casual workers. Hon’ble Calcutta High Court 
alfco directed the Bank authorities not to fill up any post 
until there empanelled casual workers are not absorbed in 
the substantive posts. Inspite of the aforesaid judgement 
the Union raised the present industrial dispute. The 
workman concerned never worked for full day. At no time 
any approval for engagement of payment of wages was 
obtained from the competent authority. No appointment 
letter was issued, no pay slip was issued. 

In such circumstances it has been prayed that the 
Hon’ble Tribunal be pleased to hold that the action of the 
UCO Bank, Patna is legal and justified the concerned 
workman is not entitled to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The management produced MW-1 Nand Lai 
Paswan. The documents have been proved as Exts. M-l to 
M-7. 

The concerned workman examined himself as W W-1 
ind documents have been marked as Exts. W-l to W-4/1. 

6 . Main argument advanced on behalf of the 
concerned workman that he had worked with the 
management from 3-6-1987 and he used to perform h is duties 
of a peon from 10 A.M. to 6 P.M. even on Saturdays on a 
payment of Rs. 5 per day as per requirement of the Bank 
and later on it enhanced at Rs. 35 per day. There is a 


settlement dated 12-10-1989 for regularisation of daily rated 
workman. But the first batch have been regularised in the 
year 2003 and the concerned workman has been regularised 
w.e.f. 1-12-1997. 

7. In this respect the management argued that he 
cannot be regularised. Moreever, management’s evidence 
stated in his cross-ezxamination that I know the workman I 
cannot say first date of engagement and last date of removal 
bercause I was not there at that time. There was a settlement 
in 1989 for regularisation of workers who had worked for 
240 days in three years, proceeding the date of settlement 
number of persons have been regularised under this 
settlement. I cannot say whether guards and clerks have 
been appointed. I cannot say whether299Arm-Guards have 
been appointed. Period was not mentioned in the vouchers. 
Somewouchers were available and some are not traceable 
It shows that there is no fault on die part of the concemec 
workman. It is fault of the management. They argued tha 
as per order of the Hon’ble Calcutta High Court the 
concerned workman is not entitled for regularisation. But 
the management have to follow the settlement. 

8 . The management referred 1999(3) PIJR 763 and 
also referred 2009(2) PUR 1017. 

As per management’s evidence they made the 
settlement dated 12-10-1989 for regularisation/absorption 
and on that basis they have regularised a number of persons 
and they have not followed the settlement as per Ext. W-I 
and M-6. They have to follow the settlement with the union, 
as per Ext. W-3, for appointment as Peon/Farash. 

Considering the above facts and circumstances it 
shows that the management have not followed settlement 
Exts. W-l and M-6, so they have to follow the settlement 
with the union. The management has not filed decument of 
workings of the workman so that working days can be 
calculated. It shows. It shows that the workman has 
completed 240 days workings in a calendar year during the 
period 12-10-86 to 12-10-89. The management cannot give 
correct working days on which basis payment has been 
made to the concerned workman because records are not 
available and some vouchers are not traceable of period of 
working and payment to him by the Bank. 

9. Considering the above facts and circumstances, I 
held that the action of the management of UCO Bank, Patna 
in not reinstating and regularising the services of Shri Binod 
Kumar, Casual Worker, performing the duties of Peon is 
not legal and not justified and hence the concerned 
workman is entitled to be reinstated in service with effect 
from the date of his stoppage of work and to regularise him 
as Peon w.e.f. 1-1-2003. Management is directed to 
implement the award within 30 days from the date of 
publication of the Award. 

This is my Award. 

H. M. SINGH, Presiding Officer 
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New Delhi, the 27th August, 2012 

S.O. 2957. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. 39/2010, 
20,21,22 said 23/2011) of the Central Government Industrial 
Tribunal/Labour Court, Chennai now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of M/s Gem Granites, 
Kadukkamaram Nadur and their workman, which was 
received by the Central Government on 31 -7-2012. 


(I) (2) (3) (4) (5) 


2. 20/2011 L-29011/69/ 
2002-IR(M) 
dated 
9-3-2011 


3. 21/2011 L-29011/78/ 
2002-IR(M) 
dated 
9-3-2011 


4. 22/2011 L-29011/82/ 
2002-IR(M) 
dated 
9-3-2011 


5. 23/2011 L-29011/83/ 
2002-1 R(M) 
dated 
9-3-2011 


P. Kandasamy M/s. Gem 
Granites 
Kadukkamaram. 
Nadur Post. 
Yercaud-636602 

N. Muthusamy M/s. Gem 

Granites 
Kadukkamaram, 
Nadur Post, 
Yercaud-636602 

M. Mayilvahanan M/s. Gem 
Granites 
Kadukkamaram, 
Nadur Post, 
Yercaud-636602 

R. Krishnan M/s. Gem 

Granites 
Kadukkamaram, 
Nadur Post, 
Yercaud-636602 


APPEARANCE: 

For the 1 st Party/ : Sri S. Vaidyanathan, Advocate 
Petitioner 


[No. L-29011/70,69,78,82,83/2002-IR (M)J 
JOHAN TOPNO, Under Secy. 

ANNEXURE 


For the 2nd Party/: Sri M. R. Dharanichander, Advocate 
Management 

COMMON AWARD 


BEFORE THE CENTRAL GOVERNMENT The Central Government, Ministry of Labour and 

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, Employment vide the above order of references referred 
CHENNAI the IDs mentioned above to this Tribunal for adjudication. 


Wednesday, the 25 th July, 2012 

PRESENT: 

A. N. JAN ARDANAN, Presiding Officer 

I.D. Nos. 39/2010,20,21,22 and 23 of 2011 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of1947), between 
the Management of Gem Granites (P) Ltd. and their 
workmen]. 


s. 

ID NO. Reference No. Name of the 

Name of 2nd 

No. 

& Date 

1st Party 

S/Sri 

Party 

(1) 

{2) (3) 

(4) 

(5) 

1. 

39/2010 L-29011/70/ 

Sri A. Kanagaraj 

M/s. Gem 


2002*!R(M) 

and 3 others viz. 

Granites 


dated 

P. Chelliya, M. 

Kadukkamaram, 


3-12-2010 

Vellaisamy 

Nadur Post, 



(since deceased), 
P. Vadeval 

Yercaud-636602 


2. The schedule mentioned in the order of reference 
in the above IDs are as under: 

ID 39/2010 

“Whether the demand of the workmen S/Sri A. 
Kanagaraj, P. Chelliya, M. Vellaisamy and P. Vadeval 
(4 petitioners) for reinstatement w.e.f. 1 -2-2001 from 
the management of Gem Granites with back wages is 
just and legal ? What relief the workmen concerned 
are entitled ?” 

ID 20/2011 

“Whether the action of the management of M/s Gem 
Granites in terminating the services of Sri P. 
Kandasamy w.e.f. 1-2-2001 is just and legal ? What 
relief the worker concerned is entitled to ?” 

ID 21/2011 

“Whether the action of the management of M/s Gem 
Granites in terminating the services of Sri N. 
Muthusamy w.e.f. 1-2-2001 is just and legal ? What 
relief the worker concerned is entitled to ?” 
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ID 22/2011 

“Whether the action of the management of M/s Gem 
Granites in terminating the services of Sri M. 
Mayilvahanan w.e.f. 1-2-2001 is just and legal ? What 
relief the worker concerned is entitled to ?“ 

ID 23/2011 

“Whether the action of the management of M/s Gem 
Granites in terminating the services of Sri R. Krishnan 
w.e.f. 1-1-2001 is just and legal ?” 

3. After the receipt of Industrial Disputes, this 
Tribunal has numbered it as I.D. 39/2010,20,21,22 and 23 
of 2011 and issued notices to both sides. Both sides entered 
appearance through their Advocates and filed their Claim 
Statements followed by Amended Claim Statement, Counter 
Statement, Rejoinder Statement Counter Statement Reply 
Statement, Additional Counter Statement and Common 
Additional Rejoinder Affidavit as the case may be. 

4. In all these cases, the claims of the petitioners are 
common. On behalf of the petitioners, since the issue are 
the same, common set of documents is adopted. Both sides 
filed jK>int memo/lA for joint trial of all the IDs. Both 
petitioners and Respondent have adduced evidence in 
common for all the IDs. 

5. The averments in the separate Claim Statements 
but with common or the same averments in all including 
the Amended Claim Statement briefly read as follows: 

Petitioners under ID 39/2010 viz. S/Sri A. Kanagaraj 
rendering 18 years of service was terminated on 
1 -2-2001, P. Chelliya rendering more than two decades 
of service was terminated on 1-1-2001, M. Vellaisamy 
(since deceased) rendering more than two decades 
was terminated on I -2-2001, P. Vadeval rendering 18 
years of service was terminated on 1-2-2001, P. 
Kandasamy, (ID20/20I I), N. Muthusamy (ID21/2011) 
both rendering 18 years of service were terminated 
On 1 -2-2001, M. Mayilvahanan (ID 22/2011) rendering 
16 years of service was terminated on 1 -2-2001 and 
R. Krishnan (ID 23/2011) rendering 10 years of service 
Was terminated on 1-1-2001. 

They were permanent employees ot die Respondent/ 
Management and had rendered unblemished service. 
Sri A. Kanagaraj is aged 45 years. Sri P. Kandasamy 
fc aged 54 years. Sri N. Muthusamy is aged 50 years. 
Sri M. Mayilvahanan is aged 55 years and Sri R. 
Krishnan is aged 54 years. They worked upto 31-1- 
2001/31-12-2000 and die Respondent for no reason 
denied employment w.e.f. 1-1-2001/1-2-2001. On 
26-2-2001 /28-3-2001 they sent representations to the 
Respondent for reinstatement with back wages and 
411 other benefits which the Respondent refused to 
receive. On 28-3-2001 they raised an Industrial 
Dispute before RLC (Central), Chennai under Section- 


2A of the ID Act. The Management did not reply. 
Respondent asked petitioners to withdraw the ID 
before the Conciliation Officer and thereafter to report 
for work. They requested Respondent to inform this 
before the Conciliation Officer. On 24-9-2001 
Respondent submitted reply to the Conciliation 
Officer admitting that Respondent temporarily 
stopped production between 1-2-2001 and 15-2-2001 
and that petitioners were asked to report for work 
from 16-2-2001 which they refused and they absented 
on their own accord and stated that they did not 
come for work despite request from the Respondent. 
Respondent stated that they had kept the offer of 
reinstatement without back wages since the 
employees absented on their own. But the offer is 
subject to the condition that the employee should 
be transferred elsewhere other than Yercaud Mines 
which was not accepted by the workmen. They were 
willing to report at the place from where they were 
stopped from employment, without prejudice to the 
rights of the parties as to whether the period of non¬ 
employment is on account of their fault or due to the 
action of the Management. The employees never 
raised a dispute regarding transfer. It is not a dispute 
under Section-2K. The Respondent based on the 
confidential report of the conciliation officer passed 
the following order “It is seen that the Management 
had not terminated the service of the workmen but 
only transferred to other mines. It is the prerogative 
of the Management to transfer the workmen. The 
workmen could not point out mala fide on the part of 
the Management”. On challenge of the order 
declining to refer dispute in a Writ of the petitioners 
High Court of Madras set aside the order directing 
to refer the issue. Among the petitioners except 
Chelliya and R. Krishnan others were divested of 
their duties on 1 -2-2001 and Chelliya and R. Krishnan 
denied employment with effect from 1-1-2001. As 
admitted in the Counter of the Management before 
the Conciliation Officer they were not given work on 
1-2-2001. The case of the Management is that the 
workers abandoned the services. Management 
admittedly did not conduct any enquiry. The 
petitioners are without employment thereafter. Their 
last drawn pay was Rs. 56.30 per day paid on weekly 
basis. At present minimum wages per day payable is 
194. They completed 480 days of continuous service 
in a period of less than 24 calendar months and 
deemed to have attained permanent status. They 
were given wage slips. Management denied 
retrenchment compensation violating statutory 
provisions under Section-25F, Section-25G and 
Section-25H of the ID Act. The action amounts to 
victimization in colourable exercise of power and is 
arbitrary and illegal. Chelliya, a permanent employee 
who had worked upto 31-12-2000 rendering%ervice 


[W1 


3 ( 0)3 


<1K?T *PT trrre ; 1mm 22 , 2Q\2/m, 31,1934 


of more than two decades was denied employment 
w.e.f. 1-1-2001. His representation dated2- 1-2001 for 
reinstatement, etc. was refused to be received. He 
also raised ID under $ection-2A on 29-1-2001. 
Pending conciliation Management sent a letter dated 
19-3-2001 to Chelliya alleging him to be absent on 
1-1-1991 and the petitioner reported for work on 
30-3-2001 which on being given he worked upto 

9- 4-2001. On this demand for back wages from 
1-1-2001 to 29-3-2001 and in view of letter d ate d 

10- 4-2001 ofthe Petitioner Union he was again denied 
employment from 10-4-2001. To Chelliya’s earlier 
representation daterd 28-3-2001, Management 
submitted reply before Conciliation Officer on 
16-6-2001 stating Chelliya not to have had come for 
work in spite of request. According to Management 
Chelliya absented from 1-1-2001 on his own and 
misbehaved with the Security Officer. Management 
in their letter clearly mentioned that unless and until 
the case filed by the Conciliation Officer is withdrawn 
employment would not be given. Vetlasamy was a 
permanent employee with unblemished service for 
more than two decades. He was terminated on 
1 -2-2001. He died on 27-11 -2008 leaving behind his 
only legal heir Sankarayee, being impleaded. In the 
event of setting aside the termination she is entitled 
to back wages from 1-2-2001 till date of death of 
Vellasamy and to other terminal benefits with interest 
@ 12% per annum. His last drawn pay was Rs. 56.30 
per day. Present minimum wages per day is Rs. 194. 

P. Vadeval similar permanent employee like Vellasamy 
was terminated on 1-2-2001. Petitioners were not 
absent from work. Hence principle of no work no pay 
is not applicable entitling them to full wages. Only 
after ID was raised Respondent came forward with a 
plea of giving employment under alternative site. Due 
to raising of ID, Management wanted to displace the 
petitioners. If Management had good intention of 
providing employment they should have called the 
petitioners to work in the same estate. Management 
did not really want to provide employment. 
Petitioners are ready to work at the same estate. 
Management may specify a date for the petitioners 
to report for work at the Yercaud Estate and not 
elsewhere. Hence the claim. 


Ministry’s direction Respondent issued circular dated 
1 -2-2001 and informed all the workers regarding the 
stoppage of normal production work for 15 days for 
the development work i.e. reducing height of bench 
and formation of die benches further informing that 
production will resume alter 15 days. Quarry work 
was accordingly stopped from 1-2-2001 to 15-2-2001. 
On humanitarian consideration. Respondent offered 
job to them at its sister concern situated adjacent to 
the quarry. Out of 34 workers, 25 reporterd for work 
in die sister concern, 7 employees did not report 
including the petitioners. The quarry was reopened 
on 16-2-2001 and a circular was issued on 15-2-2001 
requesting employees to report for work. 28 workers 
only reported for work from 16-2-2001. Hence charge 

sheet was issued to them for not reporting for duty. 
In the meantime they raised ID alleging denial of 
employment from 1-2-2001. On 12-4-2001 Respondent 
issued letter to the petitioners to report for duty 
immediately but they did not. Respondent filed replies 
dated 14-3-2001 and 16-6-2001 reporting dispute 
raised as not maintainable and that they can report 
for duty immediately withdrawing die dispute. But 
they did not Then Labour Commissioner dismissed 
the dispute as not maintainable. Thereafter under 
orders of the High Court the reference is caused to 
be made. Even before Labour Officer clearly held 
that the petitioners can report for work under the 
principle of no work no pay but they did not. As on 
date the petitioners are not terminated or dismissed 
from service. There is no violation of Section-25F, 
Section-25G and Section-25H or victimization, 
colourable exercise of power or arbitrariness. 
Petitioners are only casual employees. Petitioners’ 
adamant claim for back wages was not acceptable to 
the Management Question of conducting enquiry 
does not arise. Deceased petitioner’s legal heirs are 
not entitled to back wages under the principle of no 
work no pay. Petitioners are not entitled to back wages 
and other benefits from 16-2-2001 during which they 
were unauthorizedly absent. The claims are to be 
dismissed. 

5. Rejoinder Statement averments in a nutshell are 
as follows: 


5. The averments in the separate Counter Statements 
but with common or the same averments in all, briefly read 
as follows: 


Petitioners were neither dismissed, discharged or 
terminated. They did not report for work from 1-2- 
2001. At the Yercaud Granite Quarry Respondent 
employed 34 employees. Except Sri Chelliya, the other 
petitioners are permanent. Director of Mines and 
Safety directed to stop production for improving 
safety measures in the mines. On the basis of 


Petitioners will be entitled to wages from the date of 
disengagement till reinstatement. 

6 . Counter Statement averments to the Reply 
Statement briefly read as follows: 

Based on the Counter Statement, Para-12 that even 
now petitioners can report for work, petitioners filed 
reply stating that they are ready to report for work. 
As per Writ Petition Affidavit Mr. Vadivel and Chelliya 
already attained superannuation. Hence they are not 
to be reinstated. Vellasamy expired. Kanagaraj in his 
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letter to the Respondent stated that in view of his 
new construction business he has left the service of 
the Respondent. Hence no question of providing 
employment to the petitioners arises. 

7. Additional Counter Statement averments briefly 
read as follows: 

There are quarries in Tamil Nadu at Kadukkambaram, 
Kakkamadi and Edappadi. At Kadukkambaram unit 
started in 1988 with government license renewed upto 
7-6-2003 as per GO 3(d) No. 32 dated 20-5-1993 
petitioners are working. License granted was for 7.7 
acres in which the deposit area consists of 35 metres 
of breadth and 100 metres of length and all the three 
sides having public roads and other side covering 
respondent’s coffee plantation. Beyond the area no 
mining can be carried out. Only 16 employees were 
employed for drilling. It is inadvertently mentioned 
as 35 in the earlier counter instead of 16. At 
Kadukkambaram already 30 metres of breadth had 
been quarried. Remaining area of 2.5 metres either 
side of the quarry is existing beyond which no quarry 
activity can be done as per government license. 
Under the Mines Act, 1952 for every 15 metres of 
depth mining, minimum of 5 metres of bench 
formation has to be given. On 31 -1 -2001 during the 
quarry work one drilling employee met with fatal 
accident due to slippery. Dy. Director of Mines 
(Mines Safety) after inspection on 1 -2-2001 directed 
stopping of activity and strictly instructed as follows 
“The mines as per worked unsystematic manner 
without forming benches in proper way. The height 
of the bench on northeast site was about 20 : 25 
metres and the site were not kept the benches or 
sloped. Under the conditions chances of site fall 
cannot be rulled out. Mine management were 
instructed not to start normal production before the 
sites are properly developed for permission of 
benches. The sites at working were found with full 
of loosen boulders monkey dangerously which the 
rolled down with bottom benches at any time. Agent 
and Manager are agreed not to deploy and person at 
bottom of quarry. The contravention mentioned 
above are not exhaustive. The letter giving the 
details of other contraventions observed may 
followed in due course”. Immediately the activity 
was stopped on 1 -2-2001. All the workers were given 
alternative work without change of the terms and 
conditions at the adjacent coffee plantation of the 
Respondent. Out of 16 workers, only 7 reported for 
work. 9 workers demanded work at the quarry only. 
Normally during rainy season for three months the 
workers are given work at plantation with same terms 
and conditions. The petitioners had already worked 
many times in the plantation. Letter dated 15-2-2001 
received from Director of Mines the contents are as 


follows “In view of the above observation it was 
revealed that the mine is being worked with will full 
disregard to provision of law and neglecting the life 
and safety of the person employed in the quarry”. 
“You are therefore requested not to start the normal 
production till the sides are proper developed for 
formation of benches. The action taken to comply 
with the above serious violation may be intimated 
immediately”. The above instructions were 
impossible of being carried out without transgression 
of license and encroaching public road and so the 
quarry was not carried out. The mining license also 
was not renewed after 7-6-2003. Then employment 
was given to workers at Kakkambadi, 5 km$. away 
from Kadukkambaram whereto petitioners did not 
come. Respondent has taken decision to give 
employment to workers at Kakkambadi which was 
also advised by the Assistant Commissioner of 
Labour (Central), which was not heeded leading 
Assistant Commissioner of Labour (Central) to hold 
that there is no termination. License lapsed in June 
2003 and renewal was applied for. But no renewal 
has been given at Kadukkambaram. Hence there is 
no quarry activity since 2001. Petitioners are now 
gainfully engaged. Hence there is no question of 
paying back wages or any other benefits. They are 
not entitled to any relief. 

8. The averments in the Common Additional 
Rejoinder Affidavit in a nutshell are as follows: 

The additional counter can be taken on file provided 
there *is an inspection of Gem Granites and the 
Management produces records and details pertaining 
to the number of employees employed. Management 
did not whisper that there was no work in the mines. 
Management has not mentioned how many 
employees are employed in the three quarries. There 
is functional integrity in the three quarries. No letter 
has been issued by the Management to provide 
employment at plantation. Management is willing to 
provide employment under plantation at Kakkambadi. 
The industry is covered by the Mines Act and the 
Central Government is the appropriate government. 
The plantation at Kakkambadi is covered by 
Plantation Labour Act and the appropriate 
government is State Government. So transfer cannot 
be made from Mines tc Plantation. Transfer was not 
a issue/dispute. There is no office or place at 
Kakkambadi as per the Mines Act, the same being 
the objection to inspect Kakkambadi. When the work 
at Kadukkambaram came to a standstill is not stated. 
Till a month ago there was work at Kadukkambaram 
and now they have given a short break to project 
that there is no work at Kadukkambaram. Petitioners 
have no objection to the additional counter taken 
into file, the relevancy of averments therein can be 
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looked into only if Management produces the records 
as before in this additional rejoinder and agree for 
inspection. If not die averments in the additional 
counter may be ignored. 

7. Points for consideration are: 

0) Whether die claim for reinstatement of the 
petitioners into the service of the Respondent 
with back wages is just and legal 0 

(ii) io what relief the concerned workmen are 
entitled ? 

8. The parties prayed to permit common evidence to 
be adduced and common trial held in respect of all the IDs 
viz. 39/2010,20-23/2011 which was allowed and accordingly 
common evic enc; was recorded in ID 39/2010. Though 
petitioners were filing separate Claim Statements but with 
die same and common averments independendy, the same 
were met by the Respondent by Separate Counter 
Statements but with the same or common averments. 
Petitioners and Respondent filed common Proof Affidavit 
in lieu of Chief Examination in all the IDs. 

9. Common evidence consists of the testimony of 
W W1 viz. Muthusamy by way of Proof Affidavit in lieu of 
Chief Examination for all the petitioners also comprising 
evidence of individual cross-examination of each petitioner 
separately and Ex. W1 to Ex. W63 (subject to objection of 
other side that they are Xerox copies) and WW2 viz. V. K. 
Nallamuthu by way of Proof Affidavit in lieu of Chief 
Examination and Cross-Examination and Ex. W64 to Ex. 
W71 on the petitioner’s side. On the Respondent’s side 
evidence consists of the testimony of MW1 by way of 
Proof Affidavit in lieu of Chief Examination and Cross- 
Examination and Ex. M1 to Ex. M71, 

Points (i)and (ii): 

10. Heard both sides. Perused the pleadings, 
records, evidence and documents on either side. Various 
decisions of the Apex Court and High Courts relied on by 
the Respondent have also been perused. Both sides argued 
in terms of their case in die respective pleadings. Prominent 
arguments on behalf of the petitioners are that though 
there was stoppage of work at the quarry form 1 -2-2001 to 
15-2-2001 in the wake of a fatal accident entailing in the 
death of a workman, it does not mean that the work stood 
stopped all the 15 days. Though as held by the Apex Court 
initial burden is on the petitioner to prove their case. 
Respondent has not produced any register or Attendance 
Register to show no work during the period. There was no 
charge sheet issued or an enquiry held admittedly. It was 
not put in black and white by the Respondent that the 
workers would be given work at Kakkambadi. That the 
workers absented from work or not reported for work is apt 
to be untrue. Absence from work is not synonymous to 
abandonment of work. If it is a case of closure of the 


establishment petitioners are entitled to wages until 
compliance of Section-25 F of the ID Act During the period 
from 2001 petitioners have been out of employment Though 
the Management is willing to give alternate employment 
i.e. not the fact in issue on hand. The stand of the 
Management has been that unless foe case is withdrawn 
by the petitioners they would not be given employment. 
At the same time if they are ready to work foe Management 
is prepared to give work at Kakkambadi. The non¬ 
employment of the workmen is not justified and they are 
entitled to reinstatement with back wages. It is nobody’s 
case that the dispute is regarding transfer issue. Now foe 
Respondent cannot build up a case of transfer as the 
controversy involved in the dispute. At Kakkambadi there 
is only plantation and no mine. That there is no functional 
integrity between two types of establishments has not been 
established by the Respondent. Only at a later stage 
employment is offered by foe Management to foe workers, 
that too on conditions which cannot be imposed. There is 
no documentary evidence to show that the establishment 
is completely closed down. The workman cannot be shifted 
to an establishment in relation to which State is the 
Appropriate Government. There is violation of Section- 
25F of the ID Act. Unless and until compensation is paid 
the petitioners are entitled to wages. 

11. Contra arguments are that Section 2 A of the ID 
Act is attracted only in a case of dismissal, discharge or 
termination. There is no termination the ID is not 
maintainable. Though the petitioners were offered 
employment at Kakkambadi unit petitioners were insisting 
for back wages to which the Respondent is not amenable. 

It is clear that there is no work at Kadukkambaram. The 
order of the Ministry of Labour and Employment Ex. M7I 
shows that the present instance is only one of transfer of 
employees and not termination at all. It is duty of the 
petitioners to obey the order first and thereafter the seek 
redressal of the grievance. Kadukkambaram unit almost 
being virtually wound up with no work or mining activity 
which is admitted by witness V. K. Nallamuthu examined as 
WW2, no reinstatement can be made there. There is no 
material to show any work being carried out at 
Kadukkambaram after 2001. As testified by Chelliya in 
Cross-Examination, there are only two employees working 
and they are at Kakkambadi site. Version of WW2 is that 
he has not visited Kadukkambaram quarry. That there has 
been full and final settlement of claim of all workers and 
they have left after May 2001 is not disputed. It is virtually 
admitted that there are no workers working at 
Kadukkambaram after May 2001. Ex. M2-License issued 
for the mining at the site was for a period of 10 years which 
expired in 2003. Though renewal was applied for the same 
has not been granted yet. There occurred fatal accident at 
Kadukkambaram site on 31 -1 -2001 and the Dy. Director of 
Mines instructed not to start normal production. Ex. M7- 
Circular was issued to workers specifying to resume to 
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work after 15 days. There was Ex. MS-Circular issued 
requesting to report for duty from 16-2-2001. If the 
petitioners were actually terminated necessity of issuing 
chaise sheet does not arise. Respondent was offering 
employment at Kakkambadi under a bonafide approach on 
humanitarian consideration, which is not an instance of 
victimization. Distance between Kadukkambaram and 
Kakkambadi is 10 kms. The petitioners refused to join. Most 
of the petitioners having reached superannuation, for that 
reason perse, they are not entitled to be reinstated. 
Petitioner, Vellaisamy expired. Kanagaraj is only casually 
employed. Petitioners are prepared to join duty even now. 
Grant of back wages is not automatic. Petitioners virtually 
admitted that Respondent offered employment though at 
some other place. There is no denial of employment when 
there is no work at the existing unit. Work offered at 
Kakkambadi when not accepted as an alternative of the 
cessation of work at die present area a case of termination 
is not attracted. Petitioners never put forth any readiness 
to report for work without prejudice to the claim for back 
wages or at any place from which there was effected 
cessation of their work. If the employer is unable to give 
work at a particular place this Court cannot order 
reinstatement. When the mine license ceased to be renewed 
after the expiry of the previous license the mining activity 
cannot be carried out. Petitioners have no case that 
Kakkambadi is not a mining site. There is no motive or any 
other reason for victimizing the petitioners. There is no 
termination at alt. The petitioners did not turn up for work. 
Charge sheet was issued in the meantime of which dispute 
was raised by the petitioners where after no further action 
was pursued. The attitude of the petitioners was obstinate 
to the stand of the Management. 

12. Reliance was placed on behalf of the Respondent 
to the decisions of the Apex Court and other High Courts, 
in the decisions in : 

- M/s Bharat Iron Works Vs. Bhagubhai Balubhai Patel 
and Others (AIR-1976-SC-98) Supreme Court held: 
8. “It is apparent that victimization may partake a 
various types, to cite one or two only, for example, 
pressurizing an employee to leave the union or union 
activities; treating an employee unequally or in an 
obviously discriminatory manner for the sole reason 
of his connection with union or his particular union 
activity; inflicting a grossly monstrous punishment 
which no rational person would impose upon an 
employee and the like. 9. A word of caution is 
necessary. Victimization is a serious charge by an 
employee against an employer, and, therefore, it must 
be properly and adequately pleaded giving all 
particulars upon which the charge is based to enable 
the employee to fully meet them. The charge must 
not be vague or indefinite being as it is an amalgam 
of facts as well as inferences and attitudes”. 


- SONAL GARMENTS VS. TRIMBAK SHANKAR 
KARVE (2003-1 -LLN-91) the Hon’ble High Court of 
Bombay held “Reinstatement - Industrial Court set 
aside order of termination of workman and ordered 
reinstatement with back-wages - Employer’s offer 
for reinstatement in writing ignored by workman - 
Held, whenever employer offers to reinstate workman 
at any stage of the dispute and the same is not 
accepted even without prejudice to his rights, he will 
not be entitled to continue his claim for reinstatement 
or for his claim for back-wages from the date of such 
offer - Award of Labour Court quashed”. 

- DISTRICT RED CROSS SOCIETY VS. BABITA 
ARORA AND OTHERS (MANU-SC-3276-2007) 
Supreme Court held “The position in law is, therefore, 
well settled that if the entire establishment of the 
employer is not closed down but only a unit or 
undertaking is closed down which has no functional 
integrity with other units or undertaking, the 
provisions of Section-25FFF of the Act will get 
attracted and the workmen are only entitled to 
compensation as provided in Section-2 5 FFF of the 
Act which has to be calculated in accordance with 
Section-25F of the Act. The Tribunal and also the 
High Court clearly erred in holding that as other units 
of the appellant Red Cross Society like Drug De- 
Addiction-cum-Rehabilitation Centre, Family 
Planning Centre and Viklang Kendra were 
functioning, the termination osces of the respondent 
would amount the retrenchment. The Maternity 
Hospital was functioning as a distinct entity. It was 
not receiving any grant from the Government and 
was being run entirely on charitable basis from 
donations received from public. Due to financial 
stringency, the Maternity Hospital had to be closed 
down. The other three units, viz. Drug De-Addiction- 
cum-Rehabilitation Centre, Family Planning Centre 
and Viklang Kendra are receiving grants from 
government and are functioning as separate entities 
and the mere fact that they have not been closed 
down, cannot lead to the inference that the 
termination of services of the respondent was by 
way of retrenchment which was illegal on account of 
non-compliance of the provisions of Section-25F of 
the Act”. 

- MOUNT METTUR PHARMACEUTICALS LTD. VS. 
SECOND ADDITIONAL LABOUR COURT, 
MADRAS AND ANOTHER (1985-11-LLJ-505) the 
Hon’ble High Court of Madras held “Mere violation 
of Section-25 F cannot result in reinstatement with 
back wages and in such cases where retrenchment is 
bonafide and justified, compensation in lieu of 
reinstatement would be proper exercise of 
discretion”. 
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- METROPOLITAN TRANSPORT CORPORATION 
VS. V. VENKATESAN (In Civil Appeal No. 5167 of 
2009 dated 7-8-2009) Supreme Court held “ 18. Coming 
back to back wages, even if the court finds it 
necessary to award back wages, the question will be 
whether back wages should be awarded fully or only 
partially (and if so the percentage). That depends 
upon the facts and circumstances of each case. Any 
income received by the employee during the relevant 
period on account of alternative employment or 
business is a relevant factor to be taken note of while 
awarding back wages, in addition to the several 
factors mentioned in Rudhan Singh and Uday Narain 
Pandey. Therefore, it is necessary for the employee 
to plead that he was not gainfully employed from the 
date of his termination. While an employee cannot 
be asked to prove the negative, he has to at least 
assert on oath that he was neither employed nor 
engaged in any gainful business or venture and that 
he did not have any income. Then the burden will 
shift to the employer. But there is, however, no 
obligation on the terminated employee to search for 
or secure alternative employment”. 

- P. B. PHADKE, PROPRIETOR OF T. VIKRAM 
ELECTRICALS, PUNE VS. GYANESHWAR - 
VIRANKAR (2008-4-LLN-728) the Hon’bie High 
Court of Bombay held “Back-wages - grant of - 
Legality - Respondent, a helper, appointed for ,ix 
months, was terminated from service - Labour Court 
held termination to be illegal and passed an award 
directing reinstatement with continuity of service and 
back-wages - Hence this writ petition by petitioner- 
employer - Held, respondent did not join duty in 
spite of letters from petitioner - That would show 
that he was not in need of employment or in any case 
he was well placed monetarily - Considering this 
fact, the order of reinstatement is confirmed but 
without back-wages”. 

- ADDISSON PAINTS AND CHEMICALS LTD. VS. 
WORKMEN REPRESENTED BY SECRETARY (A.P. 
AND C.) ASSISTANT’S ASSOCIATION AND 
ANOTHER (2001-2-SCC-289) Supreme Court held “A. 
Labour Law - Back Wages - Order directing payment 
of, for die period employee concerned had not worked 
-Held, was not liable to be interfered with - Award of 
25% of back wages by High Court, despite the 
employee concerned refusing to accept the transfer 
order and not reporting for duty after his transfer, 
held, was within the discretion of the court. B. Labour 
Law - Misconduct - Refusal to report for duty upon 
transfer - Even where workman disputed his transfer 
to a non-workman category, he was obliged to report 
for duty - The dispute could be raised even after 
joining duty - Employee cannot refuse transfer order 


- Transfer - Refusal to comply with transfer order - 
Effect.” 

- STATE OF PUNJAB VS. JAGIR SINGH (2004-4-Iln- 
739) Supreme Court held “ I. industrial Dispute Act, 
1947, SS. 25F and 25N - Punjab Civil Services 
(Punishment and Appeal) Rules, 1970, rules 5 and 8 - 
Punjab Civil Services Rules, 1953, rule 3.25 - 
Termination of service on ground of misconduct - If 
termination of services was for misconduct, question 
of payment of any retrenchment compensation or 
service of any statutory notice would not arise - 
Question of compliance of provisions of S.25F of the 
Industrial Disputes act arises when services of 
concerned workman were terminated on ground 
other than misconduct”. 

- BHARAT HEAVY ELECTRICALS LTD. VS. ANIL 
AND OTHERS (2000-1-LLJ-619) Supreme Court held 
“There is a difference between an individual dispute 
which is deemed to be an industrial dispute under 
Section 2-A of the said 1947 Act on one hand and an 
industrial dispute espoused by the union in terms of 
Section-2(l) of the said 1947 Act. An individual 
dispute which is deemed to be a industrial dispute 
under Section 2-A concerns discharge, dismissal, 
retrenchment or termination whereas an industrial 
dispute under Section-2(l) covers a wider field. It 
includes even the question of status. This aspect is 
very relevant for the purposes of deciding this case. 
In the case of Radhey Shyam and Another v. State of 
Haryana and another I998-II-KKJ-1217 (P & H) it 
has been held after considering various judgments 
of the Supreme Court that. Section 2-A contemplates 
nothing more than to declare an individual dispute 
to be an industrial dispute. It does not amend the 
definition of industrial dispute set out in Section- 
2(k) of the Industrial Disputes Act, 1947 [which is 
similar to Section-2( I) of the said 1947 Act]. Section 
2-A enables the individual workers to raise an 
industrial dispute, notwithstanding, that no other 
workmen or union is a party to the dispute. Section 
2-A applies only to disputes relating to discharge, 
dismissal, retrenchment or termination of service of 
an individual workman. It does not cover other kinds 
of disputes such as bonus, wages, leave facilities 
etc.” 

13. On an overal I assessment of the entire facts and 
circumstances I am led to conclude that the case of the 
petitioners stands on a better edifice in view of the 
probabilities that preponderate in favour of them. Though 
a fatal accident occurred at the disputed mine resulting in 
the death of a workman on 31 -1 -2001 and thereafter from 
1-2-2001, for that reason, the production was being 
postponed by 15 days with no work for the workmen, the 
manner in which the said factum was conveyed to the 
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workmen to refrain from coming to work and to resume 
work after 15 days is not in expressed and clear terms so as 
to clearly convey the idea to the workmen as to how they 
have to act. There is no evidence of the work having been 
stopped totally for all the 15 days. The case of the petitioner 
is that the work still continued thereafter which is not 
rebutted by the Respondent by producing any register or 
documents to prove the contra. Though there was proposal 
for providing alternate employment it is admittedly not put 
to the workmen on notice in writing. Here it is not a case of 
complete closure of establishment evidently. The 
Management is proved to have had a stand that must the 
workers be re-employed the case already started should be 
withdrawn. Even the offer of employment elsewhere was 
made by the Management at a later stage and that too on 
condition as mentioned above. The argument on behalf of 
the Respondent that there is no termination is not apt to be 
true. It is not a clear case that there has not been any work 
at Kadukkambaram especially at least till the date of expiry 
of the license viz. 7-6-2003. Though by now, at this distance 
of time Kadukkambaram unit might almost have been 
virtually wound up with no work or mining activity the 
same may not be the situation until 7-6-2003. True there is 
no case for the petitioners that the license at 
Kadukkambaram unit stands renewed even after 2003. There 
isnoproofofEx. M7 to Ex. M8-Circulars having come to 
the live notice of the workmen so as to sufficiently alert 
them of the stoppage of work w.e.f. 1 -2-2001 till 15-2-2001 
and their duty to resume work specifically on 16-2-2001 
because they were not personally served on the workmen. 
Admittedly they were only orally informed. Such an 
information cannot normally instill in them the full 
particulars of the information according to which they are 
to act or react. The said notice cannot be said to be an 
effective notice to be a notice in the true sense of the term. 
That the workmen were clinging for payment of back wages 
and reinstatement at the same site from which they stopped 
work and were not willing to join the alternate site, though 
may be true, for such stand the petitioners cannot be 
attributed of taking obstinate and non-cooperative stand 
to the Management. Though the work at the site in question 
cannot be continued for non-renewal of the license after 
7-6-2003 there is no reason for denial of employment to the 
workmen at least on and after 16-2-2002 and until 7-6-2003. 
If the case that there is no work at the site is true that is 
appropriate to be true only after 7-6-2003, the date of the 
expiry of the license. If the petitioners being not prepared 
to work at another site or stood for claim oI back wages, 
they are not much to blame. 

14. In the case of P. Chelliya and R. Krishnan they 
were seen terminated w.e.f. I -1 -2001. As stated by them no 
rhyme or reason is found forthcoming why they were 
terminated. Their termination is without compliance of 
Section-25F of the ID Act. Admittedly it is also without 
holding enquiry after issuance of any show cause or framing 


any charge. All these petitioners submitted representations 
before the Management for redressal of their grievance 
which were not heeded then and there whereupon they 
raised the Industrial Dispute. There is no reason why 
Section-2 A of the ID Act is not applicable to die case which 
is evidently an instance of termination. So it is only to be 
said that the ID is maintainable. If it is a case of termination 
there is no reason why Respondent is not liable for payment 
of back wages, though the same is not automatic Ex. M-7 
Letter of the Government, from the recital couched in it, is 
seldom apt to convey the idea that the arraigned affair is an 
incidence of transfer. That the dispute is one of transfer is 
nobody’s case. Absence and abandonment of service are 
not synonymous. The absence of the workers from work 
was as the effect of a cause emanated from the Management 
indicating stoppage of work at quarry from 1-2-2001 
consequent on the fatal accidents occurred on 31-1-2012. 
It is pleaded by the petitioners that there is victimization, 
arbitrariness and mala fides in bringing about their 
termination amounting to legal victimization. But that aspect 
does not stand established in absence of particulars to 
constitute the same in the pleadings and proof. It is not 
proved by the Respondent that there is no functional 
integrity with their other units or undertaking to attract 
Section-25FFF of the ID Act. The case on hand does not 
appear to be one of a bona fide and justified termination 
amounting to retrenchment in which case compensation or 
reinstatement is to be given though the latter one is not to 
be automatic but depends upon discretion on the 
evaluation of facts and circumstances of each particular 
case. In the determination of the quantum again has to 
depend upon the facts and circumstances of each case. 
Income derived during the relevant period otherwise is a 
relevant factor to be taken note of to decide the quantum 
whether back wages should be awarded fully or only 
partially. In appropriate cases where a demand to join duty 
is refused back wages is only to be denied if there is reason 
to hold that the refusal was on account of his being not in 
need of employment or due to his being well-placed. 
Regarding payment of back wages for the period the 
employees concerned had not worked is also not liable to 
be interfered with in appropriate cases say such as award 
of 25% of back wages even if there is refusal to report for 
duty upon a transfer. 

15. At the instance of the petitioners on a move by 
a memo for local inspection invoking Rule-23 of the 
Industrial Disputes (Central) Rules, 1957, with the approval 
of the Respondent a visit to the relevant sites was made by 
the Tribunal on 9-6-2012 and the observations and 
statements obtained from persons present there relating to 
the business sites were reduced to writing in a 
Memorandum of Inspection, not intended to form part of 
evidence but to form part of records and usable for 
appreciation of facts or evidence to the extent reliable on a 
total appreciation of the facts, materials as guiding factors 
as far as acceptable. 
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16. The case on hand attracts an instance of 
termination from service in violation of Section-25F of the 
ID Act except in the case of petitioners P. Chelliya and 
X. Knshnan in whose cases also die same amounts to 
termination which is in the wake of misconduct regarding 
which admittedly no show cause notice or charge sheet 
was issued or was any enquiry held which is illegal and 
perse void being in violation of the principles of natural 
justice too. Though in their case violation of Section-25F 
is not there, there is violation of principles of natural justice 
for not holding enquiry whereby the termination is rendered 
void. The case on hand evidently is not a case of transfer. 
The termination is in violation of Section-25F of the ID Act 
for non-issuance of notice, notice pay or compensation 
prescribed thereunder. Therefore, the termination from 
services of ail the petitioners is not just and legal. The 
same is set aside. 

17. Coming to the relief, the question is whether the 
setting the termination aside should follow an order for 
reinstatement or payment of compensation ? As is well 
said a reinstatement is not to be automatic on the setting 
aside of the termination of a given employee. It is to depend 
upon the facts and circumstances of each case. In the case 
on hand evidently there is no license for the mining activity 
after 7-6-2003. The mining site is almost nearing exhaustion 
to given much more output of granite products. The work 
at the site has become scanty if not nil. The attempt of the 
Management white may be to provide employment at 
alternate sites, which is for that reason too in some way, 
cannot be discountenanced in that perspective as well. 
Therefore what is attracted is payment of compensation. 
Then the question is what shall be the quantum ? Let all 
the workmen receive compensation payable as provided 
under Section-25F(b) of the ID Act, 1947, that is to say 
compensation which shall be equivalent to 15 days average 
pay for every completed year of continuous service or any 
part thereof in excess of 6 months, Sankarayee, Wife of the 
deceased petitioner, Vellaisamy will also be entitled to get 
the above compensation. The whole amount has to be 
paid within a month’s time from the date of the publication 
of the award in the gazette failing which workmen would be 
entitled to get interest @ 12% per annum from that date till 
date of payment. 

18. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 25th July, 2012). 

A. N. JANARDAN AN, Presiding Officer 
Witnesses Examined: 

For the I st Party/ : WWI, Sri N. Muthusamy 
Petitioner WW2, Sri V.K. Nallamuthu 

For the 2nd Party/ : MW 1, Sri A. Prabhakaran 
Respondent 
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Ex. No. 

Date 

Description 

Ex. W1 

2602-2001 

Representation of the 
petitioner. 

Ex. W2 

— 

Cover containing the 
representation of the petitioner. 

Ex. W3 

284)3-2001 

Industrial Dispute. 

Ex. W4 

244)9-2001 

Management reply filed before 
die Conciliation Officer. 

Ex. W5 

27-10-2001 

Reply statement filed before the 
conciliation Officer by 
Kanagaraj. 

Ex. W6 

024)1-2011 

Representation of the 
petitioner. 

Ex. W7 

— 

Cover containing the 
representation of the petitioner. 

Ex. W8 

294)1-2001 

Industrial Dispute. 

Ex. W9 

284)3-2001 

Representation of the 
petitioner. 

Ex. W10 

194)3-2001 

Management’s letter. 

Ex. Wl 1 

1004-2001 

Representation of the 
petitioner. 

Ex. W12 

16062001 

Management reply filed before 
the Conciliation Officer. 

Ex.W13 

- 

Wage Slips for P. Chelliya. 

Ex.W14 

2602-2001 

Representation of the 
petitioner. 

Ex. W15 

— 

Cover containing the 
representation of the petitioner. 

Ex.W16 

284)3-2001 

industrial Dispute. 

Ex. WI7 

124)4-2001 

Management’s letter. 

Ex. WI8 

214)4-2001 

Reply of the petitioner. 

Ex.W19 

24-09-2001 

Management reply filed before 
the Conciliation Officer. 

Ex. W20 

23-10-2001 

Reply statement filed before the 
Conciliation Officer by 
Vellaisamy. 

Ex. W21 

- 

Wage Slips for M. Vellaisamy. 

Ex. W22 

2602-2001 

Representation of the 
petitioner. 
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Ex. No. 


Description 

Ex. W23 

- 

Cover containing the 
representation of the petitioner. 

Ex. W24 

13-03-2001 

Industrial Dispute. 

Ex. W25 

12-04-2001 

Management's letter. 

Ex. W26 

21-04-2001 

Reply of the petitioner. 

Ex. W27 

24-09-2001 

Management reply filed before 
the Conciliation Officer. 

Ex. W28 

23-10-2001 

Reply statement filed before the 
conciliation officer by 
Vellaisamy. 

Ex.W28A 

18-07-1997 

Settlement under Section 12(3) 
ofthelDAct, 1947. 

Ex.W29 

2602-2001 

Representation of the 
petitioner. 

ExW30 

- 

Returned cover containing the 
representation of the petitioner. 

Ex.W31 

13-03-2001 

Industrial Dispute. 

Ex. W32 

12-04-2001 

Management's letter. 

Ex.W33 

2104-2001 

Reply of the petitioner with 
acknowledgment. 

Ex. W34 

24-09-2001 

Counter Statement filed by the 
management before the Labour 
Enforcement Officer (Central), 

Salem. 

Ex. W35 

23-10-2001 

Reply statement filed by the 
petitioner before the Regional 
Labour Commissioner 

(Central), Chennai. 

Ex.W36 

2202-2001 

Conciliation Failure Report. 

Ex. W37 

- 

Wage Slips for Kandasamy. 

Ex.W38 

2602-2001 

Representation of the 
petitioner. 

Ex.W39 

- 

Returned cover containing the 
representation of the petitioner. 

Ex. W40 

13-03-2001 

Industrial Dispute. 

Ex. W41 

12-04-2001 

Management’s letter. 

Ex. W42 

21-04-2001 

Reply of the petitioner with 
acknowledgement. 

Ex.W43 

24-09-2001 

Counter Statement filed by the 
management before the Labour 
Enforcement Officer (Central), 
Salem. 


Ex. No. 

Date 

Description 

Ex. W44 

23-10-2001 

Reply Statement filed by the 
petitioner before the Regional 
Labour Commissioner 

(Central), Chennai. 

Ex.W45 

22-02-2002 

Conciliation Failure Report. 

Ex. W46 

- 

Wage Slips for Muthusamy. 

EX.W47 

2602-2001 

Representation of the 
petitioner. 

Ex. W48 

- 

Returned cover containing the 
representation of the petitioner. 

EX.W49 

13-03-2001 

Industrial Dispute. 

Ex. W50 

12-04-2001 

Management’s letter. 

Ex. W51 

21-04-2001 

Reply of the petitioner with 
acknowledgement. 

Ex. W52 

24-09-2001 

Counter Statement filed by the 
management before the Labour 
Enforcement Officer (Central), 
Salem. 

Ex. W53 

23-10-2001 

Reply Statement filed by the 
petitioner before the Regional 
Labour Commissioner 

(Central), Chennai. 

Ex. W54 

22-02-2002 

Conciliation Failure Report. 

Ex. W55 

02-01-2001 

Representation of the 
petitioner. 

Ex. W56 

- 

Returned cover containing the 
representation of the petitioner. 

Ex. W57 

29-01-2001 

Industrial Dispute. 

Ex. W58 

19-03-2001 

Management’s letter. 

Ex.W59 

28-03-2001 

Reply of the petitioner with 
acknowledgement. 

Ex. W60 

03-04-2001 

Petitioner letter with 
acknowledgement. 

Ex. W6I 

12-04-2001 

Management’s letter. 

Ex. W62 

21-04-2001 

Reply of the petitioner with 
acknowledgement. 

Ex. W63 

22-02-2002 

Conciliation Failure Report. 

Ex. W64 

2602-2001 

Original postal cover un¬ 
opened containing the 
representation. RL 880 showing 
refusal by the management. The 
post sent on 27-02-2001. 
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Ex. No. 

Date 

Description 

Ex. W65 

02-01-2001 

Original postal cover un¬ 
opened containing the 
representation. RL 1869 
showing refusal by the 
management. 

Ex. W66 

26-02-2001 

Original postal cover un¬ 
opened containing the 
representation. RL 884 showing 
refusal by the management. The 
post sent on 27-02-2001. 

Ex. W67 

26-02-2001 

Original postal cover un¬ 
opened containing the 
representation. RL 879 showing 
refusal by the management. The 
post sent on 27-02-2001. 

Ex. W68 

26-02-2001 

Original postal cover un¬ 
opened containing the 
representation. RL 882 showing 
refusal by the management. The 
post sent on 27-02-2001. 

Ex. W69 

26-02-2001 

Original postal cover un¬ 
opened containing the 
representation. RL 883 showing 
refusal by the management. The 
post sent on 27-02-2001. 

Ex. W70 

26-02-2001 

Original postal cover un¬ 
opened containing the 
representation. RL 881 showing 
refusal by the management. 
The post sent on 27-02-2001. 

Ex. W71 

02-01-2001 

Original postal cover un¬ 
opened containing the 
representation of Krishnan. 
RL 1868 showing refusal by the 
management. 

On the Management's 

side 

Ex. No. 

Date 

Description 

Ex. Ml 

20-05-1993 

License issued by the 
Government. 

Ex. M2 

06-12-1993 

Letter from the Government to 
the 2nd Opposite Party and 
Quarry Sketch. 

Ex. M3 

- 

Quarry Plan. 

Ex.M4 

07-06-2002 

Renewal application for 
extension of licenses. 

Ex. M5 

2001 

Settlement copies of the co- 


workers. 


Ex. No. 

Date 

Description 

Ex. M6 

01-02-2001 

Inspection Report given to Dv. 
Director of Mines. 

Ex. M7 

01-02-2001 

Circular issued by the 
Respondent put up in the notice 
board stopped the production. 

Ex. M8 

15-02-2001 

Circular put up by the 2nd 
Opposite Party. 

Ex. M9 

15-02-2001 

Letter issued by the Director 
of Mines and Safety. 

Ex. M10 

20-01-2001 

Show Cause Notice issued by 
the 2nd Opposite Party to the 
petitioner. 

Ex. Mil 

29-01-2001 

2A petition filed by Mr. P. 
Chellaiah by the 2nd Opposite 
Party. 

Ex. M12 

19-03-2001 

Letter issued to Mr. P. Chellaiah 
by the 2nd Opposite Party. 

Ex.MI3 

28-03-2001 

Letter issued by the Mr. P. 
Chellaiah to the 2nd Opposite 
Party. 

Ex.M14 

10-04-2001 

Letter issued by the 
Shevaroyas General Employees 
Union to the Respondent. 

Ex. M15 

12-04-2001 

Letter issued to Mr. P. Chellaiah 
by the Respondent. 

Ex. MI6 

16-06-2001 

Reply filed by the 2nd Opposite 
Party to the Labour Officer. 

Ex. M17 

20-04-2003 

Affidavit of P. Chellaiah in WP 
No. 13391 of 2003. 

Ex. M18 

26-02-2001 

Letter issued by Mr. A. 
Kanagaraj to the 2nd Opposite 
Party. 

Ex.Ml9 

19-03-2001 

Show Cause Notice issued by 
the 2nd Opposite Party to Mr. 
A. Kanagaraj. 

Ex. M20 

28-03-2001 

Letter issued by Mr.A. 
Kanagaraj to the 2nd Opposite 
Party. 

Ex.M21 

1004-2001 

Letter issued by the 
Shevaroyas General Employees 
Union to the 2nd Opposite 
Party. 

Ex M22 

12-04-2001 

Letter issued by the 2nd 
Opposite Party to A. Kanagaraj. 
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Ex. Na 

Date 

Description 

Ex. M23 

28-03-200! 

2A petition filed by Mr. A. 
Kanagaraj before the Labour 
Officer. 

Ex.M24 

18-05-2001 

Reply filed by the 2nd Opposite 
Party to the Regional Labour 
Commissioner (Central). 

Ex.M25 

24-09-2001 

Counter filed by the 2nd 
Opposite Party before the 
Labour Enforcement Officer 
(Central) Salem. 

Ex. M26 


Quotation given by Mr. A. 
Kanagaraj for doing the civil 
work to the 2nd Opposite Party 
plantation. 

Ex. M27 

26-02-2001 

Letter issued by the Mr. M. 
Vellaisamy to the Respondent. 

Ex. M28 

19-03-2001 

Show Cause Notice issued to 
Mr. M. Vellaisamy. 

Ex. M29 

28-03-2001 

Letter issued by Mr. M. 
Vellaisamy to the Respondent. 

Ex. M30 

10-04-2001 

Letter issued by the 
Shevaroyas General Employees 
Union to the Respondent. 

Ex. M31 

12-04-2001 

Letter issued to Mr. M. 
Vellaisamy by the Respondent 
with acknowledgement card. 

Ex.M32 

13-03-200! 

2A petition filed Mr. M. 
Vellaisamy to the Labour Officer. 

Ex. M33 

24-09-2001 

Counter filed by the 
Respondent before the Labour 
Enforcement Officer (Central), 
Salem. 

Ex.M34 

- 

83 -Yercaud Assembly Voter 
List. 

Ex.M35 

26-02-2001 

Letter issued by the Mr. P. 
Vadivel to the Respondent. 

Ex. M36 

19-03-2001 

Show Cause notice issued to 
Mr. P. Vadivel. 

Ex. M37 

28-03-2001 

Letter issued by Mr. P. Vadivel 
to the Respondent. 

Ex.M38 

10-04-2001 

Letter issued by the 
Shevaroyas General Employees 
Union to the Respondent. 

Ex. M39 

12-04-200! 

Letter issued to Mr. P. Vadivel 
by the Respondent. 


Ex. No. 

Date 

Description 

Ex. M40 

21-04-2001 

Letter issued by Mr. P. Vadivel 
to the Respondent. 

Ex. M4I 

13-03-2001 

2A petition filed by Mr. Vadivel 
to the Respondent with 
acknowledgement. 

Ex. M42 

24-09-2001 

Counter filed by the 
Respondent before the Labour 
Enforcement Officer (Central) 
Salem. 

Ex. M43 


Affidavit of P. Vadivel in WP 
No. 13393 of 2003. 

Ex. M44 

19-03-2001 

Show Cause Notice issued to 
the Mr. P. Kandasamy by the 
Respondent. 

Ex. M45 

28-03-2001 

Letter issued by Mr. P. 
Kandasamy to the 

Respondent. 

Ex. M46 

10-04-2001 

Letter issued by the 
Shevaroyas General Employees 
Union to the Respondent. 

Ex. M47 

12-04-2001 

Letter issued to P. Kandasamy 
by the Respondent with 
acknowledgement card. 

Ex. M49 

24-09-2001 

Counter filed by the 
Respondent before the Labour 
Enforcement Officer (Central) 
Salem. 

Ex. M50 

- 

83-Yercaud Assembly Voter 
List. 

Ex. M5I 

19-03-2001 

Show Cause Notice issued to 
N. Muthusamy by the 
Respondent. 

Ex. M52 

28-03-2001 

Letter issued by M.N. 
Muthusamy to the 

Respondent. 

Ex. M53 

10-04-2001 

Letter issued by the 
Shevaroyas General Employees 
Union to the Respondent. 

Ex. M54 

12-04-2001 

Letter issued to Mr. N. 
Muthusamy by the 

Respondent with 

acknowledgement card. 

Ex. M55 

13-03-2001 

2A petition filed by N. 
Muthusamy before Assistant 
Labour Commissioner 

(Central). 



MP.. 
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Ex. No. 

Date 

Description 

Ex.M56 

24-09-2001 

Counter filed by the 
Respondent before the Labour 
Enforcement Officer (Central) 
Salem. 

Ex.M57 

19-03-2001 

Show Cause Notice issued to 
Mr. M. Myilvahanan by the 
Respondent. 

Ex.M58 

28-03-2001 

Letter issued by Mr. M. 
Myilvahanan to the 

Respondent. 

Ex. M59 

104)4-2001 

Letter issued by the 
Shevaroyas General Employees 
Union to the Respondent. 

Ex.M60 

12-04-2001 

Letter issued to Mr. M. 
Myilvahanan by the 
Respondent with 

Acknowledgment Card. 

Ex. M62 

24-09-2001 

Counter filed by the 
Respondent before the Labour 
Enforcement Officer (Central) 
Salem. 

Ex.M63 

- 

83-Yercaud Assembly Voter 
List. 

Ex. M64 

2001-2001 

Show Cause Notice issued to 
Mr. R. Krishnan by the 
Respondent. 

Ex. M65 

19-03-2001 

Letter issued to Mr. R. 
Krishnan by the Respondent. 

Ex. M66 

284)3-2001 

Letter issued by Mr. R. 
Krishnan to the Respondent. 

Ex. M67 

10-04-2001 

Letter issued by the 
Shevaroyas General Employees 
Union to the Respondent. 

Ex. M68 

124)4-2001 

Letter issued to Mr. R. 
Krishnan by the Respondent. 

Ex. M69 

16-06-2001 

2nd Opposite Party letter 
issued to Regional Labour 
Commissioner. 

Ex. M70 

22-02-2002 

Conciliation Proceedings 
Report. 

Kx.M7l 

17-02-2003 

Government of India letter 
issued to the Respondent. 


27 37W, 2012 


^Tr.3TT. 2958.— 3?kflPl«b &MK 37fafWT, 1947 ( 1947 
14) 3ft «JRT 17 ^ fafaet 
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w<m alhatPiap ^rc i gra , ^ 

TOH 25/2001) 

•SR4SR ^ 31-07-2012 ^ SRI %3n *H I 

[tf. TJ^T-11012/13/2001 -311$ 3TR (H*T) ] 

New Delhi, the 27th August, 2012 

S.O. 2958.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 25/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to die 
management of M/s. Civil Aviation Training College, 
(Bamrauli) and their workman, which was received by the 
Central Government on 31 -07-2012. 

[No.L-11012/13/2001-IR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING 
OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPUR 

Industrial Disputes No. 25 of2001 

Between 

Sri Mohan Lai Prajapati, 

S/o Sh. Raja Ram, 

Village Lodhpur Post Noorpur, 

District Kaushambi, 

Allahabad 

AND 

Civil Aviation Training Col lege. 

The Principal, Bamrauli, 

Allahabad 

AWARD 

1. Central Government Mol New Delhi vide 
notification No. L-11012/13/2001 /IR(M) dated 31 -10-01 has 
referred the following dispute for adjudication to this 
tribunal. 

2. Whether the action of the management of Civil 
Aviation Training College, Bamrauli, Allahabad, in 
terminating the services of Sri Mohan Lai Prajapati with 
effect from 01 -09-1999 is justified? If not to what relief the 
workman is entitled ? 
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3. Brief facts of the case are. 

4. That the claimant was appointed by the opposite 
party with effect from 01 -09-94 and continued to be in service 
upto 31 -08-99. It is stated that the services of the claimant 
were illegally terminated with effect from 01 -09-99 by verbal 
order of the officer of the opposite party. It is further al leged 
that the provisions of Section 25N and 25F of Industrial 
Dispute Act were not complied with at the time of 
termination of the services of the complainant. No notice 
pay or notice pay was paid to the claimant at the time of 
termination of his services; therefore, the termination of 
the service is illegal and non compliance of the said Act. 
The work and conduct of the claimant was exemplary and 
no charge sheet or .warning was issued by the opposite 
party during his employment. 

5. The work of maintenance and repair of electrical 
instruments installed all over the complex of the opposite 
party is of permanent nature and work and the maintenance 
and looking after the electric sub-station was done round 
the clock. The claimant along with others was engaged by 
the opposite party for the regular maintenance and repairs 
of all sorts of electrical equipments and instruments i.e.. 
Bulbs, Tubes, Switches, Board Fans, Coolers, Heaters, 
Geyser, Air Conditioner Equipments etc. and the 
complainant was also required to maintain a dairy in which 
the complaints are noted and after rectification of the 
complaint signatures of the officers and staff of the 
opposite party obtained as a token of work done by the 
complainant. The work done by the complainant was also 
entered in the complaint register and this complaint register 
was checked by the officers of the opposite party from 
time to time. The complainant also lodged that he continued 
to work about 5 years under the direct control and supervision 
of the opposite party but his wages were paid through 
different labour suppliers from time to time to deprive the 
claimant from his legal right and even he was not paid 
minimum wages fixed under the minimum wages Act. 
Therefore, the aforesaid arrangement of the opposite party 
was nothing but a camouflage. The claimant has worked 
for more than 240 days of service preceding one year from 
the termination of his service. It is further alleged by the 
claimant that due to filing of writ petition no. 44675 of 99 for 
pressing the legal rights the opposite party became 
annoyed and terminated the services of the workman with 
effect from 01 -09-1999. 

6. On the basis of above pleadings it has been prayed 
that the action of the management be declared as unjust 
and unfair and he be directed tope reinstated in the service 
of the opposite party with full back wages and continuity 
of service also together with all consequential benefits. 

7. Opposite party filed written statement on affidavit 
refuting the claim of the claimant on a number of grounds. 
By way of preliminary objection it has been stated that the 
terms of reference of the instant case has been framed on 


the presumption made by die appropriate government that 
there was relationship of employer and employee between 
the parties. It is also alleged that die Hon’ble High Court in 
CMWPNo. 53702 of 1999 vide order dated 24-10-2000 has 
observed that the only dispute between the parties is 
whether the petitioners are the employees directly of die 
authority or they are employees of contractor engaged by 
him (contractor) for doing work. The question is a disputed 
question of fact and can be done into in appropriate 
proceedings by the labour court. In view of this it would be 
appropriate that the petitioners may be permitted to raise 
the industrial dispute before the appropriate authority but 
the claimant has not raised any dispute till the date. 

8. On merit of the case it is alleged that the claimant 
was never employed/appointed by the opposite party. The 
opposite party had awarded the contract to different firms 
from time to time by call of tenders. The payment for the 
said works was also made to the contracting agency. The 
contractor has deputed their different persons from time to 
time to execute the work. Various documents were required 
to be maintained by the contracting agency during the 
currency of the contract. Therefore, the documents 
mentioned by the claimant are not required to be maintained 
by the opposite party hence the said documents are not 
available with the office of the opposite party. It is also 
alleged that the opposite party had not made any payment 
to the claimant/applicant and whatever payment were made 
that was made to the contracting firm to whom the contract 
was awarded for execution of work. It is also pleaded that 
the claimant was never been appointed or his services were 
terminated by the opposite party hence it is not in the 
knowledge of the opposite party whether the provisions 
of Section 25-N and 25-F of Industrial Disputes Act, 1947, 
were complied with by the immediate employer of the 
claimant or not and hence the contents of Para under reply 
are not admitted. It is not in the knowledge of the opposite 
party that whether his immediate employer had given him 
any notice or notice pay at the time of his alleged 
termination services or not. The master and servant relation 
with the contracting agency and the claimant deputed by 
the said Agency, and all such liabilities rest with the said 
agency and not upon the opposite party. In rest of the 
paragraphs of the written statement the opposite parties 
has relied upon various rulings of the Hon’ble Supreme 
Court which at this stage is not considered to be 
reproduced and the same will be discussed at the time of 
appreciating the evidence of parties. Under the facts and 
circumstances of the case the claim of the claimant is liable 
to be rejected. 

9. Whereas the workman has filed affidavit in 
evidence and apart from it he himself has produced in 
witness box as w.w. 1. Along with affidavit the claimant has 
also filed photocopy annexure l which is annual 
maintenance of external and internal electrical installations 
at the office of the opposite party. 
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10. Heard and perused the record. 


M. It is a case where opposite party has not ad duc ed 
any oral evidence in support of their pleadings. 

12. Claimant has specifically stated on oath that he 
was appointed/engaged on 01-09-94 in Civil Aviation 
Training College* Allahabad, and he worked there up to 
31 -08-99. When he went to the office on 01-09-99 but he 
was not permitted to work. It is admitted by him that he was 
not given any appointment letter as well as termination 
letter. He stated that he worked there continuously as an 
electrician. When he was removed he was neither paid any 
notice pay, notice or retrenchment compensation. 

13. He stated that there used to be maintained a 
complaint register there were 9 blocks and his work was 
being supervised by the junior engineer. His attendance 
was being recorded by junior engineer. He was paid wages 
by the office To enter inside a token pass was issued. He 
has fihd a copy of pass issued by the opposite party, 
though it does not contain any stamp. He stated that 
whatever the work was being allotted to him he use to 
maintain his dairy. He has filed certain diaries that are works 
dairy with effect from 01-06-95 to 31-08-99. In the cross- 
examination he has stated that it does not contain the 
signature of JE. 

14.1 have examined the relevancy and evidentiary 
value of these documents, though there are certain lacking, 
still it has not its evidentiary value because these diaries 
were being maintained by the workman in a regular routine 
manner and opposite party has not adduced any oral 
evidence to rebut this evidence. Simply putting a question 
in the cross-examination that these are the forged 
documents will not give weightage to the contention of 
the opposite party unless a statement is given by the 
opposite party on oath. These diaries are from paper No. 
10/1 Ka to 10/1 Cha. 

15. It has been contended by the authorized 
representative for the workman that the matter has also 
gone to the Hon’bie High Court for the regularization of 10 
employees including the claimant. They have filed the 
documents and the judgment of the Hon’bie High Court, 
Allahabad. They have drawn my attention towards the 
observations made by the Hon'ble High Court in its 
judgment dated 24-10-2000, which is paper No. 12/9-13. At 
page no. 2 there is a finding as well as observation of the 
Hon’bie High Court that it is also not disputed between 
the parties that the petitioner are workman. The only 
dispute between the parties is whether the petitioners are 
the employees directly of the authority or they are 
employees of the contractor engaged him (contractor) for 
done work. This question is a disputed question of fact 
and can be gone into In appropriate proceedings by a 
labour court. 


16. Therefore, the point to be decided is whether 
there exist relationship of employer and employee between 
the management and the claimant. 

17. On this point claimant has specifically stated on 
oath that he was never recruited or engaged by any 
contractor. No contractor ever came to supervise his work. 
On this point I would like to say now the burden shifts 
upon the opposite patty that the workman was engaged 
through a contractor. But the opposite party has not 
produced any cogent evidence either oral or documentary 
which may indicate that the workman was engaged through 
a contractor as alleged by them in their pleadings. They 
have foiled to prove this foct. 

18. The claimant has placed his reliance upon a 
decision 2008(117) FLR 819 Gujarat High Court, in between 
Agriculture Produce Market Committee and Bhanderi Dhiru 
Bhai Narsingh Bhai. It is held that pleadings are required to 
be proved and substantiated by the party by producing 
necessary evidence; pleading cannot take place of 
evidence. 

19. Similarly it is held that no limitation has been 
prescribed under the act, dispute has to be raised within a 
reasonable period. 

20. Therefore, considering the principle laid down 
by the Hon’bie High court'the claimant is also entitled to 
get relief in the present case also. 

21. Similarly in a case 2003 (99) FLR 587 Bombay 
High Court New Hind Textile Mills Mumbai and Rashtriya 
Mill Mazdoor Sangh it has been held that even a X-rox 
copy of notice of change may be considered by the Court. 

22. It is also hekktfcat.the complainant has proved 
his working for over and above 24# day* of continuous 
service preceding the date of termination'of his service 
and also that he had not been paid any notice pay, notice 
or retrenchment compensation by theemployer at the time 
of termination of service. The evidence of the claimant on 
this point remains uncontroverted. Therefore it is held that 
the employer has breached the provisions of section 25 F 
of l.D. Act. Therefore, it is heid.that the termination of the 
workman is held to be unjust illegal and unfair and the 
workman is entitled to be reinstated in.service with 50% of 
back wages. 

23. Reference is answered accordingly in favour of 
the workman and against the opposite party. 

RAM,PA404AS14t Presiding Officer 

28 mm 2012 
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New Delhi, the 28th August, 0.0, a 

S.O. 2959. —In pursuance of Section 17 o' i 
Indpstrial Disputes Act, 1947 (14 of 1947}., me wer-ira! 
Government hereby publishes the Award (Rett No. -U 13 i 
of the Central Government Industrial Tribunal lie ; 7;N;u? 
Court, Lucknow as shown in the Annexure, »<; mo Gusi i\ 
Dispute between the management of PurvoLrr ;tw^v 
and their workman, which was received by u CenuJ 
Government on 28-08-2012. 

(No. L-41011/11 i.v'OiG ■ 
RAMESH SING’ 0 — Gvhc'-r 

ANNEXURE 

CENTRAL GOVERNMENT !i HDliii ; : <1. 
TRIBUNAL CUM-LABOUE CO LUX 
LUCKNOW 

PRESENT : 

Dr. Manju Nigam, Presiding Officer 
ID. No. 43/2011 

Ref. No. L-410U/111/2010-IR(B I) dated N)N 
BETWEEN 

Vice President, 

United Trades Union Congress f UP) 

107/76, Jawahar Nagar, 

Kanpur(U.P.) 

(Espousing case of Shri Ashok Kumar) 

AND 

Mandal Rail Prabandhak 
Purvottar Railway 
Ashok Marg, 

' Lucknow. 

AWARD 

By Order No. L-41011/111/2010-IR (84) dated 
24-03-2011 the Central Government in the Ministry of 
Labour, New Delhi in exercise of the powers conferral by 
clause (d) of sub-section (l)and sub-section (2 A) of Section 
10 of the Industrial Disputes Act, 1947 ( 1 4 of 1 947) referred 
this,industrial dispute between Vice President, United 
Trades Union Congress (UP), 107/76, Jawahar Nagai, 
Kanpur (U.P.) and Mandal Rail Prabandhak, Purvottar 
Railivay, Ashok Marg, Lucknow for adjudication. 

2. The reference under adjudication is : 

“Whether the demand of Union for proo f m i 
Ashok Kumar from he post of Kantewa^ 


of Guards (Goods) from the DTE his Junior Shri 

Upendra Prasad was promoted, is legal and justified? 

To what relief, the Union/Workman is entitled ?”. 

3. The Order of reference was endorsed to the Vice 
President, United T rades Union Congress (UP), 107/76 
Jawahar Nagar, Kanpur (U.P.) with direction to the party 
raising the dispute to tiled the statement cf claim along 
with relevant documents, list of reliance and witnesses 
with the Tribunal within fifteen days of the receipt of the 
order of reference and also forward a copy of such a 
statement to each one of the opposite parties involved in 
this dispine under ;u'e 10(B) of the Industrial Disputes 
(Central), Rules, 195"’. 

4 . The orde v of reference was registered in the 

T ribunai on 4-4-201 i and the office was directed to issued 
registered notice to the workman for filing the statement of 
claim with list of ichance and list of witnessed before this 
T ribunal with advance cony to the management on 11-05- 
2011; an4 accordingly, registered notice was issued to the 
workman’s Union vide doted 21-04-2011. None appeared 
on behalf of the workman’s union on 11 -5-2011 and on the 
subsequent dates also i e. 13-7-2011, therefore, another 
notice v*U doted 20-07-2011 was issued to workman’s union 
on the address provided in the reference order, calling upon 
to file the 7 statement of claim on 13 09-2011; but again 
neither ar. one up from the workman’s union on 

i 3-09-2o;: not any statement of claim was filed nor the 
envelopco-staining notice >vas received back in the office. 
Moreover, the workman's union did not put up its 
appearance on the date fixed I e. on 14-! 0-2011,04-01 -2012. 

13-02-20 ; _, 0? 04 20 1 2, 2 > -05-2012,04-06-2012 and even 
on today The workman s union did riot turn up in spite of 
repeated -nice Ly egisie; .a post and also the envelops 
containing the notices were not received back in the office; 
accordingly service of the notice upon the workman’s union 
was presumed and the file was reserved for award 
considering the fact uf long pendency of the case before 
this Tribunal since 04-04-2011 and non-appearance of the 
party raising the dispute i.e. United Trades Union Congress 
(UP.). 

5. T f ie reluctance of the workman’s union in appearing 
before this Tribunal and filing their statement of claim 
indicates that the workman’s union does not want to pursue 
its claim on the basis of which it has raised present 

industrial dispute. 

6. Accordingly the present reference order is decided 
as if there is no grievance left with the workman. Resultantly 
no relief is required to be given to the workman concerned. 
The reference under adjudication is answered accordingly. 

7. Award as above. 

Lucknow : Dr, MANJU NIGAM, Presiding Officer 

IT-3/-2 017 
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SRT. 3 TT. 2960 .—f mK RfqfTO, 1947 (1947 
cFT 14) m\ 17 ^ 3T3TOI 4‘, TOTR TOfa 
# WTO ^ TRT^ TH^Wf 3lk ^nfwcf ?fr *ffa, 

3RJsfa 4 fafe 3MfW 4* 7RRTR 

3^RTn/3R'-TOlFiq, *ReTJ7^RW (tM #H 03/09) 
"4fn R4TTf?TR TOt t, ^ mm ^ 28-08-2012 ^ 
RTRT l|3TT RT I 

[U ^T-12012/72/2008-31^. 3TR. (4)-l)] 
T^T fe, 3lfeRt 

New Delhi, the 28th August, 2012 

S.O. 2960. —In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 03/09) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the Industrial 
Dispute between the management of State Bank of India 
and their workman, which was received by the Central 
Government on 28-08-2012. 

[No. L-12012/72/2008-1R (B-l )] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUS! RlALTRIBUNALrCUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/3/09 

Shri Mohd. Shakir Hasan, Presiding Officer. 

Shri Shivlal, S/o Bheru Lai, 

R/o H. No. 119, Anna Nagar, 

BHEL Area, 

Bhopal (MP) ... Workman 

Versus 

The General Manager, 

State Bank of India, 

Personnel & HR Deptt. 

LHO: Hoshangabad Road, 

Bhopal (MP) ... Management 

AWARD 

Passed on this 30th day of July 2012 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-12012/72/2008-IR(B-I) dated 15-1 -2009 


has referred the following dispute for adjudication by this 
tribunal: 

“Whether the action of the management of General 
Manager, State Bank of India, Bhopal in terminating 
services of Shri Shivlal S/o Shri Bh^rulal w.e.f. 31-12- 
2006 is justified? If not, to what relief the concerned 
workman is entitled?” 

2. The workman appeared in the case in person and 
through his counsel on 28-1 -2010 but did not file statement 
of claim till 15-2-201 !. Thereafter the reference proceeded 
ex-parte against the workman on 15-2-2011. 

3. The management also appeared and was 
represented through his lawyer. The learned counsel for 
the management has submitted that the workman has not 
raised any dispute before the Tribunal. It is submitted that 
it is clear that the workman does not want to contest the 
reference. Under the circumstances, the management has 
not filed any written statement and this is a case of no 
dispute. Accordingly the reference is answered. 

4. In the result, a no dispute award is passed without 
any order to costs. 

MOHD. SHAKIR HASAN, Presiding Officer 
Rf 28 3TO, 2012 

m. 3 tt. 2961 .—fwq srfafwr, 1947 (1947 
qq 14) qft rrt 17 ^ totr 

^ WTO ^ ms PpW sift <h4fchl0' ^ 

StfaERUj/SFl ^RTTTO, RPT 37 R/ (7M7R§q? 143/2003) 
qit TRcft't, *K«bK Rrt 28-8-2012 ^ RTRT 

^3TT an | 

[7T. T7eT-22012/316/2002-3n^ 3tR (T^ttR-II)] 
TiR. ReTOF, 3T^RFT STfsFFRt 

New Delhi, the 28th August, 2012 

S.O. 2961. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 143/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Nandan Mine No. 1 of Western Coalfield 
Ltd., and their workman, which was received by the Central 
Government on 28-8-2012. 

[No. L-22012/316/2002-1R (CM-I I)] 
B. M. PATNA1K. Section Officer 
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ANNEXURE 

ft 

BEFORE SHR1 J. P. CHAND, PRESIDING 
OFFICER, CGrr-CUM-LABOUR COURT, 
NAGPUR 

Case No. CGH7NGP/J43/2003 Date : 8-8-2012 

Party No, I : The Manager, Mandats Mine No i 
oFWCL, PO: Dungam, 

Distt. Chinddwara, (MR) 

Vs. 

Party No. 2 : The President, P.K.KJv ;<. S&ngfc, 

Damua, PO: Damua 
Distt. Chinddwara (MR) 

AWARD 

(Dated : 8th August. 20 j 7) 

in exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ('‘the Act” in 
short), the Centra! Government has referred the industrial 
dispute between the employers, in relation to the 
management of the WCL and their workman. ShH Mahtub 
Shiah, for adjudication, as per letter No. L-220 ? 2r>' 6/2002- 
IRICM-ll)dated 1 2-5^2003, with the follows schedule : 

“Whether the action of the manager, Nandan Mine 
No, j . WCL, Kanhan Area in terminating the services 
of Shri Mahtub Shah S/o. Sh. Jabbal Shah. 1 rammer 
of Nandan Colliery No. I w e.f. 13-9-2001 is legal 
and just i lied ? If not, to what relief he is entitled ?" 

2. On receipt of the reference, the parties were 
noticed lo file their respective statement of claim and 
wniuen statement and accordingly, the workman, 
Shri Mahtub Shall, (“the workman" in sho tthrough the 
union, "PICK.. K.K. Sangh”, (“the union” in short ) filed 
the statement o 1 'claim and the manager t g 0 f WCL, 
("Party No. I ” in short) filed Os written statement. 

3. I he case of the workman is mat while lie was 

working in Nandan Mine No. S, Ota tv*, ■meet dated 
25-7-201) 1. for commission oS'misconduc) tuuJer clauses 
26.16 and 26.40 ol'thc certified standing oidors i v.ued 

against him and the allegation in the charge shed .gainst 
him was for making a complaint to the office . e State 
Government against the Sub-Area Manager. \1a , .gt a.ia 
Shift incharge and he was suspended w.e.f. 26 / • ; md 

he .submitted his reply, denying the charges and Sh Anil 
Mislua was appointed as the enquiry oC • ; and the 
enquiry officer was biased and he complete*, be imam > 
with empty formalities and the Sub Area Mana.gr 


Manager against whom complaint was made by him as 
alleged were not competent to submit the charge sheet 
and the Manager and Sub Area Manager considered the 
reply submitted by him and the evidence recorded in the 
enquiry, even though they were biased against him and 
the Sub area manager, manager and shift incharge were 
not examined and management had predetermined to 
proceed with the enquiry ex-parte and as such, the enquiry 
officer conducted the enquiry and completed the same on 
10-8-2001 itself, while he was on sick leave from 6-8-2001 
to 13-8-200! and he was dismissed from service vide order 
dated 13-9-2001 and the report of the enquiry officer, the 
proceedings of the enquiry and show cause notice were 
not supplied to him and he was denied reasonable 
opportunity to defend himself in the enquiry and the order 
of dismissal is illegal and vitiated. 

4. The party no. 1 has pleaded inter alia that the 
workman was working as a tr ammer in Nandan Mine Mo. 1 
and he was a habitual offender and had committed 
misconducts several times, for which he had been 
p-nished by way of issuing charge sheet and warning 
letters and the management did not take serious action 
against him. for the misconduct committed in the past, to 
give the workman opportunity to improve himself, but the 
workman did not improve his conduct, rather he continued 
to commit misconduct one afterthe other and the workman 
made a false complaint against the officials of the company, 
with a view to create industrial unrest and therefore, he 
was issued with the charge sheet bearing no. 1907 dated 
25-7-2001, under clauses 26.16 and 26.40 of the standing 
orders and the workman submitted his reply to the 
charge sheet and as the reply to the charge sheet was 
found unsatisfactory, it was decided to hold the 
departmental enquiry against him and Shri Anil Mishra 
was appointed as the enquiry officer and the enquiry 
officer vide memo of enquiry no. 1995 dated 4-8-2001 fixed 
the first sitting of the enquiry to 7-8-2001 (wrongly 
mentioned as 7-7-2001 in the written statement) and as the 
workman did not attend the enquiry, inspite of receipt of 
the information about the date of enquiry, the enquiry 
proceedings was adjourned to 10-8-2001 and inspite of 
receipt of the notice, as the workman did not attend the 
enquiry on ! 0-8-2001, the enquiry was conducted ex parte 
^nd the management representative produced 13 
documents and also examined Gopal Singh as a witness 
and as the workman did not take part in the enquiry, the 
enquiry was closed and the enquiry officer submitted his 
enquiry report, holding the workman guilty of the charges 
and the workman was issued with show cause-notice along 
with the copy of the enquiry report on 21 -8-2001 (wrongly 
mentioned as 21-8-2000 in the written statement) and taking 
into consideration the facts and the circumstances of the 
case, the proved misconduct and the past record of the 
workman, the competent authority imposed the order of 
termination from service on 13-9-2001 against the workman. 
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5. As this is a case of termination of the services of the workman described the alleged defects in the 

the workman, after holding of a departmental enquiry, the 


fairness of the departmental enquiry was taken for 
consideration as a preliminary issue and by order dated 
15-7-2011, the enquiry was held to be legal, proper and in 
accordance with the principles of natural justice. 

6. As the time of argument, it was submitted by the 
learned advocate for the workman that the Hon’ble Apex 
Court in the decision reported in AIR 1973 SC-1227 
(Firestone Tyres & Rubber Co. of India Vs. The 
management and others) have held that, “the act is a 
beneficial piece of legislation and enacted in the interesi 
of the employee and as such this must be interpreted 
accordingly and it is also well settled by the Hon’ble Court 
that the enquiry will be vitiated and will show the prejudice 
of enquiry officer, if the enquiry conducted is in 
contravention of the mandatory provisions of the relevant 
standing orders and the dismissal order cannot be justified 
and the labour court must avert to all point raised before it 
at least on facts and evidence and the Tribunal is not only 
at liberty to consider as to whether the finding of 
misconduct recorded by an employer are correct, but also 
to differ from the said findings, if a proper case is made out 
and what was once largely in the realm of die satisfaction 
of the employed has ceased to be so and now, it is the 
satisfaction or the Tribunal that finally matters and law as 
laid down by the Hon’ble Apex Court is binding on all and 
the Hon’ble Apex Court have held that the non-payment 
of subsistence allowance will vitiate the ex parte enquiry 
conducted against the workman and the certified standing 
orders of WCL was certified on 19-2-1993 and came into 
force on 26-2-1993 or to say on 1-3-1993 and clause 28 of 
the certified standing orders of WCL provides the time 
limit for submission of charge sheet, submission of 
explanation by the workman, payment of subsistence 
allowance, the time limit for completion of the enquiry 
and the procedure of the enquiry and in this case, the 
charge sheet is a vague one and does not contain the 
details of the charges levelled against the workman and 
the list of documents and list of witness to be produced 
and examined respectively and the enquiry officer did not 
consider the stands taken by the workman in the show 
cause filed by him to the charge sheet and even failed to 
mention about the same in his enquiry report and the letter 
of appointment of the enquiry officer was not served on 
the workman and even though, the workman had requested 
to appoint an outsider as the enquiry officer, management 
did not consider his report and appointed Shri Anil Mishra, 
a Senior Asstt. Manager of the colliery as the enquiry 
officer and as the Manager and Sub Area Manager were 
interested parties, there was gross violation of natural 
justice. It was also submitted that notices of the 
departmental enquiry and the copy of the enquiry report 
were not served on the workman intentionally and the 
enquiry was conducted ex parte. The learned advocate for 


departmental enquiry by tits and bits. It was also argyed 
that this is a case of no evidence and the fiitdhi^ of the - 
enquiry officer are based on no evidence and as such, die 
findings are perverse and the disciplinary authority 
without applying his mind passed the order of termination 
mechanically and the punishment is harsh and 
disproportionate and the workman is entitled for 
reinstatement in service with continuity and full back 
wages. 

In support of suchcontentions, the learned advocate 
for the workman placed reliance on die decisions reported 
in 1970 LLJ-1 (The management of Travancore Titamium 
Products lid. Vs. Their workman), 2010 Mh. L.J.-587 
(Shriram V. Deshpande Vs. Presiding Officer)and (1973) 

1 SCC-656 (Ghanshyam Vs. State of MP). 

7. On the other hand, it was submitted by the learned 
advocate for the party no. 1 that it has already been held 
by this Tribunal that the departmental enquiry conducted 
against the workman fair and valid, as per order dated 
15-7-2011 and the workman did not appear in the 
departmental enquiry inspite of due notice and thus, he 
waived his right to cross-examine the witnesses by 
absenting himself and there was no violation of natural 
justice and the punishment imposed against him is in 
commensurate to the proved serious misconduct in a 
properly held departmental enquiry and the punishment 
is not shockingly disproportionate and there is no scope 
to interfere with the punishment. 

In support of such contentions, reliance was placed 
on the decision reported in (2003) 4 SCC-670 (State of UP 
Vs. Chandrapal Singh) and AIR 2010 SC-142 (Biecco 
Lawarie Ltd. Vs. State of West Bengal). 

So, keeping in view, the principles enunciated by 
the Hon’ble Courts in the decisions cited by the learned 
advocate for the parties, now, the present case in hand is 
to be considered. 

8. After taking into consideration the submissions 
made by the learned advocate for the workman, it is found 
the most of the submissions relate to the fairness of the 
enquiry. At the cost of repetition, it is to be mentioned that 
by order dated 15-7-2011, the enquiry has already been 
held to be legal, proper and in accordance with tfaeptinciples 
of natural justice. So, there is no question of considering 
the submissions made in that regard. 

9. On perusal of the materials on recant it is found 
that the enquiry officer has properly assessed the evidence 
on record of the enquiry and has given hisftndmgs basing 
on such evidence. Moreover, it is clear from the evidence 
of the workman that he has admitted about submitting 
complaint against his higher authority to the collector. 
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The enquiry officer has not based his findings on any 
extraneous material. When, the workman did not take part 
in the enquiry and did not addyce evidence in support of 
his case, there was no question of taking the grounds 
mentioned in the show cause for consideration &t the time 
of giving of the findings by the enquiry officer. Hence, the 
findings of the enquiry officer cannot be said to be 
perverse, 

10. So for the punishment is concerned, it is found 
that commission of serious misconduct by the workman 
has been duly proved against him in a properiy conducted 
departmental enquiry. Therefore, the punishment of 
termination of the services of the workman cannot be said 
to be shockingly disproportionate. So, there is no scope 
to interfere with the punishment. Hence, it is ordered 

ORDER 

The action of the manager, Nandan Mine No 1, 
WCL, Kanhan Area in terminating the services of 
$hri Mahtub Shah S/o. Sh. Jabbal Shah, Trammer 
Nandan Colliery No. i w.e.f. 13-9-2001 is legal and 
justified. The workman is not entitled to any relief, 

J. P. CHAND, Presiding Officer 
28 wm, 2012 

^T. OT. 2962. 3TfafWR, 1947 (1947 

i4) mi 17 ^ 3', 

^ ^ «hrjchuj xrm, 

TR5TT 120/2004) 

^ /JWfDici t, tU+k ^ 28-8-2012 yTTRf 

^3TT «TT | 

[Tt. t^eT-22012/8/2004-3Tlf 3TTC (tffinMI)] 

3TT*TTRt 

New Delhi, the 28th August, 2012 

S.O. 2962. —In pursuance of Section 1 7 of me 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 120/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
industrial dispute between the management of Chandrapur 
Area of Western Coalfields Ltd. and their workmen which 
was received by the Central Government on 28-8-2012. 

[No. L-22012/8/2004-1R ( CM-1 1)] 
B. M. PATNA1K, Section Officer 


4M’£XURE 

BEFORE SHPJ f F. CHAND., PRESIDING 
OFFICER^ CSST-CUM-LABOUR COURT, 
NAGPUR 

Case No. CG iT/NG ?/120/2004 Date: 16-8-2012 

Pa rty No. 1 : Th e Ch ief General M onager, 

Chandrapur Arer of Western 
Coalfields Limited, Post&Distt. 
Chandrapur, Maharashtra 

Versus 

Party No. 2 : Shri S. R. Pendre, General Secretary, 

Lai Bavta Koyla Kamgar Union, 
Bhiwapur Ward No. 27, 

Post & Distt. Chandrapur 

AWARD 

(Dated : 16th August, 2012) 

In exercise of the powers conferred by clause (d) of 
sub'Section (I) and suh-eection 2(A) of Section 10 of 
Industrial Disputes Ac-., i 947 (14 of i 947) (“the Act” in 
short), the Centra! Government has referred the industrial 
dispute between the employers, in relation to the 
management of the W( L and their workman, (as per list 
enclosed) for adjudication, as per letter No. L-22012/8/ 
2004-1 R(CM-ll) dated 3-11-2004, with the following 
schedule : 

“Whether the action of the management in relation 
of Chandrapur Area of Western Coalfields Ltd., in 
not paying group wages and SPRA to the Loaders 
(as per list enclosed) is legal and justified ? Ifnot, to 
what relief is the workmen entitled ?” 

2. On receipt of the reference, the parties were 
noticed to file their respective statement of claim and 
written statement and accordingly, the workman, Shri 
Konkat Komraiya, filed the statement of claim on behalf of 
12 workmen, as per the list attached (“the workmen” in 
short) and the management of WCL, (“Party No. 1” in 
short) filed its written statement. 

The case of the twelve workmen as presented in the 
statement of claim is that the party no. 1 is a subsidiary of 
Coal India Ltd. and is an industry and all of them, from the 
respective date of their appointment were working as 
loaders and were being paid group wages with SPRA up 
to 30th June, 1999 and as per the direction of the party 
no. !, workmen, namely Konkat Komraiya, Marmula 
Madnaiya, Mangalsingh Niranjan, Chanchala Yenkati 
Durgaiyya, Chintala Rajam Rajaiyya, Lakhanlal Ramprasad, 
Ramsajiwan Jagdeo, Jhinka Kimaiyya, Devatur Pedda 
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Narsaiyya, More Durgaiyya, Khadasi Odei and Ramasaew 
Chandrika from the year 1993, Workmen, namely, Marmatta 
Madnaiya and Lakhanlal Pramprasad from the year 1995, 
workmen namely, Ramsajiwan Jagdeo and Ram Asare 
Chandrika from the year 1994, workmen, Jhinka Kiniaiyya 
from the year 1988 and workmen More Durgaiyya from the 
year 1989 were allowed time rated job, but they were being 
paid group wages with SPRA of Loader till June, 1999 and 
the party no. 1 by misusing the power and in violation of 
the provisions of Schedule V of the Act and without any 
notice for change of service conditions issued office order 
No. WCL/CHA/MGR/RA1/96 dated 6-5-2000 to reduced 
their rank and to pay them wages of General Mazdoor 
Category-1 w.e.f. 1st July, 1999 and the non-payment of 
group wages with SPRA to them violates the principles of 
natural justice and the provisions ofNCWAand they were 
not responsible for not doing the job of loaders and as 
such, they are entitled for group wages with SPRA and 
clauses 3.3.3 and 3.5.2 of NCWA provide for payment of 
100% full back wages to an employee, who was unable to 
perform the work up to the norms, on account of the factors 
for which, he was not responsible and the settlement dated 
2-11-1992 signed by the party no. I and the union under 
section 12( 1) of the Act also provides to give alternate job 
to the employees particularly to loaders, who are 
physically week due to old age, sickness or I.O.D. 
irrespective of vacancies and to protect the group wages 
including SPRA on conversion from piece rated to time 
rated wherever applicable and they were converted to time 
rated workers from piece rated workers, as they were 
declared medically unfit to work as loaders and as such, 
they are entitled for protection of their group wages with 
SPRA and due to non-protection of their wages each of 
them is sustaining a loss of Rs. 111.19 p per day and they 
are also getting less payment towards house rent, yearly 
bonus and quarterly bonus and in the mean time, workmen, 
namely, Marmulla Madanaiya, More Durgaiya and Kadasi 
Odely have already retired from services. 

The workmen have prayed that to set aside the order 
passed by party no. 1 for reduction oftheir rank with effect 
from 1-7-1999. 

3. The party no. 1 in their written statement have 
pleaded inter-alia that this instant dispute is not an 
industrial dispute as because, the dispute on behalf of the 
I ? workmen was raised before the ALC (C) through a letter 
dated 13-3-2003 signed by Shri Konkati Kamaraiya and 
the same was not signed by the other workmen and due to 
non-signing of the application by other workmen and in 
absence of any authority in favour of Kamaraiya by the 
other 11 workmen, the status of the representation should 
not have been treated as industrial dispute by the ALC (C) 
and at Chanda Rayatwari Colliery, where the 12 workmen 
were employed has a total of 612 workers and none of the 
other workers of the colliery was interested in the alleged 


dispute, in other words, there was no community of interest 
between the general body of workers and the 12 workmen 
and in absence of any nexus and community of interest 
between the workers in general and the individual 
12 workmen, the dispute is to be treated as individual 
dispute and the Secretary, R.K K.M.S. union had informed 
them vide his letter dated 11-12-2003 that five of the 
workmen including K. T. Komrraya were members oftheir 
union and hence no grievance on their behalf could be 
taken up by any other union and therefore, raising the 
dispute on their behalf by Konkat Komaraiya or Lai Bayata 
union has to be treated as unauthorized and in the 
representation dated 5-8-2003 it was admitted on behalf of 
the workmen that the case was not sponsored or espoused 
by any of the five unions, who are enjoying the status of 
recognized unions, which clearly shows that the dispute 
has been raised as a result of inter-union rivalry and Lai 
Bavta union remains on paper and does not comply with 
the statutory provisions of Indian Trade Union Act, 3 926. 

The further case of party no. 1 is that the cause of 
action had arisen on 1-7-1999, where as the dispute was 
raised in the year 2003, after a gap of five years and during 
the intervening years, neither the 12 workmen nor any of 
the major unions made any demands, allowing the financial 
implications to mount heavily and the 12 workmen 
continued to draw wages at the alleged reduced rates 
voluntarily and having accepted the wage for four long 
years, they are estopped to challenge the action of the 
management and they were aware that in case of claiming 
group wages, they would be placed to work as loaders by 
the management, which would have been quite legitimate 
and it is evident that they opted for the lower category of 
job and corresponding wages, which they cannot 
challenge belatedly and the terms of reference is vague in 
as much as the date, from which the group wage with 
SPRA was not being paid to the workmen has not been 
mentioned and on the date of reference, i.e. 3-11-2004, the 
workmen were in time rated categories and were being 
paid wages of the corresponding categories and neither 
they were designated nor working as loaders and SPRA is 
payable to piece rated loaders and therefore, the question 
of payment of SPRA to the workmen does not arise and in 
the statement of claim, prayer has been made to set aside 
the order of reduction of their rank, but the terms of 
reference do not speak of the legality of any conversion, 
so the Tribunal cannot decide the issue, by going beyond 
the terms of reference. 

The further case of party no. I is that workmen, 
Marmula Madnaiaya, More Durgaiya and Kodari Odelu 
had already been retired from the service of the company, 
before the reference was made the Tribunal and the fact 
was made known to the Ministry before the reference was 
made and as such, they fell outside the scope of the 
adjudication and out of the remaining nine persons, except 
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serial ho. 8, Jinka Kimaiygu opted for time rated jobs due 
to their physical disability to do the job of loaders and 
serial no. 8 is still performing the job of P R Loader and 
getting group wages and as the rest workmen were not 
able to perform the job of loaders, which was aff -ting 
their earnings and causing economic difficulty, they 
requested the management to work on lower and physically 
less strenuous post and none of them applied or demanded 
protection of group wages of loader and when the loaders 
are put on time rated jobs for a short or limited duration, as 
interim, arrangement before fixing permanently on time 
rated jobs, they are being paid group wages and when 
they are permanently placed in time rated categories, their 
wages are fixed at the midpoint of the time rated category' 
in accordance with the policy decision of the company 
taken from time to time and there was a shift in the job of 
the workmen on permanent and regular basis and as such, 
they ere not entitled to any relief. 

4. In the rejoinder, it was mentioned that the dispute 
cannqt be said to be individual dispute, because the 
application was signed only by Konkat Komar a r, a, as the 
dispute has been raised by a group of workmen 

5. Besides placing reliance on documentary evidence, 
both the parties led oral evidence in support of their 
respective claim. On behalf of the workmen, evidence of 
workmen Konkat Komariaya, Chintala Raj an Rajiay a, 
Devatur Pedda Narasaiyya, Lakhanlal Ramprasad, Ram 
Saji wan Jagdeo, Chanchala Yenkati Durgaiyya, and 
Marmulla Madnaiyya was filed on affidavit. The said 
workmen were present in court on 22-9-2008 for the it cross - 
examination, but none appeared on behalf of the party 
no.l to cross-examine them, so their evidence remained 
unchallenged. 

In their evidence on affidavit, the said workmen have 
reiterlated the facts mentioned in the statement of claim. 

6. Two witnesses, namely, Bhuvanagiri Anjaniya 
Prasad, the ex-colliery Manager of Chanda Rayatwari 
Colliery and Dayal Zunga Gurmule, a clerk of Chanda 
Rayatwari Colliery have been examined by the party no. 1 
in support of their case. The witness, B. Anjaneya Prasad 
in his evidence has stated that during his tenure as the 
colliery manager, the 12 workmen had been working as 
loaders and deployed in time rated jobs from time to time, 
in terms of request either on health ground or accident 
disability or on voluntary option and in response to their 
written applications, he had allowed them light surface 
duty in time rated jobs from time to time with specific 


stipulation in the office order that they would be paid 
wages of time rated in which they would be deployed and 
the workmen had never objected to the said arrangements 
and their deployment in time rated category was not 
according to the needs of the management, rather it was 
according to the needs of the workmen and therefore to 
claim protection of wages by them is not justified. 

In this cross-examination, this witness has admitted 
that the initial appointment of the workmen was in piece 
rated category and no notice was given to the workman at 
the time of fixation of their pay in time rated category. 

7. Witness, Dayal Zunga Gurnule produced the 
documents regarding the proposal tor obtaining approval 
for conversion of the workman from piece rated to time 
rated category and office orders dated 4-5-1999 and 
1/3-6-2002 converting the workman from piece rated to 
time rated category- and the circulars issued by GM. (MP 
& IR), WCL. This witness has stated that the workmen 
had never complained about their conversion from piece 
rated to time rated and the conversion of workmen, Zinka 
(serial no. 8 in the list) from piece rated to time rated 
category' was concelled vide office order dated 11 -9-1991 
and he worked as a loader and retired from services on 
30-6-2011. The evidence of this witness has virtually 
remained unchallenged in the cross-examinat on. 

8. At the time of argument, it was submitted by the 
learned advocate for the workmen that the workmen were 
working with party no. I at Chanda Rayatwari Colliery on 
permanent job of underground loaders and were getting 
group wages with SPR \ a - per NCWA till 30-6-1999 and 
as per the direction of the management, they were allowed 
time rated job and were paid group wages with SPRA till 
30-6-1999, but party no. 1 without any notice and without 
any option submitted by the workmen, changed their 
service condition and reduced their rank without any valid 
reason, by way of victimization and unfair labour practice 
w.e.f. 1-7-1999 and due to such illegal reduction in rank, 
each of the workman sustained a loss of about Rs. 117 per 
day and the workmen approached the union, “INTUC’ 
for redress of their grievances in the year 1999 and the 
Secretary of the union raised the dispute before the 
conciliation officer (C) Chandrapur and case no. ALCH/ 
54/100/99 was registerd. but the resuit of the same was not 
intimated to the workmen till 2001, so the workmen 
withdrew the matter from “1NTUC” union and they raised 
the dispute before the Conciliation Officer (C) Chandrapur 
on 13-3-2003 and during the conciliation, the management 
representative intimated in writing that they had moved a 
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proposal for an amicable settlement in the matter to the 
company Headquarters for approval and for that the 
conciliation proceeding was adjourned for several times, 
but lastly, the conciliation failed and the evidence of the 
workmen file on affidavit remained unchallenged, as none 
appeard on behalf of the party no. I to cross-examine them 
and as per the provisions of Chapter III of NCWA, the 
workmen are entitled'for payment of full back wages and 
the rank of the workmen was reduced by party no. 1 in 
violation of the principles of natural justice and without 
giving them any reasonable opportunity to show cause 
and as such, the action of party no. I is illegal and the 
workmen are entitled to get the back wages for the period 
from 1 -7-1999 till the finalization of the case. 

In support of such contentions, the learned advocate 
for the workmen relied on the decisions reported in 1994 
Supp. (2) SCC-391 (Managing Director, ECCL, Hyderabad 
Vs. B. Karunakar), 2000-l-LU-226(Jaysynth Dyechem Ltd. 
Vs. Dyes & Chemical workers union) and 1985 ll-LLJ-4 
(The workmen of the Food Corporation of India Vs. Food 
Corporation of India). 

It is necessary to mention here that though the 
learned advocate for the workmen has mentioned about 
several decisions in the written notes of arguments, except 
the three decisions mentioned above, other decisions of 
the Hon’ble Courts were not filed for perusal of the 
Tribunal. 

9. Per' Contra, it was submitted by the learned 
advocate for the party no. I that the union, namely “Lai 
Bavta” is not competent to raise the alleged industrial 
dispute in question and Konkat Komaraiya, who has raised 
the alleged dispute and signed the statement of claim has 
no locus standi to do so and the dispute is not an industrial 
dispute and is purely an individual, dispute, so the Tribunal 
has no jurisdiction to decide the same. It was further 
submitted by the learned advocate for party no. I that the 
dispute was raised belatedly i.e. about five years after the 
cause of action without any reasonable cause, so the 
reference is not maintainable on the ground of delay and 
latches and the fixation of the wages of the workmen was 
done as per the provisions of the settlement dated 
2-11 -1992 and modified settlement dated 30-10-1995 and 
the workmen had given option for lighter time rated job 
due to their own reasons and were not converted to time 
rated jobs on administrative grounds and the workmen 
are not entitled to any relief. 

In support of such contentions, the learned advocate 
for the party no. I placed reliance on the decisions repotted 


in AIR 1966 SC-182 (Workmen of Dharampal Premchand 
Vs. Dharmpal Prem Chand) and AIR 1970 SC-73 (Workmen 
of Indian Express News Papers Ltd. Vs. The Management 
of Indian Express News Paper Ltd.). 

10. The first contention raised by the learned 
advocate for the party no. I is that the dispute is an 
individual dispute and not an industrial dispute and that 
being so, it was wrongly referred to Tribunal and the 
Tribunal has no jurisdiction to adjudicate it. It was also 
contended that the union which had espoused the dispute 
is a outside union and the said union is only on paper and 
doesn’t have 25% workmen of the concerned 
establishment as its members and as such, the union has 
no authority to represent the workmen. In support of such 
contentions, the learned advocate for party no. 1 placed 
reliance on the decisions reported in AIR 1966 SC-182 
(Supra) and AIR 1970 SC-737 (Supra). 

On the other hand, it was submitted by the learned 
advocate for the workmen that the dispute is an industrial 
dispute, the same being sponsored by the union and the 
five major unions working in WCL did not take any interest 
in the case of the workmen and as such, the said workmen 
approached the present union to take their cause for 
redress. 

In the decision reported inAIR 1966 SC-182 (Supra), 
the Hon’ble Apex Court have held that: 

“Industrial Disputes Act (14 of 1947), S. 2(k) and 
Section 36-“Industrial Dispute” - Individual dispute 
becomes industrial dispute, if sponsored by the 
union of workmen or by number of workmen - Union 
of workmen in one establishment can represent cause 
of workmen in another establishment belonging to 
same industry.” 

In the decision reported inAIR 1970 SC-737 (Supra) 
the Hon’ble Apex Court have held that: 

“Industrial Disputes Act (14 of 1947), S. 2(k) - 
individual dispute in establishment espouse by 
outside union having 25% workmen of concerned 
establishment as members - Individual dispute held 
was transformed in to industrial dispute.” 

With the touch stones principles enunciated by the 
Hon’ble Apex Court in the decisions mentioned above, 
now, the present case in hand is to be considered. 

11. On perusal of the materials on record, it is found 
that the dispute was raised before the ALC (C) Chandrapur 
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by the, workman, Konkat Komraiya for himself and 11 others 
by filing an application dated 13-3-2003. During the 
pendency of the conciliation proceeding, by letter dated 
5-8-2003, the complainant authorized Shri S.R. Pendre, 
General Secretary, Lai Bavta Koyla Kamgar union to 
espouse their case. On failure of the conciliation, the failure 
report was submitted by the ALC to the Central 
Government and in the letter of reference issued by the 
Central Government Shri Pendre was shown as a party to 
the dispute. However, the statement of claim was filed 
before this Tribunal not by the concerned union or by 
Shri Pendre. The statement of claim was filed by the 
workman, Konkat Komraiya. The said statement of claim 
has only been signed and verified by workman, Konkat 
Komraiya, even though it has been mentioned in the said 
statement of claim that the same is a statement of Konkat 
Komraiya and 11 others. The other workmen have not 
signed the statement of claim. When the party no. 1 raised 
objection regarding the filing of the statement of claim by 
Konkat Komraiya on behalf of other workmen 
unauthorisedly, the rejoinder was filed being signed by 
Shri S.R. Pendre, mentioning himself to be the authorized 
representative for the applicants. The said rejoinder has 
not been signed even by Konkat Komraiya. 

It is necessary to mention here that advocates, 
Shri Anil Kumar P. Ghule and Shri Kiran M. Lad filed joint 
Vakalatnama for the workmen, namely, Konkat Komraiya, 
Marmula Madnaiya, Chanchala Yenkati Durgaiyya, 
Chintala Rajam Rajaiyya, Lakhanlal Ramprasad, 
Ramsajiwan Jagdeo, Devatur Pedda Narsaiyya, More 
Durgaiyya, and Khadasi Odel. Though the name of the 
workmen, Ram Asare Chandirka has been mentioned in 
the Vakalatnama, against the said name, signature of one 
Lakshmi Yadav is there. It is not known as to why Lakshmi 
Yadav has signed against the name of Ram Asare. So it 
cannot be said that workman Ram Asare executed any 
Vakalatnama in favour the advocates. The statement of 
the claim was also never ratified by the other workmen. 

There is no material on record to show that Lai Bavta 
Koyla Kamgar union has 25% of workmen of Chanda 
colliery as its members. There is also no material on record 
to show that the workmen were members of the said union. 
The dispute was raised by the workman Konkat Komraiya. 
There is also nothing on record to show that the other 
workmen had ever authorized the workman, Konkat 
Komraiya to raise the dispute on their behalf. There is also 
no resolution of the union concern to espouse the dispute 
on behalf of the workmen. Hence, the dispute cannot be 
said to an industrial dispute from the facts and 


circumstances of the case, it is held that the dispute is an 
individual dispute and therefore, the reference made by 
the Central Government is not justified. 

12. The next contention raised by the party no. 1 is 
in regard to the delay in raising the dispute. According to 
the learned advocate for the party no. 1, the cause of action 
arose in 1999, whereas, the dispute was raised in 2003, 
about five years after the cause of action and there is 
unreasonable delay in raising the dispute and as such, the 
reference is not maintainable. 

On the other hand, it was submitted by the learned 
advocate for the workmen that the dispute was raised on 
behalf of the workmen by the union “INTUC” before the 
conciliation officer in the year 1999 and a case was 
registered, but the result of the same was not intimated to 
the workmen till 2001, so the workmen withdrew the matter 
from INTUC union and raised the dispute again on 
13-3-2003 and there was no delay in raising the dispute. 

13. On perusal of the record, it is found that not a 
single document has been filed to show that the INTUC 
union had raised the dispute in the year 1999 before the 
ALC and case no. ALCH/54/100/99 was registered and the 
same was pending till 2001. The ALC has also not 
mentioned about filing of such a case before him by INTUC 
union in the year 1999, in the failure report submitted by 
him to the Central Government on 30-12-2003. It is clear 
from the letter of the ALC dated 30-12-2003 that the dispute 
was raised for the first time on 13-3-2003. So there was 
delay of 5 years in raising the dispute. It is well settled by 
the Hon’ble Apex Court in a number of recent decisions 
that no formula of universal application can be laid down 
for determination of the question of delay in seeking 
reference and it would depend on facts of each individual 
case and it is for the workman concerned to show that the 
dispute was raised within a reasonable time and that he 
was not responsible for any delay. In the present case, the 
workmen have not placed any material to show that they 
had raised the dispute within a reasonable time and they 
were not responsible for the delay in raising the dispute. 
So the delay of 5 years in unreasonable and on that count 
also, the reference is not maintainable. 

14. The next point for consideration is as to whether 
the workmen are entitled for protection of their group 
wages with SPRA. In this connection, it is to be mentioned 
here that the reference has been made to adjudicate the 
dispute regarding the legality of the non-payment of group 
wages with SPRA to the workmen, who were working as 
loaders by the party no. 1. However, in the statement of 
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claim, prayer has been made to set aside the action of the 
party no. 1 in reducing in ranl$ of the workmen, which is 
beyond the scope of the reference. 

15. It is not disputed that the workmen were working 
as loaders and getting group wages with SPRA and they 
were given alternative light jobs on their request, due to 
their inability to work in the underground as loaders and 
they were paid group wages with SPRA till 30-6-1999. The 
documents filed as annexure A and B by the party no. 1, 
relating to the written applications given by the workmen 
and order passed for providing light job temporarily to 
them have been admitted by the workmen. The documents 
filed by the party no. 1 show that the workmen applied at 
different times to give them light jobs for different reasons 
and considering their applications, party no. I provided 
them light jobs and lastly by order dated 4-8-1999, the 
workmen were converted to time rated category from piece 
rated category permanently. This action of the party no. I 
was in accordance with the settlement dated 2-11-1992, 
M-l I, on which, the workmen have mainly based their claim. 
No doubt, in clause I (iii) of the said settlement, provisions 
were made to protect the group wages with SPRA on 
conversion from piece rated to time rated/monthly rated 
categories, wherever applicable, but, clause 1 (iii) of the 
settlement dated 2-11-1992 was modified by another 
settlement dated 31-10-1995 and it was provided that “All 
such piece rated workers who have given or may give 
option for time rated/monthly rated jobs or in case of their 
selection through internal notification for any time rated/ 
monthly rated job will be fixed in the middle of 
commensurate category for which they opt in time rated 
only and no personal pay will be allowed w.e.f. I -11 -1995 
and “Hence-forth the piece rated workers who are engaged 
on time rated jobs will be paid as per the nature of work 
performed by them.” 

It is also necessary to be mentioned here that in the 
office orders issued by the party no. I to provide light job 
to the workmen for temporary periods, it was clearly 
mentioned that they would be paid according to the work 
done by them. It is also clear from the materials on record 
that basing on the settlement referred above, the wages of 
the workmen were fixed at midpoint of General Mazdoor 
Category-I. 

It is also clear from the materials on record that the 
workmen did not object to such fixation of their wages 
and received such wages without any complaint or 
objection till 13-3-2003, when the dispute was raised by 
the workman, Konkat Komaraiya for the first time by filing 


an application before the A.L.C. (C) Chandrapur. So the 
action of the party no. 1 cannot be said to be change of 
service condition of the workmen or reduction of the rank 
of the workmen. 

It is to be mentioned here that the provisions of 
clauses 3.3.3 and 3.5.2 of NCWA regarding payment of 
back wages have no application to the case of the workmen. 

In view of the facts and circumstances as mentioned 
above, with respect, I am of the view that the three 
decisions on which reliance has been placed by the learned 
advocate fort he workmen have no application to the case 
in hand. Hence, it is ordered : 

ORDER 

The action of the management in relation of 
Chandrapur Area of Western Coalfields Ltd., in not 
paying group wages and SPRA to the Loaders (as 
per list enclosed) is legal and justified. The workmen 
are not entitled to any relief. 

J. P. CHAND, Presiding Officer 


SCHEDULE 


SI. 

No. 

Name of the workman 

Date from 

which SPRA 
not paid 

1 . 

Shri Konkat Komaraiya 

1-7-1999 

2. 

Shri Mannula Madnaiyya 

1-7-1999 

3. 

Shri Mangalsingh Niranjan 

1-7-1999 

4. 

Shri Chanchala Yenkati Durgaiyya 1-7-1999 

5. 

Shri Chintala'Rajam Rajaiyya 

1-7-1999 

6. 

Shri Lakhanlal Ramprasad 

1-7-1999 

7. 

Shri Ramsajiwan Jagdeo 

1-7-1999 

8: 

Shri Jhinka Kimaiyya 

24-5-2002 

9. 

Shri Devatur Pedda Narsaiyya 

24-5-2002 

10. 

Shri More Durgaiyya 

1-7-1999 

11 . 

Shri Khadasi Odel 

1-7-1999 

12. 

Shri Ramasaew Chandrika 

1-7-1999 
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[U T^-22012/17/2008-3^ 3HTC (TT^-II) ] 
4 t. Tjq. < ren qy, 3T^RFT arfarrrft 

New Delhi, the 28th August, 2012 

S.O. 2963.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. 30/2008) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur now as shown in the Annexure, in 
the Industrial Dispute between management of Western 
Coalfields Limited, and their workman, which was received 
by the Central Government on 28-08-2012. 

[No. L-22012/17/2008-IR(CMII)] 
B.M. PATNAIK, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NAGPUR 

No. CGIT/NGP 30/2008 

Party No. 1 : The Chief General Manager, 

WaniAreaofWCL, 

Post Uijagram Tadali, 

Distt. Chandrapur (MS) 

V/s 

Party No. 2 : The Secretary, Sanyukta Khadan 

Mazdoor Sangh (AITUC), 

Sanyal Bhavan, Gandhi Nagar, 
Ghugus, Distt. 

Chandrapur-442505. 

AWARD 

(Dated : 8th August, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of WCL and their workman, Shri Arun Bongle, 
for adjudication, as per letter No. L-22012/17/2008-IR 


(CM-II) dated 5-6-2008, for adjudication with the following 
schedule : 

“Whether the action of the management of M/s. 
WCL in not correcting the date of birth of Shri Arun 
M. Bongle as 2-8-1963 instead of2-8-1962 is legal 
and justified? To what reliefs is the workman 
concerned entitled?” 

2. On receipt of the reference, parties were noticed 
to file their respective statement of claim and written 
statement, in response to which, the union, “Sanyukta 
Khadan Mazdoor Sangh (AITUC)”, (“the union” in short) 
filed the statement of claim, on behalf of the workman, 
Shri Arun Bongle, (“the workmen” in short) stating that 
the actual date of birth of the workman is 2-8-1963 and 
wrongly his date of birth was mentioned as 2-8-1962 in the 
officials record of party no. 1 and as such, it is necessary 
to correct the date of birth of the workman as 2-8-1963 
instead of2-8-1962. 

3. The management of WCL, (“party no 1” in short) 
filed written statement pleading inter-alia that there was 
no mistaken in recording the date of birth of the workman 
and the workman is not entitled for any relief. 

4. During the pendency of reference i.e. 8-8-2012 the 
advocates for the parties filed a joint applications stating 
therein that there was a amicable settlement between both 
the parties and the parties have signed a settlement in 
form no. ‘H’ as per the provisions of the Act and Rules 
and party no. 1 has agreed to correct the date of birth of 
the workman as 2-8-1963 in its records. As, the settlement 
arrived at by the parties is a legal settlement, the application 
was allowed. As the industrial dispute has already been 
resolved by way of a settlement, it is necessary to pass a 
“consent” award. Hence, it is ordered : 

ORDER 

The reference may be treated as “consent” award 
in terms of settlement entered between the parties 
dated 27-7-2012. The application dated 8-8-2012 
and copy of the settlement in form ‘H’ dated 27-7- 
2012 are made part of the award. 

J.R CHAND, Presiding Officer 

BEFORE THE HON’BLE PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, NAGPUR 

Ref. case No. CG1T/NGP/30/2008 

Employers in relation to the 
Management of Chief General Manager, 

Wani Area, WCL 

AND 

Secretary, Sanyukta Khadan Mazdoor 
Sangh, Ghugus. 
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APPLICATION FOR CONSENT AWARD 

The parties to the dispute most humbly & 
respectfully begs to submit the following for its kind 
consideration : 

1. That, the above case while it was pending for its 
adjudication before this Hon’ble Tribunal, both the parties 
inclined to settle the matter amicably and accordingly 
arrived at a settlement of the dispute by signing a 
settlement in ‘Form-H’ as per the provisions of the 
Industrial Disputes Act 1947 and Rules. Accordingly the 
date of birth of Shri Arun Mukunda Bhongle Workman 
shall be corrected from 1 -7-1958 to 2-8-1963 in the records 
in which it was wrongly recorded. 

2. Copy of the settlement dated 27-7-2012 is enclosed 
herewith. 

3. In view of the above it is humbly prayed that 
dispute between the parties be graciously declared as 
amicably settled and accordingly ‘Consent Award’ in the 
case may kindly be given. 

Hence this application. 

Prayer: Prayed for Accordingly. 

Nagpur: 

DL 8-8-2012 

Sd/- Sd/- 

Counsel for Counsel f or 

Party No. 1 Party No. 2 

afhritftra? arftrfSm, 1947 fa *mT ia( 1) fa 
ftra? ( fafait) four, 1957 fa ter 

58 4 3FJRTT 

ft#F 27-07-2012 

TOf W TOT : 

UHlH llRlNI : 

1. 9ft ;<MR1 fRF, 3R mfatt (ddfftdi) 

ft«Ftfa. TOt fa 

2 fa ^ TOR, 

TO (^TTfftRT/4.ft.), 

WITT/Ftr : 

1. 9ft ’W, 19860568 

TOTO 3ft.#., 

^®ft 

2 9ft 

TOt fa 


y^FTOT ^BT wafltfr ratfTHT 

9 ft 3TTO W^ 1 4#, sF. 19860568, 

3TTm^<, TOftfa 3ftm«hlW WT, TOt ^ TOR ft 

) MM SKI 3?1. ft. # ft Ml*I ddlMI 

RT % 9ft 3TTO ftf# # TOT fftfft, TOFlfa aft.Rft.T^R. 
(R^TO ^1 1 fTOft RF WR t) ft TTOTcTH (fa 1988) 
FftRT'ftRtS'FftMt (sFT. 89)ftTO4ft*T$ 1987ft 29 Rft 
(TOt anisrft. 76 4 3FJTO 1 -7-1958-^ TOfcr 4 
3|<6lcH) Ft TOT t I 9ft 3R7TJT fa RTO 

fftgf^RT RT (to! ^**JM ft Rft 1982 ft 

'ft TO; Wf-ftt sF. 1814), fa 1987 ft fa ft^T ^ftd«M fa 
'STJT ft ftfTO TOT fofft fTOFF 2-8-1963 t I 
ftR ft TO fa $ ffa fa 1988 ft WWiiUH 4ft RT *ft TO 
Rftft-ftt (sF. 89) ft TO# ft ftfe TOT fafft (1-7-1958) 
fa -§m RR, TO# TOT frrfft, TO# tH^dd (fro# 
4-12-1982) 4 TOR (^RTORtft) TO "ST^TR R>Tft-4 
(sF. 1814), ft 3ffro TOT ftrfft( 2-8-1963-4 TORTTOfo? 

4 tftR3), Iron ^m\ F* ft*?'! ft 4.4.3 tt£4. to^ 4 

TOaTTOR"TsF. CGiT/NGP/30/2008, «ft effect I 

?ft 3TTOT fafa, TO^^TOT. RT. 19860568, 
TO ftf q 3ftm<*>iw ■qr, ft.#.f# r# fa, fa sng 

TJRR TO TOR*T TORT aTTRFRF RTfFTT, 7T9RT 

aftft^Rt 4 3Rf#TO ■g^TTO, 

TO^ fa WCL/WA/CGM/PER/IR/D.O.B./Arun 
M. Bhongle/45/2012/3801 dtd. 30-4/04-05-2012 m fan 
■pni w ft Rfer rMt srt 

fenw i 

^RT 3RgcT fazfaz ^T. WCL/WA/CGM/PER/IR/ 
D.O.B./Arun M. Bhongle/45/2012/3 801 dtd. 30-4/04-05- 
2012 ft ft fe'Mwil aftro fa i? % 4 "Sira ft 

*TF TOT 'RTT % 9ft SRTR'g^^T fa 3T«R F 

«ft RTT T?rfft-ftt (Rpft ^njR 4>T(rKl ft fa 1982 ft Rt 
Wf-ftt 3?. 1814), fa 1987 ft ft^T 'SfeRBT TOT^ft 

fcrMMI 4 Mjl311^.Sldl ft 3fIViCl '3|-M fctl®? R\’11 c h 

02-08-1%3 t,?Wlfafa 3FF fa TRF ^ FF \t 

ft^f 1987/1988 ft WHIdUd 4ft F ftlWhl ^ 4 ^TRR 
J^fa "5PT fttfft, ^IH l dRd fa fatf-fa (sF. 89) ft 
iFTO? 1-7-1958 3feT fa fa t I 3T^RR, 

WT RfW-ftt fa] 'SfeTO fa T^.‘f.3TT^.RR.'FT3T ft 

fftfft 2-8-1963 WNinRn fa ft 
3# ft arfro ^pt frrfft ft ^tr fa fa fa, fto 

fa 3TmRTOT fa t I 3RT: fa 3R^T 
vftn^ 4 1982 ft R«m r^fdd tr rr fa 

1987 ft *4 ft^T Rft TOT# fqMi*i ft ^R.i3TT^.TO- 

F3T ft 3ftTO -3PT fa 3TTRR RT, TRR #ftVfT 3PT 
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toeftft 4 RFT to? 41 ftto 2-8-1963 4 f^FT 

ftft 4, RTf "TJRlft RTT fftfa ftl^l 441 1? I 3Tcf : 

RF .'Jl-M ftft ^JRR f*TH 3<fo>ci ?ldT "PR ^4) 4^6 ft>Rl 1? I 
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Rt. pq. 9dHI44), 3T3RFT 3TfVRTRt 

New Delhi, the 28th August, 2012 

S.O. 2964.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 48/2006) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, No. I, Mumbai as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of RCFL and their workman, which 
was received by the Central Government on 28-08-2012. 

[No. L-42012/219/2004-IR (C-ll)] 
B.M. PATNA IK, Section Officer 

ANNEXURE 


(i) 4f f4 trtfrtfr, r4r fate, toft p^qiaR, R. 
RH.ta. Rat to FftofFRTRR I (ii) 41 Tffta 3TRfft, ftft 
mm, Rriftor ft^Fi, toft pt^naR, Rat to i f. 

gfrlftiMl : 

1. RFFT97 m 3Tip4R (ftftft), RRF 7RR7R RR toiaR, 

2. ^ftft m 3TPJ4R (toft), RRR *RRTR 9R TftjaR, 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, MUMBAI 

PRESENT: 

Justice G.. S. Sarraf, Presiding Officer 

Reference No. CGIT-1/48 of 2006 

Parties : Employers in relation to the 

management of Rashtriya 
Chemicals and Fertilizers Ltd. 


V (toft), 9RF TRRTR RR RRiaR, T t 

ftot 


AND 

Their Workmen 
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Appearances: 

For the Management : Shri Alva, Adv. 

For General Employees : None 
Association 

State: Maharashtra 

Mumbai, the 7th day of August, 2012. 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 
(1) and sub-section(2A) of Section 10 of the Industrial 
Disputes Act, 1947. The terms of reference given in the 
schedule are as follows : 

(1) Whether the contract between the contractor 
and Rashtriya Chemicals and Fertilizers 
Limited, Mumbai is sham and bogus and is a 
camouflage to deprive the workmen whose 
names are enlisted at Exhibit “A” from the 
benefits available to permanent workers of the 
Rashtriya Chemicals and Fertilizers Limited ? 

(2) Whether the workmen whose names are 
enlisted at Exhibit “A” should be declared as 
permanent workers and wages and 
consequential benefits to be paid to 
concerned workers ? 

2. General Employees Association has not turned 
up inspite of service of notice and has not filed any 
statement of claim. 

3. The first party has also not filed written statement. 

4. There is absolutely nothing on the record to 
prove that the contract between the contractor and Rastriya 
Chemicals and Fertilizers Ltd., Mumbai is sham and bogus 
and is a camouflage to deprive the workmen whose names 
are enlisted at Ex-A from the benefits available to 
permanent workers of the Rashtriya Chemicals and 
Fertilizers Ltd. There is also no material on the record to 
show that the workman whose names are enlisted at Ex-A 
should be declared as permanent workers and wages and 
consequential benefits should be paid to them. 

5. The conclusion is that in the absence of any 
material on the record the workmen are not entitled to any 
relief. 

Award is passed accordingly. 

Justice G S. SARRAF, Presiding Officer 
28 3PTC<T f 2012 

^T.3TT. 2965.—3^Pl4> 1947 ( 1947 

14) ^ 9K! 17 ^ 


147/2003) ^ y+lfVld t, ^ ^ 

28-08-2012 I 

[4 ^-22012/335/2002-311$ 3TR (^*T-1I)] 

New Delhi, the 28th August, 2012 

S.O. 2965.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 147/ 
2003) of the Central Government Industrial Tribunal cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
Industrial Dispute between the management of Nandgaon 
Inc of Hindustan Lalpeth of WCL, and their workman, 
received by the Central Government on 28-08-2012. 

[No. L-22012/335/2002-IR (CM-11)] 
B. M. PATNA1K, Section Officer 

annexure 

BEFORE SHRI J. P. CHAND, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
NAGPUR 

Case No. CGIT/NGP/147/2003 
Date 13-8-2012 

Party No. 1 : The Sub-Area Manager, 

Nandgaon Inc. of Hindustan, 

Lalpeth of WCL, PO. Lalpeth, 

Distt. Chandrapur (MS) 

V/s. 

Party No. 2 : Shri Rameshwar S. Chandel, 

Netaji Chowk, Mahadeo Mandir 
Road, Babupeth, Chandrapur (MS) 

AWARD 

(Dated : 13th August, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of Nandgaon Inc. of Hindustan Lalpeth of 
WCL and their workman, Shri Rameshwar Chandel, for 
adjudication, as per letter No. L-22012/335/2002-1R (CM- 
II) dated 16-6-2003, with the foljowing schedule: 

“Whether the action of the management in relation 
to Nandgaon Incline of Hindustan Lalpeth U/G Sub 
Area of WCL in dismissing from service Sh. 
Rameshwar Shankar Chandel, Loader from services 
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vide office order no. WCUCHA/HLUGSA/N I/SOM/ 
PER/1095 dated 5-8-2000 is legal and justified? If 

not, to wHat relief the workman is entitled?” 

2. On receipt of the reference, parties were noticed 
to file their respective statement of claim and written 
statement, in response to which, the workman, Shri 
Rameshwar Shankar Chandel, (“the workman” in short) 
filed the statement of claim and the management of WCL 
(“party no. 1” in short) filed the written statement. 

The case of the workman as projected in the 
statement of claim is that he was appointed as a loader on 
8-10-1986 with party no. I and his service record was 
clean and unblemished and on 25-3-1999, he was served 
with a charge sheet and he submitted his explanation, but 
thelparty no. 1 being not satisfied with the explanation, 
conducted a departmental enquiry and vide order dated 
5-8-2000, he was dismissed from services and he submitted 
a representation to the General Manager on 6-7-2001, but 
nothing had come out of the same. The further case of the 
workman is that the inquiry conducted by the enquiry 
officer is totally illegal and against the principles of natural 
justice and therefore, the same is liable to be quashed and 
set aside and necessary documents produced in the 
inquiry were not supplied to him inspite of repeated 
demands and he was not supplied with the day to day 
proceeding of the inquiry, in absence of which, he was not 
able to get himself prepared for the next date of the inquiry 
and the inquiry officer did not maintain any order sheet 
mentioning the next stage of the inquiry and fixed the 
stages according to his sweet will, favouring the 
management and the inquiry was completed in a haste by 
the inquriy officer and proper and sufficient time was not 
given to him to defend himself and the enquiry officer 
arbitrarily did not allow the participation of the defence 
representative, Shri Ram Murat Yadav, without any 
authority on false ground, as a result of which, he was not 
able to defend himself properly and through, the enquiry 
was fixed to 05-06-2000, the enquiry officer did not 
mentioned the purpose for which the enquiry was fixed 
on that date and on 05-06-2000, some management’s 
witnesses were examined, but such examination was not 
dbne in his presence and he was not given chance to 
cross-examine the witnesses and the enquiry officer 
completed the enquiry without giving him any opportunity 
to examine his witnesses, which facts clearly demonstrate 
the favouritism and bias attitude of the enquiry officer 
and on 05-06-2000, though he had filed an application 
before the enquiry officer to allow Shri Ram Murat Yadav 
to act as his defence representative, neither his request 
was turned down nor any date was given to him and 
before passing of the order of his dismissal from services, 
no show cause notice was served and therefore, the 
dismissal order is totally illegal and he had submitted his 
say on the enquiry report dated 1 -7-2000, but party no. 1, 
without referring to his say, passed the dismissal order 


and the enquiry report is totally vague and illegal and the 
findings are without any evidence and the enquiry officer 
did not refer to any evidence in support of his findings 
and the findings are perverse. It is further pleaded by the 
workman that the charge sheet dated 25-3-1999 is 
regarding the allegation relating to 1986 and management 
has not given any explanation for taking such a belated 
action after 14 years and the submission of the charge 
sheet is illegal and with mala fide intention and before 
dismissal, his past service record was not considered and 
the punishment imposed is highly disproportionate to 
the unproved charge and the enquiry was conducted in 
violation of the principles of natural justice. The workman 
has prayed to quash and set aside the order of dismissal 
and for his reinstatement in service with continuity and 
full back wages. 

3. The party no. 1 in its written statement has pleaded 
inter-alia that the service conditions of the employees 
working with it are governed mainly by the National Coal 
Wages Agreement and Certified Standing Orders and one 
Dewaj Shankarrao Pardi, who was working as Trammer at 
Kanhan area of WCL was declared unfit medically on 27- 
4-1985 and the workman by way of giving fraudulent, 
false and incorrect information, claimed and applied for 
employment as the dependent of said Dewaj i Pardi and 
suppression of facts and fraudulent information was given 
by the workman willfully with ulterior motive, to obtain 
employment in the services of WCL and such facts came 
to the knowledge of the management subsequently and 
such acts on the part of the workman were misconducts 
as incorporated in the Standing Orders and it was therefore, 
felt necessary for the management to investigate into the 
facts and acts of misconduct committed by the workman, 
in the interest of discipline and therefore, a regular 
departmental enquiry was ordered by issuing necessary 
charge sheet clearly spelling out the allegations against 
the workman and enquiry officer was appointed to make 
enquiry into the charges mentioned in the charge sheet 
and the enquiry officer conducted the enquiry in a most 
fair manner and all reasonable opportunities of defence 
as per the rules were given to the workman and 
adjournments as demanded by the workman were granted 
and services of the defence representative were allowed 
to be availed as per the provisions of the Standing Orders 
and the workman himself decided not to co-operate with 
the enquiry and sought unreasonable adjournments to 
prolong the enquiry, so the enquiry officer was 
constrained to continue with the enquriy ex-parte and 
during the enquiry, all the proceedings were made available 
for perusal and inspection of the workman and the 
workman himself failed to cross-examine the witnesses of 
the management or to produce defence witnesses, by 
willfully preferring to remain absent on 15-6-2000 before 
the enquiry officer,so the enquiry officer was constrained 
to close the enquiry and submitted his report on 1 -7-2000 
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to the competent authority and in his report, the enquiry 
officer had declared all the charges framed in the charge 
sheet as proved and the findings of the enquiry officer are 
based on evidence recorded during the course of the 
enquiry and the competent authority accepted the 
findings of the enquiry officer and after supplying the 
copy of the findings of the enquiry officer and giving 
opportunity to submit his say over the findings to the 
workman, initiated further necessary action and before 
taking the final action, all the rules incorporated in the 
Standing Orders, past record of the workman, as well as 
the say of the workman were taken into consideration and 
as serious charges involving fraud, misrepresentation, 
suppression of facts and dishonesty were proved against 
the workman, the punishment of dismissal was passed by 
the competent authority vide order dated 5-8-2000 and the 
order dated 5-8-2000 was just and fair. 

4. As this is a case of dismissal of the workman from 
services, after holding a departmental inquiry against him, 
the fairness of the departmental enquiry was taken up for 
consideration as a preliminary issue and as per orders 
dated 20-01-2012, the departmental enquiry conducted 
against the workman was held to be legal, proper and in 
accordance with the principles of natural justice. 

5. At the time of argument, it was submitted by the 
learned advocate for the workman that before dismissal of 
the workman, no show cause notice was served on the 
workman and as such, the dismissal order is totally illegal 
and the findings of the enquiry officer are totally vague 
and illegal and the findings are without support of any 
evidence and the enquiry officer has not mentioned any 
specific document or evidence of any witness by which 
he held the charges to have been proved and therefore, 
the findings are perverse and the charge sheet dated 25-3- 
1999 is regarding allegation relating to 1986 and 
management has not given any explanation of such belated 
action and as such, the submission of the charge sheet 
itself was illegal and before dismissal, the past service 
record of the employee was not considered and the 
punishment imposed is highly disproportionate. 

6. Per contra, it was submitted by the learned 
advocate for the party no. I that the workman by way of 
giving fraudulent, false and incorrect information wilfully 
claimed and applied for employment as the dependent of 
Dewaji Shankarrao Pardi, who was working as a Trammer 
at Kanhan area of WCL and who was declared medically 
unfit on 27-4-1985 and when such facts came to the 
knowledge of the management, charge sheet was 
submitted against the workman clearly spelling out the 
allegations against him and the findings of the enquiry 
officer are based on evidence recorded during the course 
of the enquiry and after supplying the copy of the said 
findings to the workman and giving him opportunity to 
submit his say over the findings of the enquiry officer. 


further necessary action was initiated and before taking 
the final action, past record of the workman as well as his 
say was taken into consideration and as charges of serious 
nature involving fraud, misrepresentation, suppression of 
facts and dishonesty etc. were proved against him. the 
competent authority awarded the punishment of dismissal 
from services against the workman and the punishment is 
not only legal but also justified. 

7. The first contention raised by the learned advocate 
for the workman is that no show cause notice was served 
on the workman before imposition of the punishment and 
as such, the dismissal order is totally illegal. However, on 
perusal of the pleadings of the workman as mentioned in 
paragraph 2(H) of the statement of claim, wherein it has 
been mentioned that, "The employee has submitted his 
say on the enquiry report dated 1-7-2000, but the 
management without referring the say of the employee 
passed the dismissal order’’, it is found that there is no 
force in the contention raised by the learned advocate for 
the workman. The above mentioned statement clearly 
shows that the workman not only received the copy of the 
enquiry report but also submitted his say on the same. 
Moreover, the workman in his cross-examination has also 
admitted that he received the copy of the enquiry report 
submitted by the enquiry officer. So, the contention raised 
by the learned advocate for the workman on that score 
fails. ... 

8. The next contention raised by the learned 
advocate for the workman is regarding the delay in 
submission of the charge sheet. According to the learned 
advocate for the workman, the submission of the charge 
sheet itself is illegal, as the charge sheet was submitted on 
25-3-1999 pertaining to vogue allegations of 1986. 
However, I find no force in such contentions, as because, 
it is found from record that the charge sheet was submitted 
by the party no. 1 against the workman, when it came to 
light that the workman got himself employed as a 
dependent of another workman, who was declared 
medically unfit, fraudulently, dishonestly and by 
suppressing real information. Hence, there is no question 
of any delay in submitting charge sheet against the 
workman. 

9. So far the perversity of the findings of the enquiry 
officer is concerned, on perusal of the enquiry report, it is 
found that the findings of the enquiry officer are based on 
the evidence on record. The enquiry officer has assessed 
the evidence on record in a rational manner and has 
assigned reasons in support of his findings. Hence, the 
findings of the enquiry officer cannot be held to be 
perverse. 

10. So far the proportionality of the punishment is 
concerned, it is found that grave and serious misconduct 
involving fraud, dishonesty, suppression of real 
information and misrepresentation have been proved 
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against the workman in a properly held departmental 
enquiry. So, the punishment of dismissal of the workman 
from services cannot be said to be shockingly 
disproportionate, calling for any interference. Hence, it is 
ordered : 

ORDER 

The action of the management in relation to 
Nandgaon incline of Hindustan Lalpeth U'G 
Sub Area of WCL in dismissing from service 
$h. Rameshwar Shankar Chandel. Loader from 
services vide office order no. WCL/CHA H) UGSA 
Nl/SOM/PER/1095 dated 5-8-2000 is legal and 
justified. The workman is not entitled to .my relief. 

J.P.CHAND, Pres: mtg Officer 

28 3FTRT, 2012 

*TT.3?T. 2966.- 3^ 1 ^ 1 ^ , ; ,47 ( 1947 

14) t?RT 17 ^ 3T^R U T do. HT/ql.HR 

agw 3 a lWtfSffB msm -sfratfw 

T^ef m ^I41d4. ^ M ( *T^t3tT#St 

wn 53/2006) ^ Hfr l fc l ri iRdt f, # ^#4 IT^FTR 

28-8-2012 «n i 

[U W- 22013/1/2012-3^ 37TT (TTt-11)] 
T£R. 3T^*TFT SlfeRt 

New Delhi, the 28th August. 2012 

S.O. 2966.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award of the industrial 
Tribunal-cum-Labour Court. Godavarikhani (IT ID 53 
2006) asshownintheAnnexure, in the Industrial Dispute 
between the employers in relation to the management of 
SCCL and their workman, which was receded by the 
Central Government on 28-8-2012. 

[No. L-22013/1/20 12-IR(C-II)] 
B. M. PATNA IK, Section Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT 
AT GODAVARIKHANI 

PRESENT: 

Sri M.A. Shareef, B.Sc., LL.B., 

I Additional Sessions Judge, 

Karimnagar, FAC: Chairman, 

Industrial Tribunal-cum-Labour Court, 
Godavarikhani 


Saturday, the 4th day of August, 2012 

Industrial Dispute No. 53 of 2006 

BETWEEN : 

1 Mogal Sab, S 'o Wali Modh, Aged about 50 years, 

Occ: Coal Filler 3B, R/B R/o Village Janagaom Mandal 

Rarnagundam Distt. Karimnagar 

... Petitioner/Employee 

AND 

1. Colliery Manager. VI th Incline, Godavarikhani; 

2. General Manager. S.C. Company. Rarnagundam 
Area I. Godavarikhani; 

3. Managing Director, Singareni Collieries Company 
Ltd.. Kothagudem. Khammam District 

. . . Respondents 

This case is coming on 21 -7-2012 before me for final 
hearing in the presence of Sri S. B. Rao, Advocate for the 
petitioner and of Sri D. K. Murthy. Advocate, for the 
Respondents; and having been heard and having stood 
over for consideration till this day. the Court delivered the 
following: 

AWARD 

1. This petition is tiled U Sec. 2-A (2) of Industrial 
Disputes Act. 1947 to direct the respondent to reinstate 
the petitioner into service with continuity, and other 
attendant benefits including full back-wages. 

2. The averments of the petition are that the 
petitioner was appointed as an employee in Respondent’s 
company on 1-1-1980. From January . 2002 to December. 
2002 the petitioner absented to his duties for 177 days. 
The petitioner's wife and his five years son are the patients 
of Epilepsy, they were getting strokes and fits. so. the 
petitioner absented from duty to get treated to his wife 
and son. Thereafter, the petitioner was issued charge sheet 
U/S 25:25 standing orders of company for absenteeism 
and held domestic enquiry and finally the petitioner was 
removed from service. The punishment imposed on the 
petitioner is in-proportionate as such the petitioner prayed 
to direct the respondents to reinstate him into service 
with continuity and other attendant benefits including full 
back wages. 

3. The second Respondent filed counter which is 
adopted by other respondents admitting that the petitioner 
worked in Respondent’s company not from 1-1-1980 but 
from 11-3-1981. The petitioner failed to exhaust conciliation 
procedure as laid down in l.D. Act. The respondent 
company is carrying out mining operation for winning coal 
and at the same time it is running hospitals for the workers 
and other employees. If the disease is complicated the 
said hospital can refer the patients to other hospitals. The 
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petitioner though fully aware of the same did not avail this 
facility, so, the petitioner remained absent without 
obtaining leave and he put only 88 actual musters in 
-calendar year 2002, therefore, a charge was issued to the 
petitioner dt. 1-1-2003 under company’s standing order 
No. 25.25 as follows: “habitual late attendance or habitual 
absence from duty without sufficient cause”. The 
petitioner fully participated in the domestic enquiry but 
he himself did not take defence assistant. Moreover, the 
petitioner pleaded guilty of misconduct as he admitted to 
have been absence from the duty except 88 working days. 
The petitioner did not obtain prior permission from the 
competent authority for his absence. As assurance was 
given by the petitioner he was counseled on 2-7-2003 and 
he was given opportunity to improve his attendance for a. 
period of three months from 1-7-2003 to 30-9-2003. The 
petitioner put 26 musters only instead of 60 minimum 
musters. As there was no improvement in the performance 
the respondent dismissed the petitioner from company’s 
service. Therefore, the respondent prayed to dismiss the 
petition. 

4. From the above pleadings preliminary issues were 
framed by this Court as follows : 

(1) Whether respondent not given an opportunity 
to cross-examine the witnesses. 

(2) Whether the enquiry proceedings are in English, 
as the petitioner is illiterate and obtained the 
thumb impression without explaining the 
contents. 

(3) Whether there is no specific charge of 
absenteeism. 

Hence, domestic enquiry is not valid. 

5. The petitioner filed memo U/s. 11A of I.D. Act not 
disputing the validity of the domestic enquiry. Therefore, 
the petitioner and respondents were ordered to argue the 

case. 

6. On behalf of the petitioner Exs. W. I to W. 6 filed 
and on behalf of Respondents Exts. M. 1 to M. 9 filed. 

7. Heard both sides. 

8. The point for consideration is : 

‘Whether the petitioner can be reinstated into 

service with continuity and other attendant benefits 

with full back wages ?" 

Point: 

9. The contention of the petitioner is that admittedly 
he put in service for 22 years 7 months as it is mentioned 
in the notice issued to the petitioner under Ex. W. 4 by the 
respondent for payment of gratuity. At this juncture, it is 
the contention of learned advocate for the petitioner that 
as on 16-2-2004 the petitioner put in 22 years of service 


and had he been continued in service for two more years 
the petitioner would have been retired from service on his 
superannuation. This case itself is filed in the year 2006. 
There was a voluntary retirement scheme announced by 
respondent company two times and the petitioner applied 
for the voluntary retirement also under Ex. W.6 but the 
respondent issued letter to him dt. 5-2-2002 stating that as 
the petitioner was put less than 100 musters in the year 
1998 his application for voluntary retirement under Golden 
Hand Shake (GHS) was not considered. The learned 
advocate for the petitioner further contended that he 
obtained some documents from the respondent’s company 
under RTI Act which he filed in this case. As per the 
Circular dt. 11 -7-2007 of die respondent company Voluntary 
Retirement Scheme was introduced for various categories 
of the workman in which Coal Fillet at SI. No. 34 is also 
included, that means the petitioner was being Coal Filler 
he was able to avail this opportunity. At clause 2.1.5 of 
this Circular it is mentioned that after the disciplinary 
proceedings are disposed off during the operation of the 
scheme they may seek Voluntary Retirement if they are 
otherwise eligible. The learned advocate for the petitioner 
contended that already petitioner was removed from 
service by that time, so, he should have been given an 
opportunity of Voluntary Retirement. 

10. In reply to this the learned advocate for the 
respondents contended that as the petitioner was removed 
from service he was not eligible for Voluntary Retirement 
Scheme. The learned advocate for the petitioner filed 
memomadum of settlement between Management of SCC 
and their Workmen, dt. 9-8-2011 and among the terms of 
settlement under Item No. 2 Para No. 3 it is mentioned as 
follows: 

f 

“However, in view of the persistent request of 
the Recognised Union, it was offered to examine the 
cases of those workmen who were dismissed on 
account of absenteeism during the period from 
I -1 -2000 to 31 -12-2010 on the same criteria that was 
followed in the years 2000 and 2004 by the High 
Power Committee in terms of MoS dt. 21 -2-2000 and 
20-8-2004.” 

The perusal of the above terms of settlement shows that 
the petitioner comes under this category as he was 
dismissed from service due to absenteeism during the 
period from I -1 -2000 to 31 -12-2010 i.e. 6-11 -2003. So, when 
the petitioner applied for Voluntary Retirement it was 
rejected to him, but, subsequently from the above terms 
of settlement it is clear that the respondents i.e. 
Management agreed to examine the cases of that period 
to consider for Voluntary Retirement. Therefore, the 
petitioner comes under this category as such he can be 
extended the benefit of Voluntary Retirement. 

11. This case is of the year 2002 under which 
admittedly the petitioner has put only 88 musters in place 
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of 190 musters per year, the reason for putting less musters 
was explained by the petitioner that his wife and his son 
were attacked by epilepsy and for their treatment he 
absented from the duty. The petitioner did not say anything 
whether he informed this fact to the respondent before he 
was absent from the duty or not. But inspite of that the 
petitioner should not have been removed from service but 
lessor punishment would have been imposed on the 
petitioner. The learned advocate for the petitioner relied 
on a decision of Madras High Court reported in 2011 -II- 
LLJ-785 (Mad) between Somasundaram Vs. Labour Court, 
Coimbatore and Another where it was held that: 

“discharge of a workman who was driver on 
the ground of physical unfitness held not sustainable 
and it was contrary to Sec. 25-F of I.D. Act, so the 
driver was ordered to pay compensation of five lakhs 
rupees.” 

In the instant case even the petitioner had not become 
physical unfit but the allegation is only absenteeism, 
therefore, he should not have been removed from the 
service and when he was removed he should have been 
compensated to that extend. In the first instance the 
petitioner prayed to award compensation of eight lakhs 
rupees but as an alternative he prayed to modify the 
removal order into compulsory retirement by granting full 
back wages of solitary from the date of removal to the date 
of realization together with gratuity and other attendant 
benefits. As the petitioner prayed this alternative relief, it 
appears proper to modify the removal order of the petitioner 
into voluntary retirement order even as per the circular 
and terms of settlement between Management and 
Workmen as referred above. 

12. In the result, this petition is allowed. Accordingly 
the respondents shall treat the removal order as voluntary 
retirement scheme (Golden Handshake) order and shall 
pay to the petitioner all the amounts which an employee is 
entitled to get under voluntary retirement scheme after 
deducting amount if any already paid to the petitioner 
after his removal from service. However, the petitioner is 
not awarded any back wages from the date of his removal 
from service. 

M. A. SHAREEF, Addl. Sessions Judge, 
Chairman-cum-Presiding Officer 

Appendix of Evidence 
Witness Examined 

For Workman: For Management: 

-Nil- -Nil- 


Exhibits 

For Workman: 

Ex.W-1 Dt 10-3-1981 Office order - Appointment 

order of petitioner as Badli 
Filler, x. copy. 

Ex.W-2 Dt 11-2-2002 SCCL employee family 

members medical prescription 
registration form x. copy. 

Ex.W-3 Dt. 11-4-2005 Letter issued to the petitioner 

by Colliery Manager, GDK.6 
Incline advising to attend the 
High Power Committee Head 
Office on 21 -4-2005. 

Ex.W-4 Dt. 16-2-2004 Advance notice for payment 

of gratuity. 

Ex. W-5 Dt. 11-4-2005 Letter issued to the petitioner 

by the Colliery Manager, GDK. 
6 Incline to attend the High 
Power Committee in Head 
Office, Kothagudem on 
21-4-2005. 

Ex. W-6 Dt. 5-2-2002 Letter issued to the petitioner 

that his VRS (Golden hand 
, shake) application not 

considered. 


For Management: 


Ex.M-1 

Dt. 19-1-2003 

Charge sheet office copy 

Ex.M-2 

Dt. 16-2-2003 

Reply to the charge sheet 

Ex.M-3 

Dt. 18-5-2003 

Enquiry notice office copy 

Ex.M-4 

Dt. 20-5-2003 

Enquiry proceedings 

Ex.M-5 

Dt. 8-6-2003 

Enquiry report 

Ex.M-6 

Dt. 2-7-2003 

Undertaking letter of the 
petitioner submitted to the 
respondent 

Ex.M-7 

Dt. 9-7-2003 

Show cause notice 

Ex.M-8 

Dt. 15-7-2003 

Reply to the show cause 
notice 

Ex.M-9 

Dt. 3-11-2003 

Dismissal order 
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New Delhi, the 28th August, 2012 

S.O. 2967.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. 149/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur now as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of Pipla Colliery of Western Coalfields 
Limited, and their workman, which was received by the 
Central Government on28-8-2012. 

(No. L-22012/229/2002-IR (CM-II)] 
B. M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE SHR1J. P. CHAND, PRESIDING 
OFFICER, CGIT-CUM-LAilOUR COURT, 
NAGPUR 

Case No. CG1T/NGP/149/2003 Dale: 6-8*2012 

Party No. 1 : The Personal Officer, 

Pipla Colliery of Western Coalfields 
Ltd., Tah. Saoner, Distt. Nagpur 

The Superintendent of Mines, 

Pipla Colliery of Western Coalfields 
Ltd., Tah. Saoner, Distt. Nagpur 

Vs 

Party No. 2 : Shri Gajanan Lahanujee Dhawale, 

R/o 4, PO Pipla (Dak Bunglow), 

Tah. Saoner, Distt. Nagpur 

AWARD 

(Dated: 6th August, 2012) 

in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of the WCL and their workman, Shri G L. 
Dhawale, for adjudication, as per letter No. L-22012/229/ 
2002-IR(CM-II) dated 11-7-2003, with the following 
schedule : 

“Whether the action of the management of Pipla 
Colliery through its Superintendent of Mines, WCL, 
Tah. Saoner, Distt. Nagpur in terminating the services 
of Shri G. L. Dhawale R/o. Pipla Dak Bangla, Tah. 
Saoner, Distt. Nagpur w.e.f. 7-5-1992 is proper, legal 
and justified ? If not, to what relief is the said 
workman entitled ?” 

2. On receipt of the reference, the parties were 
noticed to file their respective statement of claim and 
written statement and accordingly, the workman. 


Shri G L. Dhawale, (“the workman” in short), filed the 
statement of claim and the management of WCL, (“Party 
No. 1” in short) filed its written statement. 

The case of the workman as presented in the 
statement of claim is that he joined die services of party 
no. 1 on 17-3-1973 and within a short period, he was 
confirmed as a loader and worked as such till 7-5-1992, die 
date of his termination and his service record was clean 
and excellent throughout his service period and the party 
no. 1 by its letter dated 9-11-1991, directed him and some 
other employees to remain present at Jawaharlal Nehru 
Hospital, Kamptee on 14-11-1991 for medical examination 
by the Area Medical Board and accordingly, he appeared 
before die said Board and party no. 1 by its letter dated 
23-11-1991 again directed him to remain present to appear 
before the Area Medical Board at Jawaharlal Nehru 
Hospital for treatment and investigation purpose and he 
attended the Board accordingly and thereafter, he was 
referred to Central India Institute of Medical Sciences, 
Bajaj Nagar, Nagpur by party no. 1 for further investigation 
and report and as per the report of the Advance Scanning 
Research Institute Pvt. Ltd., Ramdaspeth, Nagpur dated 
20-2-1992, given by Dr. G. M. Taori, there was no 
demonstrable abnormality detected on C.T. Scan 
examinations of his brain and party no. 1 was directed by 
letter dated 20-2-1992 of Central India Institute of Medical 
Sciences to give him job in a protected place and party 
No. I by letter dated 25-2-1992 (wrongly mentioned as 
25-1 -1992 in the statement of claim) again directed him to 
attend the WCL Medical Board at Chandrapur Area 
Hospital on 3-3-1992 at 9.30 A.M. and he attended the 
Medical Board and the party no. I thereafter, by its office 
order dated 7-5-1992 terminated his services and removed 
his name from the roll, with immediate effect, as per C.M.O. 
letter no. NGP/WCL/CMD/ Feb/72-74/92 dated 3-4-1992, 
as he was declared unfit for duty. The further case of the 
workman is that the termination of his services was without 
one month’s notice or one month’s pay in lieu of notice 
and without payment of compensation and by notice dated 
23-10-1992, he requested the party no. 1 to reinstate him in 
service on light duty, but party no. 1 failed to consider his 
request and termination of his services dated 7-5-1992 was 
against the Standing Orders applicable to party no. 1 and 
so also the Act and party no. 1 terminated his services, 
without giving him duty in a protected place and the action 
of party no. 1 was totally illegal and unlawful and the 
.termination of his services was not in good faith, but was 
colourable exercise of rights of the management and the 
same amounted to victimization and he is fully fit to perform 
his duty till his retirement and as such, he is entitled to 
reinstatement in service with back wages. 

The workman has prayed to quash and set aside the 
order of the termination of his services dated 5-7-1992 and 
to reinstate him in service with continuity and full back 
wages. 


3417 GI/12—21 
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3. The party no. 1 in its wirtten statement has pleaded 
inter-alia that the application as framed and filed is not 
maintainable in the eye of law and the workman has already 
exhausted the remedy by filing Misc. (ULPA) No. 71/93, 
which was dismissed by the Labour Court on 6-8-2003 
and as such, the workman is not entitled to claim the relief 
again before this Tribunal and the claim is hit by the 
provisions of res-judicata and is liable to be dismissed 
summarily. 

It is further pleaded by the party no. 1 that there is 
absolutely no merit in the case, as the workman slept over 
his alleged rights of reinstatement for a period of 12 years 
and the delay is fatal to the proceeding and the reference 
is liable to be dismissed on this count only. 

The further case of party no. ! is that the workman 
was very well aware of his “unfitness” and was duly 
apprised that be being unfit was liable to be terminated, 
but due to the instigation of the union, the workman filed 
the instant dispute for the sake of raising the same, without 
their being any reason to do so and the workman was 
declared medically unfit by the Board, which to Supreme, 
and as such, the report of Dr. G. M. Taori is of no relevance 
and the workman being unfit to work could not be absorbed 
at any other place and as the Board declared the workman 
unfit for duty, he was rightly removed and the question of 
giving alternative job at a protected place does not arise 
and the workman is mentally unfit and there was no breach 
of any provision of the Act and the workman is not entitled 
to any relief. 

4. Besides placing reliance on the documentary 
evidence, the workman examined himself as a w itness in 
support of his claims. Management placed reliance on 
documentary evidence only and did not adduce any oral 
evidence. 

The examination-in-chief of the workman is on 
affidavit. In his evidence, the workman has reiterated the 
facts mentioned in the statement of claim. However, in his 
cross-examination, the workman has stated that he is 
unable to understand English and his affidavit is in English 
and he cannot say about the contents of his affidavit. He 
has further admitted that WCL provides medical facilities 
and treatments in its hospitals and WCL takes medical 
fitness test as per the provisions of the Mines Act and he 
was being treated medically during his tenure and on 
26-8-1991, I e took treatment and on 14-11-1991, he was 
referred to CI1MS Hospital and in that hospital, he was 
told that he was unfit to perform the duties of loader and 
he was referred to Apex Medical Board, where he was 
declared unfit for the job of loader. The workman has 
admitted that since, he was unfit, he was removed from 
service and he received the amount of the Provident Fund 
and his approach application was rejected b> the • ;t> 
no. 1 on 27-6-1992 and he did not approach the ALC 
challenging the order till 2001 and there was no other 


ground to terminate his services except the medical 
unfitness, 

5. At the time of argument, it was submitted by the 
learned advocate for the workman that the services of the 
workman were terminated on 7-5-1992 and as per the 
direction of the party no. 1, the workman appeared before 
the Medical Board on 14-11-1991 for his medical 
examination and after his medical examination, he was 
referred to C1IMS for further examination and investigation 
regarding epilepsy and on 28-11-1991 , the workman was 
again examined by the Area Medical Board as per the 
direction of the party no. 1 and he was referred to Advance 
Scanning Research Institute Pvt. Ltd. C.T. Scan of brain 
and the said institute submitted the Scanning Report on 
20-2-1992 stating that no demonstrable abnormality was 
detected on C.T. Scan examination of his brain and the 
ClIMS hospital recommended to give him job in aprotected 
place and the workman was again medically examined on 
3-3-1992 by the WCL Medical Board and basing on the 
report of the Medical Board, party no. 1 terminated the 
services of the workman w.e.f. 7-5-1992, without 
considering the expert opinion. 

It was further argued that Limitation Act is not 
applicable to industrial dispute and the judgment cited 
have no application and the workman was vigilant in the 
matter and soon after his termination, he raised the dispute 
before the Labour Court at Nagpur, but unfortunately, the 
same was filed before the wrong forum by his counsel and 
the workman is entitled to get the protection as provided 
in Section 47 of the “Persons with Disabilities (Equal 
Opportunities, Protection of Rights and Full Participation) 
Act, 1995 and as the services of the workman were 
terminated without any notice and payment of 
compensation to him, the termination amounts to 
retrenchment as per the definition under Section 2(oo) of 
the Act and as such, the workman is entitled to full 
relief.” 

In support of such contentions, the learned advocate 
for the workman placed reliance on the decisions reported 
in 198711 CLR-page 1 (Kishorilal Vs. Santoshi Tel Utpadan 
Kendra), 2009 II CLR-367 (Belliyappa Gowda Vs. 
Karnataka State Road Transport Corporation, Bangalore 
and another), 2008 I CLR- 789 (Bhagwan Dass Vs. Punjab 
State Electricity Board) and 2012 (133) FLR-286 (Delhi 
Transport Corporation Vs. Inder Singh). 

6. Per Contra, it was submitted by the learned adovate 
for the party no. 1 that as the dispute has been raised 
about 12 years after the termination of the services of the 
workman, the claim is a stale claim and the same cannot be 
entertained. In support df such contention, reliance has 
been placed on the decisions reported in 1998 (2) Mh. 
L. -141 (State of Maharashtra Vs. Dnyaneshwar Rakmaji), 
1960 (II) LLJ--71 (SC ) (Jhagrakhand Collieries V s. CG1T), 
1980 (4 1 ) FLR 109 (Raurkela Mazdoor Sabha Vs. State). 
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It was further submitted that the termination of the 
workman from services was due to the reason of his 
unfitness to work and the decision of tte Medical Board 
is final and I»aingiO(r the report of the Medical Board, the 
termination was made and such terromatwn does not 
amount to retrenchment and a & such, there was no 
question of compliance of theipcaviaioasiofSecUon 25-F 
of the Act amft}«rYW0ifanai»i&^ the 

protection of .tt»e Persons with Dsssribilitws (Equal 
OppovtiButies^ Protection of Rightsaad Full Pwtiatprt ion) 
Act, 19W5, astthettermination was prior to the coming of 
the Acbmt to force. 

7. Frist of all, I will take up the submissions made 
regardrrcgthe delay in raising the dispute by the workman. 
In this regard, that party no. I in the written statement 
itself haSipkaded that there is absolutely no merit in the 
case of the workman, as he slept over the alleged rights of 
re in statement and wages, for a period of over 12 years and 
as such, the delay is fatal to the proceedings. In support 
of such'submission, party no. 1 has placed reliance on 
the decisions reported in 1998 (2) Mh. L.J-141 (Supra), 
196 a (II) LU-71 (SC) (Supra) and 1980 (41)FLR- 109 
(Supra). 

According to the submission made by the learned 
advocate for the workman, there was no delay in raising 
the dispute by the workman and soon after the termination, 
the workman raised the dispute, but however wrongly in 
the Labour Court and the workman was vigilant in the 
matter and the decisions cited by the party no. 1 are not 
applicable to this case. The learned advocate for the 
workman placed reliance on the decision reported in 1987 
(II)CLR-page 1 (Supra). 

In this case, admittedly, the services of the workman 
were terminated w.e.f. 7-5-1992. The present reference was 
made by the Central Government as per letter dated 
11 -7-2003, that is more than 12 years after the termination 
of the services of the workman. 

The workman in the statement of claim has mentioned 
that he approached the wrong forum of Labour Court, 
Nagpur after his termination from services and the case 
was withdrawn by him on 6-8-2003 as not maintainable in 
law. The workman in his evidence on affidavit has also 
stated the same thing. Though, the workman has not 
mentioned the date on which, he approached the Labour 
Court and the number of complaint of the Labour Court, 
the party no. 1 in the written statement has mentioned that 
the workman has already exhausted the remedy by filing 
Misc. (ULPA) No. 71/1993, which was dismissed on 
6-8-2003. From such pleadings, it can be held that the 
workman approached the Labour Court, Nagpur in ! 993, 
i.e. soon after his termination from services. No doubt, the 
workman approached a wrong forum for redress, but by 
taking the entire facts and circumstance of the case into 
consideration and that the Labour Court did not dispose 


of the ULPA No. 71/1993 on merit and the principtes 
enunciated by the Hon’ble Apex Court and the Hon’ble 
High Courts in the decisions cited by the parties, it is 
found that this is not a case of a stale claim or that the 
delay in raising the dispute has not been explained. Hence, 

I find no force in the contention raised by the learned 
advocate for the party no. 1. 

8. The next question raised by the learned advocate 
for the workman is regarding the entitlement of the 
workman of the protection under Section 47 of the Persons 
with Disabilities (Equal Opportunities, Protection of Rights 
and Full Participation) Act, 1995. It is to be mentioned here 
that the services of the workman were terminated on 
7-5-1992, whereas the above mentioned Act came into force 
in 1995. The said Act has no retrospective effect. Hence, 
the provisions of the Act, Persons with Disabilities (Equal 
Opportunities, Protection of Rights and Full Participation) 
Act, 1995 have no application to the case of the workman. 
Therefore, with respect, I am of the view that the three 
decisions cited by the learned advocate for the workman 
in this regard are also not applicable to this case. 

9. So far the termination of the services of the 
workman is concerned, it is not disputed that the workman 
was found not fit to work by the Medical Board of party 
no. 1 and basing on such report, the services of the 
workman were terminated. No doubt, it was suggested by 
the doctor of Central India Institute of Medical Sciences, 
Nagpur to provide work in a protected piace. Such report 
also shows that the workman was not fit to do his normal 
duty. The workman was working in the colliery and in the 
colliery there is no question of any protected place, where 
the workman was to be given job. Moreover, the Medical 
Board of the party no. 1 is the final authority regarding 
giving of findings about the fitness or unfitness of an 
employee working in WCL. The findings of the Medical 
Board that the workman was unfit for duty was not 
challenged by the workman. Hence, the action ofthe party 
no. I in terminating the services ofthe workman, basing 
on the report of the Medical Board is not illegal. 

The termination of the services of the workman does 
not amount to retrenchment as the same comes under the 
exception of the proviso (c) of Section 2(oo) of the Act i.e. 
as the termination of the workman was on the ground of 
continued ill health. Hence, there was no question of 
compliance of the provisions of Section 25-B and 25-F of 
the Act. 

In view ofthe materials on record and the discussions 
made above, it is found that the workman is not entitled to 
any relief. Hence, it is ordered : 

ORDER 

The action of the management of Pipla Colliery 

through its Superintendent of Mines, WCL, Tah. 

Saoner, Distt. Nagpur in terminating the services of 
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Shri G L. Dhawale R/o. Pipla Dak Bangla, Tah. Saoner, 
Distt. Nagpur w.e.f. 7-5-1992 is proper, legal and 
justified. The workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 

3FTRT, 2012 
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New Delhi, the 29th August, 2012 

S.O. 2968.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref No. 151/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
workman, which was received by the Centra! Government 
on 29-8-2012. 

[No. L-12012/1 AS/2003-I R (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN ALrCUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/151/2003 

Shri Mohd. Shakir Hasan, Presiding Officer 

Shri Rajiv Babanrao, 

S/o Shri Bhaban Rao, 

Rajpura, Behind Dr. Ashok Shah, Supra, 

Burhanpur.(M.P.) .. Workman 

Versus 

The Asstt General Manager, 

State Bank of India, Region-11, 

Zonal Office, Hamid ia Road, 

Bhopal (M.P.) .. Mrv'T T orient 

AWARD 

Passed on this 19th day of July, 2012 

1. The Government of India, Minis? y of Labour 
vide its Notification No. L-12012/108/2003-’P. (B-!) dated 


3-9/9/2003 has referred the following dispute for 
adjudication by this tribunal: 

“Whether the action of the management of Assistant 
General Manager, State Bank of India, Region-11 
Bhopal in terminating the services of Shri Rajiv 
Babanrao w.e.f. 1 1 - 12-1998 is justified ? If not, to 
what relief the workman is entitled for ?” 

2. The case of the workman, in short, is that he was 
appointed by the management Bank as temporary daily 
wages peon against the vacant post w.e.f. 19-1-1992. He 
worked continuously till 11-12-1998 when his services were 
terminated without any reason arbitrarily. He had 
completed 240 days in one calendar year and got right 
equivalent to permanent/regular employee of the bank. It 
is stated that Shri Ram Singh Raikwar and Raju Nimbolkar 
were also appointed on daily wages but they were made 
regular appointment. It is stated that several posts are 
vacant and similarly situated employees were regularized 
in the services. The termination of the services of the 
workman is illegal, unjust and improper. It is submitted 
t jat the workman be reinstated with full back wages. 

3. The management appeared and Filed Written 
Statement to contest the reference. The case of the 
management, inter alia, is that the workman was engaged 
as daily rated contractual employee on the exigency of 
work for discharging the duties of “Hammal” at Burhanpur 
branch of the State Bank of India, Burhanpur. He worked 
in the year 1992-255 days, in 1994-265 days, in 1995-256 
days, in 1996-278 days, in 1997-251 days and in 1998-222 
till the date of disengagement. His case is covered under 
the provision of Section 2(oo)(bb) of the Industrial 
Disputes Act, 1947 (in short the Act, 1947). He was not a 
retrenched employee and he was not entitled to any 
retrenchment compensation under the provision of Section 
25-F of the Act, 1947. He had not w orked 240 days in a 
calendar year as required under Section 25-B. of the Act, 
1947. However he was paid one month wages in lieu of 
one month notice and also retrenchment compensation of 
Rs. 5400 on 11-12-1998. The casual employees who were 
engaged prior to 1991 were given opportunities for 
absorption in the bank services on settlement arrived 
between the management and the Union. The case of the 
workman did not cover the said settlement. Under the 
circumstances, the workman is not entitled to any relief. 

4. On the basis of the pleadings of both the parties, 
the following issues are settled for adjudication :— 

I. Whether the action of the management in 
terminating the services of Shri Rajiv Babanrao 
w.e.f. 11-12-1998 is justified ? 

II. To what relief the workman is entitled ? 
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5. It Is clear from the pleadings of the parties that 
the following facts are admitted :— 

(1) The workman Shri Rajiv Babanrao was 
engaged on daily wages w.e.f. 19-1*1992 at 
Burhanpur Branch of the management Bank. 

(2) He worked till 11 -12-1998 in the bank when his 
services were terminated. 

(3) He worked 240 days in every calendar year in 
accordance with Section 25 (B)(2) of the Act, 
1947. 

6. Issue No. 1 : 

Now the important point for consideration is that as 
to whether his termination was within the provision of the 
Act, 1947 or not. The workman has adduced oral and 
documentary evidence. The documents filed by the 
workman are admitted by the management. According to 
the workman, no showcause notice was served on him 
before terminating from services. On the other hand, the 
management states that one month wages in lieu of notice 
and retrenchment compensation were paid to the workman 
on termination from services in compliance of Section 25- 
F of the Act, 1947. 

7. Exhibit W/l is the photocopy of letter dated 
11-12-1998 of the management bank. The said letter clearly 
shows that one month wages of Rs. 1350 and retrenchment 
compensation of Rs. 5,400 was paid to the workman in 
compliance of Section 25-F of the Act, 1947. This shows 
that his services were terminated in accordance with 
provisions of the Act, 1947. Exhibit W/2 is the statement 
of days of work done by the workman. These facts are 
also admitted in the pleading by the management. Exhibit 
W/3 is the application fded by the workman raising dispute 
before the Deputy Labour Commissioner, Bhopal. Para-4 
of the said application clearly shows that the workman 
had admitted that one month wages in lieu of notice and 
retrenchment compensation was paid to him. This clearly 
shows that the workman was terminated by the 
management Bank in accordance with the provision of 
law and there was no illegality. Exhibit W/4 is the reply 
given by the management before the Asstt. Labour 
Commissioner (C) Bhopal. Exhibit W/5 is the failure report 
of the Asstt. Labour Commissioner(C) Bhopal whereby it 
was reported to the Ministry that the dispute raised was 
not amicably settled between the parties. Exhibit W/6 is 
the reference order whereby the dispute is referred to the 
Tribunal. Thus the documentary evidence filed by the 
workman clearly show that the menagement had complied 
the provision before terminating the workman and the 
action of the management was justified. 

8. The workman Shri Rajiv is examined in the case. 
He has stated that he was appointed in the year 1992 and 
worked till 1998. He has further stated that Shri Ram Singh 


Raikwar and Raju Nambolkar were engaged in the Bank on 
daily wages before his engagement. This itself shows that 
their cases were on different footing as they were engaged 
prior to 1991. He is unable to say that as to from which 
period to which period they were engaged. He appears to 
be not competent to say about their case who are said to 
have been regularized in the services of the Bank. His 
evidence does not prove that there was any illegality or 
discrimination done to him. 

9. On the other hand, the management has examined 
Shri Kamal Shankar Vyas. He is working as Branch Manager 
in the Main Branch, Burhanpur. He has supported the 
case of the management. He has admitted that the workman 
was engaged on daily wages. He has stated at para-3 that 
one month wages was paid in lieu of notice and 
retrenchment compensation of Rs. 5,400 was paid to the 
workman on 11 -12* 1998. He has corroborated the document 
filed by the workman which is marked as Exhibit W/l. His 
evidence clearly shows that the workman was disengaged 
after complying the provision of Section 25-F of the Act, 
1947. He has further stated in his evidence that those casual 
labour who worked prior to 1991 were given chances to 
take in the bank Service in view of the settlement between 
the management and the Union. Admittedly the workman 
was engaged after 1991 and therefore the said settlement 
was not applicable to the workman. Thus this issue is 
decided against the workman and in favour of the Bank. 

10. Issue No. II: 

On the basis of the discussion made above, it is 
clear that the action of the management in terminating the 
services of the workman is justified. The workman is not 
entitled to any relief. The reference is, accordingly, 
answered. 

11. In the result, the award is passed without any 
order to costs. 

12. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
29 3PTFL 2012 
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New Delhi, the 29th August, 2012 

S.O. 2969. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 27/05) 
of the Central Government Industrial Tribunai-cum- 
Labour Court, Jabalpur now as shown in theAnnexure, in 
the Industrial Dispute between the employers in relation 
to the management of Rajgarh Sehore Kshetriya Gram in 
Bank and their workman, which was received by the 
Central Government on 29-8-2012. 

[No. L-12012/273/2004-1R (B-l)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/27/2005 

Shri Mohd. Shakir Hasan, Presiding Officer 

Shri Rameshwar Makaria, 

S/o Shri Hiralal Makaria, 

Narsinghgarh Road, 

Gal la Mandi, Sehore, 

Sehore (M.P.) ... Workman 

Versus 

The Chairman, 

Rajgarh Sehore Kshetriya Gramm Bank, 

Head Office, Bhopal-Indore Highway, 

Sehore, Madhya Pradesh . .. Management 

AWARD 

Passed on this 2nd day of August, 2012 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12012/273/2004-1R (B-l) dated 
5-4-2005 has referred the following dispute for adjudication 
by this tribunal: 

“Whether the action of the Chairman, Rajgarh Sehore 
Kshetriya Gramm Bank, Head Office, Sehore, (M.P.) 
in terminating the services of Shri Rameshwar 
Makaria, S/o Shri Hiralal Makaria ? If not, to what 
relief the concerned workman is entitled to ?” 

2. The case of the workman, in short, is that he was 
appointed in the year 1989 m Rajgarh Sehore Kshetriya 
Granin Bank as class IV employee and was working 
continuously till 11-11-2002 when the management 
terminated without Btttice and without payment of 
retrenchment compensation as has been provided under 
Section 25-F of the Industrial Dispute Act, 1947 (in short 
the Act, 1947). It is stated that when the workman raised 
for regulariziagirira, he was terminated from the service. It 
is stated that similarly situated worker namely Shri 


Narender Joshi is again taken in employment by the 
management Bank on the basis of the settlement. It is 
submitted that the workman be reinstated with back wages. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management, inter alia, is that the workman was never 
appointed in the service of the Bank. There is recruitment 
rules for appointment in the service of the Bank. It is 
stated that there was no relationship of employer and 
employee between the management Bank and the alleged 
workman. The alleged workman was engaged for few days 
on daily wages due to either increase of work or due to 
absence of regular/permanent sub-staff of the Bank. He 
was never engaged in work for 240 days in any calendar 
year. The Section 25-F of the Act, 1947 is not applicable. It 
is submitted that the alleged workman is not entitled to 
any relief. 

4. On the basis of the pleadings the following issues 
are settled for adjudication :— 

i. Whether the action of the management in 
terminating the services of Shri Rameshwar 
Makariya is legal and justified ? 

II. To what relief the workman is entitled ? 

5. The workman Shri Rameshwar Makariya is 
examined in the case. In examination-in-chief he has 
supported his case. He has stated that no appointment 
letter was issued and he was engaged on daily wages. He 
has further stated that he was engaged in case of 
contingency of work. He has supported the case of the 
management that he was engaged on daily wages in case 
of need. This clearly shows that he was not engaged 
regularly and was not appointed on Class IV post. He has 
not supported his pleadings. His story of engagement of 
the pleading is not acceptable as such the story of the 
management is to be accepted that he was engaged 
intermittently and was never engaged 240 days in any 
calendar year. 

6. The workman has also filed documentary evidence 
which are admitted by the management and are marked as 
Exhibit W/l to W/16. Exhibit W/l is a letter dated 26-1- 
2002 which was given by the workers Union to the 
management whereby the Union demanded to regularize 
the alleged workman and also Shri Narendra Joshi. Exhibit 
W/2 is the settlement dated 14-1-03 between the 
management and Shri Narendra Joshi and Rameshwar 
Makariya whereby they agreed to withdraw the dispute 
raised before the ALC. Exhibit W/3 is another tetter dated 
17-1 -2003 to the management by the Unwntfbr taking them 
in employment. Exhibit W/4 is the letter dated 22-1-2003 of 
the alleged workman to the management requesting him 
to take in employment. Exhibit W/5 is the reply of the 
management filed before the ALC(C) Bhopal, MP whereby 
the management had taken the same plea that the alleged 
workman was engaged on daily wages for 2 to 4 days on 
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exigency of work. Exhibit M/6 is another reply dated 
12-2-2004 by the management before the ALC(C) Bhopal 
on the dispute raised by the workman and the management 
denied the claim of the workman. Exhibit M/7 is the 
representation dated 28-9-2004 given by the workman to 
the management. Exhibit W/l 5 is same document as Exhibit 
W/2. Exhibit W/l 6 is another reply dated 11 -10-2004 filed 
by the management before ALC(C) Bhopal wherein the 
management took the same stand and denied the claim of 
the workman. These all documents go to show that there 
was demand of the alleged workman that he worked 
continuously but the same was denied by the 
management. These documents do not prove that he was 
working continuously as has been alleged by him. 

7. Exhibit W/8 is the chart of work and payment of 
wages of the workman Shri Rameshwar Makariya. This 
shows that he was not engaged on daily wages in the year 
1992 for 24 days and in the year 1993 for 42 days. This 
itself shows that he was regularly employed and was not 
engaged 240 days in a calendar year as has been claimed 
by the workman. Exhibit W/9 is the voucher of the year 
1992 of 24 days. Exhibit W/10 to Exhibit W/13 are also 
vouchers of the year 1993. These vouchers also show 
that he had not worked 240 days on casual basis in the 
year 1993. Exhibit W/l4 is photocopy of pass book of 
recurring deposit in the name of the workman. These 
documents do not show that he had worked continuously 
specially 240 days in twelve calendar months preceding 
the date of termination. There is no vouchers or other 
papers to show that the workman was engaged after 1993. 
Thus it is clear from the oral and documentary evidence 


that the workman shall not be deemed to be in continuous 
service for the period of one year during the period of 
twelve calendar months preceding the date with reference 
as provided in Section 25(B)(2) of the Act, 1947. This 
shows that there is no violation of the provision of Section 
25-F of the Act, 1947. 

8. The management has also adduced one witness. 
The management witness Shri Dada Maloda is working as 
General Manager in the management Bank. He has 
supported the case of the management. He has stated that 
the alleged workman was never employed in the service of 
the Bank. He might have been engaged as daily wager 
occasionally. His evidence also shows that he had not 
worked continuously on daily wages. Thus it is clear that 
the workman had never worked 240 days in any calendar 
year and especially in twelve calendar months prior to the 
date of alleged termination. This issue is decided against 
the workman and in favour of the management. 

9. Issue No. II : 

On the basis of the discussion made above, it is 
clear that there is no violation of the provision of Section 
25-F of the Act. As such the workman is not entitled to 
any relief. The reference is, accordingly, answered. 

10. In the result, the award is passed without any 
order to costs. 

11. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
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